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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report
County Name: MONTGOMERY 2015-16 District Performance
District Number: 170903  

State
Region

06 District
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More

Races
Special

Ed
Econ

Disadv ELL^
STAARPercent at Level II Satisfactory Standard or Above

Grade 3

Reading 2016 73% 75% 86% 64% 77% 89% * * * 71% 70% 76% 64%

Mathematics 2016 75% 77% 87% 73% 86% 88% * * * 79% 75% 80% 79%

STAARPercent at Level II Satisfactory Standard or Above
Grade 4

Reading 2016 75% 77% 87% 53% 84% 89% * * - 88% 54% 72% 64%

Mathematics 2016 73% 76% 89% 59% 91% 90% * * - 94% 61% 79% 93%

Writing 2016 69% 70% 82% 59% 75% 84% * * - 78% 45% 71% 57%

STAARPercent at Level II Satisfactory Standard or Above
Grade 5 **

Reading 2016 81% 82% 91% 89% 88% 92% * 100% - 80% 58% 82% 82%

Mathematics 2016 86% 86% 96% 94% 91% 97% * 100% - 80% 69% 88% 82%

Science 2016 74% 76% 84% 67% 77% 86% * 86% - 90% 61% 74% 38%

STAARPercent at Level II Satisfactory Standard or Above
Grade 6

Reading 2016 69% 71% 81% 48% 76% 84% * 100% * 64% 45% 65% *

Mathematics 2016 72% 74% 83% 52% 64% 87% 100% 100% * 86% 53% 67% *

STAARPercent at Level II Satisfactory Standard or Above
Grade 7

Reading 2016 71% 73% 81% 45% 74% 84% * 86% * 64% 38% 67% *

Mathematics 2016 69% 69% 81% 59% 76% 84% * 83% - * 41% 68% *

Writing 2016 69% 71% 81% 45% 74% 84% * 100% * 64% 38% 72% *

STAARPercent at Level II Satisfactory Standard or Above
Grade 8 **

Reading 2016 87% 88% 94% 92% 89% 95% 100% * * 100% 44% 86% *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report
County Name: MONTGOMERY 2015-16 District Performance
District Number: 170903  

State
Region

06 District
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More

Races
Special

Ed
Econ

Disadv ELL^
STAARPercent at Level II Satisfactory Standard or Above

Grade 8 **

Mathematics 2016 82% 83% 94% 91% 89% 94% 100% 100% * 100% 38% 85% *

Science 2016 75% 76% 84% 67% 73% 86% * * * 91% 37% 68% *

Social Studies 2016 63% 64% 80% 58% 70% 82% 100% * * 91% 37% 60% *

STAARPercent at Level II Satisfactory Standard or Above
End of Course

English I 2016 65% 65% 80% 47% 75% 83% * 100% * 64% 21% 58% *

English II 2016 67% 69% 82% 48% 70% 85% * 100% * 64% 29% 64% *

Algebra I 2016 78% 77% 90% 63% 85% 92% * 100% * 100% 42% 78% 75%

Biology 2016 87% 88% 90% 67% 87% 92% 86% 100% * 88% 38% 77% 83%

U.S. History 2016 91% 90% 93% 60% 86% 96% * * * * 52% 83% *

STAARPercent at Level II Satisfactory Standard or Above
All Grades

All Subjects 2016 75% 76% 86% 61% 80% 88% 84% 95% 60% 81% 47% 73% 57%

Reading 2016 73% 74% 85% 57% 79% 88% 79% 94% 71% 75% 42% 71% 52%

Mathematics 2016 76% 77% 89% 67% 84% 91% 92% 95% * 88% 54% 77% 71%

Writing 2016 69% 70% 81% 51% 74% 84% 75% 100% * 72% 42% 71% 52%

Science 2016 79% 80% 86% 67% 79% 88% 79% 94% * 90% 45% 73% 44%

Social Studies 2016 77% 77% 86% 59% 78% 88% 100% 89% * 87% 47% 70% *

STAARPercent at Postsecondary Readiness Standard
All Grades

Two or More Subjects 2016 45% 47% 60% 27% 51% 62% 47% 72% * 47% 15% 39% 18%

Reading 2016 46% 48% 61% 28% 52% 64% 35% 81% * 52% 16% 41% 22%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report
County Name: MONTGOMERY 2015-16 District Performance
District Number: 170903  

State
Region

06 District
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More

Races
Special

Ed
Econ

Disadv ELL^
STAARPercent at Postsecondary Readiness Standard

All Grades

Mathematics 2016 43% 45% 60% 30% 52% 62% 42% 76% * 61% 19% 41% 25%

Writing 2016 41% 42% 53% 16% 46% 56% * 50% * 34% * 38% *

Science 2016 47% 50% 58% 29% 48% 60% 42% 72% * 64% 13% 39% *

Social Studies 2016 47% 50% 56% 39% 50% 57% * 67% * 79% 26% 40% *

STAARPercent at Advanced Standard
All Grades

All Subjects 2016 18% 20% 24% 11% 17% 26% 10% 38% 30% 24% 8% 13% 9%

Reading 2016 17% 19% 24% 12% 16% 26% * 39% * 21% 10% 13% 8%

Mathematics 2016 19% 21% 27% 10% 19% 30% * 36% * 27% 9% 14% 11%

Writing 2016 15% 15% 18% * 14% 18% * 28% * 21% * 9% *

Science 2016 16% 19% 22% * 15% 24% * 50% * 17% 9% 11% *

Social Studies 2016 22% 25% 25% 19% 22% 25% * * * 40% * 14% *

STAARPercent Met or Exceeded Progress
All Grades

All Subjects 2016 62% 61% 66% 61% 65% 66% * 77% * 64% 58% 63% 63%

Reading 2016 60% 60% 60% 56% 60% 60% * 76% * 59% 56% 57% 57%

Mathematics 2016 63% 62% 72% 66% 71% 73% * 78% * 68% 61% 69% 68%

STAARPercent Exceeded Progress
All Grades

All Subjects 2016 17% 16% 17% 15% 16% 17% * 20% * 10% 14% 14% 18%

Reading 2016 16% 15% 14% 16% 16% 14% * 19% * 12% 12% 13% 17%

Mathematics 2016 17% 16% 20% 13% 17% 21% * 22% * 8% 16% 15% 19%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report
County Name: MONTGOMERY 2015-16 District Performance
District Number: 170903  

State
Region

06 District
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More

Races
Special

Ed
Econ

Disadv ELL^
Progress of Prior-Year Non-Proficient Students

Sum of Grades 4-8

Reading 2016 35% 35% 43% 28% 39% 46% * * - * 17% 34% 30%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report
County Name: MONTGOMERY 2015-16 District Performance
District Number: 170903  

State
Region

06 District
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More

Races
Special

Ed
Econ

Disadv ELL
Student Success Initiative

Grade 5 Reading

Students Meeting Level II Standard on First STAARAdministration

2016 73% 75% 85% 67% 73% 88% * 100% - 80% 50% 70% 56%

Students Requiring Accelerated Instruction

2016 27% 25% 15% 33% 27% 12% 0% * - * 50% 30% 44%

STAARCumulative Met Standard

2016 80% 82% 91% 89% 88% 92% * 100% - 80% 52% 82% 83%

STAARNon-Proficient Students Promoted by Grade Placement Committee

2015 95% 94% 100% * * 100% - - - - 100% 100% *

STAARMet Standard (Non-Proficient in Previous Year)

Promoted to Grade 6

2016 11% 9% * * * * - - - - * * *

Retained in Grade 5

2016 45% 44% * - * - - - - - - * *

Grade 5 Mathematics

Students Meeting Level II Standard on First STAARAdministration

2016 77% 77% 91% 83% 86% 93% * 100% - 80% 59% 79% 72%

Students Requiring Accelerated Instruction

2016 23% 23% 9% * 14% 7% 0% * - * 41% 21% 28%

STAARCumulative Met Standard

2016 85% 86% 96% 94% 91% 97% * 100% - 80% 62% 88% 83%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report
County Name: MONTGOMERY 2015-16 District Performance
District Number: 170903  

State
Region

06 District
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More

Races
Special

Ed
Econ

Disadv ELL
Student Success Initiative

Grade 8 Reading

Students Meeting Level II Standard on First STAARAdministration

2016 80% 82% 92% 83% 84% 93% 100% * * 100% 28% 82% *

Students Requiring Accelerated Instruction

2016 20% 18% 8% * 16% 7% * * * * 72% 18% *

STAARCumulative Met Standard

2016 86% 88% 94% 92% 88% 95% 100% * * 100% 40% 86% *

STAARNon-Proficient Students Promoted by Grade Placement Committee

2015 97% 97% * - - * - - - - - * -

Grade 8 Mathematics

Students Meeting Level II Standard on First STAARAdministration

2016 71% 73% 90% 82% 82% 91% 100% 100% * 100% 25% 77% *

Students Requiring Accelerated Instruction

2016 29% 27% 10% * 18% 9% 0% * * * 75% 23% *

STAARCumulative Met Standard

2016 81% 83% 94% 91% 89% 94% 100% 100% * 100% 33% 85% *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report
County Name: MONTGOMERY 2015-16 District Performance
District Number: 170903 Bilingual Education/English as a Second Language (Current Year ELL Students)

State
Region

06 District
Bilingual

Education
BE-Trans
Early Exit

BE-Trans
Late Exit

BE-Dual
Two-Way

BE-Dual
One-Way ESL

ESL
Content

ESL
Pull-Out

LEP No
Services

LEP With
Services

Total
ELL

STAARPercent at Level II Satisfactory Standard or Above
All Grades

All Subjects 2016 75% 76% 86% 68% - - 68% - 53% 68% 44% 58% 57% 57%

Reading 2016 73% 74% 85% 59% - - 59% - 47% 50% 46% * 51% 52%

Mathematics 2016 76% 77% 89% 83% - - 83% - 65% 94% 48% * 71% 71%

Writing 2016 69% 70% 81% 50% - - 50% - 67% * * * 58% 52%

Science 2016 79% 80% 86% - - - - - 44% 67% * - 44% 44%

Social Studies 2016 77% 77% 86% - - - - - * * * - * *

STAARPercent at Postsecondary Readiness Standard
All Grades

Two or More Subjects 2016 45% 47% 60% * - - * - * * * * 17% 18%

Reading 2016 46% 48% 61% 36% - - 36% - 16% * * * 22% 22%

Mathematics 2016 43% 45% 60% * - - * - 23% * * * 25% 25%

Writing 2016 41% 42% 53% * - - * - * * * * * *

Science 2016 47% 50% 58% - - - - - * * * - * *

Social Studies 2016 47% 50% 56% - - - - - * - * - * *

STAARPercent at Advanced Standard
All Grades

All Subjects 2016 18% 20% 24% 12% - - 12% - 8% 12% 6% * 9% 9%

Reading 2016 17% 19% 24% * - - * - * * * * 7% 8%

Mathematics 2016 19% 21% 27% * - - * - 12% * * * 11% 11%

Writing 2016 15% 15% 18% * - - * - * * * * * *

Science 2016 16% 19% 22% - - - - - * * * - * *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report
County Name: MONTGOMERY 2015-16 District Performance
District Number: 170903 Bilingual Education/English as a Second Language (Current Year ELL Students)

State
Region

06 District
Bilingual

Education
BE-Trans
Early Exit

BE-Trans
Late Exit

BE-Dual
Two-Way

BE-Dual
One-Way ESL

ESL
Content

ESL
Pull-Out

LEP No
Services

LEP With
Services

Total
ELL

STAARPercent at Advanced Standard
All Grades

Social Studies 2016 22% 25% 25% - - - - - * - * - * *

STAARPercent Met or Exceeded Progress
All Grades

All Subjects 2016 62% 61% 66% 67% - - 67% - 57% 63% 54% * 60% 61%

Reading 2016 60% 60% 60% * - - * - 49% * 50% * 49% 51%

Mathematics 2016 63% 62% 72% 81% - - 81% - 65% * * * 71% 72%

STAARPercent Exceeded Progress
All Grades

All Subjects 2016 17% 16% 17% 24% - - 24% - 16% 16% 16% * 19% 19%

Reading 2016 16% 15% 14% * - - * - 16% * 19% * 15% 15%

Mathematics 2016 17% 16% 20% 35% - - 35% - 15% * * * 22% 23%

Progress of Prior-Year Non-Proficient Students
Sum of Grades 4-8

Reading 2016 35% 35% 43% * - - * - 35% * 31% - 30% 30%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report
County Name: MONTGOMERY 2015-16 District Participation
District Number: 170903  

State
Region

06 District
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More
Races

Special
Ed

Econ
Disadv ELL

2016 STAARParticipation
(All Grades)

All Tests
Test Participant 99% 99% 99% 100% 99% 99% 100% 100% 100% 99% 99% 99% 100%

Included in Accountability 94% 94% 95% 95% 94% 96% 94% 99% 100% 89% 92% 93% 83%
Not Included in Accountability

Mobile 4% 4% 3% 4% 4% 3% 3% 0% 0% 10% 5% 6% 8%
Other Exclusions 1% 1% 0% 1% 2% 0% 3% 1% 0% 0% 3% 0% 9%

Not Tested 1% 1% 1% 0% 1% 1% 0% 0% 0% 1% 1% 1% 0%
Absent 1% 1% 1% 0% 1% 1% 0% 0% 0% 1% 1% 0% 0%
Other 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%



TEA Division of Performance Reporting Page 10

TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report
County Name: MONTGOMERY 2015-16 District Attendance and Postsecondary Readiness
District Number: 170903  

State Region 06 District
African

American Hispanic White
American

Indian Asian
Pacific

Islander
Two or

More Races
Special

Ed
Econ

Disadv ELL

Attendance Rate
2014-15 95.7% 95.9% 95.3% 95.1% 95.5% 95.2% 94.9% 97.2% 94.7% 96.0% 93.9% 94.4% 96.1%
2013-14 95.9% 96.0% 95.5% 95.9% 95.4% 95.4% 94.7% 97.5% 94.1% 95.9% 94.2% 94.6% 96.3%

Annual Dropout Rate (Gr 7-8)
2014-15 0.3% 0.2% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% * 0.0% 0.0% 0.0% 0.0%
2013-14 0.5% 0.2% 0.1% 0.0% 0.0% 0.1% 0.0% 0.0% - 0.0% 0.0% 0.0% 0.0%

Annual Dropout Rate (Gr 9-12)
2014-15 2.1% 1.5% 0.7% 2.4% 1.0% 0.6% 0.0% 0.0% * 2.4% 1.6% 1.6% 6.7%
2013-14 2.2% 1.6% 2.4% 6.6% 3.7% 1.9% 6.7% 3.8% * 4.5% 2.8% 4.3% 0.0%

4-Year Longitudinal Rate (Gr 9-12)
Class of 2015

Graduated 89.0% 90.6% 90.5% 85.7% 86.7% 90.7% * * * 100.0% 72.7% 81.4% -
Received GED 0.6% 1.2% 1.6% 0.0% 2.2% 1.7% * * * 0.0% 0.0% 2.3% -
Continued HS 4.1% 3.3% 3.4% 4.8% 8.9% 2.9% * * * 0.0% 15.2% 4.7% -
Dropped Out 6.3% 4.9% 4.4% 9.5% 2.2% 4.6% * * * 0.0% 12.1% 11.6% -
Graduates and GED 89.6% 91.8% 92.1% 85.7% 88.9% 92.4% * * * 100.0% 72.7% 83.7% -
Grads, GED, & Cont 93.7% 95.1% 95.6% 90.5% 97.8% 95.4% * * * 100.0% 87.9% 88.4% -

Class of 2014
Graduated 88.3% 89.6% 90.7% 70.6% 85.2% 92.7% * 87.5% - 71.4% 87.1% 78.5% -
Received GED 0.8% 1.7% 1.2% 0.0% 1.6% 1.0% * 0.0% - 14.3% 0.0% 2.2% -
Continued HS 4.3% 3.4% 2.6% 5.9% 4.9% 2.0% * 0.0% - 14.3% 3.2% 7.5% -
Dropped Out 6.6% 5.3% 5.5% 23.5% 8.2% 4.3% * 12.5% - 0.0% 9.7% 11.8% -
Graduates and GED 89.1% 91.3% 91.9% 70.6% 86.9% 93.7% * 87.5% - 85.7% 87.1% 80.6% -
Grads, GED, & Cont 93.4% 94.7% 94.5% 76.5% 91.8% 95.7% * 87.5% - 100.0% 90.3% 88.2% -

5-Year Extended Longitudinal Rate (Gr 9-12)
Class of 2014

Graduated 90.4% 91.3% 93.2% 70.6% 89.8% 94.9% * 87.5% - 85.7% 90.3% 85.4% -
Received GED 1.0% 2.1% 2.0% 0.0% 5.1% 1.5% * 0.0% - 14.3% 0.0% 3.4% -
Continued HS 1.3% 1.0% 0.0% 0.0% 0.0% 0.0% * 0.0% - 0.0% 0.0% 0.0% -
Dropped Out 7.2% 5.7% 4.7% 29.4% 5.1% 3.6% * 12.5% - 0.0% 9.7% 11.2% -
Graduates and GED 91.5% 93.3% 95.3% 70.6% 94.9% 96.4% * 87.5% - 100.0% 90.3% 88.8% -
Grads, GED, & Cont 92.8% 94.3% 95.3% 70.6% 94.9% 96.4% * 87.5% - 100.0% 90.3% 88.8% -

Class of 2013
Graduated 90.4% 91.3% 95.8% 82.4% 93.8% 96.8% 88.9% * * * 86.0% 87.4% *
Received GED 1.1% 1.8% 0.6% 0.0% 1.5% 0.5% 0.0% * * * 0.0% 1.1% *
Continued HS 1.3% 0.8% 0.0% 0.0% 0.0% 0.0% 0.0% * * * 0.0% 0.0% *
Dropped Out 7.2% 6.1% 3.6% 17.6% 4.6% 2.7% 11.1% * * * 14.0% 11.6% *
Graduates and GED 91.5% 93.1% 96.4% 82.4% 95.4% 97.3% 88.9% * * * 86.0% 88.4% *
Grads, GED, & Cont 92.8% 93.9% 96.4% 82.4% 95.4% 97.3% 88.9% * * * 86.0% 88.4% *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report
County Name: MONTGOMERY 2015-16 District Attendance and Postsecondary Readiness
District Number: 170903  

State Region 06 District
African

American Hispanic White
American

Indian Asian
Pacific

Islander
Two or

More Races
Special

Ed
Econ

Disadv ELL

6-Year Extended Longitudinal Rate (Gr 9-12)
Class of 2013

Graduated 90.9% 91.6% 95.8% 82.4% 93.8% 96.8% 88.9% * * * 86.0% 87.4% *
Received GED 1.4% 2.1% 0.8% 0.0% 1.5% 0.8% 0.0% * * * 0.0% 2.1% *
Continued HS 0.6% 0.3% 0.0% 0.0% 0.0% 0.0% 0.0% * * * 0.0% 0.0% *
Dropped Out 7.2% 6.0% 3.4% 17.6% 4.6% 2.4% 11.1% * * * 14.0% 10.5% *
Graduates and GED 92.3% 93.7% 96.6% 82.4% 95.4% 97.6% 88.9% * * * 86.0% 89.5% *
Grads, GED, & Cont 92.8% 94.0% 96.6% 82.4% 95.4% 97.6% 88.9% * * * 86.0% 89.5% *

Class of 2012
Graduated 90.9% 92.6% 97.2% 94.4% 97.0% 97.3% * 100.0% - * 96.6% 94.1% *
Received GED 1.5% 2.3% 1.3% 0.0% 1.5% 1.4% * 0.0% - * 0.0% 1.0% *
Continued HS 0.6% 0.2% 0.0% 0.0% 0.0% 0.0% * 0.0% - * 0.0% 0.0% *
Dropped Out 7.0% 4.8% 1.5% 5.6% 1.5% 1.4% * 0.0% - * 3.4% 4.9% *
Graduates and GED 92.4% 94.9% 98.5% 94.4% 98.5% 98.6% * 100.0% - * 96.6% 95.1% *
Grads, GED, & Cont 93.0% 95.2% 98.5% 94.4% 98.5% 98.6% * 100.0% - * 96.6% 95.1% *

4-Year Federal Graduation Rate Without Exclusions (Gr 9-12)
Class of 2015 89.0% 90.6% 89.8% 85.7% 86.7% 89.8% * * * 100.0% 72.7% 79.5% -
Class of 2014 88.3% 89.6% 90.3% 70.6% 83.9% 92.5% * 87.5% - 71.4% 84.4% 78.5% -

5-Year Extended Federal Graduation Rate Without Exclusions (Gr 9-12)
Class of 2014 90.4% 91.3% 92.5% 70.6% 86.9% 94.5% * 87.5% - 85.7% 90.6% 84.4% -
Class of 2013 90.4% 91.3% 95.6% 82.4% 93.8% 96.5% 88.9% * * * 84.1% 86.5% *

RHSP/DAP Graduates (Longitudinal Rate)
Class of 2015 86.1% 84.2% 81.5% 66.7% 79.5% 82.5% * * * 75.0% 20.8% 62.9% -
Class of 2014 85.5% 84.6% 79.2% 50.0% 76.9% 80.5% * 100.0% - 60.0% 14.8% 64.4% -

RHSP/DAP/FHSP-E/FHSP-DLA Graduates (Longitudinal Rate)
Class of 2015 84.1% 84.0% 81.5% 66.7% 79.5% 82.5% * * * 75.0% 20.8% 62.9% -

RHSP/DAP Graduates (Annual Rate)
2014-15 84.3% 82.4% 80.9% 64.7% 75.0% 82.6% * * * 69.2% 16.7% 60.0% -
2013-14 83.8% 83.4% 77.0% 58.3% 74.1% 78.3% * 87.5% - 50.0% 11.8% 63.0% -

RHSP/DAP/FHSP-E/FHSP-DLA Graduates (Annual Rate)
2014-15 82.2% 82.2% 80.9% 64.7% 75.0% 82.6% * * * 69.2% 16.7% 60.0% -

Advanced Course/Dual Credit Course Completion (Grades 11-12)
Any Subject

2014-15 54.5% 51.3% 48.6% 23.7% 43.2% 50.5% 28.6% 52.9% * 46.2% 16.4% 30.0% *
2013-14 53.2% 52.1% 42.3% 9.7% 35.3% 43.8% 14.3% 75.0% * 57.9% 8.8% 22.6% *

English Language Arts
2014-15 29.0% 25.2% 23.0% 8.8% 18.0% 23.7% 14.3% 29.4% * 32.0% 0.0% 12.1% *
2013-14 28.9% 23.8% 20.1% 3.4% 12.6% 21.2% * 45.5% * 27.8% 3.7% 9.9% *

Mathematics
2014-15 43.8% 41.8% 31.1% 10.0% 20.7% 33.1% 14.3% 37.5% * 36.4% 0.0% 10.2% *
2013-14 42.4% 44.0% 33.5% 12.5% 26.4% 34.1% * 75.0% * 50.0% 4.9% 17.5% *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report
County Name: MONTGOMERY 2015-16 District Attendance and Postsecondary Readiness
District Number: 170903  

State Region 06 District
African

American Hispanic White
American

Indian Asian
Pacific

Islander
Two or

More Races
Special

Ed
Econ

Disadv ELL

Advanced Course/Dual Credit Course Completion (Grades 11-12)
Science

2014-15 12.7% 13.5% 13.3% 0.0% 11.6% 13.5% 0.0% 30.8% * 17.4% 0.0% 4.6% *
2013-14 13.4% 13.8% 12.1% 0.0% 9.7% 12.1% * 70.0% * 6.3% 0.0% 2.8% *

Social Studies
2014-15 28.4% 26.9% 30.1% 8.1% 30.5% 30.8% 28.6% 43.8% * 26.9% 3.7% 17.6% *
2013-14 27.8% 26.7% 24.4% 0.0% 15.6% 25.8% 16.7% 72.7% * 21.1% 1.7% 12.7% *

Advanced Course/Dual Credit Course Completion (Grades 9-12)
Any Subject

2014-15 34.6% 31.2% 28.0% 15.4% 22.0% 29.0% 30.8% 38.7% * 34.1% 8.6% 15.0% 0.0%
2013-14 33.1% 30.6% 26.2% 4.1% 22.7% 26.9% 13.3% 61.5% * 35.9% 4.2% 12.4% 0.0%

English Language Arts
2014-15 15.7% 12.3% 10.1% 5.7% 6.9% 10.3% 7.7% 16.1% * 23.1% 1.4% 4.8% 0.0%
2013-14 15.4% 11.4% 8.9% 1.4% 5.1% 9.5% 0.0% 25.0% * 13.5% 1.4% 4.3% 0.0%

Mathematics
2014-15 19.4% 18.5% 12.7% 4.5% 7.5% 13.4% 8.3% 20.0% * 24.3% 0.0% 3.8% 0.0%
2013-14 18.8% 19.6% 13.6% 4.7% 10.0% 13.9% 0.0% 36.0% * 25.7% 1.5% 6.1% 0.0%

Science
2014-15 5.2% 5.1% 5.1% 0.0% 4.0% 5.1% 0.0% 14.8% * 10.5% 0.0% 1.5% 0.0%
2013-14 5.6% 5.3% 4.8% 0.0% 3.3% 4.9% 0.0% 31.8% * 2.9% 0.0% 0.9% 0.0%

Social Studies
2014-15 19.5% 18.4% 20.2% 6.8% 16.9% 20.9% 30.8% 33.3% * 20.0% 2.1% 10.3% 0.0%
2013-14 18.3% 17.2% 18.6% 0.0% 15.1% 19.2% 15.4% 65.2% * 18.4% 1.3% 8.8% 0.0%

College-Ready Graduates
English Language Arts

2014-15 42.0% 50.0% 58.0% 15.0% 36.0% 61.0% * * * 70.0% * 41.0% -
Mathematics

2014-15 38.0% 46.0% 54.0% 15.0% 36.0% 56.0% * * * 70.0% * 33.0% -
Both Subjects

2014-15 35.0% 44.0% 52.0% 15.0% 36.0% 54.0% * * * 70.0% * 32.0% -
Either Subject

2014-15 45.0% 53.0% 59.0% 15.0% 36.0% 62.0% * * * 70.0% * 41.0% -

College and Career Ready Graduates
2014-15 74.5% 73.3% 90.8% 76.5% 92.5% 91.3% * * * 92.3% 91.7% 87.1% -

Texas Success Initiative Assessment (TSIA)
English Language Arts

2014-15 10.6% 8.2% 11.0% 0.0% 7.5% 12.5% * * * 0.0% 12.5% 10.0% -
Mathematics

2014-15 7.1% 5.8% 8.8% 0.0% 7.5% 9.8% * * * 0.0% 0.0% 8.6% -

Completion of Two or More Advanced/Dual Credit Courses in Current and/or Prior Year (Annual Graduates)
2014-15 48.1% 44.8% 41.6% 17.6% 30.0% 43.3% * * * 46.2% 4.2% 15.7% -
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report
County Name: MONTGOMERY 2015-16 District Attendance and Postsecondary Readiness
District Number: 170903  

State Region 06 District
African

American Hispanic White
American

Indian Asian
Pacific

Islander
Two or

More Races
Special

Ed
Econ

Disadv ELL

Completion of Twelve or More Hours of Postsecondary Credit (Annual Graduates)
Any Subject

2014-15 10.6% 9.7% 8.1% 5.9% 5.0% 8.7% * * * 0.0% 0.0% 1.4% -

AP/IB Course Completion (Annual Graduates)
2014-15 43.4% 39.3% 42.0% 17.6% 37.5% 43.1% * * * 53.8% 8.3% 25.7% -

CTE Coherent Sequence (Annual Graduates)
2014-15 46.6% 44.1% 75.7% 70.6% 82.5% 74.7% * * * 84.6% 91.7% 78.6% -
2013-14 46.4% 43.0% 70.0% 1.9% 7.0% 59.1% * 0.8% - 1.1% 5.3% 10.8% -

AP/IB Results (Participation)
All Subjects

2015 24.9% 22.9% 17.7% 5.0% 18.5% 18.0% 0.0% 27.8% * 19.2% n/a 9.9% n/a
2014 23.5% 21.6% 12.9% 0.0% 7.8% 13.6% 0.0% 36.4% * 16.7% n/a 4.0% n/a

English Language Arts
2015 15.1% 11.4% 5.9% 2.5% 6.5% 5.8% 0.0% 5.6% * 7.7% n/a 3.5% n/a
2014 15.0% 11.4% 5.2% 0.0% 1.9% 5.4% 0.0% 27.3% * 5.6% n/a 0.6% n/a

Mathematics
2015 6.8% 7.8% 4.0% 2.5% 1.9% 4.2% 0.0% 5.6% * 3.8% n/a 1.2% n/a
2014 6.5% 7.2% 4.0% 0.0% 1.9% 4.4% 0.0% 9.1% * 5.6% n/a 1.7% n/a

Science
2015 10.2% 9.6% 10.4% 2.5% 9.3% 10.7% 0.0% 22.2% * 11.5% n/a 3.5% n/a
2014 6.9% 6.9% 5.2% 0.0% 2.9% 5.4% 0.0% 27.3% * 5.6% n/a 0.6% n/a

Social Studies
2015 14.4% 14.3% 13.7% 2.5% 13.9% 14.1% 0.0% 27.8% * 11.5% n/a 8.8% n/a
2014 13.8% 13.9% 10.2% 0.0% 4.9% 10.9% 0.0% 36.4% * 5.6% n/a 3.4% n/a

AP/IB Results (Examinees >= Criterion)
All Subjects

2015 49.1% 58.1% 62.9% * 55.0% 62.8% - 60.0% * 100.0% n/a 64.7% n/a
2014 51.3% 60.7% 73.6% - 50.0% 75.0% - * * * n/a 71.4% n/a

English Language Arts
2015 43.7% 55.2% 81.4% * 71.4% 80.9% - * * * n/a 66.7% n/a
2014 44.7% 56.9% 82.0% - * 79.1% - * * * n/a * n/a

Mathematics
2015 51.7% 61.2% 70.0% * * 70.6% - * * * n/a * n/a
2014 53.6% 57.8% 76.9% - * 80.0% - * - * n/a * n/a

Science
2015 35.4% 48.2% 53.3% * 30.0% 53.5% - * * * n/a 33.3% n/a
2014 45.7% 59.3% 76.0% - * 79.1% - * - * n/a * n/a

Social Studies
2015 40.1% 51.5% 42.0% * 26.7% 43.9% - 20.0% - * n/a 40.0% n/a
2014 41.6% 52.9% 61.6% - 20.0% 63.2% - * * * n/a 66.7% n/a
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report
County Name: MONTGOMERY 2015-16 District Attendance and Postsecondary Readiness
District Number: 170903  

State Region 06 District
African

American Hispanic White
American

Indian Asian
Pacific

Islander
Two or

More Races
Special

Ed
Econ

Disadv ELL

SAT/ACT Results
Tested

Class of 2015 68.3% 59.6% 66.3% 70.6% 55.0% 66.8% * * * 84.6% n/a 41.1% n/a
Class of 2014 66.3% 59.1% 63.1% 33.3% 51.9% 65.0% * 87.5% - 50.0% n/a 39.5% n/a

At/Above Criterion
Class of 2015 24.3% 33.8% 36.6% 16.7% 18.2% 37.1% * * * 63.6% n/a 13.3% n/a
Class of 2014 25.1% 32.2% 36.8% * 28.6% 36.6% * 42.9% - * n/a 20.0% n/a

Average SAT Score
All Subjects

Class of 2015 1394 1487 1511 1351 1369 1525 * * * 1546 n/a 1345 n/a
Class of 2014 1417 1492 1526 * 1483 1528 * 1584 - * n/a 1485 n/a

English Language Arts and Writing
Class of 2015 912 973 987 898 885 997 * * * 996 n/a 889 n/a
Class of 2014 925 975 997 * 960 1000 * 1006 - * n/a 977 n/a

Mathematics
Class of 2015 482 513 524 453 484 528 * * * 550 n/a 456 n/a
Class of 2014 491 517 529 * 523 527 * 579 - * n/a 508 n/a

Average ACT Score
All Subjects

Class of 2015 20.6 22.1 22.6 * 20.1 22.6 * * * 23.6 n/a 21.4 n/a
Class of 2014 20.6 21.7 23.2 * 23.2 23.1 * * - * n/a 20.3 n/a

English Language Arts
Class of 2015 20.1 21.7 22.3 * 19.6 22.3 * * * 22.6 n/a 22.9 n/a
Class of 2014 20.0 21.2 22.7 * 22.5 22.7 * * - * n/a 19.5 n/a

Mathematics
Class of 2015 20.9 22.4 22.6 * 21.5 22.5 * * * 24.2 n/a 19.1 n/a
Class of 2014 21.2 22.3 23.6 * 23.3 23.5 * * - * n/a 20.7 n/a

Science
Class of 2015 20.7 22.1 22.7 * 19.7 22.8 * * * 24.0 n/a 20.4 n/a
Class of 2014 20.7 21.7 23.3 * 23.7 23.2 * * - * n/a 21.2 n/a

Graduates Enrolled in TX Institution of Higher Education (IHE)
2013-14 57.5% 53.7% 63.9% n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
2012-13 56.9% 53.7% 61.1% n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

Graduates in TX IHE Completing One Year Without Remediation
2013-14 70.5% 74.9% 82.2% n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
2012-13 70.8% 74.0% 77.6% n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report
County Name: MONTGOMERY 2015-16 District Profile
District Number: 170903  

---------------- District ---------------- ------------------ State ------------------
Student Information Count Percent Count Percent

Total Students: 8,157 100.0% 5,284,252 100.0%

Students by Grade:
Early Childhood Education 14 0.2% 13,009 0.2%
Pre-Kindergarten 62 0.8% 220,390 4.2%
Kindergarten 514 6.3% 376,505 7.1%
Grade 1 546 6.7% 409,767 7.8%
Grade 2 573 7.0% 411,080 7.8%
Grade 3 628 7.7% 409,157 7.7%
Grade 4 628 7.7% 396,895 7.5%
Grade 5 671 8.2% 393,941 7.5%
Grade 6 666 8.2% 390,379 7.4%
Grade 7 682 8.4% 389,411 7.4%
Grade 8 663 8.1% 386,455 7.3%
Grade 9 667 8.2% 428,470 8.1%
Grade 10 729 8.9% 386,290 7.3%
Grade 11 567 7.0% 351,888 6.7%
Grade 12 547 6.7% 320,615 6.1%

Ethnic Distribution:
African American 246 3.0% 666,933 12.6%
Hispanic 1,132 13.9% 2,760,302 52.2%
White 6,478 79.4% 1,507,225 28.5%
American Indian 45 0.6% 20,855 0.4%
Asian 81 1.0% 212,973 4.0%
Pacific Islander 12 0.1% 7,392 0.1%
Two or More Races 163 2.0% 108,572 2.1%

Economically Disadvantaged 1,916 23.5% 3,118,758 59.0%
Non-Educationally Disadvantaged 6,241 76.5% 2,165,494 41.0%
English Language Learners (ELL) 193 2.4% 979,868 18.5%
Students w/ Disciplinary Placements (2014-2015) 62 0.7% 76,611 1.4%
At-Risk 2,064 25.3% 2,645,402 50.1%

Graduates (Class of 2015):
Total Graduates 445 100.0% 313,397 100.0%

By Ethnicity (incl. Special Ed.):
African American 17 3.8% 39,692 12.7%
Hispanic 40 9.0% 148,966 47.5%
White 367 82.5% 104,377 33.3%
American Indian 3 0.7% 1,335 0.4%
Asian 4 0.9% 13,090 4.2%
Pacific Islander 1 0.2% 486 0.2%
Two or More Races 13 2.9% 5,451 1.7%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report
County Name: MONTGOMERY 2015-16 District Profile
District Number: 170903  

---------------- District ---------------- ------------------ State ------------------
Student Information Count Percent Count Percent

By Graduation Type (incl. Special Ed.):
Minimum H.S. Program 85 19.1% 46,723 14.9%
Recommended H.S. Program/DAP 360 80.9% 251,524 80.3%
Foundation High School Plan (No Endorsement) 0 0.0% 8,982 2.9%
Foundation High School Plan (Endorsement) 0 0.0% 523 0.2%
Foundation High School Plan (DLA) 0 0.0% 5,645 1.8%

Special Education Graduates 24 5.4% 23,541 7.5%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report
County Name: MONTGOMERY 2015-16 District Profile
District Number: 170903  

- Non-Special Education Rates - - Special Education Rates -
Student Information District State District State

Retention Rates by Grade:

Kindergarten 2.2% 1.9% 0.0% 8.2%
Grade 1 5.3% 4.1% 6.9% 7.4%
Grade 2 3.1% 2.7% 2.6% 3.4%
Grade 3 1.3% 2.0% 2.1% 1.6%
Grade 4 0.5% 1.0% 0.0% 0.8%
Grade 5 0.3% 0.9% 2.4% 1.0%
Grade 6 0.2% 0.6% 0.0% 0.8%
Grade 7 0.5% 0.8% 0.0% 0.9%
Grade 8 0.7% 0.8% 0.0% 1.3%

---------------- District ---------------- ------------------ State ------------------
Count Percent Count Percent

Data Quality:
PID Errors (students) ## - - - -
Underreported Students 6 0.2% 7,834 0.3%

Class Size Information District State

Class Size Averages by Grade and Subject (Derived from teacher responsibility records):

Elementary:
Kindergarten 20.4 18.9
Grade 1 18.8 19.1
Grade 2 18.8 19.1
Grade 3 19.5 19.1
Grade 4 19.3 19.0
Grade 5 23.2 20.8
Grade 6 23.4 20.4

Secondary:
English/Language Arts 16.3 17.1
Foreign Languages 15.0 19.1
Mathematics 17.9 18.1
Science 16.7 19.1
Social Studies 19.4 19.5
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report
County Name: MONTGOMERY 2015-16 District Profile
District Number: 170903  

---------------- District ---------------- ------------------ State ------------------
Staff Information Count Percent Count Percent

Total Staff 916.1 100.0% 688,142.2 100.0%

Professional Staff: 607.8 66.4% 442,538.0 64.3%
Teachers 513.3 56.0% 347,272.1 50.5%
Professional Support 59.6 6.5% 67,755.2 9.8%
Campus Administration (School Leadership) 25.9 2.8% 20,170.5 2.9%
Central Administration 9.0 1.0% 7,340.2 1.1%

Educational Aides: 66.3 7.2% 65,803.2 9.6%

Auxiliary Staff: 241.9 26.4% 179,800.9 26.1%

Total Minority Staff: 101.8 11.1% 331,599.3 48.2%

Teachers by Ethnicity and Sex:
African American 9.0 1.8% 34,949.8 10.1%
Hispanic 25.0 4.9% 90,214.9 26.0%
White 472.3 92.0% 211,190.4 60.8%
American Indian 1.0 0.2% 1,242.9 0.4%
Asian 1.0 0.2% 5,134.3 1.5%
Pacific Islander 0.0 0.0% 819.3 0.2%
Two or More Races 5.0 1.0% 3,720.6 1.1%

Males 83.5 16.3% 81,756.8 23.5%
Females 429.9 83.7% 265,515.3 76.5%

Teachers by Highest Degree Held:
No Degree 1.6 0.3% 3,524.0 1.0%
Bachelors 394.8 76.9% 259,559.7 74.7%
Masters 113.8 22.2% 82,029.5 23.6%
Doctorate 3.0 0.6% 2,158.9 0.6%

Teachers by Years of Experience:
Beginning Teachers 21.5 4.2% 27,995.4 8.1%
1-5 Years Experience 87.4 17.0% 94,786.9 27.3%
6-10 Years Experience 116.3 22.7% 75,285.1 21.7%
11-20 Years Experience 181.6 35.4% 94,649.7 27.3%
Over 20 Years Experience 106.5 20.7% 54,555.0 15.7%

Number of Students per Teacher 15.9 n/a 15.2 n/a
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report
County Name: MONTGOMERY 2015-16 District Profile
District Number: 170903  

Staff Information District State

Average Years Experience of Teachers: 13.3 10.9
Average Years Experience of Teachers with District: 6.8 7.3

Average Teacher Salary by Years of Experience (regular duties only):
Beginning Teachers $45,803 $45,507
1-5 Years Experience $49,831 $47,996
6-10 Years Experience $52,297 $50,459
11-20 Years Experience $54,802 $53,794
Over 20 Years Experience $62,898 $60,613

Average Actual Salaries (regular duties only):
Teachers $54,691 $51,891
Professional Support $65,380 $61,145
Campus Administration (School Leadership) $78,745 $75,654
Central Administration $118,571 $99,111

Instructional Staff Percent: 66.3 64.5

Turnover Rate for Teachers: 12.8 16.5

Staff Exclusions:
Shared Services Arrangement Staff:

Professional Staff 0.0 1,116.6
Educational Aides 0.0 230.6
Auxiliary Staff 0.0 493.6

Contracted Instructional Staff: 5.6 1,914.4
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report
County Name: MONTGOMERY 2015-16 District Profile
District Number: 170903  

---------------- District ---------------- ------------------ State ------------------
Program Information Count Percent Count Percent

Student Enrollment by Program:
Bilingual/ESL Education 203 2.5% 968,569 18.3%
Career & Technical Education 2,781 34.1% 1,284,748 24.3%
Gifted & Talented Education 472 5.8% 404,540 7.7%
Special Education 514 6.3% 453,955 8.6%

Teachers by Program (population served):
Bilingual/ESL Education 4.3 0.8% 20,650.0 5.9%
Career & Technical Education 33.4 6.5% 15,311.2 4.4%
Compensatory Education 17.7 3.5% 10,066.4 2.9%
Gifted & Talented Education 0.3 0.1% 6,656.1 1.9%
Regular Education 403.1 78.5% 252,100.4 72.6%
Special Education 48.2 9.4% 30,567.0 8.8%
Other 6.2 1.2% 11,921.0 3.4%

 Link to:
 PEIMS Financial Standard Reports/
 2014-2015 Financial Actual Report

' '̂ Indicates that ELL rates at met or exceeded standard and exceeded standard include current and monitored students.
'*' Indicates results are masked due to small numbers to protect student confidentiality.
'-' Indicates zero observations reported for this group.
'n/a' Indicates data reporting is not applicable for this group.
'**' Indicates that rates for Reading and Mathematics are based on the cumulative results from the first and second administrations of STAAR.
'?' Indicates that the data for this item were statistically improbable, or were reported outside a reasonable range.
'##' Indicates that PID Error rate information cannot be reported in 2015-16 due to the transition from PEIMS Edit+ to TSDS.

https://rptsvr1.tea.texas.gov/cgi/sas/broker?_service=marykay&_service=appserv&_debug=0&_program=sfadhoc.actual_report_2015.sas&who_box=&who_list=170903
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 2,508

Campus Name: MONTGOMERY H S 2015-16 Campus Performance Grade Span: 09 - 12
Campus Number: 170903002 School Type: High School

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More

Races
Special

Ed
Econ

Disadv ELL^
STAARPercent at Level II Satisfactory Standard or Above

End of Course

English I 2016 65% 80% 80% 47% 75% 83% * 100% * 64% 21% 58% *

English II 2016 67% 82% 82% 48% 70% 85% * 100% * 64% 29% 64% *

Algebra I 2016 78% 90% 87% 62% 82% 89% * 100% * 100% 41% 76% 75%

Biology 2016 87% 90% 90% 67% 87% 92% 86% 100% * 88% 38% 77% 83%

U.S. History 2016 91% 93% 93% 60% 86% 96% * * * * 52% 83% *

STAARPercent at Level II Satisfactory Standard or Above
All Grades

All Subjects 2016 75% 86% 86% 56% 79% 89% 81% 97% * 75% 35% 70% 42%

Reading 2016 73% 85% 81% 47% 72% 84% 70% 100% * 64% 25% 61% *

Mathematics 2016 76% 89% 87% 62% 82% 89% * 100% * 100% 41% 76% 75%

Science 2016 79% 86% 90% 67% 87% 92% 86% 100% * 88% 38% 77% 83%

Social Studies 2016 77% 86% 93% 60% 86% 96% * * * * 52% 83% *

STAARPercent at Postsecondary Readiness Standard
All Grades

Two or More Subjects 2016 45% 60% 71% 39% 66% 73% 60% 76% * 67% 20% 55% *

Reading 2016 46% 61% 71% 38% 65% 74% 56% 88% * 56% 13% 50% *

Mathematics 2016 43% 60% 61% 25% 61% 62% * * - * * 50% *

Science 2016 47% 58% 71% 27% 60% 74% * 71% * 100% * 49% *

Social Studies 2016 47% 56% 72% 44% 67% 74% * * - * 38% 67% *

STAARPercent at Advanced Standard
All Grades

All Subjects 2016 18% 24% 19% 4% 14% 21% * 29% * 13% 7% 11% *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 2,508

Campus Name: MONTGOMERY H S 2015-16 Campus Performance Grade Span: 09 - 12
Campus Number: 170903002 School Type: High School

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More

Races
Special

Ed
Econ

Disadv ELL^
STAARPercent at Advanced Standard

All Grades

Reading 2016 17% 24% 11% * 5% 13% * 35% * * 4% 5% *

Mathematics 2016 19% 27% 25% * 27% 27% * * * * 9% 19% *

Science 2016 16% 22% 25% * 20% 28% * * * * 10% 13% *

Social Studies 2016 22% 25% 28% * 23% 30% * * * * * 19% *

STAARPercent Met or Exceeded Progress
All Grades

All Subjects 2016 62% 66% 56% * 61% 55% * * * * 44% 57% *

Reading 2016 60% 60% 50% * * * * * * * * * *

Mathematics 2016 63% 72% 66% * 74% 66% * * - * * 61% *

STAARPercent Exceeded Progress
All Grades

All Subjects 2016 17% 17% 10% * 10% 10% * * * * 7% 11% *

Reading 2016 16% 14% 1% * * * * * * * * * *

Mathematics 2016 17% 20% 24% * 24% 25% * * - * * 22% *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 2,508

Campus Name: MONTGOMERY H S 2015-16 Campus Performance Grade Span: 09 - 12
Campus Number: 170903002 Bilingual Education/English as a Second Language (Current Year ELL Students)

State District Campus
Bilingual

Education
BE-Trans
Early Exit

BE-Trans
Late Exit

BE-Dual
Two-Way

BE-Dual
One-Way ESL

ESL
Content

ESL
Pull-Out

LEP No
Services

LEP With
Services

Total
ELL

STAARPercent at Level II Satisfactory Standard or Above
All Grades

All Subjects 2016 75% 86% 86% - - - - - 42% 46% * * 42% 42%

Reading 2016 73% 85% 81% - - - - - * * * * * *

Mathematics 2016 76% 89% 87% - - - - - 75% 86% * - 75% 75%

Science 2016 79% 86% 90% - - - - - 83% 83% - - 83% 83%

Social Studies 2016 77% 86% 93% - - - - - * * * - * *

STAARPercent at Postsecondary Readiness Standard
All Grades

Two or More Subjects 2016 45% 60% 71% - - - - - * * * * * *

Reading 2016 46% 61% 71% - - - - - * * - * * *

Mathematics 2016 43% 60% 61% - - - - - * * - - * *

Science 2016 47% 58% 71% - - - - - * * - - * *

Social Studies 2016 47% 56% 72% - - - - - * - * - * *

STAARPercent at Advanced Standard
All Grades

All Subjects 2016 18% 24% 19% - - - - - * * * * * *

Reading 2016 17% 24% 11% - - - - - * * * * * *

Mathematics 2016 19% 27% 25% - - - - - * * * - * *

Science 2016 16% 22% 25% - - - - - * * - - * *

Social Studies 2016 22% 25% 28% - - - - - * - * - * *

STAARPercent Met or Exceeded Progress
All Grades

All Subjects 2016 62% 66% 56% - - - - - * * * * * *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 2,508

Campus Name: MONTGOMERY H S 2015-16 Campus Performance Grade Span: 09 - 12
Campus Number: 170903002 Bilingual Education/English as a Second Language (Current Year ELL Students)

State District Campus
Bilingual

Education
BE-Trans
Early Exit

BE-Trans
Late Exit

BE-Dual
Two-Way

BE-Dual
One-Way ESL

ESL
Content

ESL
Pull-Out

LEP No
Services

LEP With
Services

Total
ELL

STAARPercent Met or Exceeded Progress
All Grades

Reading 2016 60% 60% 50% - - - - - * * * * * *

Mathematics 2016 63% 72% 66% - - - - - * * - - * *

STAARPercent Exceeded Progress
All Grades

All Subjects 2016 17% 17% 10% - - - - - * * * * * *

Reading 2016 16% 14% 1% - - - - - * * * * * *

Mathematics 2016 17% 20% 24% - - - - - * * - - * *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 2,508

Campus Name: MONTGOMERY H S 2015-16 Campus Participation Grade Span: 09 - 12
Campus Number: 170903002 School Type: High School

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More
Races

Special
Ed

Econ
Disadv ELL

2016 STAARParticipation
(All Grades)

All Tests
Test Participant 99% 99% 99% 99% 99% 99% 100% 100% 100% 96% 100% 99% 100%

Included in Accountability 94% 95% 96% 95% 96% 97% 84% 97% 100% 74% 94% 95% 87%
Not Included in Accountability

Mobile 4% 3% 2% 4% 3% 2% 4% 0% 0% 22% 3% 3% 8%
Other Exclusions 1% 0% 0% 0% 0% 0% 12% 3% 0% 0% 2% 0% 5%

Not Tested 1% 1% 1% 1% 1% 1% 0% 0% 0% 4% 0% 1% 0%
Absent 1% 1% 1% 1% 1% 1% 0% 0% 0% 4% 0% 1% 0%
Other 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 2,508

Campus Name: MONTGOMERY H S 2015-16 Campus Attendance and Postsecondary Readiness Grade Span: 09 - 12
Campus Number: 170903002 School Type: High School

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander
Two or

More Races
Special

Ed
Econ

Disadv ELL

Attendance Rate
2014-15 95.7% 95.3% 94.6% 93.6% 95.1% 94.5% 96.0% 96.3% * 95.2% 93.1% 93.2% 96.2%
2013-14 95.9% 95.5% 94.7% 94.7% 94.3% 94.8% 94.1% 97.4% * 95.5% 93.8% 93.2% 96.2%

Annual Dropout Rate (Gr 9-12)
2014-15 2.1% 0.7% 0.7% 2.4% 1.0% 0.6% 0.0% 0.0% * 2.4% 1.6% 1.6% 6.7%
2013-14 2.2% 2.4% 2.4% 6.6% 3.7% 1.9% 6.7% 3.8% * 4.5% 2.8% 4.3% 0.0%

4-Year Longitudinal Rate (Gr 9-12)
Class of 2015

Graduated 89.0% 90.5% 90.5% 85.7% 86.7% 90.7% * * * 100.0% 72.7% 81.4% -
Received GED 0.6% 1.6% 1.6% 0.0% 2.2% 1.7% * * * 0.0% 0.0% 2.3% -
Continued HS 4.1% 3.4% 3.4% 4.8% 8.9% 2.9% * * * 0.0% 15.2% 4.7% -
Dropped Out 6.3% 4.4% 4.4% 9.5% 2.2% 4.6% * * * 0.0% 12.1% 11.6% -
Graduates and GED 89.6% 92.1% 92.1% 85.7% 88.9% 92.4% * * * 100.0% 72.7% 83.7% -
Grads, GED, & Cont 93.7% 95.6% 95.6% 90.5% 97.8% 95.4% * * * 100.0% 87.9% 88.4% -

Class of 2014
Graduated 88.3% 90.7% 90.7% 70.6% 85.2% 92.7% * 87.5% - 71.4% 87.1% 78.5% -
Received GED 0.8% 1.2% 1.2% 0.0% 1.6% 1.0% * 0.0% - 14.3% 0.0% 2.2% -
Continued HS 4.3% 2.6% 2.6% 5.9% 4.9% 2.0% * 0.0% - 14.3% 3.2% 7.5% -
Dropped Out 6.6% 5.5% 5.5% 23.5% 8.2% 4.3% * 12.5% - 0.0% 9.7% 11.8% -
Graduates and GED 89.1% 91.9% 91.9% 70.6% 86.9% 93.7% * 87.5% - 85.7% 87.1% 80.6% -
Grads, GED, & Cont 93.4% 94.5% 94.5% 76.5% 91.8% 95.7% * 87.5% - 100.0% 90.3% 88.2% -

5-Year Extended Longitudinal Rate (Gr 9-12)
Class of 2014

Graduated 90.4% 93.2% 93.2% 70.6% 89.8% 94.9% * 87.5% - 85.7% 90.3% 85.4% -
Received GED 1.0% 2.0% 2.0% 0.0% 5.1% 1.5% * 0.0% - 14.3% 0.0% 3.4% -
Continued HS 1.3% 0.0% 0.0% 0.0% 0.0% 0.0% * 0.0% - 0.0% 0.0% 0.0% -
Dropped Out 7.2% 4.7% 4.7% 29.4% 5.1% 3.6% * 12.5% - 0.0% 9.7% 11.2% -
Graduates and GED 91.5% 95.3% 95.3% 70.6% 94.9% 96.4% * 87.5% - 100.0% 90.3% 88.8% -
Grads, GED, & Cont 92.8% 95.3% 95.3% 70.6% 94.9% 96.4% * 87.5% - 100.0% 90.3% 88.8% -

Class of 2013
Graduated 90.4% 95.8% 95.8% 82.4% 93.8% 96.8% 88.9% * * * 86.0% 87.4% *
Received GED 1.1% 0.6% 0.6% 0.0% 1.5% 0.5% 0.0% * * * 0.0% 1.1% *
Continued HS 1.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% * * * 0.0% 0.0% *
Dropped Out 7.2% 3.6% 3.6% 17.6% 4.6% 2.7% 11.1% * * * 14.0% 11.6% *
Graduates and GED 91.5% 96.4% 96.4% 82.4% 95.4% 97.3% 88.9% * * * 86.0% 88.4% *
Grads, GED, & Cont 92.8% 96.4% 96.4% 82.4% 95.4% 97.3% 88.9% * * * 86.0% 88.4% *

6-Year Extended Longitudinal Rate (Gr 9-12)
Class of 2013

Graduated 90.9% 95.8% 95.8% 82.4% 93.8% 96.8% 88.9% * * * 86.0% 87.4% *
Received GED 1.4% 0.8% 0.8% 0.0% 1.5% 0.8% 0.0% * * * 0.0% 2.1% *
Continued HS 0.6% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% * * * 0.0% 0.0% *
Dropped Out 7.2% 3.4% 3.4% 17.6% 4.6% 2.4% 11.1% * * * 14.0% 10.5% *
Graduates and GED 92.3% 96.6% 96.6% 82.4% 95.4% 97.6% 88.9% * * * 86.0% 89.5% *
Grads, GED, & Cont 92.8% 96.6% 96.6% 82.4% 95.4% 97.6% 88.9% * * * 86.0% 89.5% *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 2,508

Campus Name: MONTGOMERY H S 2015-16 Campus Attendance and Postsecondary Readiness Grade Span: 09 - 12
Campus Number: 170903002 School Type: High School

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander
Two or

More Races
Special

Ed
Econ

Disadv ELL

6-Year Extended Longitudinal Rate (Gr 9-12)
Class of 2012

Graduated 90.9% 97.2% 97.2% 94.4% 97.0% 97.3% * 100.0% - * 96.6% 94.1% *
Received GED 1.5% 1.3% 1.3% 0.0% 1.5% 1.4% * 0.0% - * 0.0% 1.0% *
Continued HS 0.6% 0.0% 0.0% 0.0% 0.0% 0.0% * 0.0% - * 0.0% 0.0% *
Dropped Out 7.0% 1.5% 1.5% 5.6% 1.5% 1.4% * 0.0% - * 3.4% 4.9% *
Graduates and GED 92.4% 98.5% 98.5% 94.4% 98.5% 98.6% * 100.0% - * 96.6% 95.1% *
Grads, GED, & Cont 93.0% 98.5% 98.5% 94.4% 98.5% 98.6% * 100.0% - * 96.6% 95.1% *

4-Year Federal Graduation Rate Without Exclusions (Gr 9-12)
Class of 2015 89.0% 89.8% 89.8% 85.7% 86.7% 89.8% * * * 100.0% 72.7% 79.5% -
Class of 2014 88.3% 90.3% 90.3% 70.6% 83.9% 92.5% * 87.5% - 71.4% 84.4% 78.5% -

5-Year Extended Federal Graduation Rate Without Exclusions (Gr 9-12)
Class of 2014 90.4% 92.5% 92.5% 70.6% 86.9% 94.5% * 87.5% - 85.7% 90.6% 84.4% -
Class of 2013 90.4% 95.6% 95.6% 82.4% 93.8% 96.5% 88.9% * * * 84.1% 86.5% *

RHSP/DAP Graduates (Longitudinal Rate)
Class of 2015 86.1% 81.5% 81.5% 66.7% 79.5% 82.5% * * * 75.0% 20.8% 62.9% -
Class of 2014 85.5% 79.2% 79.2% 50.0% 76.9% 80.5% * 100.0% - 60.0% 14.8% 64.4% -

RHSP/DAP/FHSP-E/FHSP-DLA Graduates (Longitudinal Rate)
Class of 2015 84.1% 81.5% 81.5% 66.7% 79.5% 82.5% * * * 75.0% 20.8% 62.9% -

RHSP/DAP Graduates (Annual Rate)
2014-15 84.3% 80.9% 80.9% 64.7% 75.0% 82.6% * * * 69.2% 16.7% 60.0% -
2013-14 83.8% 77.0% 77.0% 58.3% 74.1% 78.3% * 87.5% - 50.0% 11.8% 63.0% -

RHSP/DAP/FHSP-E/FHSP-DLA Graduates (Annual Rate)
2014-15 82.2% 80.9% 80.9% 64.7% 75.0% 82.6% * * * 69.2% 16.7% 60.0% -

Advanced Course/Dual Credit Course Completion (Grades 11-12)
Any Subject

2014-15 54.5% 48.6% 48.6% 23.7% 43.2% 50.5% 28.6% 52.9% * 46.2% 16.4% 30.0% *
2013-14 53.2% 42.3% 42.3% 9.7% 35.3% 43.8% 14.3% 75.0% * 57.9% 8.8% 22.6% *

English Language Arts
2014-15 29.0% 23.0% 23.0% 8.8% 18.0% 23.7% 14.3% 29.4% * 32.0% 0.0% 12.1% *
2013-14 28.9% 20.1% 20.1% 3.4% 12.6% 21.2% * 45.5% * 27.8% 3.7% 9.9% *

Mathematics
2014-15 43.8% 31.1% 31.1% 10.0% 20.7% 33.1% 14.3% 37.5% * 36.4% 0.0% 10.2% *
2013-14 42.4% 33.5% 33.5% 12.5% 26.4% 34.1% * 75.0% * 50.0% 4.9% 17.5% *

Science
2014-15 12.7% 13.3% 13.3% 0.0% 11.6% 13.5% 0.0% 30.8% * 17.4% 0.0% 4.6% *
2013-14 13.4% 12.1% 12.1% 0.0% 9.7% 12.1% * 70.0% * 6.3% 0.0% 2.8% *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 2,508

Campus Name: MONTGOMERY H S 2015-16 Campus Attendance and Postsecondary Readiness Grade Span: 09 - 12
Campus Number: 170903002 School Type: High School

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander
Two or

More Races
Special

Ed
Econ

Disadv ELL

Advanced Course/Dual Credit Course Completion (Grades 11-12)
Social Studies

2014-15 28.4% 30.1% 30.1% 8.1% 30.5% 30.8% 28.6% 43.8% * 26.9% 3.7% 17.6% *
2013-14 27.8% 24.4% 24.4% 0.0% 15.6% 25.8% 16.7% 72.7% * 21.1% 1.7% 12.7% *

Advanced Course/Dual Credit Course Completion (Grades 9-12)
Any Subject

2014-15 34.6% 28.0% 28.0% 15.4% 22.0% 29.0% 30.8% 38.7% * 34.1% 8.6% 15.0% 0.0%
2013-14 33.1% 26.2% 26.2% 4.1% 22.7% 26.9% 13.3% 61.5% * 35.9% 4.2% 12.4% 0.0%

English Language Arts
2014-15 15.7% 10.1% 10.1% 5.7% 6.9% 10.3% 7.7% 16.1% * 23.1% 1.4% 4.8% 0.0%
2013-14 15.4% 8.9% 8.9% 1.4% 5.1% 9.5% 0.0% 25.0% * 13.5% 1.4% 4.3% 0.0%

Mathematics
2014-15 19.4% 12.7% 12.7% 4.5% 7.5% 13.4% 8.3% 20.0% * 24.3% 0.0% 3.8% 0.0%
2013-14 18.8% 13.6% 13.6% 4.7% 10.0% 13.9% 0.0% 36.0% * 25.7% 1.5% 6.1% 0.0%

Science
2014-15 5.2% 5.1% 5.1% 0.0% 4.0% 5.1% 0.0% 14.8% * 10.5% 0.0% 1.5% 0.0%
2013-14 5.6% 4.8% 4.8% 0.0% 3.3% 4.9% 0.0% 31.8% * 2.9% 0.0% 0.9% 0.0%

Social Studies
2014-15 19.5% 20.2% 20.2% 6.8% 16.9% 20.9% 30.8% 33.3% * 20.0% 2.1% 10.3% 0.0%
2013-14 18.3% 18.6% 18.6% 0.0% 15.1% 19.2% 15.4% 65.2% * 18.4% 1.3% 8.8% 0.0%

College-Ready Graduates
English Language Arts

2014-15 42.0% 58.0% 58.0% 15.0% 36.0% 61.0% * * * 70.0% * 41.0% -
Mathematics

2014-15 38.0% 54.0% 54.0% 15.0% 36.0% 56.0% * * * 70.0% * 33.0% -
Both Subjects

2014-15 35.0% 52.0% 52.0% 15.0% 36.0% 54.0% * * * 70.0% * 32.0% -
Either Subject

2014-15 45.0% 59.0% 59.0% 15.0% 36.0% 62.0% * * * 70.0% * 41.0% -

College and Career Ready Graduates
2014-15 74.5% 90.8% 90.8% 76.5% 92.5% 91.3% * * * 92.3% 91.7% 87.1% -

Texas Success Initiative Assessment (TSIA)
English Language Arts

2014-15 10.6% 11.0% 11.0% 0.0% 7.5% 12.5% * * * 0.0% 12.5% 10.0% -
Mathematics

2014-15 7.1% 8.8% 8.8% 0.0% 7.5% 9.8% * * * 0.0% 0.0% 8.6% -

Completion of Two or More Advanced/Dual Credit Courses in Current and/or Prior Year (Annual Graduates)
2014-15 48.1% 41.6% 41.6% 17.6% 30.0% 43.3% * * * 46.2% 4.2% 15.7% -

Completion of Twelve or More Hours of Postsecondary Credit (Annual Graduates)
Any Subject

2014-15 10.6% 8.1% 8.1% 5.9% 5.0% 8.7% * * * 0.0% 0.0% 1.4% -
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 2,508

Campus Name: MONTGOMERY H S 2015-16 Campus Attendance and Postsecondary Readiness Grade Span: 09 - 12
Campus Number: 170903002 School Type: High School

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander
Two or

More Races
Special

Ed
Econ

Disadv ELL

AP/IB Course Completion (Annual Graduates)
2014-15 43.4% 42.0% 42.0% 17.6% 37.5% 43.1% * * * 53.8% 8.3% 25.7% -

CTE Coherent Sequence (Annual Graduates)
2014-15 46.6% 75.7% 75.7% 70.6% 82.5% 74.7% * * * 84.6% 91.7% 78.6% -
2013-14 46.4% 70.0% 70.0% 1.9% 7.0% 59.1% * 0.8% - 1.1% 5.3% 10.8% -

AP/IB Results (Participation)
All Subjects

2015 24.9% 17.7% 17.7% 5.0% 18.5% 18.0% 0.0% 27.8% * 19.2% n/a 9.9% n/a
2014 23.5% 12.9% 12.9% 0.0% 7.8% 13.6% 0.0% 36.4% * 16.7% n/a 4.0% n/a

English Language Arts
2015 15.1% 5.9% 5.9% 2.5% 6.5% 5.8% 0.0% 5.6% * 7.7% n/a 3.5% n/a
2014 15.0% 5.2% 5.2% 0.0% 1.9% 5.4% 0.0% 27.3% * 5.6% n/a 0.6% n/a

Mathematics
2015 6.8% 4.0% 4.0% 2.5% 1.9% 4.2% 0.0% 5.6% * 3.8% n/a 1.2% n/a
2014 6.5% 4.0% 4.0% 0.0% 1.9% 4.4% 0.0% 9.1% * 5.6% n/a 1.7% n/a

Science
2015 10.2% 10.4% 10.4% 2.5% 9.3% 10.7% 0.0% 22.2% * 11.5% n/a 3.5% n/a
2014 6.9% 5.2% 5.2% 0.0% 2.9% 5.4% 0.0% 27.3% * 5.6% n/a 0.6% n/a

Social Studies
2015 14.4% 13.7% 13.7% 2.5% 13.9% 14.1% 0.0% 27.8% * 11.5% n/a 8.8% n/a
2014 13.8% 10.2% 10.2% 0.0% 4.9% 10.9% 0.0% 36.4% * 5.6% n/a 3.4% n/a

AP/IB Results (Examinees >= Criterion)
All Subjects

2015 49.1% 62.9% 62.9% * 55.0% 62.8% - 60.0% * 100.0% n/a 64.7% n/a
2014 51.3% 73.6% 73.6% - 50.0% 75.0% - * * * n/a 71.4% n/a

English Language Arts
2015 43.7% 81.4% 81.4% * 71.4% 80.9% - * * * n/a 66.7% n/a
2014 44.7% 82.0% 82.0% - * 79.1% - * * * n/a * n/a

Mathematics
2015 51.7% 70.0% 70.0% * * 70.6% - * * * n/a * n/a
2014 53.6% 76.9% 76.9% - * 80.0% - * - * n/a * n/a

Science
2015 35.4% 53.3% 53.3% * 30.0% 53.5% - * * * n/a 33.3% n/a
2014 45.7% 76.0% 76.0% - * 79.1% - * - * n/a * n/a

Social Studies
2015 40.1% 42.0% 42.0% * 26.7% 43.9% - 20.0% - * n/a 40.0% n/a
2014 41.6% 61.6% 61.6% - 20.0% 63.2% - * * * n/a 66.7% n/a
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 2,508

Campus Name: MONTGOMERY H S 2015-16 Campus Attendance and Postsecondary Readiness Grade Span: 09 - 12
Campus Number: 170903002 School Type: High School

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander
Two or

More Races
Special

Ed
Econ

Disadv ELL

SAT/ACT Results
Tested

Class of 2015 68.3% 66.3% 66.3% 70.6% 55.0% 66.8% * * * 84.6% n/a 41.1% n/a
Class of 2014 66.3% 63.1% 63.1% 33.3% 51.9% 65.0% * 87.5% - 50.0% n/a 39.5% n/a

At/Above Criterion
Class of 2015 24.3% 36.6% 36.6% 16.7% 18.2% 37.1% * * * 63.6% n/a 13.3% n/a
Class of 2014 25.1% 36.8% 36.8% * 28.6% 36.6% * 42.9% - * n/a 20.0% n/a

Average SAT Score
All Subjects

Class of 2015 1394 1511 1511 1351 1369 1525 * * * 1546 n/a 1345 n/a
Class of 2014 1417 1526 1526 * 1483 1528 * 1584 - * n/a 1485 n/a

English Language Arts and Writing
Class of 2015 912 987 987 898 885 997 * * * 996 n/a 889 n/a
Class of 2014 925 997 997 * 960 1000 * 1006 - * n/a 977 n/a

Mathematics
Class of 2015 482 524 524 453 484 528 * * * 550 n/a 456 n/a
Class of 2014 491 529 529 * 523 527 * 579 - * n/a 508 n/a

Average ACT Score
All Subjects

Class of 2015 20.6 22.6 22.6 * 20.1 22.6 * * * 23.6 n/a 21.4 n/a
Class of 2014 20.6 23.2 23.2 * 23.2 23.1 * * - * n/a 20.3 n/a

English Language Arts
Class of 2015 20.1 22.3 22.3 * 19.6 22.3 * * * 22.6 n/a 22.9 n/a
Class of 2014 20.0 22.7 22.7 * 22.5 22.7 * * - * n/a 19.5 n/a

Mathematics
Class of 2015 20.9 22.6 22.6 * 21.5 22.5 * * * 24.2 n/a 19.1 n/a
Class of 2014 21.2 23.6 23.6 * 23.3 23.5 * * - * n/a 20.7 n/a

Science
Class of 2015 20.7 22.7 22.7 * 19.7 22.8 * * * 24.0 n/a 20.4 n/a
Class of 2014 20.7 23.3 23.3 * 23.7 23.2 * * - * n/a 21.2 n/a

Graduates Enrolled in TX Institution of Higher Education (IHE)
2013-14 57.5% 63.9% 63.9% n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
2012-13 56.9% 61.1% 61.1% n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a

Graduates in TX IHE Completing One Year Without Remediation
2013-14 70.5% 82.2% 82.2% n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
2012-13 70.8% 77.6% 77.6% n/a n/a n/a n/a n/a n/a n/a n/a n/a n/a
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 2,508

Campus Name: MONTGOMERY H S 2015-16 Campus Profile Grade Span: 09 - 12
Campus Number: 170903002 School Type: High School

---------------- Campus ----------------
Student Information Count Percent District State

Total Students: 2,508 100.0% 8,157 5,284,252

Students by Grade:
Early Childhood Education 0 0.0% 0.2% 0.2%
Pre-Kindergarten 0 0.0% 0.8% 4.2%
Kindergarten 0 0.0% 6.3% 7.1%
Grade 1 0 0.0% 6.7% 7.8%
Grade 2 0 0.0% 7.0% 7.8%
Grade 3 0 0.0% 7.7% 7.7%
Grade 4 0 0.0% 7.7% 7.5%
Grade 5 0 0.0% 8.2% 7.5%
Grade 6 0 0.0% 8.2% 7.4%
Grade 7 0 0.0% 8.4% 7.4%
Grade 8 0 0.0% 8.1% 7.3%
Grade 9 667 26.6% 8.2% 8.1%
Grade 10 727 29.0% 8.9% 7.3%
Grade 11 567 22.6% 7.0% 6.7%
Grade 12 547 21.8% 6.7% 6.1%

Ethnic Distribution:
African American 79 3.1% 3.0% 12.6%
Hispanic 310 12.4% 13.9% 52.2%
White 2,031 81.0% 79.4% 28.5%
American Indian 16 0.6% 0.6% 0.4%
Asian 32 1.3% 1.0% 4.0%
Pacific Islander 3 0.1% 0.1% 0.1%
Two or More Races 37 1.5% 2.0% 2.1%

Economically Disadvantaged 460 18.3% 23.5% 59.0%
Non-Educationally Disadvantaged 2,048 81.7% 76.5% 41.0%
English Language Learners (ELL) 13 0.5% 2.4% 18.5%
Students w/ Disciplinary Placements (2014-2015) 49 2.0% 0.7% 1.4%
At-Risk 664 26.5% 25.3% 50.1%
Mobility (2014-2015) 232 9.4% 10.8% 16.5%

Graduates (Class of 2015):
Total Graduates 445 100.0% 445 313,397

By Ethnicity (incl. Special Ed.):
African American 17 3.8% 17 39,692
Hispanic 40 9.0% 40 148,966
White 367 82.5% 367 104,377
American Indian 3 0.7% 3 1,335
Asian 4 0.9% 4 13,090
Pacific Islander 1 0.2% 1 486
Two or More Races 13 2.9% 13 5,451



TEA Division of Performance Reporting Page 12

TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 2,508

Campus Name: MONTGOMERY H S 2015-16 Campus Profile Grade Span: 09 - 12
Campus Number: 170903002 School Type: High School

---------------- Campus ----------------
Student Information Count Percent District State

By Graduation Type (incl. Special Ed.):
Minimum H.S. Program 85 19.1% 85 46,723
Recommended H.S. Program/DAP 360 80.9% 360 251,524
Foundation High School Plan (No Endorsement) 0 0.0% 0 8,982
Foundation High School Plan (Endorsement) 0 0.0% 0 523
Foundation High School Plan (DLA) 0 0.0% 0 5,645

Special Education Graduates 24 5.4% 24 23,541
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 2,508

Campus Name: MONTGOMERY H S 2015-16 Campus Profile Grade Span: 09 - 12
Campus Number: 170903002 School Type: High School

Class Size Information Campus District State

Class Size Averages by Grade and Subject (Derived from teacher responsibility records):

Elementary:
Kindergarten - 20.4 18.9
Grade 1 - 18.8 19.1
Grade 2 - 18.8 19.1
Grade 3 - 19.5 19.1
Grade 4 - 19.3 19.0
Grade 5 - 23.2 20.8
Grade 6 - 23.4 20.4

Secondary:
English/Language Arts 14.1 16.3 17.1
Foreign Languages 13.6 15.0 19.1
Mathematics 16.4 17.9 18.1
Science 14.7 16.7 19.1
Social Studies 17.8 19.4 19.5
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 2,508

Campus Name: MONTGOMERY H S 2015-16 Campus Profile Grade Span: 09 - 12
Campus Number: 170903002 School Type: High School

---------------- Campus ----------------
Staff Information Count/Average Percent District State

Total Staff 193.6 100.0% 100.0% 100.0%

Professional Staff: 186.6 96.4% 66.4% 64.3%
Teachers 166.4 86.0% 56.0% 50.5%
Professional Support 12.2 6.3% 6.5% 9.8%
Campus Administration (School Leadership) 8.0 4.1% 2.8% 2.9%

Educational Aides: 6.9 3.6% 7.2% 9.6%

Total Minority Staff: 17.0 8.8% 11.1% 48.2%

Teachers by Ethnicity and Sex:
African American 3.0 1.8% 1.8% 10.1%
Hispanic 11.0 6.6% 4.9% 26.0%
White 150.4 90.4% 92.0% 60.8%
American Indian 1.0 0.6% 0.2% 0.4%
Asian 0.0 0.0% 0.2% 1.5%
Pacific Islander 0.0 0.0% 0.0% 0.2%
Two or More Races 1.0 0.6% 1.0% 1.1%

Males 57.9 34.8% 16.3% 23.5%
Females 108.5 65.2% 83.7% 76.5%

Teachers by Highest Degree Held:
No Degree 1.6 1.0% 0.3% 1.0%
Bachelors 122.4 73.5% 76.9% 74.7%
Masters 40.4 24.3% 22.2% 23.6%
Doctorate 2.0 1.2% 0.6% 0.6%

Teachers by Years of Experience:
Beginning Teachers 8.0 4.8% 4.2% 8.1%
1-5 Years Experience 24.0 14.4% 17.0% 27.3%
6-10 Years Experience 36.4 21.9% 22.7% 21.7%
11-20 Years Experience 58.0 34.8% 35.4% 27.3%
Over 20 Years Experience 40.1 24.1% 20.7% 15.7%

Number of Students per Teacher 15.1 n/a 15.9 15.2
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 2,508

Campus Name: MONTGOMERY H S 2015-16 Campus Profile Grade Span: 09 - 12
Campus Number: 170903002 School Type: High School

Staff Information Campus District State

Average Years Experience of Teachers: 14.1 13.3 10.9
Average Years Experience of Teachers with District: 6.3 6.8 7.3

Average Teacher Salary by Years of Experience (regular duties only):
Beginning Teachers $47,364 $45,803 $45,507
1-5 Years Experience $50,290 $49,831 $47,996
6-10 Years Experience $52,740 $52,297 $50,459
11-20 Years Experience $55,466 $54,802 $53,794
Over 20 Years Experience $64,054 $62,898 $60,613

Average Actual Salaries (regular duties only):
Teachers $55,801 $54,691 $51,891
Professional Support $67,800 $65,380 $61,145
Campus Administration (School Leadership) $90,746 $78,745 $75,654

Instructional Staff Percent: n/a 66.3% 64.5%

Contracted Instructional Staff (not incl. above): 0.8 5.6 1,914.4
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 2,508

Campus Name: MONTGOMERY H S 2015-16 Campus Profile Grade Span: 09 - 12
Campus Number: 170903002 School Type: High School

---------------- Campus ----------------
Program Information Count Percent District State

Student Enrollment by Program:
Bilingual/ESL Education 13 0.5% 2.5% 18.3%
Career & Technical Education 2,480 98.9% 34.1% 24.3%
Gifted & Talented Education 141 5.6% 5.8% 7.7%
Special Education 169 6.7% 6.3% 8.6%

Teachers by Program (population served):
Bilingual/ESL Education 0.2 0.1% 0.8% 5.9%
Career & Technical Education 30.6 18.4% 6.5% 4.4%
Compensatory Education 2.1 1.3% 3.5% 2.9%
Gifted & Talented Education 0.3 0.2% 0.1% 1.9%
Regular Education 112.5 67.6% 78.5% 72.6%
Special Education 20.8 12.5% 9.4% 8.8%
Other 0.0 0.0% 1.2% 3.4%

 Link to:
 PEIMS Financial Standard Reports/
 2014-2015 Financial Actual Report

' '̂ Indicates that ELL rates at met or exceeded standard and exceeded standard include current and monitored students.
'*' Indicates results are masked due to small numbers to protect student confidentiality.
'-' Indicates zero observations reported for this group.
'n/a' Indicates data reporting is not applicable for this group.
'**' Indicates that rates for Reading and Mathematics are based on the cumulative results from the first and second administrations of STAAR.
'?' Indicates that the data for this item were statistically improbable, or were reported outside a reasonable range.
'##' Indicates that PID Error rate information cannot be reported in 2015-16 due to the transition from PEIMS Edit+ to TSDS.

https://rptsvr1.tea.texas.gov/cgi/sas/broker?_service=marykay&_service=appserv&_debug=0&_program=sfadhoc.Campus_actual15.sas&which_camp=170903002


2015-16 Texas Academic Performance Report

District Name:  MONTGOMERY ISD

Campus Name:  MONTGOMERY CO J J A E P

Campus Number:  170903003

2016 Accountability Rating:  Not Rated
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 2

Campus Name: MONTGOMERY CO J J A E P 2015-16 Campus Performance Grade Span: 10 - 10
Campus Number: 170903003 School Type: High School

There is no assessment data for this campus.
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 2

Campus Name: MONTGOMERY CO J J A E P 2015-16 Campus Attendance and Postsecondary Readiness Grade Span: 10 - 10
Campus Number: 170903003 School Type: High School

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander
Two or

More Races
Special

Ed
Econ

Disadv ELL

Attendance Rate
2014-15 95.7% 95.3% * - - * - - - - - * -
2013-14 95.9% 95.5% * - * * - - - - - * -

Annual Dropout Rate (Gr 7-8)
2014-15 0.3% 0.0% * - - * - - - - - * -
2013-14 0.5% 0.1% * - * * - - - - - * -

Annual Dropout Rate (Gr 9-12)
2014-15 2.1% 0.7% 0.0% - - 0.0% - - - - - * -
2013-14 2.2% 2.4% 0.0% - * 0.0% - - - - - * -
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 2

Campus Name: MONTGOMERY CO J J A E P 2015-16 Campus Profile Grade Span: 10 - 10
Campus Number: 170903003 School Type: High School

---------------- Campus ----------------
Student Information Count Percent District State

Total Students: 2 100.0% 8,157 5,284,252

Students by Grade:
Early Childhood Education 0 0.0% 0.2% 0.2%
Pre-Kindergarten 0 0.0% 0.8% 4.2%
Kindergarten 0 0.0% 6.3% 7.1%
Grade 1 0 0.0% 6.7% 7.8%
Grade 2 0 0.0% 7.0% 7.8%
Grade 3 0 0.0% 7.7% 7.7%
Grade 4 0 0.0% 7.7% 7.5%
Grade 5 0 0.0% 8.2% 7.5%
Grade 6 0 0.0% 8.2% 7.4%
Grade 7 0 0.0% 8.4% 7.4%
Grade 8 0 0.0% 8.1% 7.3%
Grade 9 0 0.0% 8.2% 8.1%
Grade 10 2 100.0% 8.9% 7.3%
Grade 11 0 0.0% 7.0% 6.7%
Grade 12 0 0.0% 6.7% 6.1%

Ethnic Distribution:
African American 0 0.0% 3.0% 12.6%
Hispanic 1 50.0% 13.9% 52.2%
White 1 50.0% 79.4% 28.5%
American Indian 0 0.0% 0.6% 0.4%
Asian 0 0.0% 1.0% 4.0%
Pacific Islander 0 0.0% 0.1% 0.1%
Two or More Races 0 0.0% 2.0% 2.1%

Economically Disadvantaged 1 50.0% 23.5% 59.0%
Non-Educationally Disadvantaged 1 50.0% 76.5% 41.0%
English Language Learners (ELL) 0 0.0% 2.4% 18.5%
Students w/ Disciplinary Placements (2014-2015) 1 9.1% 0.7% 1.4%
At-Risk 2 100.0% 25.3% 50.1%
Mobility (2014-2015) 11 100.0% 10.8% 16.5%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 2

Campus Name: MONTGOMERY CO J J A E P 2015-16 Campus Profile Grade Span: 10 - 10
Campus Number: 170903003 School Type: High School

Class Size Information Campus District State

Class Size Averages by Grade and Subject (Derived from teacher responsibility records):

Elementary:
Kindergarten - 20.4 18.9
Grade 1 - 18.8 19.1
Grade 2 - 18.8 19.1
Grade 3 - 19.5 19.1
Grade 4 - 19.3 19.0
Grade 5 - 23.2 20.8
Grade 6 - 23.4 20.4

Secondary:
English/Language Arts - 16.3 17.1
Foreign Languages - 15.0 19.1
Mathematics - 17.9 18.1
Science - 16.7 19.1
Social Studies - 19.4 19.5
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 2

Campus Name: MONTGOMERY CO J J A E P 2015-16 Campus Profile Grade Span: 10 - 10
Campus Number: 170903003 School Type: High School

---------------- Campus ----------------
Staff Information Count/Average Percent District State

Total Staff - 100.0% 100.0% 100.0%

Professional Staff: - - 66.4% 64.3%
Teachers - - 56.0% 50.5%
Professional Support - - 6.5% 9.8%
Campus Administration (School Leadership) - - 2.8% 2.9%

Educational Aides: - - 7.2% 9.6%

Total Minority Staff: - - 11.1% 48.2%

Teachers by Ethnicity and Sex:
African American - - 1.8% 10.1%
Hispanic - - 4.9% 26.0%
White - - 92.0% 60.8%
American Indian - - 0.2% 0.4%
Asian - - 0.2% 1.5%
Pacific Islander - - 0.0% 0.2%
Two or More Races - - 1.0% 1.1%

Males - - 16.3% 23.5%
Females - - 83.7% 76.5%

Teachers by Highest Degree Held:
No Degree - - 0.3% 1.0%
Bachelors - - 76.9% 74.7%
Masters - - 22.2% 23.6%
Doctorate - - 0.6% 0.6%

Teachers by Years of Experience:
Beginning Teachers - - 4.2% 8.1%
1-5 Years Experience - - 17.0% 27.3%
6-10 Years Experience - - 22.7% 21.7%
11-20 Years Experience - - 35.4% 27.3%
Over 20 Years Experience - - 20.7% 15.7%

Number of Students per Teacher - n/a 15.9 15.2
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 2

Campus Name: MONTGOMERY CO J J A E P 2015-16 Campus Profile Grade Span: 10 - 10
Campus Number: 170903003 School Type: High School

Staff Information Campus District State

Average Years Experience of Teachers: - 13.3 10.9
Average Years Experience of Teachers with District: - 6.8 7.3

Average Teacher Salary by Years of Experience (regular duties only):
Beginning Teachers - $45,803 $45,507
1-5 Years Experience - $49,831 $47,996
6-10 Years Experience - $52,297 $50,459
11-20 Years Experience - $54,802 $53,794
Over 20 Years Experience - $62,898 $60,613

Average Actual Salaries (regular duties only):
Teachers - $54,691 $51,891
Professional Support - $65,380 $61,145
Campus Administration (School Leadership) - $78,745 $75,654

Instructional Staff Percent: n/a 66.3% 64.5%

Contracted Instructional Staff (not incl. above): - 5.6 1,914.4
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 2

Campus Name: MONTGOMERY CO J J A E P 2015-16 Campus Profile Grade Span: 10 - 10
Campus Number: 170903003 School Type: High School

---------------- Campus ----------------
Program Information Count Percent District State

Student Enrollment by Program:
Bilingual/ESL Education 0 0.0% 2.5% 18.3%
Career & Technical Education 1 50.0% 34.1% 24.3%
Gifted & Talented Education 0 0.0% 5.8% 7.7%
Special Education 0 0.0% 6.3% 8.6%

Teachers by Program (population served):
Bilingual/ESL Education - - 0.8% 5.9%
Career & Technical Education - - 6.5% 4.4%
Compensatory Education - - 3.5% 2.9%
Gifted & Talented Education - - 0.1% 1.9%
Regular Education - - 78.5% 72.6%
Special Education - - 9.4% 8.8%
Other - - 1.2% 3.4%

 Link to:
 PEIMS Financial Standard Reports/
 2014-2015 Financial Actual Report

' '̂ Indicates that ELL rates at met or exceeded standard and exceeded standard include current and monitored students.
'*' Indicates results are masked due to small numbers to protect student confidentiality.
'-' Indicates zero observations reported for this group.
'n/a' Indicates data reporting is not applicable for this group.
'**' Indicates that rates for Reading and Mathematics are based on the cumulative results from the first and second administrations of STAAR.
'?' Indicates that the data for this item were statistically improbable, or were reported outside a reasonable range.
'##' Indicates that PID Error rate information cannot be reported in 2015-16 due to the transition from PEIMS Edit+ to TSDS.

https://rptsvr1.tea.texas.gov/cgi/sas/broker?_service=marykay&_service=appserv&_debug=0&_program=sfadhoc.Campus_actual15.sas&which_camp=170903003
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2015-16 Texas Academic Performance Report

District Name:  MONTGOMERY ISD

Campus Name:  MONTGOMERY J H

Campus Number:  170903042

2016 Accountability Rating:  Met Standard
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 1,345

Campus Name: MONTGOMERY J H 2015-16 Campus Performance Grade Span: 07 - 08
Campus Number: 170903042 School Type: Middle

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More

Races
Special

Ed
Econ

Disadv ELL^
STAARPercent at Level II Satisfactory Standard or Above

Grade 7

Reading 2016 71% 81% 81% 45% 74% 84% * 86% * 64% 38% 67% *

Mathematics 2016 69% 81% 81% 59% 76% 84% * 83% - * 41% 68% *

Writing 2016 69% 81% 81% 45% 74% 84% * 100% * 64% 38% 72% *

STAARPercent at Level II Satisfactory Standard or Above
Grade 8 **

Reading 2016 87% 94% 94% 92% 89% 95% 100% * * 100% 44% 86% *

Mathematics 2016 82% 94% 94% 91% 89% 94% 100% 100% * 100% 38% 85% *

Science 2016 75% 84% 84% 67% 73% 86% * * * 91% 37% 68% *

Social Studies 2016 63% 80% 80% 58% 70% 82% 100% * * 91% 37% 60% *

STAARPercent at Level II Satisfactory Standard or Above
End of Course

Algebra I 2016 78% 90% 100% * 100% 100% * * - * * 100% -

STAARPercent at Level II Satisfactory Standard or Above
All Grades

All Subjects 2016 75% 86% 86% 61% 78% 88% 80% 95% 82% 84% 40% 72% 37%

Reading 2016 73% 85% 88% 62% 81% 90% 70% 89% * 82% 41% 75% 42%

Mathematics 2016 76% 89% 90% 71% 85% 91% 80% 94% * 91% 41% 77% 42%

Writing 2016 69% 81% 81% 45% 74% 84% * 100% * 64% 38% 72% *

Science 2016 79% 86% 84% 67% 73% 86% * * * 91% 37% 68% *

Social Studies 2016 77% 86% 80% 58% 70% 82% 100% * * 91% 37% 60% *

STAARPercent at Postsecondary Readiness Standard
All Grades

Two or More Subjects 2016 45% 60% 61% 18% 52% 63% 50% 72% * 59% 9% 39% *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 1,345

Campus Name: MONTGOMERY J H 2015-16 Campus Performance Grade Span: 07 - 08
Campus Number: 170903042 School Type: Middle

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More

Races
Special

Ed
Econ

Disadv ELL^
STAARPercent at Postsecondary Readiness Standard

All Grades

Reading 2016 46% 61% 59% 15% 50% 61% * 78% * 59% * 39% *

Mathematics 2016 43% 60% 64% 30% 54% 66% 50% 78% * 68% 9% 44% *

Writing 2016 41% 53% 56% * 45% 60% * 64% * * * 40% *

Science 2016 47% 58% 57% * 51% 58% * * * 73% * 41% *

Social Studies 2016 47% 56% 42% * 36% 42% * * * 73% * 21% *

STAARPercent at Advanced Standard
All Grades

All Subjects 2016 18% 24% 24% 10% 16% 25% * 43% 55% 30% 4% 11% 15%

Reading 2016 17% 24% 26% * 18% 28% * 39% * 32% * 12% *

Mathematics 2016 19% 27% 26% * 14% 28% * 39% * 23% * 12% *

Writing 2016 15% 18% 16% * 12% 16% * 36% * * * 6% *

Science 2016 16% 22% 27% * 18% 28% * * * 45% * 12% *

Social Studies 2016 22% 25% 22% * 21% 21% * * * * * 10% *

STAARPercent Met or Exceeded Progress
All Grades

All Subjects 2016 62% 66% 72% 56% 68% 73% * 69% * * 48% 70% 63%

Reading 2016 60% 60% 67% 45% 65% 68% * * * * 56% 66% 57%

Mathematics 2016 63% 72% 76% * 71% 78% * 72% * * * 74% 68%

STAARPercent Exceeded Progress
All Grades

All Subjects 2016 17% 17% 18% 11% 17% 19% * 17% * * 6% 16% 20%

Reading 2016 16% 14% 18% 16% 21% 17% * * * * 11% 20% 21%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 1,345

Campus Name: MONTGOMERY J H 2015-16 Campus Performance Grade Span: 07 - 08
Campus Number: 170903042 School Type: Middle

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More

Races
Special

Ed
Econ

Disadv ELL^
STAARPercent Exceeded Progress

All Grades

Mathematics 2016 17% 20% 18% * 13% 20% * 28% * * * 13% 18%

Progress of Prior-Year Non-Proficient Students
Sum of Grades 4-8

Reading 2016 35% 43% 45% * 39% 50% * - - * 13% 38% *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 1,345

Campus Name: MONTGOMERY J H 2015-16 Campus Performance Grade Span: 07 - 08
Campus Number: 170903042 School Type: Middle

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More

Races
Special

Ed
Econ

Disadv ELL
Student Success Initiative

Grade 8 Reading

Students Meeting Level II Standard on First STAARAdministration

2016 80% 92% 92% 83% 84% 93% 100% * * 100% 28% 82% *

Students Requiring Accelerated Instruction

2016 20% 8% 8% * 16% 7% * * * * 72% 18% *

STAARCumulative Met Standard

2016 86% 94% 94% 92% 88% 95% 100% * * 100% 40% 86% *

STAARNon-Proficient Students Promoted by Grade Placement Committee

2015 97% * * - - * - - - - - * -

Grade 8 Mathematics

Students Meeting Level II Standard on First STAARAdministration

2016 71% 90% 90% 82% 82% 91% 100% 100% * 100% 25% 77% *

Students Requiring Accelerated Instruction

2016 29% 10% 10% * 18% 9% 0% * * * 75% 23% *

STAARCumulative Met Standard

2016 81% 94% 94% 91% 89% 94% 100% 100% * 100% 33% 85% *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 1,345

Campus Name: MONTGOMERY J H 2015-16 Campus Performance Grade Span: 07 - 08
Campus Number: 170903042 Bilingual Education/English as a Second Language (Current Year ELL Students)

State District Campus
Bilingual

Education
BE-Trans
Early Exit

BE-Trans
Late Exit

BE-Dual
Two-Way

BE-Dual
One-Way ESL

ESL
Content

ESL
Pull-Out

LEP No
Services

LEP With
Services

Total
ELL

STAARPercent at Level II Satisfactory Standard or Above
All Grades

All Subjects 2016 75% 86% 86% - - - - - 34% - 34% * 34% 37%

Reading 2016 73% 85% 88% - - - - - * - * * * 42%

Mathematics 2016 76% 89% 90% - - - - - * - * * * 42%

Writing 2016 69% 81% 81% - - - - - * - * * * *

Science 2016 79% 86% 84% - - - - - * - * - * *

Social Studies 2016 77% 86% 80% - - - - - * - * - * *

STAARPercent at Postsecondary Readiness Standard
All Grades

Two or More Subjects 2016 45% 60% 61% - - - - - * - * * * *

Reading 2016 46% 61% 59% - - - - - * - * * * *

Mathematics 2016 43% 60% 64% - - - - - * - * * * *

Writing 2016 41% 53% 56% - - - - - * - * * * *

Science 2016 47% 58% 57% - - - - - * - * - * *

Social Studies 2016 47% 56% 42% - - - - - * - * - * *

STAARPercent at Advanced Standard
All Grades

All Subjects 2016 18% 24% 24% - - - - - * - * * * 15%

Reading 2016 17% 24% 26% - - - - - * - * * * *

Mathematics 2016 19% 27% 26% - - - - - * - * * * *

Writing 2016 15% 18% 16% - - - - - * - * * * *

Science 2016 16% 22% 27% - - - - - * - * - * *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 1,345

Campus Name: MONTGOMERY J H 2015-16 Campus Performance Grade Span: 07 - 08
Campus Number: 170903042 Bilingual Education/English as a Second Language (Current Year ELL Students)

State District Campus
Bilingual

Education
BE-Trans
Early Exit

BE-Trans
Late Exit

BE-Dual
Two-Way

BE-Dual
One-Way ESL

ESL
Content

ESL
Pull-Out

LEP No
Services

LEP With
Services

Total
ELL

STAARPercent at Advanced Standard
All Grades

Social Studies 2016 22% 25% 22% - - - - - * - * - * *

STAARPercent Met or Exceeded Progress
All Grades

All Subjects 2016 62% 66% 72% - - - - - * - * * * *

Reading 2016 60% 60% 67% - - - - - * - * * * *

Mathematics 2016 63% 72% 76% - - - - - * - * * * *

STAARPercent Exceeded Progress
All Grades

All Subjects 2016 17% 17% 18% - - - - - * - * * * *

Reading 2016 16% 14% 18% - - - - - * - * * * *

Mathematics 2016 17% 20% 18% - - - - - * - * * * *

Progress of Prior-Year Non-Proficient Students
Sum of Grades 4-8

Reading 2016 35% 43% 45% - - - - - * - * - * *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 1,345

Campus Name: MONTGOMERY J H 2015-16 Campus Participation Grade Span: 07 - 08
Campus Number: 170903042 School Type: Middle

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More
Races

Special
Ed

Econ
Disadv ELL

2016 STAARParticipation
(All Grades)

All Tests
Test Participant 99% 99% 99% 100% 100% 99% 100% 100% 100% 100% 100% 100% 100%

Included in Accountability 94% 95% 95% 100% 94% 95% 100% 100% 100% 89% 92% 92% 67%
Not Included in Accountability

Mobile 4% 3% 4% 0% 4% 4% 0% 0% 0% 11% 7% 7% 16%
Other Exclusions 1% 0% 0% 0% 2% 0% 0% 0% 0% 0% 1% 0% 16%

Not Tested 1% 1% 1% 0% 0% 1% 0% 0% 0% 0% 0% 0% 0%
Absent 1% 1% 1% 0% 0% 1% 0% 0% 0% 0% 0% 0% 0%
Other 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0% 0%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 1,345

Campus Name: MONTGOMERY J H 2015-16 Campus Attendance and Postsecondary Readiness Grade Span: 07 - 08
Campus Number: 170903042 School Type: Middle

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander
Two or

More Races
Special

Ed
Econ

Disadv ELL

Attendance Rate
2014-15 95.7% 95.3% 95.6% 96.6% 96.0% 95.5% 93.2% 97.7% * 97.0% 94.2% 94.2% 96.3%
2013-14 95.9% 95.5% 95.6% 96.3% 95.5% 95.6% 94.1% 97.8% - 93.6% 94.5% 94.8% 96.4%

Annual Dropout Rate (Gr 7-8)
2014-15 0.3% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% * 0.0% 0.0% 0.0% 0.0%
2013-14 0.5% 0.1% 0.1% 0.0% 0.0% 0.1% 0.0% 0.0% - 0.0% 0.0% 0.0% 0.0%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 1,345

Campus Name: MONTGOMERY J H 2015-16 Campus Profile Grade Span: 07 - 08
Campus Number: 170903042 School Type: Middle

---------------- Campus ----------------
Student Information Count Percent District State

Total Students: 1,345 100.0% 8,157 5,284,252

Students by Grade:
Early Childhood Education 0 0.0% 0.2% 0.2%
Pre-Kindergarten 0 0.0% 0.8% 4.2%
Kindergarten 0 0.0% 6.3% 7.1%
Grade 1 0 0.0% 6.7% 7.8%
Grade 2 0 0.0% 7.0% 7.8%
Grade 3 0 0.0% 7.7% 7.7%
Grade 4 0 0.0% 7.7% 7.5%
Grade 5 0 0.0% 8.2% 7.5%
Grade 6 0 0.0% 8.2% 7.4%
Grade 7 682 50.7% 8.4% 7.4%
Grade 8 663 49.3% 8.1% 7.3%
Grade 9 0 0.0% 8.2% 8.1%
Grade 10 0 0.0% 8.9% 7.3%
Grade 11 0 0.0% 7.0% 6.7%
Grade 12 0 0.0% 6.7% 6.1%

Ethnic Distribution:
African American 37 2.8% 3.0% 12.6%
Hispanic 186 13.8% 13.9% 52.2%
White 1,069 79.5% 79.4% 28.5%
American Indian 11 0.8% 0.6% 0.4%
Asian 18 1.3% 1.0% 4.0%
Pacific Islander 3 0.2% 0.1% 0.1%
Two or More Races 21 1.6% 2.0% 2.1%

Economically Disadvantaged 325 24.2% 23.5% 59.0%
Non-Educationally Disadvantaged 1,020 75.8% 76.5% 41.0%
English Language Learners (ELL) 15 1.1% 2.4% 18.5%
Students w/ Disciplinary Placements (2014-2015) 10 0.7% 0.7% 1.4%
At-Risk 460 34.2% 25.3% 50.1%
Mobility (2014-2015) 142 10.5% 10.8% 16.5%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 1,345

Campus Name: MONTGOMERY J H 2015-16 Campus Profile Grade Span: 07 - 08
Campus Number: 170903042 School Type: Middle

--------- Non-Special Education Rates --------- ------------- Special Education Rates -------------
Student Information Campus District State Campus District State

Retention Rates by Grade:

Kindergarten - 2.2% 1.9% - 0.0% 8.2%
Grade 1 - 5.3% 4.1% - 6.9% 7.4%
Grade 2 - 3.1% 2.7% - 2.6% 3.4%
Grade 3 - 1.3% 2.0% - 2.1% 1.6%
Grade 4 - 0.5% 1.0% - 0.0% 0.8%
Grade 5 - 0.3% 0.9% - 2.4% 1.0%
Grade 6 - 0.2% 0.6% - 0.0% 0.8%
Grade 7 0.5% 0.5% 0.8% 0.0% 0.0% 0.9%
Grade 8 0.7% 0.7% 0.8% 0.0% 0.0% 1.3%

Class Size Information Campus District State

Class Size Averages by Grade and Subject (Derived from teacher responsibility records):

Elementary:
Kindergarten - 20.4 18.9
Grade 1 - 18.8 19.1
Grade 2 - 18.8 19.1
Grade 3 - 19.5 19.1
Grade 4 - 19.3 19.0
Grade 5 - 23.2 20.8
Grade 6 - 23.4 20.4

Secondary:
English/Language Arts 23.0 16.3 17.1
Foreign Languages 28.5 15.0 19.1
Mathematics 21.7 17.9 18.1
Science 22.1 16.7 19.1
Social Studies 23.3 19.4 19.5
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 1,345

Campus Name: MONTGOMERY J H 2015-16 Campus Profile Grade Span: 07 - 08
Campus Number: 170903042 School Type: Middle

---------------- Campus ----------------
Staff Information Count/Average Percent District State

Total Staff 96.9 100.0% 100.0% 100.0%

Professional Staff: 88.1 90.9% 66.4% 64.3%
Teachers 79.2 81.7% 56.0% 50.5%
Professional Support 4.0 4.1% 6.5% 9.8%
Campus Administration (School Leadership) 4.9 5.0% 2.8% 2.9%

Educational Aides: 8.8 9.1% 7.2% 9.6%

Total Minority Staff: 8.5 8.8% 11.1% 48.2%

Teachers by Ethnicity and Sex:
African American 2.0 2.5% 1.8% 10.1%
Hispanic 3.0 3.8% 4.9% 26.0%
White 72.6 91.7% 92.0% 60.8%
American Indian 0.0 0.0% 0.2% 0.4%
Asian 1.0 1.3% 0.2% 1.5%
Pacific Islander 0.0 0.0% 0.0% 0.2%
Two or More Races 0.6 0.7% 1.0% 1.1%

Males 15.9 20.1% 16.3% 23.5%
Females 63.3 79.9% 83.7% 76.5%

Teachers by Highest Degree Held:
No Degree 0.0 0.0% 0.3% 1.0%
Bachelors 65.6 82.8% 76.9% 74.7%
Masters 13.7 17.2% 22.2% 23.6%
Doctorate 0.0 0.0% 0.6% 0.6%

Teachers by Years of Experience:
Beginning Teachers 3.0 3.8% 4.2% 8.1%
1-5 Years Experience 11.0 13.9% 17.0% 27.3%
6-10 Years Experience 23.7 29.9% 22.7% 21.7%
11-20 Years Experience 31.3 39.5% 35.4% 27.3%
Over 20 Years Experience 10.2 12.9% 20.7% 15.7%

Number of Students per Teacher 17.0 n/a 15.9 15.2
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 1,345

Campus Name: MONTGOMERY J H 2015-16 Campus Profile Grade Span: 07 - 08
Campus Number: 170903042 School Type: Middle

Staff Information Campus District State

Average Years Experience of Teachers: 12.4 13.3 10.9
Average Years Experience of Teachers with District: 7.7 6.8 7.3

Average Teacher Salary by Years of Experience (regular duties only):
Beginning Teachers $47,000 $45,803 $45,507
1-5 Years Experience $49,263 $49,831 $47,996
6-10 Years Experience $51,950 $52,297 $50,459
11-20 Years Experience $54,503 $54,802 $53,794
Over 20 Years Experience $61,547 $62,898 $60,613

Average Actual Salaries (regular duties only):
Teachers $53,639 $54,691 $51,891
Professional Support $62,395 $65,380 $61,145
Campus Administration (School Leadership) $72,102 $78,745 $75,654

Instructional Staff Percent: n/a 66.3% 64.5%

Contracted Instructional Staff (not incl. above): 1.0 5.6 1,914.4
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 1,345

Campus Name: MONTGOMERY J H 2015-16 Campus Profile Grade Span: 07 - 08
Campus Number: 170903042 School Type: Middle

---------------- Campus ----------------
Program Information Count Percent District State

Student Enrollment by Program:
Bilingual/ESL Education 13 1.0% 2.5% 18.3%
Career & Technical Education 300 22.3% 34.1% 24.3%
Gifted & Talented Education 100 7.4% 5.8% 7.7%
Special Education 78 5.8% 6.3% 8.6%

Teachers by Program (population served):
Bilingual/ESL Education 0.4 0.5% 0.8% 5.9%
Career & Technical Education 2.9 3.6% 6.5% 4.4%
Compensatory Education 0.0 0.0% 3.5% 2.9%
Gifted & Talented Education 0.0 0.0% 0.1% 1.9%
Regular Education 61.1 77.1% 78.5% 72.6%
Special Education 14.9 18.8% 9.4% 8.8%
Other 0.0 0.0% 1.2% 3.4%

 Link to:
 PEIMS Financial Standard Reports/
 2014-2015 Financial Actual Report

' '̂ Indicates that ELL rates at met or exceeded standard and exceeded standard include current and monitored students.
'*' Indicates results are masked due to small numbers to protect student confidentiality.
'-' Indicates zero observations reported for this group.
'n/a' Indicates data reporting is not applicable for this group.
'**' Indicates that rates for Reading and Mathematics are based on the cumulative results from the first and second administrations of STAAR.
'?' Indicates that the data for this item were statistically improbable, or were reported outside a reasonable range.
'##' Indicates that PID Error rate information cannot be reported in 2015-16 due to the transition from PEIMS Edit+ to TSDS.

https://rptsvr1.tea.texas.gov/cgi/sas/broker?_service=marykay&_service=appserv&_debug=0&_program=sfadhoc.Campus_actual15.sas&which_camp=170903042
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 666

Campus Name: MONTGOMERY MIDDLE 2015-16 Campus Performance Grade Span: 06 - 06
Campus Number: 170903051 School Type: Middle

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More

Races
Special

Ed
Econ

Disadv ELL^
STAARPercent at Level II Satisfactory Standard or Above

Grade 6

Reading 2016 69% 81% 81% 48% 76% 84% * 100% * 64% 45% 65% *

Mathematics 2016 72% 83% 83% 52% 64% 87% 100% 100% * 86% 53% 67% *

STAARPercent at Level II Satisfactory Standard or Above
All Grades

All Subjects 2016 75% 86% 82% 50% 70% 86% 90% 100% * 75% 49% 66% *

Reading 2016 73% 85% 81% 48% 76% 84% * 100% * 64% 45% 65% *

Mathematics 2016 76% 89% 83% 52% 64% 87% 100% 100% * 86% 53% 67% *

STAARPercent at Postsecondary Readiness Standard
All Grades

Two or More Subjects 2016 45% 60% 41% 19% 22% 45% * * * 36% * 15% *

Reading 2016 46% 61% 52% 26% 30% 56% * * * 50% 14% 27% *

Mathematics 2016 43% 60% 52% 30% 32% 56% * 100% * 57% 14% 29% *

STAARPercent at Advanced Standard
All Grades

All Subjects 2016 18% 24% 25% 11% 13% 28% * 60% * 25% 9% 10% *

Reading 2016 17% 24% 25% * 11% 28% * * * * 11% 11% *

Mathematics 2016 19% 27% 26% * 15% 28% * * * * * 10% *

STAARPercent Met or Exceeded Progress
All Grades

All Subjects 2016 62% 66% 58% 49% 57% 59% * * * * 60% 52% *

Reading 2016 60% 60% 49% * 47% 51% * * * * * 42% *

Mathematics 2016 63% 72% 67% * 67% 67% * * * * * 63% *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 666

Campus Name: MONTGOMERY MIDDLE 2015-16 Campus Performance Grade Span: 06 - 06
Campus Number: 170903051 School Type: Middle

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More

Races
Special

Ed
Econ

Disadv ELL^
STAARPercent Exceeded Progress

All Grades

All Subjects 2016 17% 17% 11% 13% 7% 12% * * * * 7% 8% *

Reading 2016 16% 14% 12% * 7% 13% * * * * * 6% *

Mathematics 2016 17% 20% 10% * 7% 10% * * * * * 10% *

Progress of Prior-Year Non-Proficient Students
Sum of Grades 4-8

Reading 2016 35% 43% 13% * * 19% * - - * * * *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 666

Campus Name: MONTGOMERY MIDDLE 2015-16 Campus Performance Grade Span: 06 - 06
Campus Number: 170903051 School Type: Middle

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More

Races
Special

Ed
Econ

Disadv ELL
Student Success Initiative

Grade 5 Reading

STAARMet Standard (Non-Proficient in Previous Year)

Promoted to Grade 6

2016 11% * * * * * - - - - * * *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 666

Campus Name: MONTGOMERY MIDDLE 2015-16 Campus Performance Grade Span: 06 - 06
Campus Number: 170903051 Bilingual Education/English as a Second Language (Current Year ELL Students)

State District Campus
Bilingual

Education
BE-Trans
Early Exit

BE-Trans
Late Exit

BE-Dual
Two-Way

BE-Dual
One-Way ESL

ESL
Content

ESL
Pull-Out

LEP No
Services

LEP With
Services

Total
ELL

STAARPercent at Level II Satisfactory Standard or Above
All Grades

All Subjects 2016 75% 86% 82% - - - - - * - * - * *

Reading 2016 73% 85% 81% - - - - - * - * - * *

Mathematics 2016 76% 89% 83% - - - - - * - * - * *

STAARPercent at Postsecondary Readiness Standard
All Grades

Two or More Subjects 2016 45% 60% 41% - - - - - * - * - * *

Reading 2016 46% 61% 52% - - - - - * - * - * *

Mathematics 2016 43% 60% 52% - - - - - * - * - * *

STAARPercent at Advanced Standard
All Grades

All Subjects 2016 18% 24% 25% - - - - - * - * - * *

Reading 2016 17% 24% 25% - - - - - * - * - * *

Mathematics 2016 19% 27% 26% - - - - - * - * - * *

STAARPercent Met or Exceeded Progress
All Grades

All Subjects 2016 62% 66% 58% - - - - - * - * - * *

Reading 2016 60% 60% 49% - - - - - * - * - * *

Mathematics 2016 63% 72% 67% - - - - - * - * - * *

STAARPercent Exceeded Progress
All Grades

All Subjects 2016 17% 17% 11% - - - - - * - * - * *

Reading 2016 16% 14% 12% - - - - - * - * - * *

Mathematics 2016 17% 20% 10% - - - - - * - * - * *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 666

Campus Name: MONTGOMERY MIDDLE 2015-16 Campus Performance Grade Span: 06 - 06
Campus Number: 170903051 Bilingual Education/English as a Second Language (Current Year ELL Students)

State District Campus
Bilingual

Education
BE-Trans
Early Exit

BE-Trans
Late Exit

BE-Dual
Two-Way

BE-Dual
One-Way ESL

ESL
Content

ESL
Pull-Out

LEP No
Services

LEP With
Services

Total
ELL

Progress of Prior-Year Non-Proficient Students
Sum of Grades 4-8

Reading 2016 35% 43% 13% - - - - - * - * - * *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 666

Campus Name: MONTGOMERY MIDDLE 2015-16 Campus Participation Grade Span: 06 - 06
Campus Number: 170903051 School Type: Middle

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More
Races

Special
Ed

Econ
Disadv ELL

2016 STAARParticipation
(All Grades)

All Tests
Test Participant 99% 99% 99% 100% 99% 99% 100% 100% * 100% 96% 99% 100%

Included in Accountability 94% 95% 95% 93% 89% 96% 100% 100% * 93% 90% 93% 63%
Not Included in Accountability

Mobile 4% 3% 4% 7% 8% 3% 0% 0% * 7% 6% 6% 25%
Other Exclusions 1% 0% 0% 0% 1% 0% 0% 0% * 0% 0% 1% 13%

Not Tested 1% 1% 1% 0% 1% 1% 0% 0% * 0% 4% 1% 0%
Absent 1% 1% 1% 0% 1% 1% 0% 0% * 0% 4% 1% 0%
Other 0% 0% 0% 0% 0% 0% 0% 0% * 0% 0% 0% 0%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 666

Campus Name: MONTGOMERY MIDDLE 2015-16 Campus Attendance and Postsecondary Readiness Grade Span: 06 - 06
Campus Number: 170903051 School Type: Middle

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander
Two or

More Races
Special

Ed
Econ

Disadv ELL

Attendance Rate
2014-15 95.7% 95.3% 95.8% 95.5% 96.0% 95.6% 95.9% 97.5% * 97.2% 94.5% 94.9% 96.4%
2013-14 95.9% 95.5% 95.8% 96.7% 96.6% 95.7% 96.9% * * 97.0% 94.4% 95.2% 96.7%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 666

Campus Name: MONTGOMERY MIDDLE 2015-16 Campus Profile Grade Span: 06 - 06
Campus Number: 170903051 School Type: Middle

---------------- Campus ----------------
Student Information Count Percent District State

Total Students: 666 100.0% 8,157 5,284,252

Students by Grade:
Early Childhood Education 0 0.0% 0.2% 0.2%
Pre-Kindergarten 0 0.0% 0.8% 4.2%
Kindergarten 0 0.0% 6.3% 7.1%
Grade 1 0 0.0% 6.7% 7.8%
Grade 2 0 0.0% 7.0% 7.8%
Grade 3 0 0.0% 7.7% 7.7%
Grade 4 0 0.0% 7.7% 7.5%
Grade 5 0 0.0% 8.2% 7.5%
Grade 6 666 100.0% 8.2% 7.4%
Grade 7 0 0.0% 8.4% 7.4%
Grade 8 0 0.0% 8.1% 7.3%
Grade 9 0 0.0% 8.2% 8.1%
Grade 10 0 0.0% 8.9% 7.3%
Grade 11 0 0.0% 7.0% 6.7%
Grade 12 0 0.0% 6.7% 6.1%

Ethnic Distribution:
African American 27 4.1% 3.0% 12.6%
Hispanic 80 12.0% 13.9% 52.2%
White 534 80.2% 79.4% 28.5%
American Indian 5 0.8% 0.6% 0.4%
Asian 5 0.8% 1.0% 4.0%
Pacific Islander 1 0.2% 0.1% 0.1%
Two or More Races 14 2.1% 2.0% 2.1%

Economically Disadvantaged 179 26.9% 23.5% 59.0%
Non-Educationally Disadvantaged 487 73.1% 76.5% 41.0%
English Language Learners (ELL) 6 0.9% 2.4% 18.5%
Students w/ Disciplinary Placements (2014-2015) 0 0.0% 0.7% 1.4%
At-Risk 238 35.7% 25.3% 50.1%
Mobility (2014-2015) 63 9.1% 10.8% 16.5%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 666

Campus Name: MONTGOMERY MIDDLE 2015-16 Campus Profile Grade Span: 06 - 06
Campus Number: 170903051 School Type: Middle

--------- Non-Special Education Rates --------- ------------- Special Education Rates -------------
Student Information Campus District State Campus District State

Retention Rates by Grade:

Kindergarten - 2.2% 1.9% - 0.0% 8.2%
Grade 1 - 5.3% 4.1% - 6.9% 7.4%
Grade 2 - 3.1% 2.7% - 2.6% 3.4%
Grade 3 - 1.3% 2.0% - 2.1% 1.6%
Grade 4 - 0.5% 1.0% - 0.0% 0.8%
Grade 5 - 0.3% 0.9% - 2.4% 1.0%
Grade 6 0.2% 0.2% 0.6% 0.0% 0.0% 0.8%
Grade 7 - 0.5% 0.8% - 0.0% 0.9%
Grade 8 - 0.7% 0.8% - 0.0% 1.3%

Class Size Information Campus District State

Class Size Averages by Grade and Subject (Derived from teacher responsibility records):

Elementary:
Kindergarten - 20.4 18.9
Grade 1 - 18.8 19.1
Grade 2 - 18.8 19.1
Grade 3 - 19.5 19.1
Grade 4 - 19.3 19.0
Grade 5 - 23.2 20.8
Grade 6 23.4 23.4 20.4

Secondary:
English/Language Arts - 16.3 17.1
Foreign Languages - 15.0 19.1
Mathematics - 17.9 18.1
Science - 16.7 19.1
Social Studies - 19.4 19.5
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 666

Campus Name: MONTGOMERY MIDDLE 2015-16 Campus Profile Grade Span: 06 - 06
Campus Number: 170903051 School Type: Middle

---------------- Campus ----------------
Staff Information Count/Average Percent District State

Total Staff 50.8 100.0% 100.0% 100.0%

Professional Staff: 46.1 90.7% 66.4% 64.3%
Teachers 40.6 79.9% 56.0% 50.5%
Professional Support 3.5 6.9% 6.5% 9.8%
Campus Administration (School Leadership) 2.0 3.9% 2.8% 2.9%

Educational Aides: 4.7 9.3% 7.2% 9.6%

Total Minority Staff: 3.0 5.8% 11.1% 48.2%

Teachers by Ethnicity and Sex:
African American 1.0 2.5% 1.8% 10.1%
Hispanic 0.0 0.0% 4.9% 26.0%
White 39.2 96.5% 92.0% 60.8%
American Indian 0.0 0.0% 0.2% 0.4%
Asian 0.0 0.0% 0.2% 1.5%
Pacific Islander 0.0 0.0% 0.0% 0.2%
Two or More Races 0.4 1.1% 1.0% 1.1%

Males 3.1 7.7% 16.3% 23.5%
Females 37.5 92.3% 83.7% 76.5%

Teachers by Highest Degree Held:
No Degree 0.0 0.0% 0.3% 1.0%
Bachelors 31.2 76.8% 76.9% 74.7%
Masters 8.4 20.8% 22.2% 23.6%
Doctorate 1.0 2.5% 0.6% 0.6%

Teachers by Years of Experience:
Beginning Teachers 1.0 2.5% 4.2% 8.1%
1-5 Years Experience 10.0 24.6% 17.0% 27.3%
6-10 Years Experience 4.8 11.8% 22.7% 21.7%
11-20 Years Experience 12.3 30.4% 35.4% 27.3%
Over 20 Years Experience 12.5 30.8% 20.7% 15.7%

Number of Students per Teacher 16.4 n/a 15.9 15.2
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 666

Campus Name: MONTGOMERY MIDDLE 2015-16 Campus Profile Grade Span: 06 - 06
Campus Number: 170903051 School Type: Middle

Staff Information Campus District State

Average Years Experience of Teachers: 14.2 13.3 10.9
Average Years Experience of Teachers with District: 8.0 6.8 7.3

Average Teacher Salary by Years of Experience (regular duties only):
Beginning Teachers $15,558 $45,803 $45,507
1-5 Years Experience $49,388 $49,831 $47,996
6-10 Years Experience $52,721 $52,297 $50,459
11-20 Years Experience $54,772 $54,802 $53,794
Over 20 Years Experience $62,471 $62,898 $60,613

Average Actual Salaries (regular duties only):
Teachers $54,609 $54,691 $51,891
Professional Support $71,967 $65,380 $61,145
Campus Administration (School Leadership) $70,543 $78,745 $75,654

Instructional Staff Percent: n/a 66.3% 64.5%

Contracted Instructional Staff (not incl. above): 0.5 5.6 1,914.4
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 666

Campus Name: MONTGOMERY MIDDLE 2015-16 Campus Profile Grade Span: 06 - 06
Campus Number: 170903051 School Type: Middle

---------------- Campus ----------------
Program Information Count Percent District State

Student Enrollment by Program:
Bilingual/ESL Education 6 0.9% 2.5% 18.3%
Career & Technical Education 0 0.0% 34.1% 24.3%
Gifted & Talented Education 72 10.8% 5.8% 7.7%
Special Education 52 7.8% 6.3% 8.6%

Teachers by Program (population served):
Bilingual/ESL Education 0.5 1.2% 0.8% 5.9%
Career & Technical Education 0.0 0.0% 6.5% 4.4%
Compensatory Education 3.3 8.0% 3.5% 2.9%
Gifted & Talented Education 0.0 0.0% 0.1% 1.9%
Regular Education 28.2 69.3% 78.5% 72.6%
Special Education 2.5 6.1% 9.4% 8.8%
Other 6.2 15.3% 1.2% 3.4%

 Link to:
 PEIMS Financial Standard Reports/
 2014-2015 Financial Actual Report

' '̂ Indicates that ELL rates at met or exceeded standard and exceeded standard include current and monitored students.
'*' Indicates results are masked due to small numbers to protect student confidentiality.
'-' Indicates zero observations reported for this group.
'n/a' Indicates data reporting is not applicable for this group.
'**' Indicates that rates for Reading and Mathematics are based on the cumulative results from the first and second administrations of STAAR.
'?' Indicates that the data for this item were statistically improbable, or were reported outside a reasonable range.
'##' Indicates that PID Error rate information cannot be reported in 2015-16 due to the transition from PEIMS Edit+ to TSDS.

https://rptsvr1.tea.texas.gov/cgi/sas/broker?_service=marykay&_service=appserv&_debug=0&_program=sfadhoc.Campus_actual15.sas&which_camp=170903051


2015-16 Texas Academic Performance Report

District Name:  MONTGOMERY ISD

Campus Name:  MONTGOMERY INT

Campus Number:  170903102

2016 Accountability Rating:  Met Standard

Distinction Designations:

Top 25 Percent: Student Progress

Top 25 Percent: Closing Performance Gaps

Postsecondary Readiness
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 671

Campus Name: MONTGOMERY INT 2015-16 Campus Performance Grade Span: 05 - 05
Campus Number: 170903102 School Type: Elementary

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More

Races
Special

Ed
Econ

Disadv ELL^
STAARPercent at Level II Satisfactory Standard or Above

Grade 5 **

Reading 2016 81% 91% 91% 89% 88% 92% * 100% - 80% 58% 82% 82%

Mathematics 2016 86% 96% 96% 94% 91% 97% * 100% - 80% 69% 88% 82%

Science 2016 74% 84% 84% 67% 77% 86% * 86% - 90% 61% 74% 38%

STAARPercent at Level II Satisfactory Standard or Above
All Grades

All Subjects 2016 75% 86% 90% 83% 86% 92% 83% 95% - 83% 63% 81% 68%

Reading 2016 73% 85% 91% 89% 88% 92% * 100% - 80% 58% 82% 82%

Mathematics 2016 76% 89% 96% 94% 91% 97% * 100% - 80% 69% 88% 82%

Science 2016 79% 86% 84% 67% 77% 86% * 86% - 90% 61% 74% 38%

STAARPercent at Postsecondary Readiness Standard
All Grades

Two or More Subjects 2016 45% 60% 58% 33% 46% 62% * 86% - * * 40% *

Reading 2016 46% 61% 63% 39% 50% 66% * 86% - 50% * 46% *

Mathematics 2016 43% 60% 61% 39% 51% 63% * 86% - * 20% 45% *

Science 2016 47% 58% 46% 28% 34% 49% * * - * 19% 28% *

STAARPercent at Advanced Standard
All Grades

All Subjects 2016 18% 24% 25% 20% 16% 27% * 43% - * 8% 15% *

Reading 2016 17% 24% 33% 33% 21% 35% * * - * * 21% *

Mathematics 2016 19% 27% 28% * 18% 31% * * - * * 16% *

Science 2016 16% 22% 14% * 9% 16% * * - * * 8% *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 671

Campus Name: MONTGOMERY INT 2015-16 Campus Performance Grade Span: 05 - 05
Campus Number: 170903102 School Type: Elementary

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More

Races
Special

Ed
Econ

Disadv ELL^
STAARPercent Met or Exceeded Progress

All Grades

All Subjects 2016 62% 66% 73% 92% 69% 73% * * - * 75% 71% 72%

Reading 2016 60% 60% 68% 94% 67% 67% * * - * 66% 67% 74%

Mathematics 2016 63% 72% 77% 89% 70% 78% * * - * 84% 75% *

STAARPercent Exceeded Progress
All Grades

All Subjects 2016 17% 17% 23% 36% 25% 22% * * - * 25% 22% 22%

Reading 2016 16% 14% 23% 44% 29% 20% * * - * 19% 25% 30%

Mathematics 2016 17% 20% 23% 28% 21% 24% * * - * 31% 18% *

Progress of Prior-Year Non-Proficient Students
Sum of Grades 4-8

Reading 2016 35% 43% 58% * 63% 56% - - - * * 48% *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 671

Campus Name: MONTGOMERY INT 2015-16 Campus Performance Grade Span: 05 - 05
Campus Number: 170903102 School Type: Elementary

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More

Races
Special

Ed
Econ

Disadv ELL
Student Success Initiative

Grade 5 Reading

Students Meeting Level II Standard on First STAARAdministration

2016 73% 85% 85% 67% 73% 88% * 100% - 80% 50% 70% 56%

Students Requiring Accelerated Instruction

2016 27% 15% 15% 33% 27% 12% 0% * - * 50% 30% 44%

STAARCumulative Met Standard

2016 80% 91% 91% 89% 88% 92% * 100% - 80% 52% 82% 83%

STAARNon-Proficient Students Promoted by Grade Placement Committee

2015 95% 100% 100% * * 100% - - - - 100% 100% *

STAARMet Standard (Non-Proficient in Previous Year)

Retained in Grade 5

2016 45% * * - * - - - - - - * *

Grade 5 Mathematics

Students Meeting Level II Standard on First STAARAdministration

2016 77% 91% 91% 83% 86% 93% * 100% - 80% 59% 79% 72%

Students Requiring Accelerated Instruction

2016 23% 9% 9% * 14% 7% 0% * - * 41% 21% 28%

STAARCumulative Met Standard

2016 85% 96% 96% 94% 91% 97% * 100% - 80% 62% 88% 83%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 671

Campus Name: MONTGOMERY INT 2015-16 Campus Performance Grade Span: 05 - 05
Campus Number: 170903102 Bilingual Education/English as a Second Language (Current Year ELL Students)

State District Campus
Bilingual

Education
BE-Trans
Early Exit

BE-Trans
Late Exit

BE-Dual
Two-Way

BE-Dual
One-Way ESL

ESL
Content

ESL
Pull-Out

LEP No
Services

LEP With
Services

Total
ELL

STAARPercent at Level II Satisfactory Standard or Above
All Grades

All Subjects 2016 75% 86% 90% - - - - - 68% 78% 63% - 68% 68%

Reading 2016 73% 85% 91% - - - - - 82% 83% 82% - 82% 82%

Mathematics 2016 76% 89% 96% - - - - - 82% 100% 73% - 82% 82%

Science 2016 79% 86% 84% - - - - - 38% * * - 38% 38%

STAARPercent at Postsecondary Readiness Standard
All Grades

Two or More Subjects 2016 45% 60% 58% - - - - - * * * - * *

Reading 2016 46% 61% 63% - - - - - * * * - * *

Mathematics 2016 43% 60% 61% - - - - - * * * - * *

Science 2016 47% 58% 46% - - - - - * * * - * *

STAARPercent at Advanced Standard
All Grades

All Subjects 2016 18% 24% 25% - - - - - * * * - * *

Reading 2016 17% 24% 33% - - - - - * * * - * *

Mathematics 2016 19% 27% 28% - - - - - * * * - * *

Science 2016 16% 22% 14% - - - - - * * * - * *

STAARPercent Met or Exceeded Progress
All Grades

All Subjects 2016 62% 66% 73% - - - - - 75% * 73% - 75% 75%

Reading 2016 60% 60% 68% - - - - - 75% * 73% - 75% 75%

Mathematics 2016 63% 72% 77% - - - - - * * * - * *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 671

Campus Name: MONTGOMERY INT 2015-16 Campus Performance Grade Span: 05 - 05
Campus Number: 170903102 Bilingual Education/English as a Second Language (Current Year ELL Students)

State District Campus
Bilingual

Education
BE-Trans
Early Exit

BE-Trans
Late Exit

BE-Dual
Two-Way

BE-Dual
One-Way ESL

ESL
Content

ESL
Pull-Out

LEP No
Services

LEP With
Services

Total
ELL

STAARPercent Exceeded Progress
All Grades

All Subjects 2016 17% 17% 23% - - - - - 28% * 32% - 28% 28%

Reading 2016 16% 14% 23% - - - - - 38% * 45% - 38% 38%

Mathematics 2016 17% 20% 23% - - - - - * * * - * *

Progress of Prior-Year Non-Proficient Students
Sum of Grades 4-8

Reading 2016 35% 43% 58% - - - - - * - * - * *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 671

Campus Name: MONTGOMERY INT 2015-16 Campus Participation Grade Span: 05 - 05
Campus Number: 170903102 School Type: Elementary

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More
Races

Special
Ed

Econ
Disadv ELL

2016 STAARParticipation
(All Grades)

All Tests
Test Participant 99% 99% 99% 100% 100% 99% 100% 100% - 100% 99% 100% 100%

Included in Accountability 94% 95% 97% 87% 97% 97% 75% 100% - 100% 94% 95% 94%
Not Included in Accountability

Mobile 4% 3% 2% 13% 2% 2% 25% 0% - 0% 5% 5% 0%
Other Exclusions 1% 0% 0% 0% 1% 0% 0% 0% - 0% 0% 0% 6%

Not Tested 1% 1% 1% 0% 0% 1% 0% 0% - 0% 1% 0% 0%
Absent 1% 1% 1% 0% 0% 1% 0% 0% - 0% 0% 0% 0%
Other 0% 0% 0% 0% 0% 0% 0% 0% - 0% 1% 0% 0%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 671

Campus Name: MONTGOMERY INT 2015-16 Campus Attendance and Postsecondary Readiness Grade Span: 05 - 05
Campus Number: 170903102 School Type: Elementary

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander
Two or

More Races
Special

Ed
Econ

Disadv ELL

Attendance Rate
2014-15 95.7% 95.3% 95.7% 96.3% 95.9% 95.6% * 98.5% * 96.8% 93.7% 95.3% 96.5%
2013-14 95.9% 95.5% 96.0% 97.6% 96.2% 95.9% * 97.1% * 96.4% 95.5% 95.2% 96.7%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 671

Campus Name: MONTGOMERY INT 2015-16 Campus Profile Grade Span: 05 - 05
Campus Number: 170903102 School Type: Elementary

---------------- Campus ----------------
Student Information Count Percent District State

Total Students: 671 100.0% 8,157 5,284,252

Students by Grade:
Early Childhood Education 0 0.0% 0.2% 0.2%
Pre-Kindergarten 0 0.0% 0.8% 4.2%
Kindergarten 0 0.0% 6.3% 7.1%
Grade 1 0 0.0% 6.7% 7.8%
Grade 2 0 0.0% 7.0% 7.8%
Grade 3 0 0.0% 7.7% 7.7%
Grade 4 0 0.0% 7.7% 7.5%
Grade 5 671 100.0% 8.2% 7.5%
Grade 6 0 0.0% 8.2% 7.4%
Grade 7 0 0.0% 8.4% 7.4%
Grade 8 0 0.0% 8.1% 7.3%
Grade 9 0 0.0% 8.2% 8.1%
Grade 10 0 0.0% 8.9% 7.3%
Grade 11 0 0.0% 7.0% 6.7%
Grade 12 0 0.0% 6.7% 6.1%

Ethnic Distribution:
African American 19 2.8% 3.0% 12.6%
Hispanic 105 15.6% 13.9% 52.2%
White 525 78.2% 79.4% 28.5%
American Indian 2 0.3% 0.6% 0.4%
Asian 7 1.0% 1.0% 4.0%
Pacific Islander 1 0.1% 0.1% 0.1%
Two or More Races 12 1.8% 2.0% 2.1%

Economically Disadvantaged 150 22.4% 23.5% 59.0%
Non-Educationally Disadvantaged 521 77.6% 76.5% 41.0%
English Language Learners (ELL) 19 2.8% 2.4% 18.5%
Students w/ Disciplinary Placements (2014-2015) 0 0.0% 0.7% 1.4%
At-Risk 78 11.6% 25.3% 50.1%
Mobility (2014-2015) 64 9.6% 10.8% 16.5%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 671

Campus Name: MONTGOMERY INT 2015-16 Campus Profile Grade Span: 05 - 05
Campus Number: 170903102 School Type: Elementary

--------- Non-Special Education Rates --------- ------------- Special Education Rates -------------
Student Information Campus District State Campus District State

Retention Rates by Grade:

Kindergarten - 2.2% 1.9% - 0.0% 8.2%
Grade 1 - 5.3% 4.1% - 6.9% 7.4%
Grade 2 - 3.1% 2.7% - 2.6% 3.4%
Grade 3 - 1.3% 2.0% - 2.1% 1.6%
Grade 4 - 0.5% 1.0% - 0.0% 0.8%
Grade 5 0.3% 0.3% 0.9% 2.4% 2.4% 1.0%
Grade 6 - 0.2% 0.6% - 0.0% 0.8%
Grade 7 - 0.5% 0.8% - 0.0% 0.9%
Grade 8 - 0.7% 0.8% - 0.0% 1.3%

Class Size Information Campus District State

Class Size Averages by Grade and Subject (Derived from teacher responsibility records):

Elementary:
Kindergarten 40.0 20.4 18.9
Grade 1 - 18.8 19.1
Grade 2 - 18.8 19.1
Grade 3 - 19.5 19.1
Grade 4 - 19.3 19.0
Grade 5 23.2 23.2 20.8
Grade 6 - 23.4 20.4

Secondary:
English/Language Arts - 16.3 17.1
Foreign Languages - 15.0 19.1
Mathematics - 17.9 18.1
Science - 16.7 19.1
Social Studies - 19.4 19.5



TEA Division of Performance Reporting Page 10

TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 671

Campus Name: MONTGOMERY INT 2015-16 Campus Profile Grade Span: 05 - 05
Campus Number: 170903102 School Type: Elementary

---------------- Campus ----------------
Staff Information Count/Average Percent District State

Total Staff 51.1 100.0% 100.0% 100.0%

Professional Staff: 46.1 90.2% 66.4% 64.3%
Teachers 39.9 78.1% 56.0% 50.5%
Professional Support 4.2 8.2% 6.5% 9.8%
Campus Administration (School Leadership) 2.0 3.9% 2.8% 2.9%

Educational Aides: 5.0 9.8% 7.2% 9.6%

Total Minority Staff: 3.5 6.9% 11.1% 48.2%

Teachers by Ethnicity and Sex:
African American 2.0 5.0% 1.8% 10.1%
Hispanic 0.0 0.0% 4.9% 26.0%
White 37.9 95.0% 92.0% 60.8%
American Indian 0.0 0.0% 0.2% 0.4%
Asian 0.0 0.0% 0.2% 1.5%
Pacific Islander 0.0 0.0% 0.0% 0.2%
Two or More Races 0.0 0.0% 1.0% 1.1%

Males 4.0 10.0% 16.3% 23.5%
Females 35.9 90.0% 83.7% 76.5%

Teachers by Highest Degree Held:
No Degree 0.0 0.0% 0.3% 1.0%
Bachelors 31.5 79.0% 76.9% 74.7%
Masters 8.4 21.0% 22.2% 23.6%
Doctorate 0.0 0.0% 0.6% 0.6%

Teachers by Years of Experience:
Beginning Teachers 1.0 2.5% 4.2% 8.1%
1-5 Years Experience 8.4 21.0% 17.0% 27.3%
6-10 Years Experience 4.0 10.0% 22.7% 21.7%
11-20 Years Experience 15.0 37.6% 35.4% 27.3%
Over 20 Years Experience 11.5 28.8% 20.7% 15.7%

Number of Students per Teacher 16.8 n/a 15.9 15.2
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 671

Campus Name: MONTGOMERY INT 2015-16 Campus Profile Grade Span: 05 - 05
Campus Number: 170903102 School Type: Elementary

Staff Information Campus District State

Average Years Experience of Teachers: 15.3 13.3 10.9
Average Years Experience of Teachers with District: 8.5 6.8 7.3

Average Teacher Salary by Years of Experience (regular duties only):
Beginning Teachers $47,000 $45,803 $45,507
1-5 Years Experience $50,882 $49,831 $47,996
6-10 Years Experience $52,795 $52,297 $50,459
11-20 Years Experience $55,262 $54,802 $53,794
Over 20 Years Experience $63,095 $62,898 $60,613

Average Actual Salaries (regular duties only):
Teachers $56,144 $54,691 $51,891
Professional Support $62,084 $65,380 $61,145
Campus Administration (School Leadership) $73,135 $78,745 $75,654

Instructional Staff Percent: n/a 66.3% 64.5%

Contracted Instructional Staff (not incl. above): 0.3 5.6 1,914.4
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 671

Campus Name: MONTGOMERY INT 2015-16 Campus Profile Grade Span: 05 - 05
Campus Number: 170903102 School Type: Elementary

---------------- Campus ----------------
Program Information Count Percent District State

Student Enrollment by Program:
Bilingual/ESL Education 19 2.8% 2.5% 18.3%
Career & Technical Education 0 0.0% 34.1% 24.3%
Gifted & Talented Education 55 8.2% 5.8% 7.7%
Special Education 36 5.4% 6.3% 8.6%

Teachers by Program (population served):
Bilingual/ESL Education 0.5 1.3% 0.8% 5.9%
Career & Technical Education 0.0 0.0% 6.5% 4.4%
Compensatory Education 2.4 6.0% 3.5% 2.9%
Gifted & Talented Education 0.0 0.0% 0.1% 1.9%
Regular Education 35.5 88.9% 78.5% 72.6%
Special Education 1.5 3.8% 9.4% 8.8%
Other 0.0 0.0% 1.2% 3.4%

 Link to:
 PEIMS Financial Standard Reports/
 2014-2015 Financial Actual Report

' '̂ Indicates that ELL rates at met or exceeded standard and exceeded standard include current and monitored students.
'*' Indicates results are masked due to small numbers to protect student confidentiality.
'-' Indicates zero observations reported for this group.
'n/a' Indicates data reporting is not applicable for this group.
'**' Indicates that rates for Reading and Mathematics are based on the cumulative results from the first and second administrations of STAAR.
'?' Indicates that the data for this item were statistically improbable, or were reported outside a reasonable range.
'##' Indicates that PID Error rate information cannot be reported in 2015-16 due to the transition from PEIMS Edit+ to TSDS.

https://rptsvr1.tea.texas.gov/cgi/sas/broker?_service=marykay&_service=appserv&_debug=0&_program=sfadhoc.Campus_actual15.sas&which_camp=170903102


2015-16 Texas Academic Performance Report

District Name:  MONTGOMERY ISD

Campus Name:  MONTGOMERY EL

Campus Number:  170903103

2016 Accountability Rating:  Met Standard
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 752

Campus Name: MONTGOMERY EL 2015-16 Campus Performance Grade Span: EE - 04
Campus Number: 170903103 School Type: Elementary

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More

Races
Special

Ed
Econ

Disadv ELL^
STAARPercent at Level II Satisfactory Standard or Above

Grade 3

Reading 2016 73% 86% 86% 63% 70% 93% - - * * 67% 73% 57%

Mathematics 2016 75% 87% 89% 69% 78% 95% - - * * 75% 77% 71%

STAARPercent at Level II Satisfactory Standard or Above
Grade 4

Reading 2016 75% 87% 83% 38% 72% 92% * * - * * 64% 55%

Mathematics 2016 73% 89% 86% 46% 92% 91% * * - * * 74% 91%

Writing 2016 69% 82% 76% 54% 72% 80% * * - * * 65% 55%

STAARPercent at Level II Satisfactory Standard or Above
All Grades

All Subjects 2016 75% 86% 84% 55% 77% 90% * * * 87% 54% 71% 66%

Reading 2016 73% 85% 84% 52% 71% 92% * * * 100% 55% 69% 56%

Mathematics 2016 76% 89% 88% 59% 85% 93% * * * 100% 60% 75% 80%

Writing 2016 69% 81% 76% 54% 72% 80% * * - * * 65% 55%

STAARPercent at Postsecondary Readiness Standard
All Grades

Two or More Subjects 2016 45% 60% 49% * 42% 55% * * * * * 31% *

Reading 2016 46% 61% 56% 19% 47% 63% * * * * * 41% *

Mathematics 2016 43% 60% 57% 22% 48% 63% * * * * * 36% *

Writing 2016 41% 53% 45% * 42% 51% * * - * * 29% *

STAARPercent at Advanced Standard
All Grades

All Subjects 2016 18% 24% 29% 13% 19% 33% * * * 33% 17% 15% 10%

Reading 2016 17% 24% 36% 17% 23% 42% * * * * 25% 20% *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 752

Campus Name: MONTGOMERY EL 2015-16 Campus Performance Grade Span: EE - 04
Campus Number: 170903103 School Type: Elementary

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More

Races
Special

Ed
Econ

Disadv ELL^
STAARPercent at Advanced Standard

All Grades

Mathematics 2016 19% 27% 26% * 17% 31% * * * * * 12% *

Writing 2016 15% 18% 18% * * 20% * * - * * 13% *

STAARPercent Met or Exceeded Progress
All Grades

All Subjects 2016 62% 66% 63% * 58% 65% * * - * * 61% 60%

Reading 2016 60% 60% 54% * * 58% * * - * * * *

Mathematics 2016 63% 72% 72% * 69% 72% * * - * * 74% 68%

STAARPercent Exceeded Progress
All Grades

All Subjects 2016 17% 17% 15% * 19% 14% * * - * * 11% 23%

Reading 2016 16% 14% 8% * * 10% * * - * * * *

Mathematics 2016 17% 20% 21% * 31% 19% * * - * * 19% 36%

Progress of Prior-Year Non-Proficient Students
Sum of Grades 4-8

Reading 2016 35% 43% 30% * * 63% - * - - * * *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 752

Campus Name: MONTGOMERY EL 2015-16 Campus Performance Grade Span: EE - 04
Campus Number: 170903103 Bilingual Education/English as a Second Language (Current Year ELL Students)

State District Campus
Bilingual

Education
BE-Trans
Early Exit

BE-Trans
Late Exit

BE-Dual
Two-Way

BE-Dual
One-Way ESL

ESL
Content

ESL
Pull-Out

LEP No
Services

LEP With
Services

Total
ELL

STAARPercent at Level II Satisfactory Standard or Above
All Grades

All Subjects 2016 75% 86% 84% 62% - - 62% - 89% * * - 66% 66%

Reading 2016 73% 85% 84% 52% - - 52% - * * * - 56% 56%

Mathematics 2016 76% 89% 88% 76% - - 76% - * * * - 80% 80%

Writing 2016 69% 81% 76% 50% - - 50% - * - * - 55% 55%

STAARPercent at Postsecondary Readiness Standard
All Grades

Two or More Subjects 2016 45% 60% 49% * - - * - * * * - * *

Reading 2016 46% 61% 56% * - - * - * * * - * *

Mathematics 2016 43% 60% 57% * - - * - * * * - * *

Writing 2016 41% 53% 45% * - - * - * - * - * *

STAARPercent at Advanced Standard
All Grades

All Subjects 2016 18% 24% 29% * - - * - * * * - 10% 10%

Reading 2016 17% 24% 36% * - - * - * * * - * *

Mathematics 2016 19% 27% 26% * - - * - * * * - * *

Writing 2016 15% 18% 18% * - - * - * - * - * *

STAARPercent Met or Exceeded Progress
All Grades

All Subjects 2016 62% 66% 63% 59% - - 59% - * * * - 63% 63%

Reading 2016 60% 60% 54% * - - * - * * * - * *

Mathematics 2016 63% 72% 72% 75% - - 75% - * * * - 78% 78%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 752

Campus Name: MONTGOMERY EL 2015-16 Campus Performance Grade Span: EE - 04
Campus Number: 170903103 Bilingual Education/English as a Second Language (Current Year ELL Students)

State District Campus
Bilingual

Education
BE-Trans
Early Exit

BE-Trans
Late Exit

BE-Dual
Two-Way

BE-Dual
One-Way ESL

ESL
Content

ESL
Pull-Out

LEP No
Services

LEP With
Services

Total
ELL

STAARPercent Exceeded Progress
All Grades

All Subjects 2016 17% 17% 15% 22% - - 22% - * * * - 26% 26%

Reading 2016 16% 14% 8% * - - * - * * * - * *

Mathematics 2016 17% 20% 21% 35% - - 35% - * * * - 43% 43%

Progress of Prior-Year Non-Proficient Students
Sum of Grades 4-8

Reading 2016 35% 43% 30% * - - * - - - - - * *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 752

Campus Name: MONTGOMERY EL 2015-16 Campus Participation Grade Span: EE - 04
Campus Number: 170903103 School Type: Elementary

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More
Races

Special
Ed

Econ
Disadv ELL

2016 STAARParticipation
(All Grades)

All Tests
Test Participant 99% 99% 99% 100% 99% 99% * * * 100% 97% 99% 100%

Included in Accountability 94% 95% 93% 93% 86% 94% * * * 100% 81% 90% 92%
Not Included in Accountability

Mobile 4% 3% 5% 3% 5% 5% * * * 0% 0% 7% 0%
Other Exclusions 1% 0% 2% 4% 7% 0% * * * 0% 15% 2% 8%

Not Tested 1% 1% 1% 0% 1% 1% * * * 0% 3% 1% 0%
Absent 1% 1% 1% 0% 1% 1% * * * 0% 3% 1% 0%
Other 0% 0% 0% 0% 0% 0% * * * 0% 0% 0% 0%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 752

Campus Name: MONTGOMERY EL 2015-16 Campus Attendance and Postsecondary Readiness Grade Span: EE - 04
Campus Number: 170903103 School Type: Elementary

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander
Two or

More Races
Special

Ed
Econ

Disadv ELL

Attendance Rate
2014-15 95.7% 95.3% 95.1% 95.6% 95.0% 95.0% * * * 95.8% 92.6% 95.0% 95.9%
2013-14 95.9% 95.5% 95.5% 96.6% 95.8% 95.2% * * * 96.3% 92.7% 95.1% 96.1%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 752

Campus Name: MONTGOMERY EL 2015-16 Campus Profile Grade Span: EE - 04
Campus Number: 170903103 School Type: Elementary

---------------- Campus ----------------
Student Information Count Percent District State

Total Students: 752 100.0% 8,157 5,284,252

Students by Grade:
Early Childhood Education 14 1.9% 0.2% 0.2%
Pre-Kindergarten 18 2.4% 0.8% 4.2%
Kindergarten 118 15.7% 6.3% 7.1%
Grade 1 144 19.1% 6.7% 7.8%
Grade 2 142 18.9% 7.0% 7.8%
Grade 3 165 21.9% 7.7% 7.7%
Grade 4 151 20.1% 7.7% 7.5%
Grade 5 0 0.0% 8.2% 7.5%
Grade 6 0 0.0% 8.2% 7.4%
Grade 7 0 0.0% 8.4% 7.4%
Grade 8 0 0.0% 8.1% 7.3%
Grade 9 0 0.0% 8.2% 8.1%
Grade 10 0 0.0% 8.9% 7.3%
Grade 11 0 0.0% 7.0% 6.7%
Grade 12 0 0.0% 6.7% 6.1%

Ethnic Distribution:
African American 66 8.8% 3.0% 12.6%
Hispanic 146 19.4% 13.9% 52.2%
White 512 68.1% 79.4% 28.5%
American Indian 3 0.4% 0.6% 0.4%
Asian 4 0.5% 1.0% 4.0%
Pacific Islander 3 0.4% 0.1% 0.1%
Two or More Races 18 2.4% 2.0% 2.1%

Economically Disadvantaged 289 38.4% 23.5% 59.0%
Non-Educationally Disadvantaged 463 61.6% 76.5% 41.0%
English Language Learners (ELL) 70 9.3% 2.4% 18.5%
Students w/ Disciplinary Placements (2014-2015) 2 0.2% 0.7% 1.4%
At-Risk 238 31.6% 25.3% 50.1%
Mobility (2014-2015) 85 13.4% 10.8% 16.5%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 752

Campus Name: MONTGOMERY EL 2015-16 Campus Profile Grade Span: EE - 04
Campus Number: 170903103 School Type: Elementary

--------- Non-Special Education Rates --------- ------------- Special Education Rates -------------
Student Information Campus District State Campus District State

Retention Rates by Grade:

Kindergarten 3.9% 2.2% 1.9% 0.0% 0.0% 8.2%
Grade 1 5.4% 5.3% 4.1% 25.0% 6.9% 7.4%
Grade 2 1.5% 3.1% 2.7% 0.0% 2.6% 3.4%
Grade 3 2.2% 1.3% 2.0% 10.0% 2.1% 1.6%
Grade 4 0.0% 0.5% 1.0% 0.0% 0.0% 0.8%
Grade 5 - 0.3% 0.9% - 2.4% 1.0%
Grade 6 - 0.2% 0.6% - 0.0% 0.8%
Grade 7 - 0.5% 0.8% - 0.0% 0.9%
Grade 8 - 0.7% 0.8% - 0.0% 1.3%

Class Size Information Campus District State

Class Size Averages by Grade and Subject (Derived from teacher responsibility records):

Elementary:
Kindergarten 19.6 20.4 18.9
Grade 1 18.0 18.8 19.1
Grade 2 17.4 18.8 19.1
Grade 3 20.8 19.5 19.1
Grade 4 18.4 19.3 19.0
Grade 5 - 23.2 20.8
Grade 6 - 23.4 20.4

Secondary:
English/Language Arts - 16.3 17.1
Foreign Languages - 15.0 19.1
Mathematics - 17.9 18.1
Science - 16.7 19.1
Social Studies - 19.4 19.5
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 752

Campus Name: MONTGOMERY EL 2015-16 Campus Profile Grade Span: EE - 04
Campus Number: 170903103 School Type: Elementary

---------------- Campus ----------------
Staff Information Count/Average Percent District State

Total Staff 70.2 100.0% 100.0% 100.0%

Professional Staff: 56.2 80.1% 66.4% 64.3%
Teachers 49.5 70.4% 56.0% 50.5%
Professional Support 4.8 6.8% 6.5% 9.8%
Campus Administration (School Leadership) 2.0 2.8% 2.8% 2.9%

Educational Aides: 14.0 19.9% 7.2% 9.6%

Total Minority Staff: 10.0 14.2% 11.1% 48.2%

Teachers by Ethnicity and Sex:
African American 0.0 0.0% 1.8% 10.1%
Hispanic 6.0 12.1% 4.9% 26.0%
White 41.5 83.8% 92.0% 60.8%
American Indian 0.0 0.0% 0.2% 0.4%
Asian 0.0 0.0% 0.2% 1.5%
Pacific Islander 0.0 0.0% 0.0% 0.2%
Two or More Races 2.0 4.0% 1.0% 1.1%

Males 0.1 0.3% 16.3% 23.5%
Females 49.3 99.7% 83.7% 76.5%

Teachers by Highest Degree Held:
No Degree 0.0 0.0% 0.3% 1.0%
Bachelors 38.2 77.3% 76.9% 74.7%
Masters 11.3 22.7% 22.2% 23.6%
Doctorate 0.0 0.0% 0.6% 0.6%

Teachers by Years of Experience:
Beginning Teachers 2.0 4.0% 4.2% 8.1%
1-5 Years Experience 8.0 16.2% 17.0% 27.3%
6-10 Years Experience 15.0 30.3% 22.7% 21.7%
11-20 Years Experience 18.1 36.5% 35.4% 27.3%
Over 20 Years Experience 6.4 12.9% 20.7% 15.7%

Number of Students per Teacher 15.2 n/a 15.9 15.2
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 752

Campus Name: MONTGOMERY EL 2015-16 Campus Profile Grade Span: EE - 04
Campus Number: 170903103 School Type: Elementary

Staff Information Campus District State

Average Years Experience of Teachers: 12.0 13.3 10.9
Average Years Experience of Teachers with District: 7.1 6.8 7.3

Average Teacher Salary by Years of Experience (regular duties only):
Beginning Teachers $47,000 $45,803 $45,507
1-5 Years Experience $49,440 $49,831 $47,996
6-10 Years Experience $52,213 $52,297 $50,459
11-20 Years Experience $54,201 $54,802 $53,794
Over 20 Years Experience $64,867 $62,898 $60,613

Average Actual Salaries (regular duties only):
Teachers $53,918 $54,691 $51,891
Professional Support $58,357 $65,380 $61,145
Campus Administration (School Leadership) $79,542 $78,745 $75,654

Instructional Staff Percent: n/a 66.3% 64.5%

Contracted Instructional Staff (not incl. above): 1.0 5.6 1,914.4
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 752

Campus Name: MONTGOMERY EL 2015-16 Campus Profile Grade Span: EE - 04
Campus Number: 170903103 School Type: Elementary

---------------- Campus ----------------
Program Information Count Percent District State

Student Enrollment by Program:
Bilingual/ESL Education 81 10.8% 2.5% 18.3%
Career & Technical Education 0 0.0% 34.1% 24.3%
Gifted & Talented Education 24 3.2% 5.8% 7.7%
Special Education 53 7.0% 6.3% 8.6%

Teachers by Program (population served):
Bilingual/ESL Education 1.3 2.7% 0.8% 5.9%
Career & Technical Education 0.0 0.0% 6.5% 4.4%
Compensatory Education 3.3 6.6% 3.5% 2.9%
Gifted & Talented Education 0.0 0.0% 0.1% 1.9%
Regular Education 41.9 84.7% 78.5% 72.6%
Special Education 3.0 6.0% 9.4% 8.8%
Other 0.0 0.0% 1.2% 3.4%

 Link to:
 PEIMS Financial Standard Reports/
 2014-2015 Financial Actual Report

' '̂ Indicates that ELL rates at met or exceeded standard and exceeded standard include current and monitored students.
'*' Indicates results are masked due to small numbers to protect student confidentiality.
'-' Indicates zero observations reported for this group.
'n/a' Indicates data reporting is not applicable for this group.
'**' Indicates that rates for Reading and Mathematics are based on the cumulative results from the first and second administrations of STAAR.
'?' Indicates that the data for this item were statistically improbable, or were reported outside a reasonable range.
'##' Indicates that PID Error rate information cannot be reported in 2015-16 due to the transition from PEIMS Edit+ to TSDS.

https://rptsvr1.tea.texas.gov/cgi/sas/broker?_service=marykay&_service=appserv&_debug=0&_program=sfadhoc.Campus_actual15.sas&which_camp=170903103
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2015-16 Texas Academic Performance Report

District Name:  MONTGOMERY ISD

Campus Name:  STEWART CREEK EL

Campus Number:  170903104

2016 Accountability Rating:  Met Standard

Distinction Designations:

Top 25 Percent: Student Progress

Top 25 Percent: Closing Performance Gaps
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 769

Campus Name: STEWART CREEK EL 2015-16 Campus Performance Grade Span: PK - 04
Campus Number: 170903104 School Type: Elementary

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More

Races
Special

Ed
Econ

Disadv ELL^
STAARPercent at Level II Satisfactory Standard or Above

Grade 3

Reading 2016 73% 86% 80% * 75% 83% * * - * * 80% 69%

Mathematics 2016 75% 87% 89% * 86% 89% * * - * 100% 93% 85%

STAARPercent at Level II Satisfactory Standard or Above
Grade 4

Reading 2016 75% 87% 87% - 100% 86% * * - * 67% 75% *

Mathematics 2016 73% 89% 94% - 100% 93% * * - * 78% 89% *

Writing 2016 69% 82% 85% - 100% 83% * * - * 56% 73% *

STAARPercent at Level II Satisfactory Standard or Above
All Grades

All Subjects 2016 75% 86% 87% 88% 89% 87% * 100% - 55% 70% 82% 79%

Reading 2016 73% 85% 84% * 83% 85% * * - * 64% 78% 71%

Mathematics 2016 76% 89% 91% * 90% 91% * * - * 86% 91% 86%

Writing 2016 69% 81% 85% - 100% 83% * * - * 56% 73% *

STAARPercent at Postsecondary Readiness Standard
All Grades

Two or More Subjects 2016 45% 60% 51% * 42% 55% * * - * * 37% *

Reading 2016 46% 61% 55% * 53% 57% * * - * * 43% *

Mathematics 2016 43% 60% 61% * 56% 64% * * - * * 51% *

Writing 2016 41% 53% 50% - 64% 50% * * - * * 39% *

STAARPercent at Advanced Standard
All Grades

All Subjects 2016 18% 24% 30% * 29% 31% * * - * 14% 20% 21%

Reading 2016 17% 24% 33% * 36% 34% * * - * * 23% *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 769

Campus Name: STEWART CREEK EL 2015-16 Campus Performance Grade Span: PK - 04
Campus Number: 170903104 School Type: Elementary

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More

Races
Special

Ed
Econ

Disadv ELL^
STAARPercent at Advanced Standard

All Grades

Mathematics 2016 19% 27% 29% * 24% 31% * * - * * 20% *

Writing 2016 15% 18% 24% - * 25% * * - * * 14% *

STAARPercent Met or Exceeded Progress
All Grades

All Subjects 2016 62% 66% 64% - 78% 63% * * - * 81% 53% *

Reading 2016 60% 60% 58% - * 59% * * - * * * *

Mathematics 2016 63% 72% 69% - * 67% * * - * 88% 60% *

STAARPercent Exceeded Progress
All Grades

All Subjects 2016 17% 17% 23% - 19% 24% * * - * 69% 11% *

Reading 2016 16% 14% 15% - * 15% * * - * * * *

Mathematics 2016 17% 20% 31% - * 33% * * - * 88% 16% *

Progress of Prior-Year Non-Proficient Students
Sum of Grades 4-8

Reading 2016 35% 43% 38% - * * - - - - * * *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 769

Campus Name: STEWART CREEK EL 2015-16 Campus Performance Grade Span: PK - 04
Campus Number: 170903104 Bilingual Education/English as a Second Language (Current Year ELL Students)

State District Campus
Bilingual

Education
BE-Trans
Early Exit

BE-Trans
Late Exit

BE-Dual
Two-Way

BE-Dual
One-Way ESL

ESL
Content

ESL
Pull-Out

LEP No
Services

LEP With
Services

Total
ELL

STAARPercent at Level II Satisfactory Standard or Above
All Grades

All Subjects 2016 75% 86% 87% 88% - - 88% - 78% 100% * * 84% 79%

Reading 2016 73% 85% 84% 75% - - 75% - * * * * 75% 71%

Mathematics 2016 76% 89% 91% 100% - - 100% - * * * * 92% 86%

Writing 2016 69% 81% 85% - - - - - * * - - * *

STAARPercent at Postsecondary Readiness Standard
All Grades

Two or More Subjects 2016 45% 60% 51% * - - * - * * - * * *

Reading 2016 46% 61% 55% * - - * - * * - * * *

Mathematics 2016 43% 60% 61% * - - * - * * - * * *

Writing 2016 41% 53% 50% - - - - - * * - - * *

STAARPercent at Advanced Standard
All Grades

All Subjects 2016 18% 24% 30% * - - * - * * * * 24% 21%

Reading 2016 17% 24% 33% * - - * - * * * * * *

Mathematics 2016 19% 27% 29% * - - * - * * * * * *

Writing 2016 15% 18% 24% - - - - - * * - - * *

STAARPercent Met or Exceeded Progress
All Grades

All Subjects 2016 62% 66% 64% * - - * - * * * - * *

Reading 2016 60% 60% 58% * - - * - * * * - * *

Mathematics 2016 63% 72% 69% * - - * - * * * - * *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 769

Campus Name: STEWART CREEK EL 2015-16 Campus Performance Grade Span: PK - 04
Campus Number: 170903104 Bilingual Education/English as a Second Language (Current Year ELL Students)

State District Campus
Bilingual

Education
BE-Trans
Early Exit

BE-Trans
Late Exit

BE-Dual
Two-Way

BE-Dual
One-Way ESL

ESL
Content

ESL
Pull-Out

LEP No
Services

LEP With
Services

Total
ELL

STAARPercent Exceeded Progress
All Grades

All Subjects 2016 17% 17% 23% * - - * - * * * - * *

Reading 2016 16% 14% 15% * - - * - * * * - * *

Mathematics 2016 17% 20% 31% * - - * - * * * - * *

Progress of Prior-Year Non-Proficient Students
Sum of Grades 4-8

Reading 2016 35% 43% 38% - - - - - * * - - * *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 769

Campus Name: STEWART CREEK EL 2015-16 Campus Participation Grade Span: PK - 04
Campus Number: 170903104 School Type: Elementary

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More
Races

Special
Ed

Econ
Disadv ELL

2016 STAARParticipation
(All Grades)

All Tests
Test Participant 99% 99% 99% 100% 100% 98% 100% 100% - 100% 100% 100% 100%

Included in Accountability 94% 95% 92% 100% 83% 95% 100% 100% - 69% 84% 91% 76%
Not Included in Accountability

Mobile 4% 3% 6% 0% 12% 4% 0% 0% - 31% 7% 8% 13%
Other Exclusions 1% 0% 1% 0% 5% 0% 0% 0% - 0% 9% 1% 11%

Not Tested 1% 1% 1% 0% 0% 2% 0% 0% - 0% 0% 0% 0%
Absent 1% 1% 1% 0% 0% 2% 0% 0% - 0% 0% 0% 0%
Other 0% 0% 0% 0% 0% 0% 0% 0% - 0% 0% 0% 0%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 769

Campus Name: STEWART CREEK EL 2015-16 Campus Attendance and Postsecondary Readiness Grade Span: PK - 04
Campus Number: 170903104 School Type: Elementary

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander
Two or

More Races
Special

Ed
Econ

Disadv ELL

Attendance Rate
2014-15 95.7% 95.3% 95.5% 93.6% 95.8% 95.5% * 97.7% - 94.2% 95.2% 94.8% 96.5%
2013-14 95.9% 95.5% 95.6% 94.8% 95.7% 95.6% * 95.8% * 95.6% 94.4% 95.2% 96.1%



TEA Division of Performance Reporting Page 7

TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 769

Campus Name: STEWART CREEK EL 2015-16 Campus Profile Grade Span: PK - 04
Campus Number: 170903104 School Type: Elementary

---------------- Campus ----------------
Student Information Count Percent District State

Total Students: 769 100.0% 8,157 5,284,252

Students by Grade:
Early Childhood Education 0 0.0% 0.2% 0.2%
Pre-Kindergarten 33 4.3% 0.8% 4.2%
Kindergarten 147 19.1% 6.3% 7.1%
Grade 1 146 19.0% 6.7% 7.8%
Grade 2 148 19.2% 7.0% 7.8%
Grade 3 158 20.5% 7.7% 7.7%
Grade 4 137 17.8% 7.7% 7.5%
Grade 5 0 0.0% 8.2% 7.5%
Grade 6 0 0.0% 8.2% 7.4%
Grade 7 0 0.0% 8.4% 7.4%
Grade 8 0 0.0% 8.1% 7.3%
Grade 9 0 0.0% 8.2% 8.1%
Grade 10 0 0.0% 8.9% 7.3%
Grade 11 0 0.0% 7.0% 6.7%
Grade 12 0 0.0% 6.7% 6.1%

Ethnic Distribution:
African American 8 1.0% 3.0% 12.6%
Hispanic 132 17.2% 13.9% 52.2%
White 600 78.0% 79.4% 28.5%
American Indian 3 0.4% 0.6% 0.4%
Asian 8 1.0% 1.0% 4.0%
Pacific Islander 1 0.1% 0.1% 0.1%
Two or More Races 17 2.2% 2.0% 2.1%

Economically Disadvantaged 300 39.0% 23.5% 59.0%
Non-Educationally Disadvantaged 469 61.0% 76.5% 41.0%
English Language Learners (ELL) 52 6.8% 2.4% 18.5%
Students w/ Disciplinary Placements (2014-2015) 0 0.0% 0.7% 1.4%
At-Risk 192 25.0% 25.3% 50.1%
Mobility (2014-2015) 87 13.4% 10.8% 16.5%



TEA Division of Performance Reporting Page 8

TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 769

Campus Name: STEWART CREEK EL 2015-16 Campus Profile Grade Span: PK - 04
Campus Number: 170903104 School Type: Elementary

--------- Non-Special Education Rates --------- ------------- Special Education Rates -------------
Student Information Campus District State Campus District State

Retention Rates by Grade:

Kindergarten 2.3% 2.2% 1.9% 0.0% 0.0% 8.2%
Grade 1 9.4% 5.3% 4.1% 0.0% 6.9% 7.4%
Grade 2 2.0% 3.1% 2.7% 0.0% 2.6% 3.4%
Grade 3 2.2% 1.3% 2.0% 0.0% 2.1% 1.6%
Grade 4 0.8% 0.5% 1.0% 0.0% 0.0% 0.8%
Grade 5 - 0.3% 0.9% - 2.4% 1.0%
Grade 6 - 0.2% 0.6% - 0.0% 0.8%
Grade 7 - 0.5% 0.8% - 0.0% 0.9%
Grade 8 - 0.7% 0.8% - 0.0% 1.3%

Class Size Information Campus District State

Class Size Averages by Grade and Subject (Derived from teacher responsibility records):

Elementary:
Kindergarten 21.0 20.4 18.9
Grade 1 18.1 18.8 19.1
Grade 2 21.0 18.8 19.1
Grade 3 19.5 19.5 19.1
Grade 4 19.4 19.3 19.0
Grade 5 - 23.2 20.8
Grade 6 - 23.4 20.4

Secondary:
English/Language Arts - 16.3 17.1
Foreign Languages - 15.0 19.1
Mathematics - 17.9 18.1
Science - 16.7 19.1
Social Studies - 19.4 19.5
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 769

Campus Name: STEWART CREEK EL 2015-16 Campus Profile Grade Span: PK - 04
Campus Number: 170903104 School Type: Elementary

---------------- Campus ----------------
Staff Information Count/Average Percent District State

Total Staff 61.9 100.0% 100.0% 100.0%

Professional Staff: 52.9 85.5% 66.4% 64.3%
Teachers 47.2 76.2% 56.0% 50.5%
Professional Support 3.7 6.0% 6.5% 9.8%
Campus Administration (School Leadership) 2.0 3.2% 2.8% 2.9%

Educational Aides: 9.0 14.5% 7.2% 9.6%

Total Minority Staff: 6.5 10.5% 11.1% 48.2%

Teachers by Ethnicity and Sex:
African American 0.0 0.0% 1.8% 10.1%
Hispanic 4.0 8.5% 4.9% 26.0%
White 42.2 89.4% 92.0% 60.8%
American Indian 0.0 0.0% 0.2% 0.4%
Asian 0.0 0.0% 0.2% 1.5%
Pacific Islander 0.0 0.0% 0.0% 0.2%
Two or More Races 1.0 2.1% 1.0% 1.1%

Males 1.1 2.4% 16.3% 23.5%
Females 46.0 97.6% 83.7% 76.5%

Teachers by Highest Degree Held:
No Degree 0.0 0.0% 0.3% 1.0%
Bachelors 36.3 76.9% 76.9% 74.7%
Masters 10.9 23.1% 22.2% 23.6%
Doctorate 0.0 0.0% 0.6% 0.6%

Teachers by Years of Experience:
Beginning Teachers 2.0 4.2% 4.2% 8.1%
1-5 Years Experience 10.0 21.2% 17.0% 27.3%
6-10 Years Experience 10.0 21.2% 22.7% 21.7%
11-20 Years Experience 15.9 33.6% 35.4% 27.3%
Over 20 Years Experience 9.3 19.7% 20.7% 15.7%

Number of Students per Teacher 16.3 n/a 15.9 15.2
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 769

Campus Name: STEWART CREEK EL 2015-16 Campus Profile Grade Span: PK - 04
Campus Number: 170903104 School Type: Elementary

Staff Information Campus District State

Average Years Experience of Teachers: 12.5 13.3 10.9
Average Years Experience of Teachers with District: 6.0 6.8 7.3

Average Teacher Salary by Years of Experience (regular duties only):
Beginning Teachers $47,600 $45,803 $45,507
1-5 Years Experience $49,778 $49,831 $47,996
6-10 Years Experience $51,818 $52,297 $50,459
11-20 Years Experience $54,598 $54,802 $53,794
Over 20 Years Experience $60,228 $62,898 $60,613

Average Actual Salaries (regular duties only):
Teachers $53,800 $54,691 $51,891
Professional Support $61,446 $65,380 $61,145
Campus Administration (School Leadership) $67,430 $78,745 $75,654

Instructional Staff Percent: n/a 66.3% 64.5%

Contracted Instructional Staff (not incl. above): 1.0 5.6 1,914.4
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 769

Campus Name: STEWART CREEK EL 2015-16 Campus Profile Grade Span: PK - 04
Campus Number: 170903104 School Type: Elementary

---------------- Campus ----------------
Program Information Count Percent District State

Student Enrollment by Program:
Bilingual/ESL Education 55 7.2% 2.5% 18.3%
Career & Technical Education 0 0.0% 34.1% 24.3%
Gifted & Talented Education 21 2.7% 5.8% 7.7%
Special Education 38 4.9% 6.3% 8.6%

Teachers by Program (population served):
Bilingual/ESL Education 1.0 2.1% 0.8% 5.9%
Career & Technical Education 0.0 0.0% 6.5% 4.4%
Compensatory Education 3.7 7.9% 3.5% 2.9%
Gifted & Talented Education 0.0 0.0% 0.1% 1.9%
Regular Education 41.1 87.2% 78.5% 72.6%
Special Education 1.3 2.8% 9.4% 8.8%
Other 0.0 0.0% 1.2% 3.4%

 Link to:
 PEIMS Financial Standard Reports/
 2014-2015 Financial Actual Report

' '̂ Indicates that ELL rates at met or exceeded standard and exceeded standard include current and monitored students.
'*' Indicates results are masked due to small numbers to protect student confidentiality.
'-' Indicates zero observations reported for this group.
'n/a' Indicates data reporting is not applicable for this group.
'**' Indicates that rates for Reading and Mathematics are based on the cumulative results from the first and second administrations of STAAR.
'?' Indicates that the data for this item were statistically improbable, or were reported outside a reasonable range.
'##' Indicates that PID Error rate information cannot be reported in 2015-16 due to the transition from PEIMS Edit+ to TSDS.

https://rptsvr1.tea.texas.gov/cgi/sas/broker?_service=marykay&_service=appserv&_debug=0&_program=sfadhoc.Campus_actual15.sas&which_camp=170903104
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 875

Campus Name: LONE STAR EL 2015-16 Campus Performance Grade Span: PK - 04
Campus Number: 170903105 School Type: Elementary

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More

Races
Special

Ed
Econ

Disadv ELL^
STAARPercent at Level II Satisfactory Standard or Above

Grade 3

Reading 2016 73% 86% 87% * 83% 89% * - - * 73% 59% *

Mathematics 2016 75% 87% 83% * 91% 82% * - - * 64% 41% *

STAARPercent at Level II Satisfactory Standard or Above
Grade 4

Reading 2016 75% 87% 88% * 81% 89% - * - 88% 47% 71% *

Mathematics 2016 73% 89% 90% * 76% 92% - * - 88% 53% 71% *

Writing 2016 69% 82% 82% * 57% 86% - * - 75% 47% 65% *

STAARPercent at Level II Satisfactory Standard or Above
All Grades

All Subjects 2016 75% 86% 86% 71% 78% 87% * * - 82% 55% 61% *

Reading 2016 73% 85% 88% * 82% 89% * * - 85% 58% 65% *

Mathematics 2016 76% 89% 86% * 84% 87% * * - 85% 58% 56% *

Writing 2016 69% 81% 82% * 57% 86% - * - 75% 47% 65% *

STAARPercent at Postsecondary Readiness Standard
All Grades

Two or More Subjects 2016 45% 60% 49% * 41% 51% * * - 38% 29% 21% *

Reading 2016 46% 61% 57% * 50% 59% * * - 46% 38% 24% *

Mathematics 2016 43% 60% 60% * 50% 61% * * - 69% 38% 35% *

Writing 2016 41% 53% 46% * 38% 48% - * - * * * *

STAARPercent at Advanced Standard
All Grades

All Subjects 2016 18% 24% 29% * 17% 30% * * - 29% 18% 8% *

Reading 2016 17% 24% 32% * 20% 34% * * - * 23% * *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 875

Campus Name: LONE STAR EL 2015-16 Campus Performance Grade Span: PK - 04
Campus Number: 170903105 School Type: Elementary

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More

Races
Special

Ed
Econ

Disadv ELL^
STAARPercent at Advanced Standard

All Grades

Mathematics 2016 19% 27% 33% * 16% 35% * * - 46% 23% 15% *

Writing 2016 15% 18% 15% * * 16% - * - * * * *

STAARPercent Met or Exceeded Progress
All Grades

All Subjects 2016 62% 66% 71% * 74% 70% - - - * * 75% *

Reading 2016 60% 60% 61% * * 60% - - - * * * *

Mathematics 2016 63% 72% 82% * 81% 81% - - - * * 94% *

STAARPercent Exceeded Progress
All Grades

All Subjects 2016 17% 17% 26% * 17% 27% - - - * * 22% *

Reading 2016 16% 14% 15% * * 15% - - - * * * *

Mathematics 2016 17% 20% 36% * 29% 39% - - - * * 31% *

Progress of Prior-Year Non-Proficient Students
Sum of Grades 4-8

Reading 2016 35% 43% 31% - * 38% - - - * * * -
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 875

Campus Name: LONE STAR EL 2015-16 Campus Performance Grade Span: PK - 04
Campus Number: 170903105 Bilingual Education/English as a Second Language (Current Year ELL Students)

State District Campus
Bilingual

Education
BE-Trans
Early Exit

BE-Trans
Late Exit

BE-Dual
Two-Way

BE-Dual
One-Way ESL

ESL
Content

ESL
Pull-Out

LEP No
Services

LEP With
Services

Total
ELL

STAARPercent at Level II Satisfactory Standard or Above
All Grades

All Subjects 2016 75% 86% 86% - - - - - * - * * * *

Reading 2016 73% 85% 88% - - - - - * - * * * *

Mathematics 2016 76% 89% 86% - - - - - * - * * * *

Writing 2016 69% 81% 82% - - - - - - - - * - *

STAARPercent at Postsecondary Readiness Standard
All Grades

Two or More Subjects 2016 45% 60% 49% - - - - - * - * * * *

Reading 2016 46% 61% 57% - - - - - * - * * * *

Mathematics 2016 43% 60% 60% - - - - - * - * * * *

Writing 2016 41% 53% 46% - - - - - - - - * - *

STAARPercent at Advanced Standard
All Grades

All Subjects 2016 18% 24% 29% - - - - - * - * * * *

Reading 2016 17% 24% 32% - - - - - * - * * * *

Mathematics 2016 19% 27% 33% - - - - - * - * * * *

Writing 2016 15% 18% 15% - - - - - - - - * - *

STAARPercent Met or Exceeded Progress
All Grades

All Subjects 2016 62% 66% 71% - - - - - - - - * - *

Reading 2016 60% 60% 61% - - - - - - - - * - *

Mathematics 2016 63% 72% 82% - - - - - - - - * - *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 875

Campus Name: LONE STAR EL 2015-16 Campus Performance Grade Span: PK - 04
Campus Number: 170903105 Bilingual Education/English as a Second Language (Current Year ELL Students)

State District Campus
Bilingual

Education
BE-Trans
Early Exit

BE-Trans
Late Exit

BE-Dual
Two-Way

BE-Dual
One-Way ESL

ESL
Content

ESL
Pull-Out

LEP No
Services

LEP With
Services

Total
ELL

STAARPercent Exceeded Progress
All Grades

All Subjects 2016 17% 17% 26% - - - - - - - - * - *

Reading 2016 16% 14% 15% - - - - - - - - * - *

Mathematics 2016 17% 20% 36% - - - - - - - - * - *

Progress of Prior-Year Non-Proficient Students
Sum of Grades 4-8

Reading 2016 35% 43% 31% - - - - - - - - - - -
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 875

Campus Name: LONE STAR EL 2015-16 Campus Participation Grade Span: PK - 04
Campus Number: 170903105 School Type: Elementary

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More
Races

Special
Ed

Econ
Disadv ELL

2016 STAARParticipation
(All Grades)

All Tests
Test Participant 99% 99% 99% 89% 98% 99% * * - 100% 97% 99% 100%

Included in Accountability 94% 95% 94% 78% 95% 94% * * - 100% 87% 83% 100%
Not Included in Accountability

Mobile 4% 3% 5% 11% 3% 5% * * - 0% 10% 17% 0%
Other Exclusions 1% 0% 0% 0% 0% 0% * * - 0% 0% 0% 0%

Not Tested 1% 1% 1% 11% 2% 1% * * - 0% 3% 1% 0%
Absent 1% 1% 1% 0% 2% 1% * * - 0% 3% 0% 0%
Other 0% 0% 0% 11% 0% 0% * * - 0% 0% 1% 0%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 875

Campus Name: LONE STAR EL 2015-16 Campus Attendance and Postsecondary Readiness Grade Span: PK - 04
Campus Number: 170903105 School Type: Elementary

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander
Two or

More Races
Special

Ed
Econ

Disadv ELL

Attendance Rate
2014-15 95.7% 95.3% 95.9% 96.8% 95.6% 95.9% * * - 97.3% 95.3% 94.8% 95.1%
2013-14 95.9% 95.5% 96.1% 97.4% 96.0% 96.0% * * - 98.4% 94.3% 94.9% 96.1%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 875

Campus Name: LONE STAR EL 2015-16 Campus Profile Grade Span: PK - 04
Campus Number: 170903105 School Type: Elementary

---------------- Campus ----------------
Student Information Count Percent District State

Total Students: 875 100.0% 8,157 5,284,252

Students by Grade:
Early Childhood Education 0 0.0% 0.2% 0.2%
Pre-Kindergarten 11 1.3% 0.8% 4.2%
Kindergarten 159 18.2% 6.3% 7.1%
Grade 1 160 18.3% 6.7% 7.8%
Grade 2 173 19.8% 7.0% 7.8%
Grade 3 178 20.3% 7.7% 7.7%
Grade 4 194 22.2% 7.7% 7.5%
Grade 5 0 0.0% 8.2% 7.5%
Grade 6 0 0.0% 8.2% 7.4%
Grade 7 0 0.0% 8.4% 7.4%
Grade 8 0 0.0% 8.1% 7.3%
Grade 9 0 0.0% 8.2% 8.1%
Grade 10 0 0.0% 8.9% 7.3%
Grade 11 0 0.0% 7.0% 6.7%
Grade 12 0 0.0% 6.7% 6.1%

Ethnic Distribution:
African American 6 0.7% 3.0% 12.6%
Hispanic 113 12.9% 13.9% 52.2%
White 724 82.7% 79.4% 28.5%
American Indian 3 0.3% 0.6% 0.4%
Asian 2 0.2% 1.0% 4.0%
Pacific Islander 0 0.0% 0.1% 0.1%
Two or More Races 27 3.1% 2.0% 2.1%

Economically Disadvantaged 122 13.9% 23.5% 59.0%
Non-Educationally Disadvantaged 753 86.1% 76.5% 41.0%
English Language Learners (ELL) 12 1.4% 2.4% 18.5%
Students w/ Disciplinary Placements (2014-2015) 0 0.0% 0.7% 1.4%
At-Risk 104 11.9% 25.3% 50.1%
Mobility (2014-2015) 76 10.0% 10.8% 16.5%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 875

Campus Name: LONE STAR EL 2015-16 Campus Profile Grade Span: PK - 04
Campus Number: 170903105 School Type: Elementary

--------- Non-Special Education Rates --------- ------------- Special Education Rates -------------
Student Information Campus District State Campus District State

Retention Rates by Grade:

Kindergarten 0.8% 2.2% 1.9% 0.0% 0.0% 8.2%
Grade 1 1.4% 5.3% 4.1% 0.0% 6.9% 7.4%
Grade 2 1.3% 3.1% 2.7% 9.1% 2.6% 3.4%
Grade 3 0.6% 1.3% 2.0% 0.0% 2.1% 1.6%
Grade 4 0.5% 0.5% 1.0% 0.0% 0.0% 0.8%
Grade 5 - 0.3% 0.9% - 2.4% 1.0%
Grade 6 - 0.2% 0.6% - 0.0% 0.8%
Grade 7 - 0.5% 0.8% - 0.0% 0.9%
Grade 8 - 0.7% 0.8% - 0.0% 1.3%

Class Size Information Campus District State

Class Size Averages by Grade and Subject (Derived from teacher responsibility records):

Elementary:
Kindergarten 19.5 20.4 18.9
Grade 1 20.0 18.8 19.1
Grade 2 19.1 18.8 19.1
Grade 3 19.7 19.5 19.1
Grade 4 19.1 19.3 19.0
Grade 5 - 23.2 20.8
Grade 6 - 23.4 20.4

Secondary:
English/Language Arts - 16.3 17.1
Foreign Languages - 15.0 19.1
Mathematics - 17.9 18.1
Science - 16.7 19.1
Social Studies - 19.4 19.5
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 875

Campus Name: LONE STAR EL 2015-16 Campus Profile Grade Span: PK - 04
Campus Number: 170903105 School Type: Elementary

---------------- Campus ----------------
Staff Information Count/Average Percent District State

Total Staff 69.5 100.0% 100.0% 100.0%

Professional Staff: 60.7 87.2% 66.4% 64.3%
Teachers 52.6 75.7% 56.0% 50.5%
Professional Support 5.0 7.2% 6.5% 9.8%
Campus Administration (School Leadership) 3.0 4.3% 2.8% 2.9%

Educational Aides: 8.9 12.8% 7.2% 9.6%

Total Minority Staff: 2.0 2.9% 11.1% 48.2%

Teachers by Ethnicity and Sex:
African American 0.0 0.0% 1.8% 10.1%
Hispanic 1.0 1.9% 4.9% 26.0%
White 51.6 98.1% 92.0% 60.8%
American Indian 0.0 0.0% 0.2% 0.4%
Asian 0.0 0.0% 0.2% 1.5%
Pacific Islander 0.0 0.0% 0.0% 0.2%
Two or More Races 0.0 0.0% 1.0% 1.1%

Males 0.1 0.3% 16.3% 23.5%
Females 52.5 99.7% 83.7% 76.5%

Teachers by Highest Degree Held:
No Degree 0.0 0.0% 0.3% 1.0%
Bachelors 42.1 80.0% 76.9% 74.7%
Masters 10.5 20.0% 22.2% 23.6%
Doctorate 0.0 0.0% 0.6% 0.6%

Teachers by Years of Experience:
Beginning Teachers 3.5 6.6% 4.2% 8.1%
1-5 Years Experience 8.0 15.2% 17.0% 27.3%
6-10 Years Experience 12.0 22.8% 22.7% 21.7%
11-20 Years Experience 21.6 41.1% 35.4% 27.3%
Over 20 Years Experience 7.5 14.3% 20.7% 15.7%

Number of Students per Teacher 16.6 n/a 15.9 15.2
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 875

Campus Name: LONE STAR EL 2015-16 Campus Profile Grade Span: PK - 04
Campus Number: 170903105 School Type: Elementary

Staff Information Campus District State

Average Years Experience of Teachers: 12.1 13.3 10.9
Average Years Experience of Teachers with District: 5.9 6.8 7.3

Average Teacher Salary by Years of Experience (regular duties only):
Beginning Teachers $47,462 $45,803 $45,507
1-5 Years Experience $49,918 $49,831 $47,996
6-10 Years Experience $51,970 $52,297 $50,459
11-20 Years Experience $54,045 $54,802 $53,794
Over 20 Years Experience $63,737 $62,898 $60,613

Average Actual Salaries (regular duties only):
Teachers $53,890 $54,691 $51,891
Professional Support $62,946 $65,380 $61,145
Campus Administration (School Leadership) $74,580 $78,745 $75,654

Instructional Staff Percent: n/a 66.3% 64.5%

Contracted Instructional Staff (not incl. above): 0.3 5.6 1,914.4
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 875

Campus Name: LONE STAR EL 2015-16 Campus Profile Grade Span: PK - 04
Campus Number: 170903105 School Type: Elementary

---------------- Campus ----------------
Program Information Count Percent District State

Student Enrollment by Program:
Bilingual/ESL Education 11 1.3% 2.5% 18.3%
Career & Technical Education 0 0.0% 34.1% 24.3%
Gifted & Talented Education 23 2.6% 5.8% 7.7%
Special Education 44 5.0% 6.3% 8.6%

Teachers by Program (population served):
Bilingual/ESL Education 0.0 0.0% 0.8% 5.9%
Career & Technical Education 0.0 0.0% 6.5% 4.4%
Compensatory Education 2.5 4.8% 3.5% 2.9%
Gifted & Talented Education 0.0 0.0% 0.1% 1.9%
Regular Education 48.0 91.2% 78.5% 72.6%
Special Education 2.1 4.1% 9.4% 8.8%
Other 0.0 0.0% 1.2% 3.4%

 Link to:
 PEIMS Financial Standard Reports/
 2014-2015 Financial Actual Report

' '̂ Indicates that ELL rates at met or exceeded standard and exceeded standard include current and monitored students.
'*' Indicates results are masked due to small numbers to protect student confidentiality.
'-' Indicates zero observations reported for this group.
'n/a' Indicates data reporting is not applicable for this group.
'**' Indicates that rates for Reading and Mathematics are based on the cumulative results from the first and second administrations of STAAR.
'?' Indicates that the data for this item were statistically improbable, or were reported outside a reasonable range.
'##' Indicates that PID Error rate information cannot be reported in 2015-16 due to the transition from PEIMS Edit+ to TSDS.

https://rptsvr1.tea.texas.gov/cgi/sas/broker?_service=marykay&_service=appserv&_debug=0&_program=sfadhoc.Campus_actual15.sas&which_camp=170903105
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 569

Campus Name: MADELEY RANCH EL 2015-16 Campus Performance Grade Span: KG - 04
Campus Number: 170903106 School Type: Elementary

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More

Races
Special

Ed
Econ

Disadv ELL^
STAARPercent at Level II Satisfactory Standard or Above

Grade 3

Reading 2016 73% 86% 88% - 82% 88% * * - * 70% 85% -

Mathematics 2016 75% 87% 88% - 91% 88% * * - * 80% 85% -

STAARPercent at Level II Satisfactory Standard or Above
Grade 4

Reading 2016 75% 87% 91% * 93% 89% * * - * 62% 95% *

Mathematics 2016 73% 89% 88% * 100% 85% * * - * 69% 81% *

Writing 2016 69% 82% 84% * 80% 84% * * - * 36% 86% *

STAARPercent at Level II Satisfactory Standard or Above
All Grades

All Subjects 2016 75% 86% 88% 89% 90% 87% 100% 100% - 95% 62% 87% *

Reading 2016 73% 85% 90% * 88% 89% * * - 100% 65% 90% *

Mathematics 2016 76% 89% 88% * 96% 87% * * - 88% 74% 83% *

Writing 2016 69% 81% 84% * 80% 84% * * - * 36% 86% *

STAARPercent at Postsecondary Readiness Standard
All Grades

Two or More Subjects 2016 45% 60% 56% * 60% 56% * * - 63% * 39% -

Reading 2016 46% 61% 61% * 64% 61% * * - 63% * 48% -

Mathematics 2016 43% 60% 60% * 68% 60% * * - 75% 36% 38% -

Writing 2016 41% 53% 57% * 50% 59% * * - * * 57% -

STAARPercent at Advanced Standard
All Grades

All Subjects 2016 18% 24% 32% * 37% 32% * * - 35% * 23% *

Reading 2016 17% 24% 35% * 42% 35% * * - * * 22% *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 569

Campus Name: MADELEY RANCH EL 2015-16 Campus Performance Grade Span: KG - 04
Campus Number: 170903106 School Type: Elementary

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More

Races
Special

Ed
Econ

Disadv ELL^
STAARPercent at Advanced Standard

All Grades

Mathematics 2016 19% 27% 33% * 42% 32% * * - * * 22% *

Writing 2016 15% 18% 24% * * 23% * * - * * 27% *

STAARPercent Met or Exceeded Progress
All Grades

All Subjects 2016 62% 66% 56% * 63% 56% * * - * 65% 65% *

Reading 2016 60% 60% 62% * * 59% * * - * * * *

Mathematics 2016 63% 72% 51% * * 53% * * - * 62% * *

STAARPercent Exceeded Progress
All Grades

All Subjects 2016 17% 17% 13% * 20% 12% * * - * 31% 15% *

Reading 2016 16% 14% 15% * * 14% * * - * * * *

Mathematics 2016 17% 20% 11% * * 10% * * - * 38% * *

Progress of Prior-Year Non-Proficient Students
Sum of Grades 4-8

Reading 2016 35% 43% 46% - - 42% * - - - * * -
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 569

Campus Name: MADELEY RANCH EL 2015-16 Campus Performance Grade Span: KG - 04
Campus Number: 170903106 Bilingual Education/English as a Second Language (Current Year ELL Students)

State District Campus
Bilingual

Education
BE-Trans
Early Exit

BE-Trans
Late Exit

BE-Dual
Two-Way

BE-Dual
One-Way ESL

ESL
Content

ESL
Pull-Out

LEP No
Services

LEP With
Services

Total
ELL

STAARPercent at Level II Satisfactory Standard or Above
All Grades

All Subjects 2016 75% 86% 88% - - - - - * * - - * *

Reading 2016 73% 85% 90% - - - - - * * - - * *

Mathematics 2016 76% 89% 88% - - - - - * * - - * *

Writing 2016 69% 81% 84% - - - - - * * - - * *

STAARPercent at Postsecondary Readiness Standard
All Grades

Two or More Subjects 2016 45% 60% 56% - - - - - - - - - - -

Reading 2016 46% 61% 61% - - - - - - - - - - -

Mathematics 2016 43% 60% 60% - - - - - - - - - - -

Writing 2016 41% 53% 57% - - - - - - - - - - -

STAARPercent at Advanced Standard
All Grades

All Subjects 2016 18% 24% 32% - - - - - * * - - * *

Reading 2016 17% 24% 35% - - - - - * * - - * *

Mathematics 2016 19% 27% 33% - - - - - * * - - * *

Writing 2016 15% 18% 24% - - - - - * * - - * *

STAARPercent Met or Exceeded Progress
All Grades

All Subjects 2016 62% 66% 56% - - - - - * * - - * *

Reading 2016 60% 60% 62% - - - - - * * - - * *

Mathematics 2016 63% 72% 51% - - - - - * * - - * *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 569

Campus Name: MADELEY RANCH EL 2015-16 Campus Performance Grade Span: KG - 04
Campus Number: 170903106 Bilingual Education/English as a Second Language (Current Year ELL Students)

State District Campus
Bilingual

Education
BE-Trans
Early Exit

BE-Trans
Late Exit

BE-Dual
Two-Way

BE-Dual
One-Way ESL

ESL
Content

ESL
Pull-Out

LEP No
Services

LEP With
Services

Total
ELL

STAARPercent Exceeded Progress
All Grades

All Subjects 2016 17% 17% 13% - - - - - * * - - * *

Reading 2016 16% 14% 15% - - - - - * * - - * *

Mathematics 2016 17% 20% 11% - - - - - * * - - * *

Progress of Prior-Year Non-Proficient Students
Sum of Grades 4-8

Reading 2016 35% 43% 46% - - - - - - - - - - -
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 569

Campus Name: MADELEY RANCH EL 2015-16 Campus Participation Grade Span: KG - 04
Campus Number: 170903106 School Type: Elementary

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander

Two or
More
Races

Special
Ed

Econ
Disadv ELL

2016 STAARParticipation
(All Grades)

All Tests
Test Participant 99% 99% 99% 100% 100% 98% 100% 100% - 100% 97% 96% *

Included in Accountability 94% 95% 93% 100% 94% 93% 100% 100% - 100% 86% 91% *
Not Included in Accountability

Mobile 4% 3% 5% 0% 6% 5% 0% 0% - 0% 6% 2% *
Other Exclusions 1% 0% 1% 0% 0% 1% 0% 0% - 0% 6% 4% *

Not Tested 1% 1% 1% 0% 0% 2% 0% 0% - 0% 3% 4% *
Absent 1% 1% 1% 0% 0% 1% 0% 0% - 0% 3% 2% *
Other 0% 0% 0% 0% 0% 0% 0% 0% - 0% 0% 2% *
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 569

Campus Name: MADELEY RANCH EL 2015-16 Campus Attendance and Postsecondary Readiness Grade Span: KG - 04
Campus Number: 170903106 School Type: Elementary

State District Campus
African

American Hispanic White
American

Indian Asian
Pacific

Islander
Two or

More Races
Special

Ed
Econ

Disadv ELL

Attendance Rate
2014-15 95.7% 95.3% 95.8% * 95.7% 95.8% * * * 96.1% 94.3% 94.6% 94.2%
2013-14 95.9% 95.5% 96.1% * 95.3% 96.2% * 99.1% * 96.3% 94.1% 95.0% 96.6%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 569

Campus Name: MADELEY RANCH EL 2015-16 Campus Profile Grade Span: KG - 04
Campus Number: 170903106 School Type: Elementary

---------------- Campus ----------------
Student Information Count Percent District State

Total Students: 569 100.0% 8,157 5,284,252

Students by Grade:
Early Childhood Education 0 0.0% 0.2% 0.2%
Pre-Kindergarten 0 0.0% 0.8% 4.2%
Kindergarten 90 15.8% 6.3% 7.1%
Grade 1 96 16.9% 6.7% 7.8%
Grade 2 110 19.3% 7.0% 7.8%
Grade 3 127 22.3% 7.7% 7.7%
Grade 4 146 25.7% 7.7% 7.5%
Grade 5 0 0.0% 8.2% 7.5%
Grade 6 0 0.0% 8.2% 7.4%
Grade 7 0 0.0% 8.4% 7.4%
Grade 8 0 0.0% 8.1% 7.3%
Grade 9 0 0.0% 8.2% 8.1%
Grade 10 0 0.0% 8.9% 7.3%
Grade 11 0 0.0% 7.0% 6.7%
Grade 12 0 0.0% 6.7% 6.1%

Ethnic Distribution:
African American 4 0.7% 3.0% 12.6%
Hispanic 59 10.4% 13.9% 52.2%
White 482 84.7% 79.4% 28.5%
American Indian 2 0.4% 0.6% 0.4%
Asian 5 0.9% 1.0% 4.0%
Pacific Islander 0 0.0% 0.1% 0.1%
Two or More Races 17 3.0% 2.0% 2.1%

Economically Disadvantaged 90 15.8% 23.5% 59.0%
Non-Educationally Disadvantaged 479 84.2% 76.5% 41.0%
English Language Learners (ELL) 6 1.1% 2.4% 18.5%
Students w/ Disciplinary Placements (2014-2015) 0 0.0% 0.7% 1.4%
At-Risk 88 15.5% 25.3% 50.1%
Mobility (2014-2015) 87 15.5% 10.8% 16.5%
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 569

Campus Name: MADELEY RANCH EL 2015-16 Campus Profile Grade Span: KG - 04
Campus Number: 170903106 School Type: Elementary

--------- Non-Special Education Rates --------- ------------- Special Education Rates -------------
Student Information Campus District State Campus District State

Retention Rates by Grade:

Kindergarten 1.3% 2.2% 1.9% 0.0% 0.0% 8.2%
Grade 1 5.5% 5.3% 4.1% 8.3% 6.9% 7.4%
Grade 2 8.6% 3.1% 2.7% 0.0% 2.6% 3.4%
Grade 3 0.0% 1.3% 2.0% 0.0% 2.1% 1.6%
Grade 4 0.8% 0.5% 1.0% 0.0% 0.0% 0.8%
Grade 5 - 0.3% 0.9% - 2.4% 1.0%
Grade 6 - 0.2% 0.6% - 0.0% 0.8%
Grade 7 - 0.5% 0.8% - 0.0% 0.9%
Grade 8 - 0.7% 0.8% - 0.0% 1.3%

Class Size Information Campus District State

Class Size Averages by Grade and Subject (Derived from teacher responsibility records):

Elementary:
Kindergarten 18.0 20.4 18.9
Grade 1 19.2 18.8 19.1
Grade 2 18.0 18.8 19.1
Grade 3 17.7 19.5 19.1
Grade 4 20.7 19.3 19.0
Grade 5 - 23.2 20.8
Grade 6 - 23.4 20.4

Secondary:
English/Language Arts - 16.3 17.1
Foreign Languages - 15.0 19.1
Mathematics - 17.9 18.1
Science - 16.7 19.1
Social Studies - 19.4 19.5
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 569

Campus Name: MADELEY RANCH EL 2015-16 Campus Profile Grade Span: KG - 04
Campus Number: 170903106 School Type: Elementary

---------------- Campus ----------------
Staff Information Count/Average Percent District State

Total Staff 52.7 100.0% 100.0% 100.0%

Professional Staff: 43.7 82.9% 66.4% 64.3%
Teachers 38.0 72.1% 56.0% 50.5%
Professional Support 3.7 7.0% 6.5% 9.8%
Campus Administration (School Leadership) 2.0 3.8% 2.8% 2.9%

Educational Aides: 9.0 17.1% 7.2% 9.6%

Total Minority Staff: 1.0 1.9% 11.1% 48.2%

Teachers by Ethnicity and Sex:
African American 1.0 2.6% 1.8% 10.1%
Hispanic 0.0 0.0% 4.9% 26.0%
White 37.0 97.4% 92.0% 60.8%
American Indian 0.0 0.0% 0.2% 0.4%
Asian 0.0 0.0% 0.2% 1.5%
Pacific Islander 0.0 0.0% 0.0% 0.2%
Two or More Races 0.0 0.0% 1.0% 1.1%

Males 1.1 3.0% 16.3% 23.5%
Females 36.8 97.0% 83.7% 76.5%

Teachers by Highest Degree Held:
No Degree 0.0 0.0% 0.3% 1.0%
Bachelors 27.6 72.8% 76.9% 74.7%
Masters 10.3 27.2% 22.2% 23.6%
Doctorate 0.0 0.0% 0.6% 0.6%

Teachers by Years of Experience:
Beginning Teachers 1.0 2.6% 4.2% 8.1%
1-5 Years Experience 8.0 21.1% 17.0% 27.3%
6-10 Years Experience 10.5 27.6% 22.7% 21.7%
11-20 Years Experience 9.5 25.0% 35.4% 27.3%
Over 20 Years Experience 9.0 23.7% 20.7% 15.7%

Number of Students per Teacher 15.0 n/a 15.9 15.2
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 569

Campus Name: MADELEY RANCH EL 2015-16 Campus Profile Grade Span: KG - 04
Campus Number: 170903106 School Type: Elementary

Staff Information Campus District State

Average Years Experience of Teachers: 12.5 13.3 10.9
Average Years Experience of Teachers with District: 6.0 6.8 7.3

Average Teacher Salary by Years of Experience (regular duties only):
Beginning Teachers $47,000 $45,803 $45,507
1-5 Years Experience $49,055 $49,831 $47,996
6-10 Years Experience $52,116 $52,297 $50,459
11-20 Years Experience $54,253 $54,802 $53,794
Over 20 Years Experience $60,298 $62,898 $60,613

Average Actual Salaries (regular duties only):
Teachers $53,809 $54,691 $51,891
Professional Support $59,738 $65,380 $61,145
Campus Administration (School Leadership) $77,576 $78,745 $75,654

Instructional Staff Percent: n/a 66.3% 64.5%

Contracted Instructional Staff (not incl. above): 0.8 5.6 1,914.4
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TEXAS EDUCATION AGENCY
District Name: MONTGOMERY ISD Texas Academic Performance Report Total Students: 569

Campus Name: MADELEY RANCH EL 2015-16 Campus Profile Grade Span: KG - 04
Campus Number: 170903106 School Type: Elementary

---------------- Campus ----------------
Program Information Count Percent District State

Student Enrollment by Program:
Bilingual/ESL Education 5 0.9% 2.5% 18.3%
Career & Technical Education 0 0.0% 34.1% 24.3%
Gifted & Talented Education 36 6.3% 5.8% 7.7%
Special Education 44 7.7% 6.3% 8.6%

Teachers by Program (population served):
Bilingual/ESL Education 0.3 0.9% 0.8% 5.9%
Career & Technical Education 0.0 0.0% 6.5% 4.4%
Compensatory Education 0.5 1.3% 3.5% 2.9%
Gifted & Talented Education 0.0 0.0% 0.1% 1.9%
Regular Education 35.0 92.1% 78.5% 72.6%
Special Education 2.2 5.7% 9.4% 8.8%
Other 0.0 0.0% 1.2% 3.4%

 Link to:
 PEIMS Financial Standard Reports/
 2014-2015 Financial Actual Report

' '̂ Indicates that ELL rates at met or exceeded standard and exceeded standard include current and monitored students.
'*' Indicates results are masked due to small numbers to protect student confidentiality.
'-' Indicates zero observations reported for this group.
'n/a' Indicates data reporting is not applicable for this group.
'**' Indicates that rates for Reading and Mathematics are based on the cumulative results from the first and second administrations of STAAR.
'?' Indicates that the data for this item were statistically improbable, or were reported outside a reasonable range.
'##' Indicates that PID Error rate information cannot be reported in 2015-16 due to the transition from PEIMS Edit+ to TSDS.

https://rptsvr1.tea.texas.gov/cgi/sas/broker?_service=marykay&_service=appserv&_debug=0&_program=sfadhoc.Campus_actual15.sas&which_camp=170903106
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MONTGOMERY I.S.D. 
2014-2015 

 PEIMS FINANCIAL 
STANDARD REPORT 

 



2015-2016 Budgeted Financial data 

Totals for Montgomery ISD (170903) 

Total Membership: 8,157 

General Fund % Per Student All Funds % Per Student

Receipts
Total Revenue 63,667,210 100.00% 7,805 81,524,939 100.00% 9,994 

Local Tax 48,830,499 76.70% 5,986 62,702,228 76.91% 7,687 

Other Local and Intermediate 395,600 0.62% 48 2,924,340 3.59% 359 

State 14,441,111 22.68% 1,770 14,461,111 17.74% 1,773 

Federal 0 0.00% 0 1,437,260 1.76% 176 

Total Receipts 63,817,210 100.00% 7,824 81,674,939 100.00% 10,013 

Total Revenue 63,667,210 99.76% 7,805 81,524,939 99.82% 9,994 

Equity Transfers 150,000 0.24% 18 150,000 0.18% 18 

Total Other Resources 0 0.00% 0 0 0.00% 0 

Disbursements

Total Expenditures

BY OBJECT 63,123,505 100.00% 7,739 80,981,234 100.00% 9,928 

Payroll 50,693,882 80.31% 6,215 52,482,322 64.81% 6,434 

Other Operating 11,474,623 18.18% 1,407 13,662,183 16.87% 1,675 

Debt Service 0 0.00% 0 13,871,729 17.13% 1,701 

Capital Outlay 955,000 1.51% 117 965,000 1.19% 118 

BY FUNCTION (Objects 6100-6400 only)

Community Services (61) 73,841 9 73,841 9 

Total Operating Expenditures 62,094,664 100.00% 7,612 66,070,664 100.00% 8,100 

Instruction (11,95) 38,918,002 62.68% 4,771 38,918,002 58.90% 4,771 

Instructional Res Media (12) 731,978 1.18% 90 731,978 1.11% 90 

Curriculum/Staff Develop (13) 663,525 1.07% 81 663,525 1.00% 81 

Instructional Leadership (21) 358,068 0.58% 44 358,068 0.54% 44 

School Leadership (23) 3,406,747 5.49% 418 3,406,747 5.16% 418 

Guidance Counseling Svcs (31) 1,882,897 3.03% 231 1,882,897 2.85% 231 

Social Work Services (32) 0 0.00% 0 0 0.00% 0 

Health Services (33) 613,436 0.99% 75 613,436 0.93% 75 

Transportation (34) 3,396,548 5.47% 416 3,396,548 5.14% 416 

Food (35) 0 0.00% 0 3,976,000 6.02% 487 

Extracurricular (36) 1,519,063 2.45% 186 1,519,063 2.30% 186 

General Administration (41,92) 1,870,198 3.01% 229 1,870,198 2.83% 229 

Plant Maint/Operation (51) 7,341,107 11.82% 900 7,341,107 11.11% 900 

Security/Monitoring (52) 465,659 0.75% 57 465,659 0.70% 57 

Data Processing Services (53) 927,436 1.49% 114 927,436 1.40% 114 

Total Disbursements 63,817,200 100.00% 7,824 81,674,929 100.00% 10,013 

Total Expenditures 63,123,505 98.91% 7,739 80,981,234 99.15% 9,928 

Equity Transfers 150,000 0.24% 18 150,000 0.18% 18 

Total Other Uses 0 0.00% 0 0 0.00% 0 

Intergovernmental Charge 543,695 0.85% 67 543,695 0.67% 67 

                Program Expenditures



Operating Expenditures - Program 48,183,147 100.00% 5,907 48,183,147 100.00% 5,907 

Regular 33,023,270 68.54% 4,048 33,023,270 68.54% 4,048 

Gifted and Talented 1,717,455 3.56% 211 1,717,455 3.56% 211 

Career and Technical 2,395,545 4.97% 294 2,395,545 4.97% 294 

Students with Disabilities 6,684,167 13.87% 819 6,684,167 13.87% 819 

Accelerated Education 2,020,075 4.19% 248 2,020,075 4.19% 248 

Bilingual 73,307 0.15% 9 73,307 0.15% 9 

Nondisc Alt Ed-AEP Basic Serv 0 0.00% 0 0 0.00% 0 

Disc Alt Ed-DAEP Basic Serv 155,361 0.32% 19 155,361 0.32% 19 

Disc Alt Ed-DAEP Supplemental 0 0.00% 0 0 0.00% 0 

T1 A Schoolwide-St Comp>=40% 383,311 0.80% 47 383,311 0.80% 47 

High School Allotment 231,212 0.48% 28 231,212 0.48% 28 

Athletics/Related Activities 1,222,478 2.54% 150 1,222,478 2.54% 150 

Prekindergarten 276,966 0.57% 34 276,966 0.57% 34 



 
 

MONTGOMERY I.S.D. 
 

2015-16 DISTRICT 
ACCREDITATION 

STATUS 



Home / Student Testing and Accountability / Accountability / Accreditation Status 

2015-2016 Accreditation Statuses
The Texas Education Agency awards an accreditation status to each public school district and charter school. The accreditation 
status is based on the academic accountability rating and financial ratings from the Financial Integrity Rating System of Texas. A 
district or charter must be accredited by the state to operate as a public school. 

The district accreditation statuses for 2015-2016 are listed below: 

Show/Hide columns:
CDN | Name | ESC | District Type | 2011 FIRST Rating | 2011 Accountability Rating | 2012 FIRST Rating | 2012 Accountability Rating 
| 2013 FIRST Rating | 2013 Accountability Rating | 2014 FIRST Rating | 2014 Accountability Rating | 2015 FIRST Rating | 2015 
Accountability Rating | 2015-2016 Accreditation Status | Reason For Status | Notes  

Show 100   entries Search: Montgomery

Showing 1 to 1 of 1 entries (filtered from 1,205 total entries) Previous 1 Next

CDN ESC
2015 

FIRST 
Rating

2015 
Accountability 

Rating

2015-2016 
Accreditation Status

Reason For Status Notes

170903 6 Pass Met Standard ACCREDITED



 
 

MONTGOMERY I.S.D. 
2016-2017 
 CAMPUS 

PERFORMANCE 
OBJECTIVES 

 



2016-2017 MISD Campus Performance Objectives 

 

The Texas Education Code §11.253 requires that each campus 
improvement plan set objectives based on the Texas Academic 
Performance Report (TAPR) and periodically measure progress toward 
the performance objectives. These objectives must be approved by the 
local board of trustees and must be included in the published TAPR. 

The Campus Improvement Plans for all campuses can be found using the 
following hyperlinks: 

Madeley Ranch Elementary School 

Montgomery Elementary School 

Lone Star Elementary School 

Stewart Creek Elementary School 

Montgomery Intermediate School 

Montgomery Middle School 

Montgomery Junior High School 

Montgomery High School 

 

http://www.misd.org/users/0039/docs/MRE%20CIP%2015-16.pdf
http://www.misd.org/users/0039/docs/MES%20CIP%2015-16.pdf
http://www.misd.org/users/0039/docs/LSE%20%20CIP%2015-16.pdf
http://www.misd.org/users/0039/docs/SCE%20CIP%2015-16.pdf
http://www.misd.org/users/0039/docs/MIS%20CIP%2015-16-1.pdf
http://www.misd.org/users/0039/docs/MMS%20CIP%2015-16.pdf
http://www.misd.org/users/0039/docs/MJHS%20CIP%2015-16.pdf
http://www.misd.org/users/0039/docs/MHS%20CIP%2015-16-1.pdf
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Mission Statement
Montgomery High School, with an unyielding commitment to excellence, will provide a premier academic program that recognizes the

unique potential of each student and integrates the intellectual, social and physical aspects of learning. This program will empower each student to become
an eager lifelong learner committed to academic excellence, integrity, responsible citizenship and service to others.

 

Vision
Montgomery High School will be the Premier High School in the State of Texas

 

Core Beliefs
Montgomery High School believes that all students can learn.

Montgomery High School believes that  every student can graduate.

Montgomery High School believes that all students can have a post graduation plan that includes going to college, getting a certification, entering the work
force, or entering the service.
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Comprehensive Needs Assessment

Demographics

Demographics Summary

Montgomery High School is a growing, successful high school, with a total enrollment of 2429.  Enrollment predictions for the 2016-17 school year put
enrollment just under 2600.

                                                                 Campus Profile Data

Ethnicity  Percent
White 1,923 81%

Hispanic 272 12%
African American 81 3%

Two or More Races 38 1.61%
Asian 32 1.35%

American Indian/Alaskan 13 0.55%
Hawaiian or Other Pacific 3 0.13%

Total Enrollment 2,362  
 

The majority of students at Montgomery High School perform well in their courses and on state assessments.  Enrollment in Advanced Placement  and Dual
Credit classes is growing, and above average, leading to students obtaining college credit while still in high school.  Many of our students take the SAT/ACT
and have a post-graduation plan in place.

As Montgomery High School grows in population, the number of students At-Risk also grows.  Currently, we have 629 students At Risk, which is 27% of
our total population.  We need a plan to serve these students and keep them, not only from dropping out, but help them develop post graduation goals and
plans.
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Student Achievement

Student Achievement Summary

Montgomery High School received the rating of Met Standard for the 2014-15 School Year.  Our scores were well above the Target Scores in the 3 Indexes
that were measured.  Student Progress will be measured at the high school during the 2015-16 school year.  When all of our students are measured as a whole
group, our scores are outstanding; however, there are areas that need work when the data is broken down into subgroups.

The 2014-2015 Index scores for MHS were the following:

Index 1= Student Achievement = 92 (Target 60)

Index 2= Student Progress= 27 (Target 15)

Index 3= Closing Performance Gaps= 52 (Target 31)

Index 4- Postsecondary Readiness= 81 (Target 57)

In order to close the achievement gap and have more of our students earning Level III/Advanced, we need to focus on better serving the following student
groups:

SPED students
LEP students
African American students
GT student
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Comprehensive Needs Assessment Data Documentation

The following data were used to verify the comprehensive needs assessment analysis:

Improvement Planning Data

District goals
Campus goals
Current and/or prior year(s) campus and/or district improvement plans
Campus and/or district planning and decision making committee(s) meeting data

Accountability Data

Texas Academic Performance Report (TAPR) data
Performance Index Framework Data: Index 1 - Student Achievement
Performance Index Framework Data: Index 2 - Student Progress
Performance Index Framework Data: Index 3 - Closing Performance Gaps
Performance Index Framework Data: Index 4 - Postsecondary Readiness
System Safeguards and Texas Accountability Intervention System (TAIS) data
Critical Success Factor(s) data
Accountability Distinction Designations

Student Data: Assessments

State and federally required assessment information (e.g. curriculum, eligibility, format, standards, accommodations, TEA information)
STAAR End-of-Course current and longitudinal results, including all versions
Student failure and/or retention rates

Student Data: Student Groups

Race and ethnicity data, including number of students, academic achievement, discipline, attendance, and rates of progress between groups
Number of students assigned to each special program, including analysis of academic achievement, race, ethnicity, gender, etc
Economically Disadvantaged / Non-economically disadvantaged performance and participation data
Special education population, including performance, discipline, attendance, and mobility
At-Risk population, including performance, discipline, attendance and mobility
Section 504 data

Student Data: Behavior and Other Indicators

Completion rates and/or graduation rates data
Annual dropout rate data
Attendance data
Discipline records
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Employee Data

Professional Learning Communities (PLC) data
Highly qualified staff data
Campus department and/or faculty meeting discussions and data
PDAS and/or T-TESS
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Goals

Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure
student success.

Performance Objective 1: 90% of all students combined over all subject areas will meet Level II performance standards within the state accountability
system; with a minimum increase of 10% in Level III.

Summative Evaluation: Common Assessment Data; Classroom Observations; STAAR Scores and Accountability Index

Strategy Description Staff Responsible for
Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
Critical Success Factors

CSF 1 CSF 2

1) Revise Scope and Sequence for each course taught at Montgomery High School,
based on student data.

Principal; Associate
Principal of C&I
Department Chairs;
Teachers;
Administrative
Liaisons

Scope and Sequence documents in MAC

Critical Success Factors
CSF 1

2) Provide PLC Period for core teachers to align lesson plans with scope and
sequence, create common assessments, and integrate technology using LMS.

Principal, Associate
Principal of C&I,
Instructional
Technologist,
Department Chairs,
Teachers

PLC Agendas and sign in sheets, common assessments

Critical Success Factors
CSF 1 CSF 2

3) Utilize common assessment data and state assessment data to analyze curriculum
efficiency for all learners.

Associate Principal of
C&I, Administrative
Liaison, Department
Chairs, Instructional
Technologist

Common Assessment Data Reports

Critical Success Factors
CSF 1

4) Develop instructional strategies by department to focus on curriculum,
differentiated instruction, and technology.

Principal, Associate
Principal of C&I
Administrative
Liaisons, Instructional
Technologist

LMS Usage

Critical Success Factors
CSF 1

5) Review Accountability expectations and strategies for success with entire staff.

Principal, Associate
Principal of C&I

State Accountability Data
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Critical Success Factors
CSF 1 CSF 6

6) Administrators will utilize coaching day, each week, to complete walk throughs,
meet with Department Chairs, and attend PLC Meetings.

Principal,Associate
Principal of C&I

Weekly Check List

Critical Success Factors
CSF 1 CSF 2

7) Vertically and horizontally align Advanced Courses to promote students reaching
Advanced Level III on STAAR and Level 3, 4, and 5 on AP Exams.

Associate Principal of
C&I, Department
Chairs, Admin
Liaisons

student data reports, scope and sequence

8) Provide class for GT identified students to complete projects based on interest. Associate Principal of
C&I, GT Teacher

Projects

9) Increase participation in Dual Credit Classes by increasing course offerings and
streamlining registration and testing process.

College and Career
Counselor,Associate
Principal of C&I

Course Enrollment

Critical Success Factors
CSF 1

10) Increase participation in AP Classes by increasing course offerings, training
staff, and rewarding students scoring 3, 4, or 5 on the test.

Associate Principal of
C&Is, AP Counselor

Course enrollment

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure student success.

Performance Objective 2: 90% economically disadvantages students and two lowest performing racial/ethnic groups from the prior year (African American
and Hispanic) will meet the weighted performance (Level II and III)

Summative Evaluation: STAAR scores and benchmark assessments

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Provide staff development and training to all staff on the use of Eduphoria to
analyze student data, including demographics

Instructional
Technologist, TIMS,
Associate Principal
of C&I

Student Data Reports

Critical Success Factors
CSF 1

2) Provide Study Skills Classes to increase student success with all courses; students
assigned to class will be identified by specific criteria.

PAC Team, 504
Coordinators,
Department Chairs

Failure Rate Report

Critical Success Factors
CSF 1 CSF 2

3) Provide EOC Prep and Remediation Classes for students who did not achieve
Level II during the previous year.

Associate Principal
of C&I, Counselors,
Administrative
Liaisons

Student Data Reports

Critical Success Factors
CSF 1 CSF 2

4) Provide ESOL classes for LEP students to increase performance in all courses and
on state assessments.

Associate Principal
of C&I, ESL
Coordinator

Failure Rate Reports, Student Data Reports

State System Safeguard Strategy
Critical Success Factors

CSF 1

5) Provide writing intervention period to sped students in ELA, who did not meet
Level II performance on STAAR the previous year.

Associate Principal
of C&I

Student Schedules

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure student success.

Performance Objective 3: 90% of all students including racial/ethnic groups will meet final Level II standard on one or more tests combined over all
subject areas; thus meeting criteria for College and Career Readiness

Summative Evaluation: Common Assessments, STAAR data

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
Critical Success Factors

CSF 1 CSF 2

1) Track and increase College Readiness; defined in MISD as a score of 80% or
higher on state assessments.

Associate Principal
of C&I, College and
Career Counselor,
Counselors

STAAR Scores, SAT/ACT Scores

Critical Success Factors
CSF 1 CSF 4

2) Provide SAT/ACT Prep Classes to increase number of students taking SAT/ACT,
and increase scores to 5% above state average.

College and Career
Counselor, Prep
Teachers, Associate
Principal of C&I

SAT/ACT Reports

Funding Sources: 199 General Fund - $5000.00
Critical Success Factors

CSF 2

3) Utilize Career Cruiser Program data to help students identify endorsement based
on strengths.

College and Career
Counselor

Endorsements

4) Provide up-to-date information on careers, certifications, colleges and financial
aid through the College and Career Center.

College and Career
Counselor

College and Career Website
Student Sign in Sheets

= Accomplished = Considerable = Some Progress = No Progress = Discontinue

Montgomery High School
Generated by Plan4Learning.com 11 of 25 Campus #170903002

August 10, 2016 10:42 am



Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure student success.

Performance Objective 4: Continue implementation of Dropout and Completion rate improvement plan, in order to reduce the drop out rate to less tan 1%.
(Currently 2.4 % based on 2013-14 data).

Summative Evaluation: Attendance Rate, Drop Out and Leaver Reports, 2016 Accountability Report

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
Critical Success Factors

CSF 2

1) Increase 4 year graduation rate from 91 % to 95%, by providing additional credit
recovery options through Compass Lab and Texas Tech High School for students.

Associate Principal
of C&I, Compass
Teacher and
Counselors

Course completion rate of students in Compass or Texas
Tech, 4 year graduation rate, decrease in number of drop
outs

Critical Success Factors
CSF 2 CSF 6

2) Identify students who are At-Risk and provide mentor teachers to monitor
attendance, grades, and behavior (RtI).

Principal, Associate
Principals, Assistant
Principals,
Counselors, Mentor
Teachers

Failure Reports, Attendance Reports, Discipline Reports

3) Monitor Leaver Report weekly; make contact to encourage students to return to
school or obtain GED/ File on students that are under age 19.

Associate Principal
of Administration,
Assistant Principals,
MISD Officers

Leaver Report, Reduction in Drop out Rate

4) PAC Team will participate in a Saturday Round Up (Sept. 12th) to recover drop
outs.

Principal, Associate
Principals, Assistant
Principals,
Counselors, MISD
Police

Leaver Report, Percentage of students re-enrolled,
Completion Rate

Critical Success Factors
CSF 2

5) Monitor Failure Rate by Teacher, Subject, and Department each grading period;
have Student Success meetings with teachers above 10% failure rate.

Principal,Associate
Principal of C&I
Brandi Hendrix,
Counselors,
Department Chairs

6 Week Failure Reports, Student Academic Success Plans

Critical Success Factors
CSF 1 CSF 2

6) Create Student Success team to monitor RtI interventions and student progress.

Principal,Associate
Principals,
Department Chairs,
Counselors, Admin
Liaisons, 504
Coordinators

Improved grades, improved attendance for at risk students
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7) Truancy Prevention Plan:
Measure 1: Meeting with students after 3 absences.
Measure 2: Contacting parents by phone and letter, and assigning Saturday School
after 5 absences.
Measure 3: Welfare Check by MISD Police after 7 absences.
Measure 4: File on students after 10 absences.

Associate Principal
of Admin and 4
Assistant Principals

Increase attendance rate from 94.7% to 96.5%.

8) Daily calls will be made to absent students through School Messenger. Associate Principal
of Admin, Assistant
Principal, Attendance
Clerks

Increase attendance rate from 94.7% to 96.5%.

9) Coordinate with Leaders of Student Clubs to promote School wide Attendance
Improvement. (Post attendance rates by grade levels in cafeteria, publicize at pep
rallies, promote through social media, and etc.)

Associate Principal
of Adminy, Student
Council, Student
Groups, assistant
principals

Increase attendance rate from 94.7% to 96.5%.

10) Publicize Montgomery High School focus on attendance, by sending letters,
posting on website, sending notes on report cards, School Messenger, and etc.

Associate Principal
of Admin, Assistant
Principals

Increase attendance rate from 94.7% to 96.5%.

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 2: MISD will vigorously enforce policies and procedures that promote a safe and orderly environment.

Performance Objective 1: By thoroughly informing and training 100% of the staff and students on safety policies and procedures and by rigorously
enforcing all safety policies and procedures 100% of the time, MISD will provide a safe and orderly learning environment

Summative Evaluation: Student/Parent Handbooks Pre K-5, Classroom Training, Parent Signature Page. Student/Parent Handbooks 6-12, Campus Training
& Student/Parent Signature Pages, Staff Development Agendas & Signature Pages

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Provide training for teachers on suicide prevention, conflict resolution,
dating violence prevention, sexual abuse of children and anti-bullying
strategies.

Associate Principal,
Assistant Principals,
Counselors

Sign in Sheets

2) Update students, staff, and parents on student code of conduct Associate Principal,
Assistant Principals

Sign in Sheets from Class Meetings
Signature page from parents

3) Review and/or revise action plan for safety and security. Associate Principal,
Designated Assistant
Principal

Updated Plan

4) Continue working with District Police and local law enforcement. Associate Principal,
Assistant Principals

Sign In Sheets from meetings

5) Continue to train appropriate staff on CPR and AED (Automated External
Defribrillators)

Nurse, Athletic
Trainers

Sign in sheets

6) Provide information to students on suicide prevention, conflict resolution, dating
violence prevention, sexual abuse of children, and anti-bullying strategies.

Counselors,
Associate Principal,
Assistant Principals

Presentation dates

7) Review Discretionary DAEP Placements of all students to ensure that positive
behavior supports are implemented.

Associate Principal,
Assistant Principals

Sign in sheets from meetings

8) Train employees on hazardous materials, blood-borne pathogens, sexual
harassment, drug/alcohol abuse, and integrated pest management.

Principal, Nurse, HR Eduphoria sign in sheet

9) Update staff on fire, disaster, lock-down, evacuation, and other emergency drills. Associate Principal,
Designated Assistant
Principal

Agenda

10) Continue the use of V-Soft Security Program to screen visitors to MHS. Receptionists Logs

11) Keep outside doors and classroom doors locked at all times. Associate Principal,
Assistant Principals

Monitor regularly

12) Maintain Tardy Stations on both campuses to assign tardies and associated
consequences.

Associate Principal,
Assistant Principals

Google Docs Spreadsheet

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 3: MISD will improve the technology infrastructure and strategically plan for the deployment of 21st century
technology for teacher and student use.

Performance Objective 1: MHS will provide anytime, anywhere learning for their students by utilizing a Learning Management System.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Provide training for teachers in the implementation of the Learning Management
System, or LMS.

Instructional
Technologist, TIMS

Sign in sheets for trainings

2) Teachers will utilize the LMS to provide a digital learning environment for
students.

Associate Principal
of C&I, Principals,
Instructional
Technologist

Lesson Plans, Walk Throughs

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 3: MISD will improve the technology infrastructure and strategically plan for the deployment of 21st century technology for teacher and student use.

Performance Objective 2: MHS will train teachers in the use of 21st Century Learning activities to enhance the learning environment.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Utilize Instructional Technologist and TIMS to provide weekly trainings and
coaching for integrating technology into the curriculum.

Instructional
Technologist, TIMS,
Associate Principal
of C&I

Sign in sheets

2) Utilize SMART Board and SMART notebook to increase student engagement. Principals Walk Throughs

3) Incorporate BYOD activities to increase student engagement. Principals Walk Throughs

4) Utilize Turnitin.com for writing assignments to reduce plagiarism. Associate Principal
of C&I, Department
Chairs

Program Usage

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 3: MISD will improve the technology infrastructure and strategically plan for the deployment of 21st century technology for teacher and student use.

Performance Objective 3: MHS will use technology to enhance professional practices.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Utilize TxEIS to provide reports on failure rates, attendance rates, demographics,
At Risk, and etc.

Principals,
Registrars,
Counselors

Reports

2) Utilize Eduphoria to create e-courses for staff development. Associate Principal
of C&I

Eduphoria sign in sheet

Critical Success Factors
CSF 1

3) Utilize Eduphoria to analyze student data and monitor student performance on
common assessments.

Associate Principal
of C&I, Teachers

Data Reports/binders

4) Utilize Eduphoria to distribute IEP and 504 documentation. Director of Sped,
Sped DC, 504
Coordinators

Teacher signatures in Eduphoria

5) Use Google Forms to collect teacher responses, complete online parking, and etc. Principals, Assistant
Principals

Google Drive

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 4: MISD will establish procedures to allocate existing resources to areas of greatest need and actively pursue
alternative sources of revenue.

Goal 5: MISD will monitor growth and plan for an orderly, systemic process to ensure quality programs and facilities.

Performance Objective 1: MHS will develop systems to orient students who are newly enrolled on our campus and provide the most recent academic
assessment information to the core academic teachers.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
Critical Success Factors

CSF 6

1) MHS will hold new student breakfast, each grading period, to welcome new
students, inform them of activities and clubs, and encourage involvement on our
campus.

Associate Principal
for Administration,
StuCo, Counselors

Sign in Sheets

Critical Success Factors
CSF 2 CSF 6

2) Provide teachers with detailed information on students enrolling, including
grades, assessment information, demographics, and etc.

Registrars,
Counselors

Information sheets

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 5: MISD will monitor growth and plan for an orderly, systemic process to ensure quality programs and facilities.

Performance Objective 2: MHS will create a master schedule that addresses changing state standards and a growing and diverse population of students.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Add CTE courses to meet the requirements of HB5, including additional PLTW,
Business, and Health Science courses.

Principal, Associate
Principal of C&I,
College and Career
Counselor

Course enrollment

2) Add additional core elective classes, including Aquatic Science, European
History, and etc.

Principal, Associate
Principal of C&I

Course enrollments

3) Hire additional staff in all departments to accommodate growth in enrollment. Principal, Associate
Principal

Class size below 30 in all classes

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 6: MISD will recruit and retain excellent personnel and continually provide quality staff development.

Performance Objective 1: MHS will plan activities throughout the year to foster teacher retention, development, and appreciation

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
Critical Success Factors

CSF 6 CSF 7

1) Hold New Teacher Meetings throughout the year to orient new teachers, provide
training, and answer questions.

Associate Principal
of C&I

Sign in sheets
retention of new teachers

Critical Success Factors
CSF 6

2) Hold teacher celebrations quarterly to foster team building:
1.Burgers for Lunch
2.Ice Cream Sundaes
3.Cocoa Bar
4.Coke Floats

Principal,Associate
Principal of
C&I,Associate
Principal of
Administration,
Assistant Principals,
Counselors

Teacher Rapport

Critical Success Factors
CSF 6 CSF 7

3) Provide Mentors and Buddies to all new teachers.

Principal, Associate
Principal of C&I

Staff Assignments

Critical Success Factors
CSF 7

4) Provide opportunities for teachers to attend staff development at Region Centers.

Principal, Associate
Principal of C&I

Training Certificates

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 6: MISD will recruit and retain excellent personnel and continually provide quality staff development.

Performance Objective 2: MHS will recruit strong, highly qualified educators from across the state.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Attend job fairs/recruitment fairs with HR to attract HQ staff Associate Principal

of C&I
Quality Applicants

2) Participate in Montgomery Job Fair with multiple representatives from our school
to meet the demands of the large crowds.

Principal, Associate
Principal of C&I

Quality Applicants

3) Coordinate with HR to ensure that candidates are highly qualified. Associate Principal
of C&I

100% Highly Qualified staff

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 7: MISD will establish a process that ensures open, honest, and frequent communication with the public.

Performance Objective 1: MHS will utilize all resources to communicate with the public

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
Critical Success Factors

CSF 5

1) Increase the use of School Messenger to communicate school happenings and
infromation with the community and stakeholders.

School Messenger
Coordinator

Survey

Critical Success Factors
CSF 5

2) Promote positive communication between the school, home, and community
through campus websites.

Principal,
Webmaster, Coaches
and Sponsors

Website

Critical Success Factors
CSF 5

3) Teachers will update calendars on websites weekly to inform students and parents
of class activities and assignments.

PAC Monitor spreadsheet

Critical Success Factors
CSF 5

4) Coordinate school announcements with PTO to include all announcements in PTO
Blast.

Receptionist,
Principal's secretary

Email Blast

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 8: MISD will encourage and promote a climate that fosters parental participation in the education of our children.

Performance Objective 1: MHS will support the Parent Teacher Organization and offer opportunities to educate and involve parents in the education of our
students.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
Critical Success Factors

CSF 5

1) Attend all scheduled PTO meetings and give brief overview of what is happening
on our campus.

Principal, Associate
Principal of C&I

Sign in sheets

Critical Success Factors
CSF 5

2) Encourage staff to join PTO.

Associate Principal
of C&I, PTO

Membership

Critical Success Factors
CSF 5

3) Encourage staff to join PTO.

Associate Principal
of C&I, PTO

Membership

Critical Success Factors
CSF 5

4) Hold annual Meet the Teacher to welcome parents to the school and communicate
school expectations.

Principal Sign in sheets

Critical Success Factors
CSF 5

5) Provide Fish Camp and Senior Summit Presentations before school starts to
prepare students and parents for the year to come.

Principals,
Counselors

Attendance

Critical Success Factors
CSF 5

6) Provide a variety of Parent Meetings on relevant topics, such as Transition to
High School, Advanced Course Offerings, HB5, and etc.

Counselors and
Principals

Attendance

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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State System Safeguard Strategies

Goal Objective Strategy Description

1 2 5 Provide writing intervention period to sped students in ELA, who did not meet Level II performance on STAAR the previous
year.

Montgomery High School
Generated by Plan4Learning.com 24 of 25 Campus #170903002

August 10, 2016 10:42 am



Campus Funding Summary

199 General Fund
Goal Objective Strategy Resources Needed Account Code Amount

1 3 2 Prep Class teacher pay and materials  $5,000.00
Sub-Total $5,000.00

Grand Total $5,000.00
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Mission Statement
The mission of Montgomery Junior High School is to encourage, educate, and empower students to become productive individuals, challenge them to

achieve their personal bests, and prepare them to become future leaders.
 

Vision
To provide a learning environment that fosters academic growth, citizenship, and character.
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Comprehensive Needs Assessment

Needs Assessment Overview
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Demographics

Demographics Summary

Montgomery Junior High School is a 7th and 8th grade campus with an enrollment of 1345 students. 7th grade - 682 and 8th grade - 663. Of those 1345
students, the ethnic distribution breaks down as follows:

1106 White (79.26%)

37 African American (2.75%)

186Hispanic (13.83%)

12 American Indian (.89%)

18 Asian (1.34%)

  3 Pacific Islander (.22%)

23 Two or more (1.71%)

__________________________________

325 Economically Disadvantaged 24.16%

15 Limited English Proficiency 1.12%

13 English Second Language 0.97%

78 Special Education 5.8%

125 Mobility rate (2013-2014) - 9.4%

300 Career and Technical - 22.30%

_________________________________
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Presently in our special programs, we have an enrollment of 13 ESL students, 100 G/T students, 78 special education students. Our students on Free and
Reduced lunch total 325 (24.16%) and those At Risk students total 460 (34.20%).

We currently have 108 staff at MJH:  4 Administrators, 78 teachers,  9 Instructional Aides,  11 Support Staff, 1 Librarian, 2 Maintenance, 2 part time
 Diagnosticians, 2 housed custodian

Demographics Strengths

Attendance rate among all populations is 95.88% - very strong. We believe at MJH that if your not at school, you don't learn. MJH has a very low mobility
rate that has stayed constant. The teaching staff continues to strengthen skills through the use of technologies, aligned curriculum, and best practices to
improve instruction. The campus will continue to provide high-quality and on-going professional development and opportunities for teacher collaboration of
vertical and horizontal alignment.

Demographics Needs

With consistent growth and a full facility, there is a need for another Junior High School which is projected to be built and completed the 2017 school
year. As MJH continues to grow our student population, programs and facilities will be stretched to accommodate the student numbers. Portables
have accomodated our classroom need. As student class size grows, teachers will be responsible to teach an increased total number of students as well as
larger number of students in each period they teach. The number of students in the athletic periods for boys cause a serious strain on the facility space. Now
that the MISD Bond has passed for the proposed building and renovation of schools, the strain from our continued growth will be alleviated. Renovations
began this summer and will continue throughout this school year.
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Student Achievement

Student Achievement Summary

MJHS continues to perform at high levels. This year, Montgomery Junior High School "Met Standards" in all three index areas: Index 1 - Student
Achievement __, Index 2 - Student Progress __, Index 3 - Closing Performance Gaps __, Index 4 - Post Secondary Readiness __.

Continuous and focused data analysis is a fundamental process at MJH. We will continue to use our math and reading remediation classes, tutoring, and
teacher mentoring as interventions to increase student success.

We will also continue to raise expectations and standards for student achievement and reinforce our commitment to increasing student performance for all
students while closing the gap in achievement by race and ethnicity, as well as other student groups: e.g. limited English proficient, economically
disadvantaged, at-risk, and students receiving any level of special education services.

Student Achievement Strengths

Implementation of the district aligned curriculum.

Implementation of campus vertical and horizontal alignment.

100% of students passed the STAAR Algebra I End of Course test and Level III increased.

8th grade Math and Reading scores are over 90%.

55 students met the qualifications to participate in the Duke Talent Search program. From those students, they are offered the opportunity to take SAT/ACT.
17 were state recognized. 

Student Achievement Needs

8th grade Science increased from 84% in 2014 to 85% in 2015 and increased their level III by 11 points. Algebra I EOC remains 100% passing with an
increase in level III 4 points. 8th grade Math remains strong with a 92% and 8th grade Reading with a 93% overall. We were very pleased to see our scores
increase as this was a focus this past year; however, we are still committed to increase all scores to 90%.
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8th Social Studies decreased from 85% in 2015 to 81% in 2016. We are focusing on this area through staff development and increased knowledge of the new
social studies curriculum. We are committed to increase our score to 90% as well.

7th ELA decreased from 86% in 2015 to 81% in 2016 and in 7th Writing we decreased from 87% in 2015 to 82% in 2016. Our 7th grade ELA team will be
focusing their attention on reporting categories and objectives through data analysis and disegregation at staff development, team meetings and curriculum
alignment. We will continue to analysis our data in many areas/pre released tests/test scores/preparation/interventions that will drive our planning/teaching.
We are committed to increase our scores to 90%.

Close the achievement gap between all students and economically disadvantaged by increasing scores in 7th grade math, reading, and writing and 8th grade
social studies and science to 90%.

Overall the discipline at MJH shows an decrease from 315 referrals in 2015 to 283 in 2016 in the number of incidences. We will continue to use positive
reinforcement and continue to build relationships with our students to try and decrease the number of discipline referrals. Administrators and teachers
continue to improve meeting the academic, social and emotional needs of our students.

For the students that qualify to participate in Duke Talent Search, our goal is to have a MJHS student nationally recognized. 
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School Culture and Climate

School Culture and Climate Summary

MJH strives to have a well-rounded school culture and positive school climate. Campus training will focus on promoting a caring climate that emphasizes
building relationships to maximize learning and to develop procedures and activities that will address junior high bullying.

Teachers and staff report that this is a great place to work.

All students, faculty and staff participate in safety drills monthly. The faculty participates in safety drills concerning intruder and bad weather with MISD
police. Staff report they feel this is a safe and secure environment to work in. The district is looking at all campuses to improve each campus in areas of
safety and security. 

Students can earn the right to participate in Honor Break each six weeks for grades specified. We will have a 8th grade celebration as an incentive to our 8th
grade class graduating to high school and to motivate and increase good behavior. We are reviewing other incentives this year to encourage student
participation and motivation. Students are also given a variety of clubs and activities to be involved in such as Student Council, FCA, Service Club, Coding
Club, Media Club, Chess Club, Book Club, Cheerleading, Drill team, NJHS, Yearbook, UIL, Basketball, Volleyball, Tennis, Golf, Football, Soccer, Track,
Cross Country.

At MJH, we believe it is important to affirm and celebrate our faculty throughout the year with gold cards, weekly "Going the Extra Mile" award, luncheons, outings, and annual celebration
days such as counselors day, diagnostician day, nurses day, paraprofessional day, secretary's day, and daily birthday announcements. Our weekly Bear Buzz video celebrations recognize
our student participation/projects/activities/celebrations, etc. Our students groups/athletics and afterschool activities are recognized through pep rallies, six week honor breaks, end of year
awards, NJHS and verbal appreciation for hard work and effort. Individual students are celebrated as "student of the week" by each teacher and recognized on the Bear Buzz video each Friday.

School Culture and Climate Strengths

Campus Security cameras increase visibility in hallways and continue to assist in ensuring MJH is a safe environment

Parents and guests are hosted well and their needs addressed efficiently and effectively

Strong administrative presence in common areas of the campus

New students are brought into the campus through a very warm and helpful process in the counseling office

Major disciplinary incidents are minimal
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MJH has high expectations for staff and student success. Teachers provide an atmosphere that promotes a positive and caring climate to maximize learning.
Forming healthy relationships with students is a goal we strive for each year.

Celebrating teachers, staff, and students.

School Culture and Climate Needs

Consistent enforcement of campus rules by all staff members

Campus administrators and counselors understand the importance of researching the trends of bullying in schools and reviewing current strategies that will
promote a positive learning environment for all students

The campus theme is introduced at the beginning of the year and reinforced throughout the year as a team building tool and annual vision for staff and
students.

Staff recognition, support, affirmation and celebrations are communicated via announcements, verbal communication and weekly email blasts.
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Staff Quality, Recruitment, and Retention

Staff Quality, Recruitment, and Retention Summary

MJH Campus Administrators actively seek out only the best and brightest to work with and nurture MJH students. MJH continues to hire highly qualified
teachers in accordance with the district goal to remain 100% highly qualified. The result was continuing to perform at high levels in each of the performance
index categories.

Hiring and retaining quality teachers on our campus is a critical element of excellence. Our goal is to recruit, retain and develop talented teachers who
provide quality instruction for students.

Over half of our teachers have over 10 years experience, 1 teacher is working on her Doctorate, 3 on their Master's Degree in administration and over a
dozen staff members have their Master's Degrees.

Retaining quality staff is successful at MJH.

Staff Quality, Recruitment, and Retention Strengths

We remain with 3 assistant principals and 3 counselors.

We were given no growth positions this year.

Continued opportunities for collaboration and teamwork

100% Highly Qualified Staff

Increased training aligned to district and campus priorities/new programs

New teacher/Mentor meetings scheduled throughout the year

Broad range of teacher experience

Staff Quality, Recruitment, and Retention Needs
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Train new teachers to use new programs such as T-TESS, Eduphoria, TxEIS and new curriculum software, Kurzweil, Gradebook, Webpage

Meet with all new teachers and mentors to discuss needs, supports and concerns

Meet with all teams to discuss instructional and curricular needs

Train existing staff at in-service on any program they need more training on
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Curriculum, Instruction, and Assessment

Curriculum, Instruction, and Assessment Summary

MJH has worked to ensure the aligned district curriculum is clearly implemented in the classroom. We have team meetings regularly for collaboration
opportunities. PLC's are 4 times a year to allow teachers the opportunity to plan, review and revise curriculum and explore data. Our teachers are then able to
ensure a timely implementation of the curriculum and an accurate assessment of what is taught.

MJH will use the assessment data from STAAR, LAT, TELPAS and Eduphoria to identify the instructional and curriculum areas in which we need
improvement. Teachers will desegregate data from the STAAR results to remediate and teach students where there are gaps in achievement.

Ongoing staff development, professional development and curriculum review will continue of the TEKS in each core area and will start with the horizontal
and vertical alignment of the campus and that of the 6th grade and high school campus.

Administrators and teachers will attend training on information concerning the STAAR assessment and trainings that improve data analysis and curriculum
development from the district. Department meetings throughout the year will align the TEKS objectives with the instructional calendar for the year.

Our curriculum is aligned with the state TEKS and is consistently being aligned district-wide horizontally and vertically.

Our teachers teach the aligned curriculum as is evidenced by the lesson plans, planning meetings, the assessments and the observations of classrooms.

Assessments are common and consistent among the core teachers and developed by the teachers.

Final exams were created by teachers and are consistent providing strong data aligned with curriculum.

STAAR scores remain strong and are consistent or increasing in all STAAR tested areas.

Our focus on each core subject will include analyzing the STAAR data to identify deficiencies in specific objectives to address during the year.

The new T-TESS appraisal system will be implemented and staff and administration will be trained on this new system.

Continue to make the master schedule to accommodate all same subject staff to have lunch together to encourage collaboration and team meetings.
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Family and Community Involvement

Family and Community Involvement Summary

Parent involvement at MJH takes many forms. The strongest area of parental involvement is through organized parental entities that interact with the campus
on a regular basis. Montgomery Junior High has a active PTO and Parent volunteer support. We also have multiple opportunities for parent and community
volunteer support through various programs and activities throughout the year such as Veterans Day Celebration, The Constitutional Convention, Athletic
events, Award ceremonies, Dances, Meet the Teacher, Cheerleading, Drill Team, Band, Theatre, Choir, ESL and Theatre events.

MJH plans a number of parent/family events in the evenings to encourage student and parent involvement as well. 

It is important the we provide parents with information that is pertinent to their child's educational experience at MJH as well as the expectations they will
need for the transition to MHS. Our campus maintains communication to families through emails, parent letters, school messenger, and the campus and
district website. 
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School Context and Organization

School Context and Organization Summary

The expectation for Montgomery Junior High is to provide the best place possible to experience junior high.

MJH takes pride in offering safe and quality facilities for students, parents and staff. Emphasis is placed on providing a clean and orderly learning
environment in each classroom. The cafeteria and restroom facilities are cleaned throughout the school day to offer accessible use and proper sanitation.

Student traffic flow before school, between classes and after school is monitored by staff during the day to assure the safe and timely transition to classes.

Due to the continual student growth on our campus, facility studies are ongoing to evaluate the need for increased space in our athletic facilities, classroom
areas, and cafeteria.

Maintenance request procedures and the communication process with the district maintenance department is consistently used in order to keep the facility
clean, safe, and updated.

Faculty and campus officers attend extra curricular events throughout the year such as Grade level dances, athletic events, Choir, Band and Theatre events in
which students choose to be involved.

There is high student participation in extracurricular activities.
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Technology

Technology Summary

The district is keeping technology updated and accessible to students. The district goal is to improve the infrastructure and equipment to support learning and
teaching.  MJH has a teacher computer, 3 student computers in all classrooms, projectors, mobi's, smart boards and elmos in a majority
of classroom. Teachers and students have daily internet access in the classrooms and in computer labs and all classes have internet access points. Classes
may sign up for three computer labs and 4 computer laptop mobile labs designated specifically for subject needs. Teachers regularly attend training for
technology updates and the newest methods, strategies and information that can be used to integrate in the classroom by our campus TIM.

MJH will research financial possibilities to support technology on campus and visit with each core team concerning technology needs and ways to
incorporate technology in the classroom every year.
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Comprehensive Needs Assessment Data Documentation

The following data were used to verify the comprehensive needs assessment analysis:

Improvement Planning Data

District goals
Campus goals
Current and/or prior year(s) campus and/or district improvement plans
Campus and/or district planning and decision making committee(s) meeting data
State and federal planning requirements

Accountability Data

Texas Academic Performance Report (TAPR) data
Performance Index Framework Data: Index 1 - Student Achievement
Performance Index Framework Data: Index 2 - Student Progress
Performance Index Framework Data: Index 3 - Closing Performance Gaps
System Safeguards and Texas Accountability Intervention System (TAIS) data
Federal Report Card Data
Community and student engagement rating data

Student Data: Assessments

State and federally required assessment information (e.g. curriculum, eligibility, format, standards, accommodations, TEA information)
State of Texas Assessments of Academic Readiness (STAAR) current and longitudinal results, including all versions
STAAR End-of-Course current and longitudinal results, including all versions
STAAR Released Test Questions
Texas English Language Proficiency Assessment System (TELPAS) results
Student Success Initiative (SSI) data for Grades 5 and 8
Student failure and/or retention rates

Student Data: Student Groups

Race and ethnicity data, including number of students, academic achievement, discipline, attendance, and rates of progress between groups
Number of students assigned to each special program, including analysis of academic achievement, race, ethnicity, gender, etc
Economically Disadvantaged / Non-economically disadvantaged performance and participation data
Special education population, including performance, discipline, attendance, and mobility
At-Risk population, including performance, discipline, attendance and mobility
ELL or LEP data, including academic achievement, support and accommodation needs, race, ethnicity, gender, etc
Section 504 data
Gifted and talented data
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Dyslexia Data
Response to Intervention (RtI) student achievement data

Student Data: Behavior and Other Indicators

Annual dropout rate data
Attendance data
Discipline records
Violence and/or violence prevention records
Tobacco, alcohol, and other drug-use data
Class size averages by grade and subject

Employee Data

Professional Learning Communities (PLC) data
Staff surveys and/or other feedback
Highly qualified staff data
Teacher/Student Ratio
Campus department and/or faculty meeting discussions and data
Professional development needs assessment data
PDAS and/or T-TESS
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Goals

Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure
student success.

Performance Objective 1: 90% of all student groups will meet or exceed performance standards on Texas statewide assessments.

Summative Evaluation: The measure of impact will be determined through the students' scores on the STAAR tests and EOC exams.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Continue to analyze test data from previous years for all subgroups to identify
students with deficiencies and their areas of weakness.

Department Head
Teachers
Counselor
RTI coordinator

List of students with deficiencies
Data chart showing areas of weakness

2) Early identification for students needing targeted reading and math
remediation/intervention.
(Use previous year STAAR scores)

Remediation teacher
Teachers

Classroom unit assessments
B,M,E of year AR STAR screening Test
Universal Screener 3xyear for Mth
Eduphoria data
STAAR data
Compass Learning software

3) ELA and Math implement common assessments from released STAAR tests,
Social Studies implements daily warm ups and Science implements mini-
benchmarks each 6 weeks to target strengths, weakness, and disaggregate data to
identify student needs.

ELA, Math, Science,
History Teachers
Remediation teachers

Benchmark results disaggregated and reviewed
Eduphoria data

4) Continue to offer additional tutorials before and after school to students that need
additional assistance or are unsuccessful on the STAAR benchmark exams.

Teachers
Mentor tutors

Master schedule
List of student with deficiencies

5) Continue to provide a weekly sessions of STAAR tutorial rotations after school on
specific objectives in Science and Social Studies subject areas the month prior to the
STAAR test.

Teachers
Principal

Tutorial participation
Successful completion of STAAR test

6) Provide professional development in technology integration, differentiated
instruction, and various interventions and strategies in all subject areas.

Administrators
TIM
RTI/Dyslexia
coordinator
Special Ed. Team
Leader

Lesson Plans
Walk Throughs/Observations
Team Meetings

7) Continue ELA (general and Pre AP) and Math (general and Pre AP) with both 6-
12 vertical alignment.

ELA and Math
Teachers

Observations
Team Meetings
Lesson plans
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8) 8th grade Science classes provide a "March Madness Challenge" during the month
of March. This is a 4-week review with mini-assessments designed to target specific
STAAR objectives.

Science teachers STAAR assessment
Mini benchmark assessment results

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure student success.

Performance Objective 2: 80% of all student groups used for accountability will demonstrate college readiness for Texas statewide assessments.

Summative Evaluation: The measure of impact will be determined through student scores and teacher participation.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Continue to implement both weekly and daily Co-teach class opportunities in the
ELA, Math, Science and Social Studies for identified students.

Principal
Special Ed Teachers
Director of Special
Programs

Master Schedule
Lesson plans and IEP's will be written using grade level
TEKS and expectations

2) Continue implementation of RTI. The RTI team will evaluate and monitor referral
to special education.

RTI coordinator
Campus
Administrators

RTI meetings
Number of referrals and entrances

3) Continue to provide additional support for academic success through: a. Before
and after school tutoring b. Small group tutoring c. Mentoring.

Principal
Teachers
mentors

Report cards
Progress reports
Tutoring participation

4) Provide staff development on accommodations and interventions used in the
classroom.

Diagnostition
Special Education
Team Leader
RTI Coordinator

Special Ed Services
Decrease number of referral to RTI

5) ELA classes target specific TEKS and conventions of grammar in mini lessons to
reinforce grade level to grade level skills and continue to develop the use of these
skills in increasingly complex writing and reading situations.

ELA Teachers STAAR assessment data
Unit assessments

6) Implement a writing portfolio each student will complete annually that 6th - 11th
grade will incorporate as well.

ELA/Writing
Teachers

Writing STAAR
Teacher feedback

7) 8th History teachers will all use the (ERA) Examine, Recall, and
Apply approach - Strategies used to recall important concept and information.

8th grade history
teachers

STAAR test
Unit exams

8) 8th grade Science teachers will implement In-class STAAR tutorial sessions for 1
week to provide additional remediation to students who score low during the month
of the "March Madness" challenge.

8th grade Science
teachers

Science STAAR data

9) Use of Renaissance STAR test and STAAR assessment to monitor students twice
a year.

ELA teachers
Principal STAAR test data

Renaissance STAR test
10) Personal Graduation Plans will be developed for 8th grade students. Administrators

Counselors
STAAR results reviewed
Scheduling

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure student success.

Performance Objective 3: 80% of all student will meet minimum of one Healthy Fitness Zone Standard as measured by the Fitness Gram assessment and
monitored by the School Health Advisory Committee.

Summative Evaluation: Fitness Gram Results

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) To ensure that the student/teacher ratios meet the state standards. Principal Enrollment

2) To provide state approved Coordinated School health components into the
curriculum.

PE/Coach
Administrators

Observations
Walk-Throughs
Lesson plans

3) To ensure a safe and enjoyable climate for all students. Administrators
PE/Coach

Observations
Walk-Throughs

4) To integrate core curriculum content into physical education curriculum. Principal
Assistant Principal
PE/Coach

Observations
Walk-Throughs

5) To ensure that 50% of class time, students are engaged in Moderate to Vigorous
Physical Activity (MVPA).

Principal
PE/Coach

Observations
Walk-Throughs

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure student success.

Performance Objective 4: MJH special education students will meet system safeguards on the reading indicator

Summative Evaluation: Texas Education Agency 2015 System Safeguards Report

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
State System Safeguard Strategy

1) English teachers and co-teachers will identify At Risk readers through vertical
alignment meeting between 6th, 7th and 8th grade teachers.

English teachers
Co-teachers
English Dept. Head
Special Ed. Dept.
Head

Vertical Alignment meetings
STAAR test
Semester Exams

State System Safeguard Strategy
2) English teachers and ELA Sped teachers will utilize and integrate nonfiction
reading each six weeks to implement reading strategies.

English teachers
Special ed. ELA
teachers

Writing journals
Lesson plans
Reading Logs
Common Assessments

State System Safeguard Strategy
3) Reading remediation using compass learning for Sped. students that did not pass
STAAR reading.

Reading Lab teachersPre-Assessment
Quizzes
Tracked TEKS, they have mastered along the way

State System Safeguard Strategy
4) Evaluate STAAR-A qualification for Sped. students, and how needs are accessed.

Diagnosticians:
diagnostic data
Sped. Dept. Head

STAAR-A/STAAR indicated in students IEP, related in
their disability

State System Safeguard Strategy
5) Ensure hands on computer testing and training for students taking STAAR-A

ELA teachers
Sped teachers

ELA dept. meetings
Sped. Dept. Meeting
Align eligibility to the IEP goals/ARD committee

State System Safeguard Strategy
6) Book share and Kurzweil for Sped. students that qualify based off specific
learning disability or dyslexia

ELA teachers
Sped. Teachers
Monitor teachers

Meetings with case managers
ARD committee aware of specific use of this technology,
provided from diagnosticians and special ed.
Monitor Teachers

State System Safeguard Strategy
7) All students needing oral testing or small group will be using the new Kurzweil
lab.

Instructional aide in
lab
I teacher per lab

STAAR A and STAAR assessment data
IEP's and accommodations reviewed and implemented

State System Safeguard Strategy
8) The Fast forWORD computer program will be utilized for special education
students that qualify based off specific learning disability.

ELA and Special
Education teachers
Reading lab teachers
Monitor teacher
RTI Coordinator

STAAR assessment
Report card grades
Meeting with Case Manager and ARD committee data

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 2: MISD will vigorously enforce policies and procedures that promote a safe and orderly environment.

Performance Objective 1: All students and staff will be provided a safe and orderly environment in which all can learn and work.

Summative Evaluation: The classroom environment will be safe and conducive to learning for all students.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Continue the DAEP program that will serve as a deterrent for student misbehavior
and focus on character building and right choices.

Assistant Principals
Instructional staff

Analyze number of student in DAEP compared to
previous year.

2) Continue to use Theatre class to create plays about how to handle bullies, cyber
bullies and ethical dilemmas common to junior high age students.

Theatre Arts teacher
Principal

Programs

3) Implementation of class meetings each year to discuss major school rules,
procedures and consequences.

Principal
Assistant Principals

Reduction in discipline referrals

4) Continue to celebrate "Safe and Drug Free School Week" with a theme each day
for students to be involved with.

Principal
Assistant Principals
Teachers

List of activities
Reduction of number of long term AEP assignments

5) Continue implementation of the V-Soft software into the junior high for
monitoring and tracking campus visitors and student pick-ups.

Principal
Attendance Clerk
Receptionist

Program operational during school day

6) Continue to review the placement of all students and student groups in
discretionary DAEP for students with and without disabilities. Ensure that positive
behavior supports identified in students' IEPs are implemented.

Principals
Assistant Principals

Discretionary Placements will be reviewed

7) Continue to review and update crisis management plan and provide staff the
opportunity to practice that plan.

Principal
Assistant Principals
Campus Police Dept.

Spring and Fall practice

8) Continue implementation of health plans for those that may need accommodations
due to health concerns.

Nurse
AP's

100% completion of health care plan for individual
students.
Evacuation plan for disabled students

9) The counselors will promote healthy choices, character education, dating violence
awareness, and non-violent resolution.

Counselors
teachers

Discipline records
Counseling feedback

10) Administrators and several teachers will continue to be CPI trained. Administrators
CPI trainers

Training will be successful

11) Employ program interventions to promote discipline and attendance
In-school detention
Lunch detention
Saturday School
After School detention

Administrators
ISS aide
Teachers

PEIMS report
Saturday school roster
Referrals

12) Coordinate with MMS and MHS to provide orientation and expectations to
facilitate the transition to MJH and MHS

Principal
MMS, MJH, MHS
Counselors

Counseling orientation scheduled
MHS Orientation scheduled
Student transition Smoothly
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13) Continue using the campus police officer to maintain high levels of security at
school.

Principal Reduction in incident referrals

14) Continue to review campus cameras to keep students and staff safe and prevent
behavior concerns.

Assistant Principal Conferences with parents, students, or staff that are
related to behavior or concerns that can be resolved with
use of camera

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 2: MISD will vigorously enforce policies and procedures that promote a safe and orderly environment.

Performance Objective 2: To increase student attendance to 95% or higher.

Summative Evaluation: Review student attendance and reports.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Continue to enforce the state-mandated attendance laws. Attendance clerk

Assistant Principals
Student attendance monitored every 3 weeks
Attendance meetings

2) Contact parents and visit with students regarding attendance after excessive
absences.

Assistant Principals Student attendance monitored regularly

3) Students will be offered the opportunity to make up STAAR when absent. Counselors
Attendance Clerk

Attendance on STAAR days will be monitored

4) Student and parent will meet with the Montgomery County attendance designee
with the assistant principal to discuss attendance concerns and begin interventions.

Assistant Principal Attendance monitored by AP every 3 weeks
End of year attendance report

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 2: MISD will vigorously enforce policies and procedures that promote a safe and orderly environment.

Performance Objective 3: Continue implementation of the Dropout Prevention Program.

Summative Evaluation: PEIMS Report data

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Utilize consistent procedures to identify, intervene and monitor the progress of
At-Risk students PK-12.

Counselors
Principal

observations
At-risk reports

2) Utilize procedures and strategies within best practices for meeting the needs of
students in At-Risk situation.

Counselors
Principal

observations

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 3: MISD will improve the technology infrastructure and strategically plan for the deployment of 21st century
technology for teacher and student use.

Performance Objective 1: Use of technology to enhance professional practices.

Summative Evaluation: Active campus and teacher websites to improve communication with parents, students and community.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) All teachers will continue design and develop a teacher website to be updated for
parent and student use.

Principal
Teachers

Active teacher web page

2) Staff development during in service for new teachers that need assistance or
training.

Principal
TIM

Active teacher web page

3) Campus website updated on a regular basis with campus news, calendar,
upcoming events, forms, etc.

Principal
Campus web master

Active and useful website

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 3: MISD will improve the technology infrastructure and strategically plan for the deployment of 21st century technology for teacher and student use.

Performance Objective 2: Provide a quality technology program to maximize teaching and learning.

Summative Evaluation: Teachers will incorporate technology into their classroom.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Continue to have Tech 20 meetings after school taught by our TIM to assist and
support teachers who need training with a variety of technology software.

Administrators
TIM

Teacher feedback

2) Meet with Grade level teams to discuss additional technology resources needed
for teachers and students.

Principal Library reports/inventory
Observations

3) Three computer labs and 4 laptop carts are available to teachers for instructional
purposes.

Administrators
Teachers

Teacher feedback
Administrator feedback
TIM feedback

4) Each department head is annually given a technology survey to assist
administration with an understanding of the technology needs for each team.

Principal Teacher/Team feedback

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 3: MISD will improve the technology infrastructure and strategically plan for the deployment of 21st century technology for teacher and student use.

Performance Objective 3: MJH will maximize individual academic excellence by a challenging, relevant curriculum utilizing technology.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Students will be scheduled into computer to receive additional reinforcement of
STAAR instruction using a math and reading (Compass Learning) research based
intervention software.

Reading Lab teacher
Math Lab teacher
RTI teacher

6 week grade reports
Less failures on STAAR

2) Provide a continuum of placement options for all students. Principal
GT coordinator
Special Ed. Director

Reduction in failure rate
Reduction in discipline referrals

3) Provide support for students in the general education setting who are identified as
special populations.

Principal
Special Education
director
GT Coordinator

Reduction in failure rate
Reduction in discipline referrals

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 4: MISD will establish procedures to allocate existing resources to areas of greatest need and actively pursue
alternative sources of revenue.

Performance Objective 1: We will increase the quantity and quality of our technology resources available.

Summative Evaluation: Survey/Teacher Feedback

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Survey all grade level subject area teachers to find out technology needs that will
provide daily support and enrichment for student learning.

Principal
Classroom teachers

Survey results
Teacher feedback

2) We will continue to decrease/revise the number of forms for parents and ensure
the forms are available online via district and campus website.

Principal
District Webmaster
Campus webmaster

Online forms available

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 5: MISD will monitor growth and plan for an orderly, systemic process to ensure quality programs and facilities.

Performance Objective 1: We will monitor growth and plan accordingly to ensure quality programs are in place and facilities accommodate our student
population.

Summative Evaluation: PEIMS report/enrollment numbers

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Monitor regularly short term and long term needs for MJH due to the continual
student growth and facility capacity.

Principal Enrollment numbers
PEIMS report

2) We will continue to monitor the PLTW engineering pathway and begin
monitoring the new computer science PLTW elective added to electives to prepare
students for their high school years and future career plans.

Administrators Teacher feedback
Observations
Walk-Throughs
Student enrollment

3) MJH will organize the master schedule to accommodate growth patterns. Administration
Counselor a

Master schedule

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 6: MISD will recruit and retain excellent personnel and continually provide quality staff development.

Performance Objective 1: Maintain an effective line of communication with faculty using a variety of methods.

Summative Evaluation: Teacher feedback/survey.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) A weekly email blat from the Principal of upcoming activities, events and
important dates and information to keep staff up to date and informed on a daily
basis.

Principal Informed staff
Weekly Bear Blast

2) Faculty meeting and team meetings held to communicate information needs. Principal Agenda
Informed staff

3) Collaborate with Department Head by email and a once a six week Department
Head meeting to communicate important information.

Principal Agenda

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 6: MISD will recruit and retain excellent personnel and continually provide quality staff development.

Performance Objective 2: 100% of the teachers and instructional aides will be HQ.

Summative Evaluation: HQ report

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Continue to ttend job fairs/recruitment fairs for HR as requested to attract HQ
staff to campus.

Principal
Human Resources

Registration at fair

2) Coordinate with the Curriculum Department to provide quality staff development
to train staff on identified needs. (Discipline, etc.)

Principal
Curriculum Director
of Secondary
Education

Development of appropriate staff development for
identified needs.

3) Coordinate with the HR department to maintain HQ teachers and
paraprofessionals.

Principal
Curriculum Director
or Secondary
Education

Instruction will reflect strategies learned
Sign in sheets from training

4) Effective Mentor and Buddy program for any new or transferring teachers to
provide support and encourage stability of staff.

Principal
Assistant Principals
teachers

teacher feedback
Meetings with all new teachers on a regular basis
100% quality staff

5) Maintain a strong sense of team through staff meetings, department meetings, and
admin meetings

Principal
Administration

Strong communication and team support

6) Prior to being hired, certifications will be carefully examined for the position
being filled.

Human Resources
Principal

Hiring Process

7) Instructional aides who do not meet the requirements for the classification of
Highly Qualified will participate in the Paraprofessional Assessment of Knowledge
and Skills (PAKS) evaluation process to earn the classification of Highly Qualified.

Human Resources
Principal

Hired Highly qualified

8) In the case of losing a teacher after the first of the year, the district will post the
position and communicate with certified teachers on the MISD list of substitutes for
a possible replacement who in Highly Qualified.

Human Resources
Principal

Hired Highly qualified

9) Any teacher hired who is not Highly Qualified in their assigned position will be
given until the end of the semester in which they were hired to pass the appropriate
certification test. All information regarding certification can be accessed at
http://cms.texes-ets.org/ .

Human Resources
Principal

Professional Certification on TEA

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 7: MISD will establish a process that ensure open, honest, and frequent communication with the public.

Performance Objective 1: Communicate effectively with parents/stakeholders using a variety of methods.

Summative Evaluation: Maintain meaningful relationships with parents and community.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Promote positive communication between the school, home and community
through the campus website, school reach, parent letters and the PTO email blast.

Principal Website feedback
Parent survey

2) Encourage parents to sign in on the TxConnect Parent Portal to view online
gradebook

Principal TxConnect report

3) Inform parents of school policies through: Student handbook, Student Code of
Conduct, Web Page, Parent Connect

Administration
Counselors
Webmaster

Feedback from parents and community members

4) Communicate with parents regarding student progress through the following:
Phone calls, emails, teacher-parent conferences, progress reports, report cards,
school messenger.

Administrators
Counselors
Teachers
Team Leaders

Parent contact sheets

5) Host a Curriculum night to inform and educate upcoming 7th & 8th grade parents
about curriculum, extra curricular, and clubs.

Faculty and Staff
Administration

Teacher and parent feedback
Parent and PTO volunteers

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 8: MISD will encourage and promote a climate that fosters parental participation in the education of our children.

Performance Objective 1: Increase involvement and participation throughout the school community by communicating with campus parents.

Summative Evaluation: Administration will analyze parent participation data and methods used to communicate and encourage our campus parents.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Increase opportunity for parents to volunteer in our school such as: Book Fair
volunteers, Fundraisers, Chaperones, Veterans Day, Constitutional Convention,
schedule pickup, concession stand during games, band and choir performances,
coarse selection, school dances.

Administrators PTO minutes
Sign in sheets

2) Recognize and encourage the efforts and support of PTO members through
Volunteer Appreciation Week, thank you notes and having staff member at all PTO
meetings.

Principal
Assistant Principals

parent feedback
teacher feedback

3) Counselors and Administration will meet new families personally when they
register and welcome them to the campus.

Administration
Counselors

Parent feedback

4) Counselors have a "Meet and Greet" for all new students and parents during
Schedule Pickup dates to encourage students and help parents become better
informed of campus expectations and procedures.

7th and 8th grade
Counselors

Enrollment at Meet and Greet
Positive parent and student communication

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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State System Safeguard Strategies

Goal Objective Strategy Description

1 4 1 English teachers and co-teachers will identify At Risk readers through vertical alignment meeting between 6th, 7th and 8th
grade teachers.

1 4 2 English teachers and ELA Sped teachers will utilize and integrate nonfiction reading each six weeks to implement reading
strategies.

1 4 3 Reading remediation using compass learning for Sped. students that did not pass STAAR reading.
1 4 4 Evaluate STAAR-A qualification for Sped. students, and how needs are accessed.
1 4 5 Ensure hands on computer testing and training for students taking STAAR-A
1 4 6 Book share and Kurzweil for Sped. students that qualify based off specific learning disability or dyslexia
1 4 7 All students needing oral testing or small group will be using the new Kurzweil lab.

1 4 8 The Fast forWORD computer program will be utilized for special education students that qualify based off specific learning
disability.
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2016-2017 Campus Advisory Team

Committee Role Name Position
Administrator Angie Chapman Principal
Administrator Jennifer Newton Assistant Principal
Administrator Scott See Assistant Principal
Administrator Kevin Winfield Assistant Principal
Business Representative Martha Ellis 2016-2017 Member
Classroom Teacher Amanda Fancher ELA Department Head
Classroom Teacher Toby Hendrix Math teacher
Classroom Teacher Candice Price Special Education Department Head
Community Representative Marilyn Wood 2016-2017 Community Member
District-level Professional Beth Klammer Instructional Curriculum Director
Non-classroom Professional Barbara Gagliano Counselor
Paraprofessional Jean Lahue Nurse aide
Parent Angela Downs 2016-2017 Member
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Comprehensive Needs Assessment

Demographics

Demographics Summary

Montgomery Middle School is a sixth grade campus with an enrollment of 665 students.  MMS is a predominantly white demographic of 79%, followed by
Hispanic 13%, and African American 3%. 

31% are identified as economically disadvantaged.

Program enrollment consists of 7% Special Education, 3% LEP, and 9% identified as Gifted and Talented.

Enrollment continues to increase every year, though it has slowed slightly on our campus, with a projected enrollment for 2016-2017 of 672. 

 

Demographics Strengths

The district has planned appropriately for growth and has allocated additional staff for the upcoming school year. 

Demographics Needs

Based on the demographic data, the number of economically disadvantaged students continues to increase.  Continue to monitor these numbers and needed
programs. 
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Student Achievement

Student Achievement Summary

Preliminary results from the STAAR test are as follows:  The average score on the math assessment was 61%.  86% of our students passed the math
assessment, with 25% of our students meeting the advanced requirement.  In 2015 the average score was 57%.  This was now the second year with new math
TEKS.  Our teachers have adjusted as has their lessons.  As a campus we focused more time on our "middle of the road" students and challenging them more
as well.  80% of our sped population passed their math assessment and 4% met the advanced requirement.  In reading the average score was 73%.  82% of
our students passed the reading assessment, with 25% of our students meeting the advanced requirement.  50% of our sped population passed their reading
assessment and 13% met the advanced requirement.   

 

 

 

 

Student Achievement Strengths

We showed growth in our "middle of the road" student who is typically the average student who is often not challenged.  We set a goal to score higher than
85% passing on our Math STAAR and did that with an 86%

 

Student Achievement Needs

Based upon campus data analysis and information on STAAR, these areas of need are identified and listed in priority order:

*Increase scores on Reading to above 85%

*Increase the advanced achievement on reading and math to 30% or higher. 
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*There will be a focus on the Student Progress (or student growth) measure for the 2016-2017 school year. 
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School Culture and Climate

School Culture and Climate Summary

Montgomery Middle School has a very positive school culture and climate.  Based on a student survey, 80% of students absolutely agree or agree with the
statement that this was a great year with 5% totally disagreeing.  Over 82% of students also feel that teachers at MMS are excellent, that they are prepared for
7th grade, and they feel safe at MMS. 22% reported that they had been bullied at some point during the year.  Teachers also report through the faculty survey
that this is a good place to work.  They like the balance of family and work that they are able to maintain. Teachers reported that they did not see the need for
common assessments (15% agreeing) or following the same scope and sequence (32% agreeing).   

Students, faculty, and staff participate in safety drills including fire drills, severe weather, and intruder drills in conjunction with MISD police. 

MMS has a school wide incentive program where students earn caught ya being good tickets to purchase rewards.  They can also earn the right to participate
in Bear PRIDE events for good grades, behavior, and attendance. 

Discipline referrals totaled 316 this year.

 

 

 

School Culture and Climate Strengths

Students have access to an anonymous online reporting tool to report bullying.  They can also approach any school employee with concerns. Students,
parents, and faculty reported confidence in their administrators and counselor.

School Culture and Climate Needs

Based upon campus information and survey results, these areas of need are identified and listed in priority order:

*Increase efforts to prevent bullying through programs, counselor sessions, student class meetings, etc. 
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*Increase the number of students who feel there is a genuine connection with our staff.

*Increase teacher acceptance for scope and sequence and common assessments by improving the process for reviewing common assessement results and
using that data to influence instruction.
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Staff Quality, Recruitment, and Retention

Staff Quality, Recruitment, and Retention Summary

All teachers and instructional paraprofessionals are highly qualified.  Careful interview processes are followed to ensure the recruitment of quality staff. 
Professional development is encouraged for all staff to attend.  Professional development is offered by the district and is led by MISD staff.  Teachers attend
conferences such as TCEA (technology), Science, ESL, Math, and GT.  Teachers are encouraged to come back and share the information learned. 

Staff Quality, Recruitment, and Retention Strengths

Our campus replaced 4 positions and all 4 were because of either retiring or because of relocating their family.

Staff Quality, Recruitment, and Retention Needs

Based upon campus information, these areas of need are identified and listed in priority order:

*Schedule time for participants to share what was learned at professional development with department teams or at faculty meetings.
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Curriculum, Instruction, and Assessment

Curriculum, Instruction, and Assessment Summary

Teachers have met during each marking period to develop quality lessons and assessments.  The scope and sequence for each department was reorganized
and published last summer.  The end of the school year, teams met to reevaluate the scope and sequence for the 2016-2017 school year. This has become a
routine process.  Language Arts departments developed and utilized common assessments.  Common assessments were given throughout the year.  Meetings
need to be scheduled to discuss the results from the assessments. Math did not administer common assessments this year as they were adjusting to a new set
of TEKS.  This should be a goal for math to develop.   Universal screeners are administered three times per year.  The results of the screeners are used to
determine students needing interventions.  Small groups met from each core subject to work on vertical alignment for the 2017-2018 school year.  Plans were
created to follow a current 9 week school year and then be able to adjust to a 6 week school year when we have two junior high schools. 

Curriculum, Instruction, and Assessment Strengths

Multiple teachers have bought into the planning piece and work towards common assessments and shared scope and sequence.

Curriculum, Instruction, and Assessment Needs

Based on campus information, these areas of need are identified and listed in priority order:

*Continue to administer common assessments - minimum 3 times per year in language arts and develop at least one for math (increase to three eventually).

*Train teachers to use Eduphoria to disaggregate common assessment data and STAAR data.

*Meet with teams to discuss results of common assessments and resulting needs. 
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Family and Community Involvement

Family and Community Involvement Summary

Based on a parent survey, 92% of parents felt communication from the school keeps them well informed about issues and events.  Comments were made by
parents that teacher websites were helpful for the most part, but not always consistent from teacher to teacher. 89% of parents were satisfied with their child's
elective, 95% felt their child was challenged academically, 92% felt their child was safe at MMS, 95% feel the teachers and staff really care about the
students, and 80% had opportunities to be involved at the school. 

Comments from parents included that there are fewer opportunities to be involved at MMS than the elementary schools but that they attribute that to the age
of the students. 

MMS has an active PTO that meets on a regular basis and contributes to MMS. Community members also participate on our Campus Advisory Committee. 
We also have a local church that assist with mentors, after school study hall, and morale. 

 

Family and Community Involvement Strengths

The community engagement survey and parent survey reflects that the campus has an active PTO, parents and community attend school sponsored events,
and the campus maintains communication through email, newsletters, and campus website. 

Family and Community Involvement Needs

Based upon campus data from the community engagement survey and the parent survey, these areas of need are identified and listed in priority order:

*Coordinate with the ESL teacher to incorporate activities and opportunities for families of English Language Learners.

*Involve family and community members in GT activities and services. 

*Inform parents of all opportunities to be involved. 

*Create opportunities to involve male role models in the school (dad's, uncles, grandfathers)
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Technology

Technology Summary

The district goal is to improve the technology infrastructure to encourage and support 21st century teaching and learning.  89% of parents responded that
their student uses technology on a regular basis at MMS.  Teachers have a variety of tools including Mobis, iPads, iPod sets, two computer labs, two mobile
laptop carts, and Smartboards. Teachers sign up for the computer labs on a regular basis. Teachers have expressed that it is difficult to schedule ample time
in the labs due to the number of teachers trying to utilize two labs. Students are able to bring their own device and use it for instructional purposes at teacher
discretion.  We have two teachers that are our technology support and provide time throughout the year for additional training and updates.  

Technology Strengths

Faculty survey reflects that teachers are not afraid to try new technology.  They are willing to use the technology that is available to them and they welcome
technology training. 

Technology Needs

Based on the campus information, these areas of need are identified and listed in priority order:

*Schedule opportunities for the technology teacher, librarian, or faculty members to share ways to incorporate technology into the classroom.

*Increase teacher access to social media to promote the great things that happen in the classroom and in our school. 
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Comprehensive Needs Assessment Data Documentation

The following data were used to verify the comprehensive needs assessment analysis:

Improvement Planning Data

District goals
Campus goals
Current and/or prior year(s) campus and/or district improvement plans
Campus and/or district planning and decision making committee(s) meeting data
State and federal planning requirements

Accountability Data

Texas Academic Performance Report (TAPR) data
Performance Index Framework Data: Index 1 - Student Achievement
Performance Index Framework Data: Index 2 - Student Progress
Performance Index Framework Data: Index 3 - Closing Performance Gaps
Performance Index Framework Data: Index 4 - Postsecondary Readiness
Accountability Distinction Designations
Community and student engagement rating data

Student Data: Assessments

State and federally required assessment information (e.g. curriculum, eligibility, format, standards, accommodations, TEA information)
State of Texas Assessments of Academic Readiness (STAAR) current and longitudinal results, including all versions
STAAR ELL Progress Measure data
Texas English Language Proficiency Assessment System (TELPAS) results
SSI: Istation Indicators of Progress (ISIP) accelerated reading assessment data for Grades 3-5 (TEA approved statewide license)
SSI: Think Through Math assessment data for Grades 3-8 and Algebra I (TEA approved statewide license)

Student Data: Student Groups

Race and ethnicity data, including number of students, academic achievement, discipline, attendance, and rates of progress between groups
Number of students assigned to each special program, including analysis of academic achievement, race, ethnicity, gender, etc
Economically Disadvantaged / Non-economically disadvantaged performance and participation data
Male / Female performance and participation data
Special education population, including performance, discipline, attendance, and mobility
ELL or LEP data, including academic achievement, support and accommodation needs, race, ethnicity, gender, etc
Section 504 data
Gifted and talented data
Response to Intervention (RtI) student achievement data

Montgomery Middle School
Generated by Plan4Learning.com 13 of 30 Campus #170903051

August 10, 2016 2:45 pm



Student Data: Behavior and Other Indicators

Attendance data
Discipline records
Tobacco, alcohol, and other drug-use data
Student surveys and/or other feedback
Class size averages by grade and subject

Employee Data

Highly qualified staff data
Campus department and/or faculty meeting discussions and data
PDAS and/or T-TESS

Parent/Community Data

Parent surveys and/or other feedback
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Goals

Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure
student success.

Performance Objective 1: 90% or more of all students will achieve Level II on the STAAR reading and math assessment.

Summative Evaluation: STAAR results

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Continue to administer common assessments - minimum three times per year in
math and language arts.

Principal
Department Chair

Common Assessment Results

2) Train teachers to use Eduphoria to disaggregate common assessment and STAAR
data.

Principal Training Agenda
Observations
Teacher data reports

3) Meet with teams to discuss results of common assessments and resulting needs. Principal
Department Chair

Action Plan from meetings

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure student success.

Performance Objective 2: Increase 6th grade Math and Reading STAAR Level II performance to 90% in the student group economically disadvantaged.

Summative Evaluation: Common Assessments, STAAR results

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) All language arts and math teachers will administer a universal screener to help
identify those students most in need of direct intervention. Particular attention will
be given to students categorized as economically disadvantaged.

RtI Campus
Coordinators

Universal Screener Data
RtI tutoring roster and plan

2) RTI teachers will use Eduphoria to monitor the progress of RTI students and
economically disadvantaged students on common assessments using Eduphoria.

RTI Campus
Coordinators

Eduphoria Reports

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure student success.

Performance Objective 3: Increase the 6th grade Reading STAAR Level III performance (advanced achievement) to 30% or higher.

Summative Evaluation: Common Assessments, STAAR results

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Teachers will use differentiated lessons to adjust the rigor of individual lessons to
challenge all students.

Principal
Assistant Principal

Observations

2) Using data in Eduphoria,identify students who are near Level III performance. Principal
LA and Math
Department Chairs

Eduphoria Reports

3) Acknowledge and encourage students who are at or near Level III performance. Principal
Assistant Principal
Counselor

Observation and participation

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure student success.

Performance Objective 4: 80% of all students will meet a minimum of one Healthy Fitness Zone standard as measured by the Fitness Gram assessment and
monitored by the School Health Advisory Committee (SHAC).

Summative Evaluation: Fitness Gram results

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Ensure that 50% of physical education class time, students are engaged in
Moderate to Vigorous Physical Activity (MVPA).

Principal
Assistant Principal

Observations

2) Integrate core curriculum content into physical education curriculum. Principal
Assistant Principal

Observations

3) Develop quality physical education programs that are developmentally and
sequentially appropriate.

Principal
Assistant Principal

Observations
Scope and Sequence

4) Ensure a safe and enjoyable climate for all students. Principal
Assistant Principal

Observations

5) Provide state approved Coordinated School Health components into the
curriculum.

Principal
Assistant Principal

Observations
Scope and Sequence

6) Ensure that physical activity is not used as punishment. Principal
Assistant Principal

Observations

7) Ensure that student/teacher ratios meet the state standards. Principal Enrollment reports

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 2: MISD will vigorously enforce policies and procedures that promote a safe and orderly environment.

Performance Objective 1: Create a safe environment, minimizing discipline referrals by following a school wide systemic approach to behavior.

Summative Evaluation: discipline referrals

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Implement a school wide incentive program - CYBG tickets (Caught You Being
Good).

Principal
Assistant Principal

Students using CYBG in school "store"

Funding Sources: 461 Campus Activity - $500.00
2) Monitor behavior and offer rewards/incentives to students with good behavior
(discipline team will define good behavior).

Principal
Assistant Principal

Student participation in reward

Funding Sources: 461 Campus Activity - $500.00
3) Hold class meetings a minimum of four times per year to discuss school wide
expectations and consequences, bullying, social media safety, etc.

Assistant Principal Class Meeting Agenda/Notes
Observations

4) Provide resources for students to report bullying and safety issues (ex: link on
campus website).

Principal
Assistant Principal

Number of students using resources to report concerns

5) Counselor will hold periodic guidance classes that reflect the needs of the students
(bulling, online safety, etc.).

Principal Observations

= Accomplished = Considerable = Some Progress = No Progress = Discontinue

Montgomery Middle School
Generated by Plan4Learning.com 19 of 30 Campus #170903051

August 10, 2016 2:45 pm



Goal 2: MISD will vigorously enforce policies and procedures that promote a safe and orderly environment.

Performance Objective 2: Enforce the code of conduct by implementing consistent consequences.

Summative Evaluation: discipline reports

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Utilize district DAEP program for severe or persistent behavior problems. Assistant Principal DAEP reports

2) Discipline team meetings - review campus concerns, establish campus
expectations, discipline ladder

Assistant Principal Meeting Agendas
Action Plan from meetings

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 2: MISD will vigorously enforce policies and procedures that promote a safe and orderly environment.

Performance Objective 3: The attendance rate for students will be 95% or higher.

Summative Evaluation: attendance reports

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Follow district policies enforcing compulsory attendance laws. Assistant Principal Attendance Reports

Court Filings
2) Monitor attendance and offer rewards to students for good attendance (ex: Bears
5).

Assistant Principal Student participation in reward

Funding Sources: 461 Campus Activity - $500.00

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 2: MISD will vigorously enforce policies and procedures that promote a safe and orderly environment.

Performance Objective 4: Continue implementation of the Dropout Prevention Program

Summative Evaluation: At Risk Reports

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Utilize consistent procedures to identify, intervene, and monitor the progress of
At-Risk students.

Counselor At Risk reports
observations

2) Utilize procedures and strategies within best practices for meeting the needs of
students in At-Risk situations.

Principal
Counselor

Observations

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 3: MISD will improve the technology infrastructure and strategically plan for the deployment of 21st century
technology for teacher and student use.

Performance Objective 1: Increase the number of students utilizing technology on a regular basis.

Summative Evaluation: Observations, parent and student surveys

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Purchase a mobile laptop cart to supplement the two computer labs. Principal Inventory

Observations
Library reports tracking how often the cart is checked out

Funding Sources: 199 General Fund - $18000.00
2) Schedule opportunities for the technology teacher, librarian, or faculty members
to share ways to incorporate technology into the classrooms.

Principal Meeting Agendas
Observations

3) Purchase additional technology resources to put technology into the hands of the
students, such as a set of iPods to checkout from the library.

Principal Inventory
Library reports tracking how often the tools are checked
out
Observations

Funding Sources: 199 General Fund - $2000.00
4) Purchase additional Smartboards for math and social studies classrooms. Principal Classroom observations

Funding Sources: 461 Campus Activity - $20000.00

= Accomplished = Considerable = Some Progress = No Progress = Discontinue

Montgomery Middle School
Generated by Plan4Learning.com 23 of 30 Campus #170903051

August 10, 2016 2:45 pm



Goal 4: MISD will establish procedures to allocate existing resources to areas of greatest need and actively pursue
alternative sources of revenue.

Goal 5: MISD will monitor growth and plan for an orderly, systemic process to ensure quality programs and facilities.

Goal 6: MISD will recruit and retain excellent personnel and continually provide quality staff development.

Performance Objective 1: Utilize campus faculty and staff to supplement and reinforce district staff development.

Summative Evaluation: Observations

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Schedule times for participants to share what was learned at professional
development with department teams or at faculty meetings.

Principal Meeting Agendas
Walkthroughs observing new strategies

2) Support professional development by allowing teachers to attend additional
trainings.

Principal Professional Development attendance
Observations of new strategies being implemented

Funding Sources: 199 General Fund - $5000.00

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 6: MISD will recruit and retain excellent personnel and continually provide quality staff development.

Performance Objective 2: Maintain effective internal communication using a variety of methods.

Summative Evaluation: teacher survey

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Maintain a campus calendar online accessible by all employees. Principal Calendar

2) Send weekly emails to faculty and staff with updates and important information. Principal Weekly emails

3) Hold faculty meetings to communicate important information on a monthly basis. Principal Agendas

4) Meet with department chairs on a bi-monthly basis to communicate important
information.

Principal Agendas

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 6: MISD will recruit and retain excellent personnel and continually provide quality staff development.

Performance Objective 3: 100% of teachers and instructional aides will meet Highly Qualified criteria.

Summative Evaluation: HQ report

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Prior to being hired, certifications will be carefully examined for the position
being filled.

Principal
HR Department

All teachers HQ

2) Coordinate with HR before reassigning staff to ensure that highly qualified
criteria is met in new assignment.

Principal All teachers HQ

3) Instructional aides who do not meet the requirements for the classification of
highly qualified will participate in the Paraprofessional Assessment of Knowledge
and Skills (PAKS) evaluation process to earn HQ status.

Principal
HR Department

All instructional aides are HQ

4) When filling a vacancy after the first of the school year, the district will post the
position and communicate with certified teachers on the MISD list of substitutes for
a possible replacement that is HQ.

Principal
HR Department

Substitute list of certifications
All new hires HQ

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 7: MISD will establish a process that ensure open, honest, and frequent communication with the public.

Performance Objective 1: Communicate effectively with parents and guardians in a variety of methods.

Summative Evaluation: parent survey

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Encourage parents to submit an email address for information to be sent home
such as copies of the newsletter, reminders about events, and other documents sent
home with students.

Principal Emails to parents

2) Encourage parents to register with the online gradebook - TxConnect Parent
Portal.

Principal TxConnect report showing number registered

3) Use School Messenger to communicate important information to parents and
guardians.

Principal School Reach reports

4) Teachers will use a variety of methods to keep parents informed including emails,
websites, and tools such as remind.com.

Principal Parent Survey

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 7: MISD will establish a process that ensure open, honest, and frequent communication with the public.

Performance Objective 2: Communicate with the public using the Montgomery Middle School website.

Summative Evaluation: website visitors

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Maintain the campus website by keeping the calendar up to date and having
resources available to the public.

Principal Website visitors
Parent feedback

2) Teachers will maintain a teacher website that includes helpful information to
parents and students.

Principal Review of teacher websites
Parent feedback

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 8: MISD will encourage and promote a climate that fosters parental participation in the education of our children.

Performance Objective 1: Increase student, parent, and community involvement through clubs and activities based on student interests.

Summative Evaluation: Student surveys, parent surveys

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Send a core set of teachers to SEM training (Confratute). Principal Participation in Confratute

2) Create a committee to investigate additional clubs and activities to be offered to
students and incorporate parent and community volunteers.

Principal Meeting Agendas
Action Plan

3) Include at least one multicultural performance Principal Scheduled performance

Funding Sources: 199 General Fund - $1000.00
4) Coordinate with the ESL teacher to involve families of English language learners
in activities and campus events.

Principal Sign in sheets

5) Involve family and community members in GT activities and services. Principal Sign in sheets
Participation in activities

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Campus Funding Summary

199 General Fund
Goal Objective Strategy Resources Needed Account Code Amount

3 1 1  $18,000.00
3 1 3  $2,000.00
6 1 2 Cost of training, substitutes  $5,000.00
8 1 3 Cost of performers  $1,000.00

Sub-Total $26,000.00
461 Campus Activity

Goal Objective Strategy Resources Needed Account Code Amount
2 1 1  $500.00
2 1 2  $500.00
2 3 2  $500.00
3 1 4  $20,000.00

Sub-Total $21,500.00
Grand Total $47,500.00
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Mission Statement
It is the mission of MIS to reach EACH child, each day, in the way they learn best, in order to promote individual

SUCCESS.
 

Vision
The vision of MIS is to provide a climate that builds strong supportive relationships and academic excellence in order

to develop a self-confident, life-long learner.
 

Value Statement
At MIS, every 5th grader is a STAR…

Each day we

S—Step up to shine!

T—Take responsibility.

A—Always take action for our own learning.

R—Reach out to help others.

 

Giving our best.  Expanding our minds.  Creating world leaders.
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Comprehensive Needs Assessment

Demographics

Demographics Summary

Demographics:  MIS is comprised of students in the 5th grade only.  On 2/1/16, which is information from the 2015-2016 school year,
MIS had 670 students enrolled;   338 males and 332 females.  There are 3 American Indian/Alaskan (.44%), 7 Asian (1%), 18 Black
(2.69%), 106 Hispanic (15.82%), 0 Hawaiian/Pacific (0%), and 534 White (70.26%).  The following table shows the number of students
by ethnicity and gender that we presently have in each special program.

 

 2015 Composition of MIS Staff

Title # in that Position
Homeroom Teachers 29
Co-Teachers  4
Shared Speech Therapist 1
Reading/Math Intervention  2
ESL Teacher 1
Certified Music Teacher 2
Certified PE Teacher 1
Full time In-Class Support Para 2
Full-Time Behavior Specialist 1
PE Para 1
Certified Art Teacher 1
Certified Librarian 1
Para (Sec/Recep/Registrar) 3
Prin/AP/Counselor/Nurse 4
Shared Diagnostician 1
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Demographics Strengths

 

Strengths:  Our school is staffed with 74% of our teachers that have more than 10 years of experience.  13% of our faculty have
completed or are in the process of completing their Master’s degree in a field of Education.  Our class sizes are manageable with a
25:1, student: teacher ratio.  We have 8 ESL certified teachers which is a tremendous benefit since our ESL population grew by 5%
over last year.

 

Demographics Needs

Weaknesses:  With our large numbers and unprecedented growth (about 9.6% over the 2014-2015 school year), our ESL and SPED
populations have also grown.  We need extra support for these additional students.  In addition, with the SSI requirements in Reading
and Math for our campus, we still feel there is a great need for additional full-time interventionists for Reading and Math for our
struggling, ESL, SPED, and at-risk students.

 

Recommendations: We feel that there should be no more than a 7:1 student to teacher ratio in all co-teach classes.  This would
require the hiring of more teachers but not necessarily Special Ed certified teachers since we have 5 SPED certified teachers
currently.

 

With our At-Risk population being at 11% we feel it is necessary to hire a full-time year round Reading Interventionist, as well, as an
additional Math Interventionist.

                                                                                                           

We also feel that in order to effectively teach to today’s current educational expectations, it is necessary to have a 24:1 student to
teacher ratio cap.  If that cap is exceeded, then Mrs. Kirby should be allowed to hire accordingly.
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Committee Members:  Lynda McCormack, Shelley Kollaja, Dottie Brewer, Clara Naccarato, Angie Hance, Kristen Anderson
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Student Achievement

Student Achievement Summary

Data is disaggregated into the following categories: gender, ethnicity, special populations, and economics. See attachment for disaggregated data.

 

Demographics

 

Campus Size 631 students
Economically   Disadvantaged 25.7%
English Language   Learners 1.9%
Mobility Rate 8.9

 

Standards Overview (All standards met)

 

Index 1 88%
Index 2 49%
Index 3 44%
Index 4 33%

 

Activities Addressing Areas of Need
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MIS will continue using the following programs to foster continued student success and achievement:

 

Stride Academy: Stride allows for students to engage with our curriculum in a fun way and at their own individual pace and allows
teachers to better tailor instruction to meet the individual needs of each student.
Destination Imagination: This competitive program provides the opportunity for students to grow creatively and to develop
leadership skills and team dynamics.
Community Mentoring Programs: This program pairs up at-risk students with positive community members. This program
continues to be invaluable to the social and academic development of these children.
Imagine Learning: Science-based program for fluency and comprehension
Fast Forward: Dyslexia program
Student Enrichment Model (SEM): MIS uses SEM to develop a collaborative school culture while providing meaningful, high-level
creative opportunities for students to develop their talents.
MIS will continue to implement MAC in order to reach and stretch all students with balanced literacy, social studies,
mathematics, and science programs.

 

Committee Members:  Edna Arnsworth, Angela Cheatham, Adam Morris, & Tim Rader
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School Culture and Climate

School Culture and Climate Summary

School Culture and Climate:The school culture and climate committee surveyed teachers, parents and students. 

Overall, Montgomery Intermediate School exhibits a safe, welcoming and supportive atmosphere. 

 

Teachers, parents and students were given surveys in respect to school climate. 

Teacher Survey

The Teacher survey addressed a variety of areas relating to our school climate.  Based on the surveys that were returned, teachers
responded with an 82% positive type response.  Teachers feel like relationships are built here at MIS and believe that teachers care
about each other and about their students.  Teachers also believe the school is overall clean and safe.  Teachers also feel valued by
administration.   About 18% of the responses leaned more towards a “needs improvement” type status.  Some of the concerns included
such things like:  time dealing with behavior and discipline, lack of respect from the students towards their peers, lack of respect by
students towards teachers and their school.  

Parent Survey

The parent survey divided School climate into 5 categories. 

These categories were Caring Environment, Problem Solving, Communication, Student Progress, and Satisfaction. 

97% of the parents that responded believe MIS to be almost always or always a caring environment.  However, 88% of the parents
said they feel welcomed at PTO meetings.   

94% of the parents that responded believe MIS to have good working relationships with their child’s teacher and principals and
believe the school exhibits a clear process for addressing concerns.

90 % of the parents that responded believe they are kept up to date and aware of what’s going on in classrooms and the school.

In regards to student progress, 89% of the parents that responded believe that the school gives useful information on how to improve
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their child’s progress, understand the standards that are expected to be met, feel informed about their child’s progress and feels
that their child is being  challenged to do his/her  best. 

94% of the parents that responded are overall satisfied with the quality of MIS. 

 

Student Survey

The student survey addressed areas that included attitudes towards school and their ideas about school safety.  85% or better had
very positive responses in regards to liking school, the cleanliness of the school, or the feeling of being safe while at school. 

 

The data shows that the overall climate and culture of Montgomery Intermediate School is positive and supportive.  There is obviously
room for improvement in all areas, as is the case in all that we do.  In order to improve or strengthen the positive and supportive
climate and culture, we need to continue our communication procedures with parents, continue to support each other and make
continued efforts to provide opportunities to build relationships among staff.   We need to carefully consider how to get a handle on
the lack of respect from students as well as the amount of time teachers have to deal with discipline.    The 3 surveys that the
committee chose to use to gather their data are included with this report so that the specific questions can be reviewed. 

 

Committee Members:  Kathleen Smith, Lauren Coughlin, Charlotte Pilgrim, Heather Brimberry, Angie Buss, & Bridgette Sammons
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Staff Quality, Recruitment, and Retention

Staff Quality, Recruitment, and Retention Summary

Montgomery Intermediate School currently employees:

39 teachers; all are considered highly qualified – of those:

7 hold a Master’s Degree
9 are Special Education certified
12 are ESL certified
10 are GT trained

This committee conducted a survey with 5 questions for all MIS teachers and an additional 2 questions for those teachers employed
by MISD for 5 years or less. The results are as follows.

When asked what motivated them to seek employment with MISD:

50% said their children attended school here

30% said they were relocated to the area

10% said the district’s good reputation

10% said the district’s good test scores

When asked what encourages them to stay:

40% said the administrative support

40% said their co-workers

20% said they value being trusted to teach

Other comments included community involvement, the school is not run by parents, and they like it here.
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When asked what would make them want to leave:

There was not a clear theme, but comments included administrative changes, forced grade movement, no district shuttle-bus, and
retirement

When asked their opinion on the most worthwhile staff developments:

30% mentioned GT training

20% mentioned ESL training

20% mentioned Conscious Discipline training

20% mentioned Special Education/IEP training

20% mentioned technology training

Others that were mentioned were comprehension toolkit, Gretchen Barnabei, math journal, PEAK, and safety with MISD Police
Department.

When asked what other staff developments they would like to see offered:

 No clear theme was discovered, but those mentioned were:

MAC-breakdown of each 9-weeks and teacher suggestions
Hands-on technology
Science
Stride
Dealing with parents (difficult parents)
Teaching social responsibility in the classroom
Tiered instruction
Time management

 

When those with 5 or fewer years with the district were asked about support and feedback they have received, comments included
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Help was always available

Interactions with co-workers are positive

Everyone is willing to help

Co-workers have kind words

Love that math and science team share ideas

Administrative feedback makes the job less stressful

 Group planning is helpful

When asked about the impact or effectiveness of our teacher mentor/buddy program and any suggestions, comments included:

It helped to ease me into my new environment

Create a checklist of things to cover with newbies

Show how to set-up gradebook, report card procedures, etc.

Choose mentors who do not appear overwhelmed themselves

Choose mentors with experience, not relatively new ones

 

 

 

 

 

Montgomery Intermediate School 2016 Teacher Certifications
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Teacher Degree Subject SPED ESL GT
Allison, A. Bachelor’s Reading 1-8

Science life/earth 1-8

Self-contained 1-8

    30-hr cert.

Arnsworth, E. Bachelor’s Self-contained 1-8 PK-12

mental retarded

   

Brimberry, H. Bachelor’s English 1-10

Self-contained 1-8

     

Brown, I. Bachelor’s Health 6-12

PE all

Self-contained 1-8

     

Buss, A. Master’s Health

PE all

PK-12    

Cheatham, A. Bachelor’s Self-contained 1-8

Speech 1-8

    Update (2015)

Coughlin, L. Master’s Generalist EC-6     Update (2015)
Egloff, J. Bachelor’s Generalist 4-8

Generalist EC-6

    30 hours

Fabian, C. Bachelor’s Health 1-6

Reading 1-6

Self-contained 1-6

     

Gigliotta, C. Bachelor’s Generalist 4-8

Generalist EC-4

  EC-8 30 hours

Gonzales, K. Bachelor’s Self-contained 1-8 deaf/hard hear PK-12  
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Hance, A. Bachelor’s Reading 1-8

Self-contained 1-8

  1-8 30-hr cert.

Update (2015)
Hightower, G. Bachelor’s Science life/earth 1-8

Self-contained 1-8

    30-hr cert.

Hobson, T. Bachelor’s Reading 1-8

Self-contained 1-8

    Update (2015)

 

 

Teacher

 

 

Degree

 

 

Subject

 

 

SPED

 

 

 

 

ESL

 

 

GT

Hope, M. Bachelor’s Reading 1-8

Self-contained 1-8

     

Horn, T. Bachelor’s Generalist EC-6      
Johnson, H. Master’s Generalist EC-6

Principal

  EC-6 ?

McCormack, L. Bachelor’s Journalism 6-12

Reading 1-8

Reading 6-12

Self-contained 1-8

Speech 6-12

    Update (2015)

McDonald, L. Bachelor’s Generalist EC-4   4-8

EC-8
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Miller, L. Bachelor’s English 1-9

Self-contained 1-8

  1-8 30-hr. cert

Update (2015)
Morris, A. Bachelor’s Eng/LA Reading 8-12      
Norman, D. Master’s Ag production

Generalist 4-8

Generalist EC-4

Principal

  EC-12 30-hr. cert

Papp, A. Bachelor’s Generalist 4-8

Generalist EC-4

  EC-4  

Petrossi, J. Bachelor’s Drama 1-8

Self-contained 1-8

PK-12    

Pilgrim, C. Bachelor’s Eng/LA reading 4-8

Generalist EC-4

Social studies 4-8

  EC-8 30-hr. cert

Rader, T. Bachelor’s PE all levels      
Radford, M. Bachelor’s ED aide III

PE 1-8

Self-contained 1-8

Secretary level 3

     

Reinholz, K. Bachelor’s Generalist 4-8      
Teacher Degree Subject SPED ESL GT

Roach, C. Bachelor’s Math 1-6

Reading 1-8

Self-contained 1-8

    Update (2015)
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Sewell, V. Master’s Early childhood PK-K

Self-contained 1-8

Early child PK-6    

Shreve, K. Master’s English 1-11

Early childhood PK-6

Self-contained 1-8

    Update (2015)

Smith, L. K. Bachelor’s Self-contained 1-8 PK-12 PK-12 Update (2015)
Teasdale, P. Bachelor’s English 1-8

Self-contained 1-8

    30-hr. cert

Thomason, K. Bachelor’s Generalist EC-6 EC-12 EC-12 Update (2015)
Wetuski, A. M. Bachelor’s Music all level     18 hours
Wheat, K. Bachelor’s Self-contained 1-8     Update (2015)
Whitehead, L. Bachelor’s Self-contained 1-8 PK-12 PK-12  
Wieghat, S. Bachelor’s Ag production

Math 6-12

Self-contained 1-8

PK-12   30-hr. cert

Worthy, J. Master’s Generalist EC-6

Math 4-8

     

 

 

Committee Members:  Kim Wunderlich, Laura McDonald, Ashley Allison, & Veronica Sewell
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Curriculum, Instruction, and Assessment

Curriculum, Instruction, and Assessment Summary

Curriculum, Instruction and Assessment:  Student progress is monitored by administering benchmarks and unit tests. Curriculum and
Instruction provides unit tests and STAAR released tests are used for benchmarks. The Montgomery Aligned Curriculum (MAC)
continues to be utilized. By using Eduphoria, teachers are able to analyze test results and align instruction in order to meet student
needs based on performance. After determining needs in accordance with the data, instructional strategies and activities are created.
As teachers, we all strive to maximize student engagement and utilize numerous techniques, activities and technological opportunities. 
This year we utilized Stride Academy, a computer based program which monitors individual student progress in Reading, Language
Arts, Math, and Science. Stride generates practice for students based on individual need, while also providing teachers with lessons
and various other useful reports and tools. As teams, we are given the opportunity each nine weeks to plan together in order to align
our curriculum with assessments and also to ensure that we are enhancing higher level thinking. Parents of our students feel that
homework and assessments are appropriate for students and that teachers make themselves readily available to assist on homework as
needed.

 

Committee Members:  Jeneca Egloff, Arnee Papp, Leslie Whitehead, Taylor Horn, Julie Worthy, Judy Petrossi, & Dusty Norman
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Family and Community Involvement

Family and Community Involvement Summary

Family and Community Involvement:  (Combined with School Climate Committee Survey)

Survey Results 2015-2016

The surveys included the following questions:

    Do you feel parent input is valued?1.
    Is parent/teacher communication occurring regularly?2.
   Do you feel that both stay-at-home and working parents have opportunities for involvement?3.
   Any other suggestions for MIS4.

The following are the results of parent input for each question:

According to the 2015 School Climate Survey, a majority of parents (85%) feel that their input is valued at Montgomery1.
Intermediate School. Most parents agreed that they feel welcome at MIS. Parents also noted that if they have any concerns,
they have a good working relationship with their child’s teacher and can contact them about those concerns.

     2. Over 75% of parents feel that they are receiving regular and up-to-date communication with their child’s teacher via emails,
phone, and weekly conduct charts. It was also noted that grades entered on a weekly basis would be most helpful in keeping abreast of
their child’s academic success. Examples of MIS communication with parents include:

*Weekly E-Blast newsletter

*Remind 101

*Weekly conduct chart

*Teacher emails

*Teacher/parent phone calls
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     3.    An overwhelming majority of the parents not only feel welcome at MIS, but they also

            feel there are many opportunities for both parents, including stay-at-home and working

            parents, to become involved. Events, activities, and programs at MIS include the

            following:

              *Principal Pow Wow

              *Watch Dogs

              *National Reader’s Week

              *Donuts for Dad

              *Muffins with Mom

              *Grandparent’s Day

              *Volunteer program

              *Guest speakers

              *E-Tracks

              *Campus Advisory Committee

              *District Advisory Committee

              *Angel Tree

              *Shopping Extravaganza

              *Curriculum Night

              *Veteran’s Day Celebration
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              *Holiday parties

              *6th Grade Orientation (morning & evening sessions)

              *Field Day

              *Color Fun Run

              *MISD Board meetings

              *New Student breakfast

              *One Book One School

Family and Community Involvement Needs

4.   Suggestions from parents for MIS include:

*Parents noted that entering grades on a weekly basis would help them keep abreast of their child’s academic success.

*Teachers/staff should not give whole group consequences but initiate individual punishment for misbehaviors

*Include a “parent suggestion/concern” place on school website for parents to voice a concern and/or offer a suggestion year round.

 

In conclusion, the surveys were very positive. The surveys will be used to help MIS make improvements in their overall
programs/events as well as help facilitate changes where needed to enable our families and community members to be better involved
in their child’s academic and social progress as students at MIS.

 

Committee Members:  Traci Hobson, Kyle Reinholz, Amber Oliver, Kodi Thomason, & Phyliss Teasdale
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School Context and Organization

School Context and Organization Summary

School Context & Organization:  The school context and organization committee drafted a survey consisting of 9 questions with a 1-
5 rating.  (1 being not at all to 5 being very much so) 31 out of 44 MIS staff members responded.  The findings indicate:

 39% of the staff at MIS feel that they somewhat have a voice in policies, procedures, and schedules.  
50% of MIS staff felt that they somewhat had a voice in school issues and concerns. 
51% of MIS surveyed reported that they felt that our administration was receptive to questions, ideas, and concerns.  This is
down about 20% from the previous year. 
42% of the staff felt that committee and decision making bodies we currently have in place at MIS allow for all groups are
somewhat part of solutions to identified problems, however;
 47% surveyed felt that they somewhat had adequate time devoted to students who are performing poorly. 
When asked if they felt that adequate time was given to tested subjects 43 % were middle of the road.
  A strong 43% of the staff surveyed felt that the built in tutorial time was worthwhile.
33% surveyed somewhat felt that our master schedule protected classes from unnecessary interruptions.

 

A breakdown of the demands that staff felt overshadowed the focus on student achievement is as follows:

Behavior – 70%

Testing – 48 %

Documentation – 41%

Paperwork – 33%

Grading – 19%

Phone, email, & other – 15%

General Comments from some of those surveyed:
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A)  Loosing too much class time for programs & pullouts

B)   Benefits of teachers having only 1 subject - means less prep time and more time to devote to 1 subject

C)   With so much testing it is hard to find time to do test corrections especially ones that need it don’t have time in tutorials, so must
find other time to get it done.

D)   More consistency needed with behavior issues

 

Committee Members: Marcy Hope, Karie Shreve, Chris Gigliotta, Michelle Wetuski, Connie Hurst, Molly Radford, and Brooke Small
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Technology

Technology Summary

Technology:

The technology survey for the MIS staff was completed by 22 participants.  The participants represented curriculum staff in Math,
Social Studies, Special Education and others.

While everyone uses staff computers, not all use or have other technology.  Most staff considered themselves at average
technological proficiency.
The barriers for effective technology continue to be the need of training and the time to use the applications and online resources.

Staff responders felt most students were at an average level of proficiency.

Montgomery Intermediate does not currently have a check out system for all technology.  Some technology items are currently
checked out through the library.

Montgomery Intermediate has increased its student technology ratio with the addition of Laptop Mobile carts for student use.  Staff
are assigned a schedule to use carts of 25 for one day every other week. The number of students bringing their own devices has
increased greatly.  The network support has improved for this campus this year.

Technology for communication has increased greatly.  Administration communicates with staff and parents through MIS web site links
and online sites such as Remind.  Teachers communicate a great deal more with the use of email, teacher web pages, calendars, and
Remind.

Technology has been implemented in most classrooms to assist with curriculum review, student presentations, brain breaks, research
and project based learning. 

 

 

Montgomery Intermediate School
Generated by Plan4Learning.com 24 of 65

August 10, 2016 10:31 am



Technology Strengths

Survey results were as follows…

Online Resources used were as follows.

Discovery Education(United Streaming)

 

68.18%

15

Kahoot!
81.82%

18

Quizlet
59.09%

13

Brainpop.com
86.36%

19

StudyJams 45.45%

10

Flocabulary

 

9.09%

2

Teacher Pay Teachers

86.36%

 

19
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Other online resources used included but not limited to:
Super Teacher Worksheets
Stride
STEMscopes
Social Studies Weekly
You Tube education
GoNoodle
TEA website
Google calendar
Pinterest, Twitter, Facebook (at home)

 

 

Technology used in the classroom  

staff computer
100.00%

22
 

student computers

95.45%

21
 

SMARTBoard

90.91%

20
 

Clickers

0.00%

0
 

iPad/tablets

50.00%

11
 

Elmo

81.82%

18
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laptops

22.73%

5
 

student devices(phones, tablets)

86.36%

19
 

projector

77.27%

17

Other
0.00%

 
What do you consider is your level of proficiency?  

1-Not Proficient 0.00%
0

2-Learning 9.09%
2

 

3-Average

7

2.73%
16

4-Above Average 18.18%
4

 

5-Highly Proficient

0.00%

0

What do you consider your students overall level of proficiency with technology?

Not Proficient
0.00%

0
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2- Learning

 

13.64%

3

3-Average

 

59.09%

13

4-Above Average

 

27.27%

6

5-Highly Proficient
Total

0

.00%

22

 

 

What do you consider to be a barrier to Technology used in the classroom?

Internet access
40.91%

9

 

Blocked sites

 

40.91%

9
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Computer knowledge

 

18.18%

4

 

Time to learn how to use the technology

 

59.09%

13

 

Time

 

50.00%

11

Availability of the technology for whole class

 

72.73%

16

 

Other*

 

0.00%

0
Total Respondents: 22  

 

In the past year how much time have you spent in region or district technology training?

0-30 minutes
9.09%

2
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30 minutes - 1 hour

 

22.73%

5

 

1-2 hours

 

31.82%

7

 

2-3 hours

 

27.27%

6

 

3-5 hours

 

4.55%

1

 

5+ hours

 

4.55%

1

 

List the type of technology training you have received for your job in the past year.

 

Animoto for student use
Compass Math Stride Academy

Smartboard training

Stride Academy Training 
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Windows 360

Esped, gradebook, 

Summer classes with notes taken and then classroom practice.
Asking friends detailed questions.

Webpage design
Substitute/Aesop

SSWeekly
Webpage training

Compass Math

Compass Learning

Webpage training

Prezi

Discovery

Google Virtual Reality 

Tech tid-bits on-campus and from D. O.

Kahoots
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Was the technology training your received applicable to your current setting?
Not useful

 

0.00%

0

 

Somewhat useful

 

27.27%

6

 

Useful

 

36.36%

8

 

Very Useful

 

36.36%

8

 

 

What campus online resources would you like MIS to purchase?

GoAnimate

Flocabulary

Animoto

Google Cardboard

Gift cards to Teachers Pay T teachers

Bill Nye full videos
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Bill Nye the Science Guy for Campus use. No longer on Discovery Education.

Please allow Pinterest

 

 

 

Technology Needs

Areas for improvement identified in the survey were much the same as prior year plans.

MORE ACCESS NEEDED!!!!!!  No desktop labs are available for class groups for projects or research.

Continue to offer training sessions

Allowing personal printers

More sites available for everything I go to for training, MISD blocks the sites and I can't use them in class.

Offer sessions after school- have a class for beginners and those who are advanced but want to know more. I really want to learn how
to use technology, but I'm a slow learner.
Easier options for installing software on staff computers, easier unblocking of websites

More time for learning (for both teachers and students)
More time for implementation (teachers)
More time for teacher collaboration

 

Technology Committee: Kathy Wheat, Lisa Miller, Sarah Wieghat, Angela Raley, Christy Roach, Ivy Brown, Jessica Samuel
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Comprehensive Needs Assessment Data Documentation

The following data were used to verify the comprehensive needs assessment analysis:

Improvement Planning Data

District goals
Campus goals
Current and/or prior year(s) campus and/or district improvement plans
Campus and/or district planning and decision making committee(s) meeting data
State and federal planning requirements

Accountability Data

Texas Academic Performance Report (TAPR) data
Performance Index Framework Data: Index 1 - Student Achievement
Performance Index Framework Data: Index 2 - Student Progress
Performance Index Framework Data: Index 3 - Closing Performance Gaps
Performance Index Framework Data: Index 4 - Postsecondary Readiness
System Safeguards and Texas Accountability Intervention System (TAIS) data
Community and student engagement rating data

Student Data: Assessments

State and federally required assessment information (e.g. curriculum, eligibility, format, standards, accommodations, TEA information)
State of Texas Assessments of Academic Readiness (STAAR) current and longitudinal results, including all versions
STAAR Released Test Questions
STAAR ELL Progress Measure data
Texas English Language Proficiency Assessment System (TELPAS) results
SSI: Istation Indicators of Progress (ISIP) accelerated reading assessment data for Grades 3-5 (TEA approved statewide license)
SSI: Think Through Math assessment data for Grades 3-8 and Algebra I (TEA approved statewide license)

Employee Data

Staff surveys and/or other feedback
Campus department and/or faculty meeting discussions and data
PDAS and/or T-TESS

Parent/Community Data

Parent surveys and/or other feedback
Community surveys and/or other feedback
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Goals

Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure
student success.

Performance Objective 1: 90% of all students combined over all subject areas will meet Level II performance standards within the state accountability
system; with a minimum increase of 10% in Level III.

Summative Evaluation: Common Assessment Data; Classroom Observations; STAAR Scores & Accountability Index.

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
State System Safeguard Strategy

1) Early student identification for those students needing targeted reading/math
interventions.

 Administrators
Teachers
State Comp Ed
Teacher/Title
Teacher

DRA
STAAR 2014 Data
Eduphoria Data
Unit Assessments
MOY Benchmark

Funding Sources: 199 General Fund - $0.00
State System Safeguard Strategy

2) MIS Teachers will evaluate the STAAR item analysis of the previous year
STAAR Test, matching objectives to the TEKS in the specific content area to
establish specific area to establish areas for comprehensive improvement
(LEAD 4ward).
Review Commended % in Reading & Math
-Math to 40%
-Reading to 40%
-Science to 40%

 Administrators
Counselor
Teachers

STAAR Data
Eduphoria Data

State System Safeguard Strategy
3) Implementation of a balanced literacy program using MAC addressing the
varied needs through instruction utilizing Gretchen Barnaby, Comprehensive
Tool Kit, Reading Horizons, Caesars English, Target the TEKS, Fluency,
literature groups & Stride.

Implementation of a balanced math program using MAC addressing the varied
needs through instruction utilizing " Target the Question for problem solving,
Target the TEKS, Singapore Math for problem solving method, & Stride.

 Teachers
Administrators

Student Performance
Unit Tests
Teacher observations/walk- throughs
Teacher Feedback

Funding Sources: 199 General Fund - $500.00

State System Safeguard Strategy
4) Continue using and perfecting MAC (Montgomery Aligned Curriculum) in
all subject areas.

 Teachers
Administrators
Curriculum
Department

Lesson Plans
Walk-Throughs
Direct Observation
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State System Safeguard Strategy
5) Continue to look at flexible scheduling options in order to maximize auxiliary
staff & provide more in-class support for all learners.

 Administrators
Specials Teachers
Paraprofessional

Master Schedule
Auxiliary Staff Schedules
Student Progress
Teacher Feedback

State System Safeguard Strategy
6) Provide professional development opportunities in Differentiated Instruction,
Multiple Intelligences, Technology Integration, Balanced Math, Reading and
Science Curriculum Frameworks, Building Classroom relationships, and various
intervention strategies.

Curriculum Teams will meet at the end of each 9 weeks to plan and work
together for upcoming 9 weeks. Teachers have the opportunity to share ideas
with the others.

 Administrators
TIM
C&I Coordinators

Walk-Throughs
Lesson Plans
Team Meetings
Student Generated Products

Funding Sources: 199 General Fund - $5000.00

7) School-Wide Reading Recognition Program differentiated each nine-weeks
through the library.

 Administrators
Librarian
Reading Teachers

Student Participation (AR Points)
Teacher Participation

Funding Sources: 461 Campus Activity - $700.00
State System Safeguard Strategy

8) Continue to focus on Science through Science word of the day on
announcements, and "kid talks" with teachers during each 9 weeks of planning.

1 Classroom Teachers
Administrators
Specials Teachers
Title 1 intervention

STAAR scores of those students pulled for
intervention and support

Students need constant reminders of definitions and
word meaning...spiraling throughout the year.

9) Implement more writing across all curriculum subject areas. (Gretchen
Barnaby Training in Summer Staff Development)

 Classroom Teachers
Administrators

STAAR writing scores
Student skills

10) Implement a tutorial/ intervention time built in the Master schedule for
teachers to work with struggling students and enrichment activities for high
achievers.

 Classroom Teachers
Specials Teachers
Administrators

 

11) Continue to use MAC with district testing and curriculum alignment.  Wendy Graves
Principal
Teachers

Aligned curriculum

Funding Sources: 199 General Fund - $3000.00
12) Continue to build a literacy library useful for 5th grade Reading classrooms.  Librarian

Reading Teachers
Principal

Novels and books available to use in the classrooms.

Funding Sources: 461 Campus Activity - $10000.00
13) Team meetings are held weekly with content area teams to plan and work
together on upcoming plans in MAC.

 Team Leaders
Principal

 

14) Students will participate in an essay writing contest through our local Lake
Conroe Republican Women.

 Teachers
Administrators

# of essays submitted
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15) Continue to use the technology program STRIDE, for teacher and student
use. Students will use to build on TEKS and skills. Teachers will use to form
small group and individualized instruction through reading, math, science and
language arts.

 Administrators
Teachers

Performance at the end of the year

Funding Sources: 461 Campus Activity - $11000.00

16) Through the library, MIS will implement ONE Book, ONE School. Every
student was given the same book to read at home with their family on a nightly
basis. The book was discussed the next day at school.

 Librarian
Teachers
Administrators

 

Funding Sources: 461 Campus Activity - $2500.00
17) Host an evening...Moving & Groovin With Science & Book Fair Event!
Students and parents will have the opportunity to have fun by going through
many interactive science stations and take the opportunity to shop at the Book
Fair!

   

18) Implement a summer reading program for our upcoming 5th graders. Every
student was invited to attend a six day program at MIS to encourage reading this
summer. They were given an OSCAR Bingo sheet to complete and attend the
OSCAR party.

   

19) Implement and start "Team Huddles" at least twice a month. These meetings
will allow us to discuss upcoming events, celebrate one another, and share short
professional development activities.
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Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure student success.

Performance Objective 2: 90% economically disadvantages students and two lowest performing racial/ethnic groups from the prior year (African American
and Hispanic) will meet the weighted performance (Level II and III)

Summative Evaluation: STAAR scores and benchmark Assessments

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
State System Safeguard Strategy

1) ESL: Make sure ESL students are placed in certified ESL teacher classrooms.
 ESL Teacher

Teacher
Administrator

Student Progress
Classroom Performance
Master Schedule

State System Safeguard Strategy
2) Implement a program to address the needs of our Hispanic and African
American students (academically & emotionally). Buddies will check and
connect with their buddy teacher each day.

 Administrators
Counselor
Teacher
Community Support

Attendance
Classroom Performance
State Assessment
Benchmarks

Funding Sources: 461 Campus Activity - $500.00
3) Provide a wide variety of and access to multiple computerized instruction
opportunities based on individual student needs.

 Teachers
Administrators

Individualized computerized student progress report

4) Utilize Student Success Teams to identify, intervene, and monitor the
progress of "At-Risk" students and students identified for Title I Targeted
Assistance having met 2 of the 3 criteria: low socio-economic, failed or passed
STAAR within 110%, DRA score less than or equal to 38.

 Principals
Counselor

Student Success Team Data

5) Teachers will utilize Eduphoria to progress monitor all students' performance
on local and state assessments

 Classroom TeachersIntervention Strategies and RTI documentation
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Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure student success.

Performance Objective 3: 90% of all students including racial/ethnic groups will meet final Level II standard on one or more tests combined over all
subject areas; thus meeting criteria for College and Career Readiness

Summative Evaluation: Common Assessments, STAAR data

Strategy Description Title I Staff Responsible for
Monitoring Evidence that Demonstrates Success

Formative
Reviews

Nov Jan MarJune
State System Safeguard Strategy

1) Identify Title I students by meeting at least 2 of the following criteria to
receive math/reading/science services:
Reading--DRA less than or equal to 40, BOY Comprehension Test less than
50,
Failure on any portion of STAAR or have never taken a STAAR test.
Math--Passed STAAR within 110%, and EOY 4th grade Universal Screener.
Science- Made less than or equal to 69% on one or more common
assessments, Made 70% or less on EOY 4th grade Science Benchmark

1 Administrators
Teachers
RTI Team
Title Teacher

Title Class Rosters

Funding Sources: 255 Title II A - $5000.00

State System Safeguard Strategy
2) Continue to increase In-Class Support opportunities in all subject areas to
help struggling learners and provide intervention.

 Administrators
Special Ed. Teacher
Classroom Teachers
Auxiliary Staff

Meeting Feedback
Increased performance on benchmarks & STAAR

3) Implementation of a School Wide Enrichment Program to tap into every
students gift. E-Time (enrichment time) and Clusters will be held on
Wednesday afternoons.
Every student will have an enrichment project each nine weeks and will
produce a product at the end of the nine weeks.

 Administrators
Teachers
Parent Volunteers

Student participation

Funding Sources: 199 General Fund - $2000.00

State System Safeguard Strategy
4) Students who did not perform satisfactory on the end of their 4th grade
assessment as well as those students retained in 5th grade will be identified
and an individual improvement plan will be developed for each student.

1, 2, 4 Administrators
Classroom Teachers
RTI Committee
Instructional Coach

Student Progress
Plans Developed
Report Cards

State System Safeguard Strategy
5) Continue to offer before-school tutorials each day in all subjects to help
struggling learners and provide intervention.

 Principal
Instructional Coach
Teachers

Tutorial Sign-In sheets
Student grades
Teacher Feedback

State System Safeguard Strategy
6) Continue the use of I-Learn web-based Math program or Compass
Learning, Stride, I-Station Reading & Math to provide Tier 2 and 3
interventions for students who struggle in Reading and Math.

1, 2, 3 Principal
Instructional Coach
Teachers
C&I

Student Progress

Funding Sources: 199 General Fund Technology - $5000.00
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State System Safeguard Strategy
7) Special Education students will be served in the least restrictive
environment including regular education classroom, Co-Teach, and Resource
classrooms.

 Administrators
Diagnostician
Special Ed. Teacher

ARD Documents
Student Progress

8) Dyslexia: The part-time Dyslexia Intervention Program will be provided
through pull-out services to support identified dyslexic students.

 Principal
Dyslexia Specialist
Teachers
C&I

Student Progress

9) All identified G/T and Advanced Academic students will receive
differentiated instruction and placed in a homogeneous class.

 Administrators
Teachers

Master Schedule
Student Progress

State System Safeguard Strategy
10) Continue the implementation of RTI (Response to Intervention) in order
to provide teachers with tools needed to support struggling students in
general education.

1, 2, 4 Administration
RTI
Coordinators/Committee
Teachers

Student Progress
Meeting Notes/Agendas

Funding Sources: 255 Title II A - $1000.00

11) Implement campus procedures to meet accountabilty attendance
expectations of 95% on testing days.

 Principals
Teachers

Daily attendance Reports in TxEIS on Test Days

12) The third Thursday of each month (Third Thursday), students wear their
favorite college shirt to school.

 Counselor
Administration
Teachers

Students wearing College shirts

13) Students will have the opportunity to compete with local districts in
U.I.L. events.

 Teacher sponsors
Administration
UIL coordinator

Number of students participated

Funding Sources: 461 Campus Activity - $500.00
14) Continue to offer Destination Imagination (DI).
In addition to the one team, add 2 additional teams to the campus.

 DI Coaches
Administration
GT Coordinator

Number of students that participated and competition
results.

Funding Sources: 461 Campus Activity - $1000.00
15) Instructional Coaches will be present at MIS. She will work very close
with each of our classroom teachers.
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Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure student success.

Performance Objective 4: 80% of all students will meet a minimum of one Healthy Fitness Zone Standard, as measured by the Fitness Gram assessment
and monitored by the School Health Advisory Committee (MVPA).

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) To ensure 5% of class time, students are engaged in Moderate to vigorous
physical activity. (MVPA)

 PE
Administration

Lesson Plans

2) To integrate core curriculum content into physical education curriculum.  Administration
PE

Walk-Through Observation
Lesson Plans

3) To develop quality physical education programs that are developmentally and
sequentially appropriate.

 Administration
PE

Walk-Through Observation
Lesson Plans

4) To ensure a safe & enjoyable climate for students.  PE
Administration

Lesson Plans
Master Schedule
Walk-Throughs

5) To provide state approved Coordinated School health components into
curriculum.

 PE
Administration

PE
Administration

6) To ensure that physical activity is not used as punishment.  Administration
PE

Observations

7) To ensure that student/teacher ratios meet the state standards.  Administration
PE

Master Schedule
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Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure student success.

Performance Objective 5: Continue Implementation of Dropout Prevention Program in order to reduce the dropout rate the less than 1%

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Utilize consistent procedures to identify, intervene and monitor the progress
of At-Risk students PK-12.

1 Teachers
Title Teacher

Observations
Student Success

2) Utilize procedures and strategies within best practices for meeting the needs
of students in AT-Risk situations.

1 Classroom teacher
Title 1 Pull-Out

Student Success at the end of Year

Funding Sources: 211 Title I
3) Elementary campuses will followed local procedures to monitor student
retention.

 RTI Team
Counselor

Retention Rates
Report Card Results

4) Provide credit recovery through summer school courses.  Counselor
Administrator
Teacher

Report card results
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Goal 2: MISD will vigorously enforce policies and procedures that promote a safe and orderly environment.

Performance Objective 1: By thoroughly informing and training staff, parents and students on safety policies and procedures and by rigorously enforcing
all safety policies and procedures, MISD will provide a safe and orderly learning environment .

Summative Evaluation: Student/Parent Handbooks Pre K-5, Classroom Training, Parent Signature Page. Student/Parent Handbooks 6-12, Campus Training
& Student/Parent Signature Pages, Staff Development Agendas & Signature Pages

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Incorporate character education, conflict resolution, and anti-bullying through
daily announcements, guidance lessons, MISD character Cub Program, and
campus assemblies.

 Administrators
Counselor
Classroom &
Specials Teachers

Decrease in the number of discipline referrals.
Positive teacher and parent feedback.
Parent/Teacher Survey

Funding Sources: 461 Campus Activity - $500.00
2) Offer Red Ribbon Week activities to promote drug awareness and anti-
bullying.

 Administrators
Counselor
Classroom teachers

Increased Drug Awareness

Funding Sources: 461 Campus Activity - $1000.00
3) Implement Conscious Discipline school-wide to promote good conduct,
character traits, and citizenship.

 Administrators
Counselor
Classroom Teachers
Specials Teachers
Auxiliary Teachers

Classroom Observations
Conduct Report

Funding Sources: 461 Campus Activity - $1000.00
4) Continue to follow district Discipline ladder System created for the
Intermediate campus.

 Administrators
Classroom Teachers

Number of discipline referrals
Teacher feedback

5) Offer grade-level assemblies regarding Student Code of Conduct, academic
responsibilities, bullying & safety issues.

 Administrators
Counselor
Teachers

Number of discipline referrals
Decrease in bullying incidents
Teacher feedback
Assembly schedules

6) Student "Shout Outs" at the end of the day for "good" behavior.  Administrators
Office Staff
Teachers

Increasing amount of good behavior

7) Continued use of V-Soft program for tracking of all visitors in the building.  Administrators
Office Staff

Increased building security

8) Implement a Student Safety Team (Student Council) during morning and
afternoon transitions. Students will be in hallways, car rider lines, buses and
walk-way to help "patrol" these areas.

 Administrators
Student Council
Sponsors

Improved student Behavior

Funding Sources: 461 Campus Activity - $200.00
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9) Continued practice of fire drills, shelter in place, and lock down drills to
ensure students are prepared for emergency situations.

 MISD Police
Teachers
Administrators

Drill Reports
MISD Police Feedback

10) Provide CPI training and Behavioral training for a select team to better
address students needs.

 Administrators
Jesse Hinkle--
Special Education
CPI Instructor

Behavior Intervention Plans
Teacher success

11) Implement the district wide Safety Plan to provide a safe environment
campus wide.

 Administrators
Faculty and Staff
School Resource
Officers

CAC meeting notes
Teacher & parent feedback

12) Continue to conduct safety, hazardous materials, blood-borne pathogens,
sexual harassment, drug/alcohol abuse, and integrated pet management training
to employees.

 Nurse
Administrators

Annual Employee Review & Training

13) Continue to train appropriate staff on CPR and the use of the AED  Nurse
Staff involved that
need training

Training completion certificates

14) All teachers and employees will complete certification through the TBSI
(Texas Behavior Support Initiative).

 Teachers
Administration
Staff

Completion Certificate

15) Start the school year by building relationships with our students and
families. Continue as a focus area throughout the school year.
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Goal 3: MISD will improve the technology infrastructure and strategically plan for the deployment of 21st century
technology for teacher and student use.

Performance Objective 1: Develop a quality technology program to maximize teaching and learning.

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Utilize the laptop carts in each classroom that are provided for each hallway.
Each team of teachers will have it one day a week.

 Librarian
Principal
Teachers

Teacher feed back
Student Products
Use of lab

2) Schedule and highlight presentations at team meetings so that teachers can
present their student generated products to the staff.

6 PDAS walk-
throughs
(Administrators)

Teacher presentations at faculty meetings

3) Continue Bring Your Own Device program across the campus to allow
students to use their own technology to enhance their educational experience.

 Principal
Teachers
Technology
Department
TOPS

Student Products
Teacher lesson plans

Funding Sources: 199 General Fund Technology - $5000.00
4) Creation of Library Media Program with IPAD's & IPOD's to engage readers
through a different format. Tablets will be placed in library for media research.

 Librarian
TOPS

Increased student engagement/reading skills
Increased library circulation.

Funding Sources: 461 Campus Activity - $4000.00
5) SMART Boards will be used in the classrooms to increase the use of
technology as an instructional tool.

 Principal
TOPS
Teachers

Classroom Observation

6) Create a TECH Club, a team of students who learn and take on a technology
leadership role to assist and support students & teachers in the integration and
use of technology in the school community.

 Administrators
Teacher willing to
sponsor club

Teacher and Student feedback

7) Continue PBL (Project Based Learning) in several classrooms.
Continue to grow the program this year by hopefully adding addition teachers
with training,

 PBL Teachers
Curriculum
Department
Administration

Projects crested in classroom

8) Continue with a Year Book Club that will be responsible for creating the year
book and taking all of the pictures. The students will upload and create it from
scratch.

 Teacher
Administration

Student success!
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Goal 3: MISD will improve the technology infrastructure and strategically plan for the deployment of 21st century technology for teacher and student use.

Performance Objective 2: Use of technology to enhance professional practices.

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Each teacher will create a classroom website that can be updated and includes
a calendar, homework & class information.

 Principal
Teachers
TOPS

Active teacher webpages

2) Staff development during teacher in-service in areas of technology, student
relationships, student engagement, and small group instruction.

6 Administrators
Librarian
TOPS

Increased teacher use of technology in classrooms

3) Librarian to implement and have "Tech in 10" sessions once a month after
school.

 Librarian
Administrators

Teachers attending sessions

4) Continue to use curriculum planning on Eduphoria for data analysis and
STAAR test results.

 Administrators
Teachers
Curriculum

Principal
Team Leaders

5) Implement and provide weekly parent communication through school email
blasts.

7 Principal
Assistant Principal
TOPS
Secretary

Parent survey feedback

6) Utilize the TxEIS computer student software system to: a. Promote a
paperless system for campus attendance, grade reporting, and discipline. b.
Provide for parent viewing and teacher grading with TxEIS. c. Train new staff
on TxEIS with the use of campus technology integration specialist.

 Teachers
Technology
Principals

TxEIS Report

7) Continue to encourage teachers and staff to use Remind 101 and School
Messenger to communicate with parents on a weekly/daily basis.

7 Teachers
Administrators
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Goal 4: MISD will establish procedures to allocate existing resources to areas of greatest need and actively pursue
alternative sources of revenue.

Performance Objective 1: MISD will establish procedures to monitor and assess financial responsibility.

Summative Evaluation: Annual Audit Report/MISD Budget/Various Documents

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Create the campus budget each year based on campus budget allocations.
Make necessary changes from previous year by reviewing where money was
spent.

 Finance
Principal

 

2) Have campus secretary run monthly reports on current budget and sub budget
to monitor expenses.

 Principal
Secretary
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Goal 4: MISD will establish procedures to allocate existing resources to areas of greatest need and actively pursue alternative sources of revenue.

Performance Objective 2: MISD will provide a long and short-term capital asset plan.

Goal 5: MISD will monitor growth and plan for an orderly, systemic process to ensure quality programs and facilities.

Performance Objective 1: MISD will conduct a comprehensive analysis of existing facility needs.

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Continue to conduct building walkthroughs throughout the year with the
Campus Maintenance Personnel to evaluate building structures, paint, floors,
plumbing concerns, electrical concerns, etc. to report any problems to the Asst.
Superintendent.

 Maintenance
Principal
Assistant Sup.

Building Walk-Throughs
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Goal 6: MISD will recruit and retain excellent personnel and continually provide quality staff development.

Performance Objective 1: MISD compensation, contracts and benefit plans will be 100% competitive when compared with surrounding area employee
markets.

Summative Evaluation: Comparison of MISD's Salary Comparison Sheet, Contracts, and benefit plans with surrounding school districts.

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Begin the hiring process and planning before the beginning of the
recruiting/hiring season to ensure competitiveness with the surrounding
districts.

 Administrators
HR Department
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Goal 6: MISD will recruit and retain excellent personnel and continually provide quality staff development.

Performance Objective 2: During the 2016-2017 year, MISD will provide all essential positions necessary to accommodate growth in student population.

Summative Evaluation: Growth Study Project

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success

Formative
Reviews

Nov Jan Mar June
1) Continue to participate in district and area job fairs.  HR/Communications

Principals
Applicants from Job Fair

2) Utilize regional service center data to assist in the identification of critical,
certified shortage areas, viable and reliable ACP programs and certified
personnel placements.

5 Executive Directors
HR/Communication
Special Ed.
Principal

Region VI Job App
Region VI ACP Program
District Wide ACP Announcements
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Goal 6: MISD will recruit and retain excellent personnel and continually provide quality staff development.

Performance Objective 3: 100% of new teachers will successfully complete MISD's Mentoring Programs.

Summative Evaluation: Letter of Invitation, Training Agenda, Signature Pages, and Participant Evaluation Forms

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success

Formative
Reviews

Nov Jan Mar June
1) Mentoring Programs will be provided at the district and campus levels for
teachers in their first year of teaching, with a second year offered if necessary.
Buddies will also be provided for teachers who are new to the district, but not
new to teaching.

 Teachers
HR/Communications
Administrators

Participant reflect positive feedback
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Goal 6: MISD will recruit and retain excellent personnel and continually provide quality staff development.

Performance Objective 4: MISD will provide multiple opportunities to recognize and develop leadership skills among employees.

Summative Evaluation: District Announcement of Banquet Honorees, District E-Blast and Postings to Community Connections, Calendar of District
Events

Strategy Description Title I Staff Responsible for
Monitoring Evidence that Demonstrates Success

Formative
Reviews

Nov Jan Mar June
1) Continue MISD programs and recognition banquet for "Teacher of the
Year" and "Spirit of the Bear."

 Teacher Honoree
Administrator
HR/Communications

Banquet recognition of honorees

2) Provide information on continuing education opportunities to develop
leadership capacity for MISD.

 Executive Director of
HR/Communications,
Principal

District Announcements, District E-Blast, Postings to
"Community Connections."

3) Recognize a MIS employee each nine weeks that is nominated by their peers
as Employee of the 9 Weeks.

 Teachers
Administration

Number of teachers nominated
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Goal 6: MISD will recruit and retain excellent personnel and continually provide quality staff development.

Performance Objective 5: 100% of MISD teachers and instructional aides will be Highly Qualified.

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success

Formative
Reviews

Nov Jan Mar June
1) Prior to being hired, certifications will be carefully examined for the position
being filled.

 Principals
HR/Communications
Certification
Specialist

Positions filled with Highly Qualified

2) Instructional aides who do not meet the requirements for the classification of
Highly Qualified will participate in the Paraprofessional Assessment of
Knowledge and Skills (PAKS) evaluation process to earn the classification of
Highly Qualified.

5 Principals
HR/Communications
Certification
Specialist

Completed PAKS
Classroom Observations

3) In the case of losing a teacher after the first of the year, the district will post
the position and communicate with certified teachers on the MISD list of
substitutes for a possible replacement who is Highly Qualified.

 Principal
HR/Communications
Certification
Specialist

Positions filled with Highly Qualified

4) Any teacher hired who is not Highly Qualified in their assigned position will
be given until the end of the semester in which they were hired to pass the
appropriate certification test. All information regarding certification can be
accessed at http://cms.texes-ets.org/ .

5 Principal
HR/Communications
Certification
Specialist

SBEC certification data base
Certification verified on Teaching certificate
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Goal 6: MISD will recruit and retain excellent personnel and continually provide quality staff development.

Performance Objective 6: Any teacher hired who is not Highly Qualified in their assigned position will be expected to pass the appropriate certification test
within the same semester as they were hired.

Summative Evaluation: PR 1100 Highly Qualified Teacher Survey in e-Grants documenting 100% HQ

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) The teacher will access all information regarding certification at
http://cms.texes-ets.org.

 MISD certification
specialist

Successful completion documented on teacher's Texas
Teacher Certificate and in SBEC online certification
data site.

= Accomplished = Considerable = Some Progress = No Progress = Discontinue

Montgomery Intermediate School
Generated by Plan4Learning.com 55 of 65

August 10, 2016 10:31 am



Goal 7: MISD will establish a process that ensure open, honest, and frequent communication with the public.

Performance Objective 1: MIS will provide its stakeholders effective two-way internal communication.

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Promote positive communication between the school, home, and community
through the campus website, School Messenger (email and phone system),
Newsletters, phone communication and parent conferences.

7 Administrators Parent Response/Involvement
Parent Survey

2) Provide community driven programs such as Donuts with Dad, Muffins with
MOM, Color-A-Thon, Parent Information Night, Meet the Teacher, Library
Book Exchange, Social Media updates, and Veteran's Day.

7 MIS Staff
Administrators
PTO

Parent Involvement & Response

Funding Sources: 461 Campus Activity - $2000.00
3) Continue to build and recruit for MIS's PTO to increase parent involvement
and school awareness.

7 Principal
PTO Board

PTO involvement

4) Continue MIS campus newsletter each Friday.  Counselor Informed Staff

5) Continue with daily announcements that recognize character education,
student recognition, and daily/weekly events are showcased.

 Administrators Informed campus
Positive Climate
Student Recognition

6) Continue to provide parent and staff survey at end of school year to identify
strengths and weaknesses.

7 Administrators Data collected for Campus Improvement Plan

7) Promote positive communication between the school, home, and community
by partnering with parents, community members, and business partners to
implement E-Time (School-wide Enrichment Program) and Clusters.

 Administrators
Teachers
Specials Teachers
Parents
Business Partners
Community

Student Products
Showcase

Funding Sources: 263 Title III - $3000.00
8) Hold annual Volunteer Orientation to encourage parents to get involved in a
variety of campus activities/committees.

 Administration
Volunteer
Coordinator

Parent participation (sign-in sheets)

Funding Sources: 461 Campus Activity - $300.00
9) Schedule "Principal Pow-Wow" to communicate to parents the expectations
of a 5th grader.

 Administration
Counselor
Team Leader

Parent turn-out

10) Work with local vendors to offer an annual community "Shopping
Extravaganza" in support of local business.

 Principal
PTO
Parent Volunteers

Funds raised
Shopping & Vendor survey
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11) Provide opportunities for community & student connections by participating
in such programs as: renaissance Art Contest, Adopt-A-Pilot Program, George
Bush Library Art & Essay Contest, Daughters of American Revolution Poster
Contest, etc.

 Administrators
Club Sponsors

Contest winners
Field Trip request Forms

12) Host a Curriculum/Informational Night to inform/educate parents about 5th
grade curriculum.

 Faculty & Staff
Administrators

Teacher & Parent Feedback
PTO
Parent Volunteers

Funding Sources: 461 Campus Activity - $500.00
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Goal 8: MISD will encourage and promote a climate that fosters parental participation in the education of our children.

Performance Objective 1: MISD will provide opportunities for parent involvement at the campus and district level.

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Continue MISD Volunteer Programs for parents and community members  Principal, Assistant

Principal,
Counselor,
Teachers, Staff and
P.T.O., Parents

Volunteer Membership Roster Event Calendar

2) Expand the Watch D.O.G.G. volunteer program for fathers, uncles,
grandfathers, and male mentors in the community.

 Principal,
Counselor, Dad

Start-Up Meeting Agenda Signature Pages Visitation
Calendar

3) Continue P.T.O. activities that incorporate a connection between the families
and school including family nights, entertainment events, and philanthropic
opportunities.

 Principal, parents P.T.O. Rosters Event Calendar Webpage

4) Continue/Create regularly scheduled parent sessions on programs and special
events: Gifted and Talented Night, Dyslexia Night, College Fairs, Celebrate
Language Night, and Parent Orientations.

 District Directors,
Coordinators,
Principal, Parents

Meeting Announcements Agendas Signature pages

5) Create Family Academic Nights such as a Technology Night to share
information and strategies on increasing academic performance with
parents/guardians.

 Principal, Teachers,
Parents

Flyers Marquee School Reach Campus Web Page

6) Publish Monthly Newsletter, utilize School Messenger announcements,
Tuesday Folders, Parent Conferences, Report Card, Progress Report, Campus
Web Page, Weekly email to parents.

 Principal, Teachers,
Parents

Campus Communication file, End of the Year Survey

7) Continue the district mentor program with community members to mentor
students twice a month. These mentors will continue with them throughout their
MISD career.

 Counselor
Administrators

# of mentors from community

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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State System Safeguard Strategies

Goal Objective Strategy Description
1 1 1 Early student identification for those students needing targeted reading/math interventions.

1 1 2
MIS Teachers will evaluate the STAAR item analysis of the previous year STAAR Test, matching objectives to the TEKS in
the specific content area to establish specific area to establish areas for comprehensive improvement (LEAD 4ward). Review
Commended % in Reading & Math -Math to 40% -Reading to 40% -Science to 40%

1 1 3

Implementation of a balanced literacy program using MAC addressing the varied needs through instruction utilizing Gretchen
Barnaby, Comprehensive Tool Kit, Reading Horizons, Caesars English, Target the TEKS, Fluency, literature groups & Stride.
Implementation of a balanced math program using MAC addressing the varied needs through instruction utilizing " Target the
Question for problem solving, Target the TEKS, Singapore Math for problem solving method, & Stride.

1 1 4 Continue using and perfecting MAC (Montgomery Aligned Curriculum) in all subject areas.

1 1 5 Continue to look at flexible scheduling options in order to maximize auxiliary staff & provide more in-class support for all
learners.

1 1 6

Provide professional development opportunities in Differentiated Instruction, Multiple Intelligences, Technology Integration,
Balanced Math, Reading and Science Curriculum Frameworks, Building Classroom relationships, and various intervention
strategies. Curriculum Teams will meet at the end of each 9 weeks to plan and work together for upcoming 9 weeks. Teachers
have the opportunity to share ideas with the others.

1 1 8 Continue to focus on Science through Science word of the day on announcements, and "kid talks" with teachers during each 9
weeks of planning.

1 2 1 ESL: Make sure ESL students are placed in certified ESL teacher classrooms.

1 2 2 Implement a program to address the needs of our Hispanic and African American students (academically & emotionally).
Buddies will check and connect with their buddy teacher each day.

1 3 1

Identify Title I students by meeting at least 2 of the following criteria to receive math/reading/science services: Reading--DRA
less than or equal to 40, BOY Comprehension Test less than 50, Failure on any portion of STAAR or have never taken a
STAAR test. Math--Passed STAAR within 110%, and EOY 4th grade Universal Screener. Science- Made less than or equal to
69% on one or more common assessments, Made 70% or less on EOY 4th grade Science Benchmark

1 3 2 Continue to increase In-Class Support opportunities in all subject areas to help struggling learners and provide intervention.

1 3 4 Students who did not perform satisfactory on the end of their 4th grade assessment as well as those students retained in 5th
grade will be identified and an individual improvement plan will be developed for each student.

1 3 5 Continue to offer before-school tutorials each day in all subjects to help struggling learners and provide intervention.
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Goal Objective Strategy Description

1 3 6 Continue the use of I-Learn web-based Math program or Compass Learning, Stride, I-Station Reading & Math to provide Tier 2
and 3 interventions for students who struggle in Reading and Math.

1 3 7 Special Education students will be served in the least restrictive environment including regular education classroom, Co-Teach,
and Resource classrooms.

1 3 10 Continue the implementation of RTI (Response to Intervention) in order to provide teachers with tools needed to support
struggling students in general education.
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Title I

Targeted Assistance Program Plan

Eight Targeted Assistance Components

1:  Use of Resources to Help Students Meet Standards

Montgomery Intermediate has used several resources to help our Title students meet the standards they need to be successful. 
Some of the resources we have used include:  I-Station Reading, Think Through Math, STAAR Master, Ultimate STAAR Math, STAAR
Bright Reading, STAAR Ready (Reading & Math) Engaging Math TEKS, Compass Learning and Support STAAR.  Small groups have been
established to work with those targeted students from the beginning of the school year.  Interventions are used based on student's
needs and learning style.

2:  Incorporate Title Planning into Existing School Planning

From the first day of school our Interventionist begins looking at all of the 5th grade students that have entered our campus.  She
spends several weeks looking at STAAR scores, failures that were placed, and retainees.  Teachers will begin the year by administering
the MSTAR to each student for math and DRA for Reading.  From their results our interventioninst will pull those studetns who meet
the requirements to qualify for Title services.  Those students will be either pulled into small intervention groups or our
interventionist will "push in" their classrooms for extra support.

3:  Use of Effective Methods and Instructional Strategies

Several different instructional strategies are implemented into Math and Reading classes and or pull-out intervention groups.  Some of
the successful strategies implemented into Reading for Literature-Based Instruction include:  Modeling, cooperative learning, having
choices (giving the student options to choose from in what they read, how they read, and how they respond to a piece of literature we
allow them to actively construct their own meanings), Independent Reading and Writing, different modes of Reading (read outloud by
teacher, shared, guided by the teacher, cooperatively, or independently), and responses to literature. 

Some intructional math strategies that have been implemented into our math curriculum include:  building meaningful student
connections, continuous monitoring/charting of student performance, explicit teacher modeling, intructional games, self-correcting
materials, structured cooperative learning groups, and structures peer tutoring. 

All of these instructional strategies are implemented to what best meets the needs of each student and what is best for them. 
Classroom teachers and intructionalist use each to help meet the needs of each individual child.
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4:  Coordinate with and Support Regular Educational Program

Our interventionist are a huge support for our regular classroom teachers.  From day one they begin tracking each child and progress
monitor if needed.  They provide in-class and pull-out support as needed.  Their organization plays a "key" role for our teachers to
distiguish who meets the "criteria" for Title services and who doesn't.  When a child is struggling, often times our interventionist is
who classroom teachers turn to for extra help.

5:  Instruction by Highly Qualified Teachers

All of our classroom teachers are highly qualified.  Our classroom teachers follow our district aligned curriculum (MAC) to ensure all
TEKS are being met and taught.  District tests are created and tested at each grade level.

6:  Professional Development

All of our teachers attend professional development throughout the school year that pertains to the curriculum area they "specialize"
in and teach.  Our district does a great job providing in-house training.  Region VI has also been a support to MIS, when multiple
workshops are offered and teachers are sent to. 

Our teachers are given a day off after each nine week period to work in curriculum teams.  During these meetings "student chat time"
happens where the principal and assistant principal meet with teachers to discuss academic and discipline needs.

7:  Strategies to Increase Parental Involvement

As a campus we encourage parent involvement.  Some of the things we host to promote this include:  Meet the Teacher, Curriculum
Night in which our interventionist is available for assistance, STAAR informational Meeting, Muffins for MOM, Donuts with DAD, and
a "Meet our Community Read" day in which we invite community memebers and parents to join us in classrooms to read.

8:  Coordination with Other Programs
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2016-2017 Campus Advisory Committee

Committee Role Name Position
Principal Mallory Kirby Principal
Business Representative
Classroom Teacher Teacher
Classroom Teacher Teacher
District-level Professional Beth Klammer Curriculum
Non-classroom Professional Heather Johnson Intervention
Paraprofessional Shelley Kollaja Registrar
Parent Parent
Parent Dusty Norman Parent

Montgomery Intermediate School
Generated by Plan4Learning.com 63 of 65

August 10, 2016 10:31 am



Campus Funding Summary

199 General Fund
Goal Objective Strategy Resources Needed Account Code Amount

1 1 1  $0.00
1 1 3 Teacher Materials  $500.00
1 1 6 Sub Budget  $5,000.00
1 1 11 instructional tools & supplies  $3,000.00
1 3 3 Materials  $2,000.00

Sub-Total $10,500.00
199 General Fund Technology

Goal Objective Strategy Resources Needed Account Code Amount
1 3 6 Computers  $5,000.00
3 1 3 ipods ,ipads, & tablets  $5,000.00

Sub-Total $10,000.00
211 Title I

Goal Objective Strategy Resources Needed Account Code Amount
1 5 2  $0.00

Sub-Total $0.00
255 Title II A

Goal Objective Strategy Resources Needed Account Code Amount
1 3 1 Substitute Money  $5,000.00
1 3 10 Substitutes  $1,000.00

Sub-Total $6,000.00
263 Title III

Goal Objective Strategy Resources Needed Account Code Amount
7 1 7 supplies for E-Tracks  $3,000.00

Sub-Total $3,000.00
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461 Campus Activity
Goal Objective Strategy Resources Needed Account Code Amount

1 1 7 Prizes rewarded  $700.00
1 1 12 books  $10,000.00
1 1 15 lap tops, computers, ipads  $11,000.00
1 1 16  $2,500.00
1 2 2 materials/incentives  $500.00
1 3 13 supplies  $500.00
1 3 14 supplies & fees  $1,000.00
2 1 1 Supplies  $500.00
2 1 2 daily stickers, pencils, etc.  $1,000.00
2 1 3 Conscious Discipline supplies  $1,000.00
2 1 8 safety vests  $200.00
3 1 4 IPODS & IPADS  $4,000.00
7 1 2 supplies for each event  $2,000.00
7 1 8 breakfast  $300.00
7 1 12 pizza  $500.00

Sub-Total $35,700.00
Grand Total $65,200.00
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Mission Statement
The teachers and staff at M.E.S. are dedicated to providing a warm, safe environment for all students. We believe that education is a
partnership between the school and parents, enabling students to reach their full potential in academic excellence and in becoming
productive citizens.

 

Value Statement
MES believes that every child can learn if given the appropriate avenues, resources, and tools. Each learner brings with them specific
strengths, which should be the main platform from which to teach that child and from which that child should learn. Varied and
differentiated learning opportunities are part of our responsibility as educators of children, and our main goal with each student is to create
confident, independent problem solvers. High expectations and top quality instruction should be an essential part of every learning
experience.
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Comprehensive Needs Assessment

Demographics

Demographics Summary

CNA team members: Jada Mullins, Liz Kelley, Deanna Peterson

MES is made up of students from 3 years old in our PPCD program through 4th grade; we also house the MISD Daycare on our campus, which enrolls
children from 6 weeks old up until they begin Kindergarten. Our enrollment is 754 students with 82 employees. MES has 301 students who qualify for free
and/or reduced lunch, showing a increase in percentage from last year. Our student demographis are as follows: Hispanic-143, Indian- 27, Asian-6, Pacific
Islander-5, White-542, and African American-78.

Staff Demographic Breakdown is shown in the following chart:

Title 2015-2016
HOMEROOM TEACHERS 42
IN-CLASS SUPPORT TEACHERS 2
PRE-SCHOOL PROGRAM FOR STUDENTS
W/DISABILITIES 2

SPEECH THERAPIST 1
TITLE I TEACHERS 1.5
ESL SPECIALIST 0.5
ABU TEACHER 0
SELF CONTAINED SPECIAL ED. TEACHER 1
BILINGUAL TEACHERS 6
CERTIFIED MUSIC TEACHER 1
CERTIFIED PE TEACHER 1
PARAPROFESSIONALS (SUPPORT STUDENTS IN
SPECIAL ED)

6

PARAPROFESSIONALS 4
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BILINGUAL PARAPROFESSIONALS 2
PARAPROFESSIONALS  
(SECRETARY/RECEPTIONIST/REGISTRAR)

3

PRINCIPAL-1, ASSISTANT PRINCIPAL-1,   COUNSELOR -
1, NURSE-1

4

CONTENT MASTERY TEACHER 0
 

Demographics Strengths

Attendance is not a concern on our campus. We have very few students who have excessive absences without documentation and teacher attendance is
excellent as well.

We have a full-time Reading interventionist and a part-time Math interventionist; having this staff on campus every day allows us creative scheduling
options and helps to maximize the amount of time students are provided support through both pull-out and push-in models.

 

Being able to use two full-time Bilingual Aides this year has helped us support our ELLs and SLLs more effectively & with their implementation of the
Imagine Learning program.

Our GT group grew this year due to a new screening & identification process. The GT pull-out program was successful, and we received positive feedback
from both parents and students.

Teacher/student ratio remains 22:1 or lower in the majority of the classrooms.

Demographics Needs

We are in need of additional parental resources & trainings due to the high number of LSE and at-risk students we serve.

We are  in need of additional Special Education staff in order to provide support for the large number of special ed. students and behavioral students that we
have. We will restructure the use of our Special Ed. paraprofessionals to help address this need.

Teacher surveys and feedback through the Demographics CNA team showed the following areas of need: more cultural awarewness activities, continued
focus on parent training offerings, and more in class support for both academics and behavioral needs.
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Student Achievement

Student Achievement Summary

 CNA team members: Heather Spaugh, Jennifer Krikorian, & Chris Reuter

MES uses District Unit Assessments, DRA, and the STAR Math Universal Screener to determine student progress and areas of need. Both the DRA and
Math US are administered three times each year.

 As per chart below, MES exceeeded the state average on all tests and showed improvements in Advanced Performance on both the 3rd grade
Reading and 4th grade Writing tests. More continuity from Kindergarten to 4th grade in the area of Writing will be a priority for our team, as well
as best practices in the area of editing and grammar in 2nd-4th grades. A deep look at our student’s ability to apply concepts vs. simple
comprehension of those concepts remains one of our biggest  challenges with regards to our instructional delivery & assessment. A continued focus
on student progress in all areas will be a specific focus for the 2016-2017 school year.

2015-2016 STAAR Results

Grade Test Met
   Standard

Adv. Perf.

3 Reading 87% 47%
3 Math 89%          25%
4 Writing 77% 18%
4 Reading 82% 25%

4 Math
86%

 

25%

 

 

Student Achievement Strengths

MES interventionists in Reading, Math, & Dyslexia all work hard to see students consistently and to maximize the time they spend with them each week
without pulling them from class time unless necessary; students who received intervention this year, as a whole, showed progress and/or were successful on
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the STAAR test as well as their end-of-year Universal Screener results.

Improvements were made in the area of Advanced Performance in both 3rd grade Math and 4th grade Writing.

On the progress measure component of STAAR, 107 out of 144 students made progress in 4th grade Math and 73 out of 135 students made progress in 4th
grade Reading.

Feedback from student & teacher surveys show positive use of online interventions being used by individual students. Dual Language assessment results also
show steady progress for both ELLs and SLLs in the area of Reading and Math.

 

Student Achievement Needs

Based upon district data anaysis and information on the STAAR exam, these areas of need are identified and listed in priority order:

1. All teachers need a deep understanding of the STAAR readiness, supporting, and process standards including how learning builds between grades and
depends on earlier grades.

2. A deep look at our student’s ability to apply concepts vs. simple comprehension of those concepts remains one of our biggest challenges with regards to
our instructional delivery & assessment.

3.  Increasing our passing percentage in Writing will be a focus area by implementing daily journal writing across all grade levels & having small groups
built around our strongest writers. K-2 and 3-5 Writing Curriculum teams have been established for a possible restructuring of our current Writing
curriculum.

Teacher surveys showed a need for more training on the interpretation and analysis of data in regards to DUAs and Math/Reading screeners so that the data
can truly drive change in classroom instruction. Teachers of ELLs also voiced interest in ELPS training as well.

4.  More continuity from Kindergarten to 4th grade in the area of Math will be a priority for our team, as well as best practices in the area of editing and
grammar in both 3rd and 4th grades.

5. Index 2 will continue to be a focus area for MES as new progress measure standards are established.
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School Culture and Climate

School Culture and Climate Summary

CNA Committee Members: Carrie Williams, Sherri Rodgers, & Julia Bond

The culture and climate of Montgomery Elementary is one based on the belief that every student counts and every student can learn. The staff is welcoming
and positive and student success is clearly the priority at MES. Parent and student participation at campus events and in campus clubs and organizations is
strong, and parents feel comfortable coming to the school with concerns or questions. Use of the School Messenger callout system ensures that all parents
know what is happening at MES, and the PTO has grown in membership and participation overall. Students and teachers feel safe at MES, and the
schoolwide use of Conscious Discipline and our Character Cubs character education programs are consistently promoted and well-received. 

MES recognizes student academic accomplishments each nine-weeks and celebrates Accelerated Reader progress 4 times each year as well. Students are
also celebrated at the an end-of-year awards program for 2nd-4th grade students, and MES has implemented a Student of the Month recognition program,
where each homeroom teacher nominates a student for exhibiting good character in the classroom.

School Culture and Climate Strengths

We had zero incidents of Bullying during the 2015-2016 school year. Training & implementation of Conscious Discipline techniques showed positive results
through classroom & campus rewards for positive behavior and strong character.  Multiple presentations were scheduled by the Counselor from outside
resources concerning good character and strong friendship, and campus participation in the annual Fun Run Event increased from last year. Parents are
consistently involved in disciplinary concerns, and the campus RTI Committee was vigilant in data collection and documentation of students with major
behaviors that could not be addressed through campus discipline procedures.

170 students in 3rd & 4th grades participated in a survey that resulted in the following: 158/170 students feel safe at school, 152/170 students feel that they
can get help with their problems at school, 165/170 students report that they have friends at school, 165/170 students feel that teachers at MES care about
them, 137/170 students feel that the school rules are fair, 98/170 students stated that they participate in extracurricular activities at MES, 154/170 students
understand their teachers and their instruction, 159/170 students feel prepared for next year, 154/170 students like attending school at MES, and 120/170
students feel there is a need for more clubs at MES.

41 teachers participated in a culture & climate survey. Teacher responses showed that they feel supported and valued, that they enjoy their jobs, and that
communication is clear at MES.

MES continues to increase cultural awareness and creative learning opportunites through both the  Dual Language program and our Schoolwide Enrichment
Model.
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A parent survey conducted showed participation from 137 parents in PK-4th grades with positive feedback from 112 parents regarding their child's safety at
MES, feeling welcome to the campus, and support provided by the Counselor.

School Culture and Climate Needs

Increasing number of students with difficulty in the classroom setting has prompted a review of our current disciplinary procedures; administration will form
a committee of stakeholders to take a look at our consequences and discipline referral process. Paraprofessional schedules will be restructured so more in
class support is available for both academic and behavior needs.

Concerns regarding repairs needed in the car rider line will be addressed. Surveys showed a need for a closer look at student consequences, encouraging
participation in student activities, and exploring additional student club options to offer at MES. Improvements to make our school website more user-
friendly and informative will be made.
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Staff Quality, Recruitment, and Retention

Staff Quality, Recruitment, and Retention Summary

CNA team members: Mary Crismon, Demi Torman, Ginny Lewis

All teachers and staff at MES are Highly Qualified and new teachers are all assigned a mentor teacher and participate in New Teacher Orientation at both the
District & Campus levels.

Teaching staff is made up of teachers who have 6-20 years of experience and almost 40% of MES teachers have been in MISD for up to 10 years. Turnover
rates remain low at 13% with 9 resignations and 1 retiree.

MES teachers are provided with multiple team planning days throughout the school year, offered staff development opportunities in a variety of formats, and
are able to participate in vertical alignment curriculum planning workshops throughout the year. 

Overall campus PDAS results show evidence of a strong instructional staff who use best practices in their classrooms.

Staff Quality, Recruitment, and Retention Strengths

Our teams are well-balanced with both experienced and new teachers; weekly team meeting agendas and attendance show strong collboration and
communication.

Our support staff, including Title, ESL, Dyslexia, Special Ed, and instructional aides are a hard-working group of ladies; they are very in touch with our
students and our classroom teachers and participate in team planning, RTI, and campus/district initiative training.

Positive teacher feedback was received regarding summer training flexibility and variety. Strong attendance at MISD summer trainings by MES staff was
evident based on sign-in sheets.

An increase in Bilingual staff has helped better support our Dual Language program and our Bilingual students and parents.

Social gatherings & celebrations are scheduled monthly by the Campus Social Committee and allow for team building and celebrations. Monthly faculty
meetings encourage sharing and opportunities to recognize and celebrate staff accomplishments.

A Mentor/Buddy survey was administered and results showed that the teachers who had a mentor or buddy in their first year at MES valued this partnership
and felt supported.
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Staff Quality, Recruitment, and Retention Needs

Focus areas based on staff feedback and data will include:

improve mentor/buddy program by providing additional planning time
clarify expectations of the mentor/buddy program and the role of its participants
balance teacher leaders roles & responsibilities on committees and workshops to protect classroom instruction and ensure that teacher absenteeism isn't
excessive
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Curriculum, Instruction, and Assessment

Curriculum, Instruction, and Assessment Summary

CNA Members: Amanda Denn, Jordan Willett, & Jennifer Short

The MES teaching staff has vertically aligned themselves based on subject area to ensure that the TEKS are accurately flowing from one grade level to the
next with no gaps or overflow.  Each grade level team plans weekly to coordinate lessons based on the grade level TEKS and coordinated with the district
expectations and the scope and sequence.  This will allow for district and campus benchmark assessments to accurately evaluate the level of mastery and
rigor of TEKS at each grade level.  Numerous assessments will be utilized to determine our students’ needs including DRA/Accelrated Math Screener,
STAAR, Benchmarks and grade level Unit Assessments.  The outcome of these assessments will assist in identifying those students that are at-risk, allowing
us to appropriately place each student in an enrichment or intervention that meets their specific needs. Our goal is to serve students of all populations based
on their individual needs through various interventions such as: web-based programs, the general classroom, before/after school tutorials, and the Title I
program.  A testing process will identify students who qualify for services such as Gifted and Talented, English as a Second Language and Dyslexia.  Once
identified, these students will receive interventions and enrichment to enhance their education.  These students will be served in their homeroom class and
through pull out and push in models. The English Language Proficiency Standards (ELPS) will be utilized in all classrooms with LEP students. 

Curriculum, Instruction, and Assessment Strengths

MAC planning days per nine weeks for team collaboration, curriculum & resource planning
purchase of new, updated, research-based resources
ongoing, intense teacher training on specialized topics and TEKS study
implementation of Eduphoria to better use student data to drive instruction
weekly team planning/meeting
universal screeners & progress monitoring done periodically throughout the school year to assess student progress and/or areas of need
effective use of intervention staff & time
RTI meetings set each four or nine weeks to discuss individual students & devise a plan for students in need
effective use of Title interventionist staff for both pull-out & push-in support
implementation of Schoolwide Enrichment Model to offer unique learning opportunities each week
implementation of Project Based Learning classrooms from 1st-4th grades
parent surveys reflect positive feedback regarding strong student learning, top-notch teachers, and effective assessments
student surveys reflect positive feedback regarding online intervention programs, E-tracks time, and use of technology in the classroom
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Curriculum, Instruction, and Assessment Needs

continue in-depth study of and training on District Aligned Curriculum & exemplary lessons
provide support & modeling for rigorous instruction & delivery focused on 21st century learning skills
more effective use of Universal Screener & Eduphoria data
focus on differentiation strategies to reach all learners
consider creative scheduling options to maximize instructional minutes
increase student use of technology by reinstating a computer lab for rotation & sign-up use
decrease amount of time 3rd & 4th grade students are tested overall
establish K-4th grade Writing Curriculum Vertical Alignment using teacher leaders to represent each grade level
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Family and Community Involvement

Family and Community Involvement Summary

CNA team Members: Carolyn Veillon, Maria Paterno, & Allison Rodriguez

MES has high participation at all campus events, both during the school day and after hours, which is evident from sign-in sheets & teacher feedback. We
have found that when we provide food and offer our evening events later in the evening, we have more parents attend. Our PTO membership has increased
greatly, and we have an active PTO Board that meets each month & provides a website, e-blast, & monthly newsletter. The following activities/events are in
place at MES: Family Literacy Night, Family Learning Night, Open House, Book Fairs, Fun Run, Choir Concerts, the Wave Club, Watch Dogs, Camp
Kindergarten, Bilingual Family Night, K-1/Dual Language Orientation, and grade level assemblies, including a Veteran's Day Celebration.

MES has strong partnerships with community businesses to support events such as Angel Tree, Thanksgiving meals, Friday Backpack Clubs, and our back-
to-school school supplies drive.

The MES PAWS (Positive Action with Students) Mentoring Program was implemented during the 2015-2016 school year to provide positive support and
encouragement for students in need. Students are nominated by their teachers and parental permission must be granted before students can be assigned a
mentor. Mentors are volunteer parents & community members who meet with their mentees once a week and build a relationship with them.

Family and Community Involvement Strengths

MES provides varied parent involvement activities each year with high attendance & positive feedback. We are most proud of the growth we have made in
our Dual Language program by providing materials in both English & Spanish in Tuesday folders and adding several Bilingual parents to our PTO
Membership. We also provide food for over 30 families through our Friday Backpack Club by coordinating with our Montgomery Food Bank. MES assists
families with school supplies in August by working with local businesses and churches, and we continue to serve over 100 families through our Angel Tree
Christmas project. We have also implemented The Wave Club, which is a Community Service Club for our 4th graders; the club focuses on good character
and a "pay it forward" philosophy and completes various campus & community services throughout the year. MES continues to receive a large amount of
support from both our parents and our Community Businesses in regards to our new E-tracks program, receiving many monetary donations and free
supplies/materials.

MES continues to receive positive feedback regarding our schoolwide Conscious Discipline program, the WATCHDog program, and our annual Fun Run
event, which focuses on nutrition, healthy choices, and strong character traits. 

The school Counselor coordinates various services and resources for students and their families with the help of community partners.

Montgomery Elementary School
Generated by Plan4Learning.com 15 of 41 Campus #170903

August 10, 2016 10:15 am



The PAWS Mentor Program served 10 students in its first year and had 12 volunteer mentors available.

Family and Community Involvement Needs

Teacher & parent surveys show a need for additional resources in Spanish to be added to our campus website, adding an evening PTO meeting in the Fall
and Spring for parents who work late, and the need for Spanish translation option to be used on the School Messenger communication tool. MES will also
focus on growing the PAWS Mentor Program during its 2nd year of implementation.

Parent surveys further showed need for the following:

campus website to be more user-friendly and informational
more information to be sent home regarding E-Tracks
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School Context and Organization

School Context and Organization Summary

CNA team Members: Jada Mullins, Deanna Peterson, & Courtney Dyer

The MES theme this year is "Superheros." This theme is based on the book "More than a Bird," which focuses on the power of a teacher in a child's life and
encouraging each child to find their own individual strengths.  Each teacher and staff member will participate in a book study of the book prior to the start of
school and will personalize this theme & philosophy in their classrooms.

Our schoolwide approach is to be respectful and responsible, and we use positive behavior supports in every situation possible. MES is a Title campus that
serves approximately 760 students with both Bilingual and Dual Language programs. Additionally, approximately over 40% of our students are eligible for
free or reduced meals. MES sends backpacks full of food each Friday to approximately 30 families and provides Christmas for over 100 students with the
help of community partners.

Teachers are provided 1/2 days for planning each nine-weeks by District as well as additional 1/2 days throughout the year provided by the campus.

An Instructional Coach position has been added to MES for the 2016-2017 school year. This staff member will support teachers in Reading, Math, and
Technology in the classrooms as well as through needed staff development.

The Specials schedule was revamped this year to allow more classroom instructional time, which resulted in teacher conference periods being shortened.

 

 

School Context and Organization Strengths

Grade level and/or subject area teams meet weekly to plan, discuss resource needs, problem solve, & collaborate; each grade level is also provided with a 1/2
day curriculum planning day each 9-weeks. This allows time to work within our MISD curriculum and have a better understanding of grade level/subject
area TEKS.

Surveys showed that students, staff, and parents feel safe and welcome at MES and that campus procedures and policies are well-communicated. We get
feedback from our regular substitutes often about the environment being friendly & collaborative. MES works under a team approach and a student-centered
philosophy. Respect is valued and evident between staff members, staff & parents, and staff and students. Preserving instructional time is a priority, and each
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grade level is allotted 300 minutes of instructional time each day, which is an increase from previous years due to a restructuring of our Specials schedule.
Our interventionists provide support outside of instructional time and work closely with the teachers to ensure optimal time for all. The instructional day
begins at 8:15, but teachers are available as early as 7:30 for AM tutorials and stay until 4:30 for PM tutorials if needed. Homework hub has been
implemented and will help with students who do not have support at home with their academics.

Community support is widespread at MES, as we have large donations from area churches, realtors, and local businesses for school supplies, our annual
Angel Tree Christmas event, and food for our weekly backpack program.

MES implemented both a Homework Hub and a Parent Resource Center this year. The Homework Hub was created to provide homework help for our bus
riding students while they wait for their buses to arrive. This allows them one-on-one support from a certified teacher, maximizes their time at school, and
provides for students who often do not have homework help at home.

School Context and Organization Needs

Due to our campus demographics, MES continues to need regular parent trainings to address the various needs and challenges of our student make-up. We
will continue to use our parent resource center to offer both resources and trainings through collaboration between the school, PTO, and various community-
based programs. Language acquisition classes are needed to help support our large number of Spanish-speaking parents. 

Feedback from classroom teachers shows a need for the 4th grade schedule to be altered to provide more instructional time in the morning block. Specials
teachers shared that current schedule does not allow them to see each student group consistently per nine weeks period. These concerns will be addressed in
the 2016-2017 Master Schedule.
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Technology

Technology Summary

CNA team members: Sarah Yates, Lorra Lynch & Patty Barfield

MES has a wide array of technology available for classroom use including: MOBIs, iPods, iPads, Kindles, netbooks, laptops, and two mobile carts for
checkout. Teachers are able to check these items out for use in their classroom instruction, learning centers, as rewards, etc.

Every classroom has a Smartboard and a classroom iPad to enhance instruction & increase student interaction.

Teachers use various technologies in the classroom including blogs, communication tools, interventions, behavior systems, etc. Some teachers also
encourage the Bring Your Own Device program in their classrooms so that students can bring their own technology to interact, create, and learn in a unique
way.

PBL classrooms will include additional technology for those classrooms. This technology will be for student use specifically.

MES does not have a computer lab for teacher or student use.

Technology Strengths

MES is a technology rich campus and teacher input has been used to make decisions regarding what technology needed to be purchased.

There is a widespread willingness to incoroprate technology in classroom lessons to enhance students learning experience; many teachers have attended
technology trainings and are trying new things to include technology in their daily content delivery.

We have two campus TIMs (Technology Integration Mentors) who help teachers troubleshoot technology issues; TIMS also get feedback from the teachers
and provide training opportunities each nine weeks based on teacher input.

Student surveys provided positive input about use of technology in the classroom and the use of web-based intervention and extension programs.

Online interventions usage report shows that programs are being consistently used and received positive feedback from students using them.
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Technology Needs

Additional teacher training should be ongoing so that teachers have the opportunity to share and collaborate new technology resources. A focus on student
use of technology should be priority.

Teacher surveys communicated that a computer lab is needed for student use and for a teacher sign-up rotation and concerns regarding connectivity continue
to be a need at MES.

An additional mobile cart needs to be purchased to allow for more classroom use.
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Comprehensive Needs Assessment Data Documentation

The following data were used to verify the comprehensive needs assessment analysis:

Improvement Planning Data

Campus goals
Current and/or prior year(s) campus and/or district improvement plans
Campus and/or district planning and decision making committee(s) meeting data
State and federal planning requirements

Accountability Data

Performance Index Framework Data: Index 1 - Student Achievement
Performance Index Framework Data: Index 2 - Student Progress
Performance Index Framework Data: Index 3 - Closing Performance Gaps
Performance Index Framework Data: Index 4 - Postsecondary Readiness
Community and student engagement rating data

Student Data: Assessments

State of Texas Assessments of Academic Readiness (STAAR) current and longitudinal results, including all versions
Texas English Language Proficiency Assessment System (TELPAS) results
Local diagnostic reading assessment data
Local diagnostic math assessment data
Local benchmark or common assessments data
Student failure and/or retention rates

Student Data: Student Groups

Race and ethnicity data, including number of students, academic achievement, discipline, attendance, and rates of progress between groups
Economically Disadvantaged / Non-economically disadvantaged performance and participation data
ELL or LEP data, including academic achievement, support and accommodation needs, race, ethnicity, gender, etc
Response to Intervention (RtI) student achievement data

Student Data: Behavior and Other Indicators

Attendance data
Discipline records
Student surveys and/or other feedback

Employee Data

Staff surveys and/or other feedback
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Highly qualified staff data
Campus department and/or faculty meeting discussions and data
Professional development needs assessment data
Evaluation(s) of professional development implementation and impact
PDAS and/or T-TESS

Parent/Community Data

Parent surveys and/or other feedback
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Goals

Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure
student success.

Performance Objective 1: 90% of all student groups will meet or exceed performance standards on the STAAR test.

Summative Evaluation: Students will meet grade-level expectations and performance standards based on Universal Screeners, local assessments, and
STAAR results.

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Teachers will analyze Universal Screener data & STAAR results to identify
students needing targeted Reading and/or Math intervention using the following
criterion:

* Scoring in the 10th percentile or below on any measure of the Universal
Screener
* Students showing little or no improvement from BOY to MOY Universal
Screener administration
* 4th grade students who failed a portion of the STAAR test
* Newly-enrolled students who show gaps in skills based on Common
Assessments, Benchmarks, and/or lack of exposure to TEKS at previous school

8 Principal,
Counselor,
Classroom teachers,
Title I
Interventionist

RTI meeting data,
STAAR & Universal Screener data

Funding Sources: 211 Title I

2) Plan for assisting preschool children in the transition from early childhood
programs through the Camp Kindergarten program & parent orientation.

7 Pre-K &
Kindergarten team,
Principal,
Registrar

Camp Kindergarten flyer & agenda,
Parent orientation flyer, agenda, & sign-in sheets,
Registration numbers

Funding Sources: 199 General Fund
3) Students that meet one of the following criteria will be considered for
placement in Title I Programs:

* Reading/Math: scored in the 10th percentile or below on Universal Screener
measures
* SAT recommendation through RTI
* 60 or below on released STAAR
* Retention
* Failure of STAAR
* 9 weeks failure

9 Principal,
Counselor,
Title I
Interventionist,
Classroom teachers

Universal Screener results,
STAAR results,
Report card grades,
Teacher feedback

Funding Sources: 211 Title I
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4) MES will encourage parents to participate in the Title I program by:

* Attending one parent conference
* Attending parent/Student Family Night(s)
* Completing the Parent, Student and School Compact & EOY Survey

6 Principal,
Counselor,
Title I
Interventionist

Parent Night Flyer & Agenda,
Parent surveys,
Title I Compacts

Funding Sources: 211 Title I
Critical Success Factors

CSF 1 CSF 6

5) Provide a quality Dual Language program for qualifying students in Pre-K
through 4th grades to follow the Gomez & Gomez Dual Language Model.

7, 10 Principal,
Director of
Curriculum &
Instruction,
District ESL
Coordinator

Class rosters, & Assessment data, LPAC meeting
minutes

Critical Success Factors
CSF 1 CSF 2

6) Each student in grades K-4 will utilize a writing folder for daily
implementation of the Lucy Calkins Writers Workshop program & MAC
guidelines. Folders will be monitored by Principal on a 7-9 week basis to insure
utilization of established writing curriculum and consistent student/teacher
conferencing.

2 Principal,
Classroom teacher

Student writing samples &
Classroom observations

Funding Sources: 199 General Fund

7) MES will utilize data from student surveys to implement E-time based on the
Schoolwide Engagement Model initiative. E-time will be designed to focus on
the strengths of all learners and to provide unique, interest-based learning
opportunities in a variety of areas.

2 Principal, Assistant
Principal,
Counselor, SEM
Campus
Coordinator, SEM
Leadership team,
MES teachers &
staff

Parent Communications, Student surveys, decrease of
discipline referrals & early departures, teacher
feedback

Funding Sources: 461 Campus Activity
8) Health Performance:
80% of all students will meet a minimum of one Healthy Fitness Zone standard,
as measured by the Fitness Gram assessment and monitored by the School
Health Advisory Committee (SHAC). Strategies to include:
* To ensure that 50% of class time, students are engaged in Moderate to
Vigorous Physical Activity (MVPA)
* To integrate core curriculum content into physical education curriculum.
* To develop quality physical education programs that are developmentally &
sequentially appropriate.
* To ensure a safe & enjoyable climate for all students.
* To provide state approved Coordinated School health components into the
curriculum.
* To ensure that physical activity is not used as punishment.
* To ensure that student/teacher ratios meet the state standards.

10 Principal, PE
teacher, SHAC

Fitness Gram Report

Funding Sources: 199 General Fund
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Critical Success Factors
CSF 1 CSF 2

9) Lead classroom teachers will participate in Vertical Alignment Planning at
the District and campus levels to increase the rigor & continuity in Writing
Curriculum, instructional delivery, and student performance.

 Principal,
Classroom teachers,
Director of
Curriculum &
Instruction

Vertical Alignment meeting notes & sign-in sheets,
team planning meeting notes, teacher feedback,
student performance

= Accomplished = Considerable = Some Progress = No Progress = Discontinue

Montgomery Elementary School
Generated by Plan4Learning.com 25 of 41 Campus #170903

August 10, 2016 10:15 am



Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure student success.

Performance Objective 2: 80% of all student groups will meet or exceed college readiness standards on the STAAR test.

Summative Evaluation: STAAR results and local assessment data will show student performance.

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) MES teachers will utilize the MISD MAC during weekly planning to ensure
TEKS Alignment, exemplary lessons, and timeline considerations.

1 Principal,
Classroom teachers

Classroom observations, Campus & District training
sign-in sheets, Team planning notes

Funding Sources: 199 General Fund
2) MES teachers will analyze Focal Points, Readiness Standards, and
Supporting Standards to increase the rigor of instruction to meet the increasing
expectations of the STAAR.

1 Principal,
Classroom teachers

Classroom observations, Campus & District training
sign-in sheets, Team planning notes

Funding Sources: 199 General Fund

3) Teachers will implement components of a Balanced Literacy and Math
program as per MAC trainings to ensure quality instruction and application
opportunities in every lesson.

1 Principal,
Classroom teachers

Classroom observations, Unit Assessment data,
STAAR results, team planning notes, Campus &
District training sign-in sheets

Funding Sources: 199 General Fund
4) Teachers will use Eduphoria to run reports and disaggregate data for
Universal Screeners, District Unit Assessments, Benchmark, & STAAR results.

4 Principal,
Classroom teachers

Eduphoria reports, team meeting notes, student scores

Critical Success Factors
CSF 1 CSF 4

5) MES will offer an afternoon Homework Hub Program, which will provide
students with academic support and problem-solving skills.

9 Principal,
Counselor, Title
Interventionists

Attendance records for Homework Hub, teacher
feedback, student success in the classroom

6) MES teachers will focus on differentiation and engagement for all students
throughout every lesson including manipulatives, real world problem solving,
content investigations and inquiries, authentic reading and writing tasks, and use
of technology for virtual experiences.)

2 Principal, Title
Interventionists,
TIMS

Classroom observations, Increased performance on
assessments

7) MES staff will acknowledge student performance and growth in all areas for
grades 2-4 (academic, attendance, character, citizenship, and extracurricular
activities such as Choir, UIL, etc.) during EOY Awards Rallies.

 Principal, AP,
Counselor,
Classroom teachers,
Registrar

Awards Ceremonies Invitation, Parent Attendance,
Teacher records

8) Teachers and administrators will participate in Professional Learning
Communities throughout the year to ensure both professional development and
data review in order to maintain the academic rigor and progress of students
during instruction.

1 Principal, Title
Interventionists,
Classroom teachers

PLC Agendas & Sign-in sheets, Student success on
assessments, teacher feedback, Classroom
observations
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9) MES teachers will use the Literacy Library as a resource to help implement
the Balanced Literacy Model in their classrooms.

1, 2 Principal, Literacy
Library
Coordinator,
Classroom teachers,
Dual Language
Coordinator

Use of Literacy Library resources as per teacher
checkout system, student progress in reading
comprehension, teacher feedback, purchase orders, and
inventory list

Critical Success Factors
CSF 1 CSF 2 CSF 4 CSF 7

10) MES will implement the use of an Instructional Coach to help support
classroom teachers in Reading, Math, and Technology to enhance student
learning and instructional delivery.

3, 8, 9 Principal,
Instructional Coach,
Director of
Curriculum &
Instruction

IC meetings & feedback, classroom teacher feedback,
classroom observations, PD agendas & sign-up sheets,
student progress

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure student success.

Performance Objective 3: Continue implementation of the Dropout Prevention Program

Summative Evaluation: Monitor and meet the needs of all students who are At-Risk

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Utilize procedures and strategies within best practices for meeting the needs
of students in At-risk situations.

2, 8, 9 Principal, Assistant
Principal,
Counselor,
Classroom teachers,
Title
Interventionists

All at-risk students will participate in the SST process
and be placed in the research based intervention
program that best fits their needs (Eduphoria,
schedules, lesson plans)

2) Offer AM and PM tutorials for students in 2nd-4th grades with classroom
teachers, interventionists, and auxiliary staff to provide additional support for
struggling students.

1, 2, 9 Principal, Assistant
Principal,
Counselor,
Classroom teachers,
Title
interventionists,
RTI team

Improvement of student progress, tutorial logs/sign-in
sheets, RTI meeting notes, teacher & parent feedback

3) Invite students to participate in summer Jump Start program to help support
struggling learners in both Reading and Math.

1, 2, 9 Principal, Assistant
Principal,
Counselor,
Classroom teachers,
Jump Start District
Coordinator &
Program Director

Jump Start letters of invitation, student attendance&
completion records, student progress in Math &
Reading

Funding Sources: 255 Title II A
Critical Success Factors

CSF 1 CSF 4

4) Restructure paraprofessional staff in order to provide more in-class support
for both academic and behavioral needs to ensure the success of all students.

9 Administration,
Classroom teachers

Teacher feedback, classroom observations, student
progress, paraprofessional schedules

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 2: MISD will vigorously enforce policies and procedures that promote a safe and orderly environment.

Performance Objective 1: All students and staff will be provided a safe and orderly environment in which all can learn and work.

Summative Evaluation: Disciplinary referrals will decrease by 10%.

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan MarJune
1) Implement MISD Character Ed. Program for teachers to use in the
classrooms and parents to implement at home.

2 Principal,
Counselor,
Classroom teachers

Decrease in # of discipline referrals, teacher feedback,
morning announcements character trait schedule,
increase of positive behavior awards on "Character
Wall"

Funding Sources: 199 General Fund
2) Teachers will implement Conscious Discipline strategies to enhance
classroom environment & improve student behavior.

10 Principal, Assistant
Principal,
Counselor,
Teachers & Staff

Decrease in # of discipline referrals, classroom
observations, teacher feedback

Funding Sources: 199 General Fund
3) Teachers will nominate students who are exhibiting good character so that
they can be recognized on morning announcements and have their name
displayed on the "Character Wall."

1 Counselor,
Classroom teachers

Student names on Character Wall

4) MES will investigate student club options to encourage more student
participation in extracurricular activities.

 Administration,
Classroom teachers,
Club Sponsors

Student surveys, Club flyers, Student sign-up sheets,
Club participation

Funding Sources: 461 Campus Activity
5) MES will provide training and information for our students on conflict
resolution, anti-bullying, & other social issues, as appropriate, through
assemblies, character lessons, etc.

2 Principal,
Assistant Principal,
Counselor

Assembly schedules
Character lesson notes
Parent/Student letters
Red Ribbon Week schedule & communications

Critical Success Factors
CSF 1 CSF 4 CSF 6

6) Students will participate in Classroom Morning Meetings each day as a
campus-wide initiative to teach communication skills, problem solving,
cooperation, mutual respect, empathy, and self-discipline.

 Principal, Assistant
Principal,
Counselor,
Classroom teachers

Morning Meeting Agendas/Plans, classroom
observations, reduction in discipline referrals, teacher
feedback

7) All MES students and staff will participate in all required crisis drills, fire
drills, evacuation drills, and disaster drills. Professional development will be
provided by the MISD police department in appropriate strategies during crisis
drills, and practice of the drills will be continuous and varied throughout the
school year.

1 MISD Police
Department,
Administration,
Classroom teachers

Agenda with documented professional development,
schedule/calendar of all drills throughout the year,
observation
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8) All MES staff will complete state mandated Texas Behavior Support
Initiative training to gain foundational knowledge for the use of Positive
behavior Interventions and Supports for students with disabilities as well as with
all students.

2, 10 Principal Certificates of completion, implementation of
strategies schoolwide

Critical Success Factors
CSF 6

9) MES will pursue the State School of Character award by completing the
application and implementing components of the 9 School of Character
Principles within all aspects of the school.

2, 6 Administration,
Committee Chairs

Committee meeting sign-in sheets & notes, Approval
of Application

Critical Success Factors
CSF 1 CSF 5 CSF 6

10) MES will implement the PAWS (Positive Action With Students) Mentor
Program to provide support for and build relationships with students in need.

6 Administration,
Classroom teachers

Student mentee nominations, Mentor Orientation sign-
in & agenda, student progress, parent and teacher
feedback

Critical Success Factors
CSF 6

11) MES will recognize students who exhibit strong character in the classrooms
through the "Student of the Month" program.

 Counselor,
Classroom teachers

Student nomination & certificates, Posting of SOM
pictures on website and Bulletin Board

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 3: MISD will improve the technology infrastructure and strategically plan for the deployment of 21st century
technology for teacher and student use.

Performance Objective 1: Develop a quality technology program to maximize teaching and learning.

Summative Evaluation: 100% of MES teachers will incorporate technology into their classroom instruction and delivery.

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Teachers will schedule use of a mobile tech cart or sign up for computer lab
use to increase student use of instructional technology.

1 Principal,
Classroom teachers,
TIMS

Classroom observations,mobile tech cart/computer lab
sign-up sheets

Funding Sources: 199 General Fund
2) Provide opportunities per nine-weeks to allow teachers to share technology
integration ideas, projects, & resources with peers.

1 Principal, TIMS,
Classroom teachers

Sign-in sheets, Classroom observations

Funding Sources: 199 General Fund
3) Campus TIMS will schedule trainings per nine-weeks to model and share
instructional technology tools and resources.

1 Principal, TIMS Sign-in sheets, classroom observations, teacher
websites

Funding Sources: 199 General Fund
4) All teachers will be provided with various technology devices to incorporate
in their classroom instruction and include in their learning centers.

1 Principal,
Librarian,
TIMS,
Classroom teachers

Technology Inventory checkout sheet, classroom
observations

Funding Sources: 199 General Fund
5) All teachers will create and maintain a classroom webpage 6 Principal, Assistant

Principal,
Classroom teachers

Teacher Self-Report, PDAS, Website completion

6) Teachers will be required to use Remind 101 or some type of online
communication tool in order to improve communication with their parents.

6 Principals, TIMS,
Team leaders

Teacher Self-Report, teacher newsletters, parent
feedback

7) Teachers in 1st-4th grades will participate in the SEM2 program, which
incorporates project-based learning and student use of individual laptops.

10 Principal, SEM2
Coordinator,
Classroom teachers

SEM2 meeting agendas & sign-in sheets, student
projects, teacher feedback, classroom observations

8) Reinstate a Computer Lab to be used for Specials rotation, AM/PM
interventions, and teacher sign-up to allow for an increase in student use of
technology.

 Administration,
Specials teacher,
Librarian

Teacher feedback, student progress, Lab sign-up
sheets, Specials schedule

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 4: MISD will establish procedures to allocate existing resources to areas of greatest need and actively pursue
alternative sources of revenue.

Goal 5: MISD will monitor growth and plan for an orderly, systemic process to ensure quality programs and facilities.

Performance Objective 1: Communication between school and district will support improvement of facilities and programs for future student growth.

Summative Evaluation: MES will be prepared for increased enrollment and staffing needs.

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Communication between Administration, CAC, PTO, and the MISD
Maintenance with District Office Administration will occur regularly in order to
address campus needs pertaining to growth.

1 Principal Communications to District Office, enrollment data,
CAC & PTO Agendas, Effective use of current
facilities

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 6: MISD will recruit and retain excellent personnel and continually provide quality staff development.

Performance Objective 1: Collaborate and communicate with team members to ensure continuity and provide needed support.

Summative Evaluation: Staff retention will remain high and staff development will be ongoing.

Strategy Description Title I Staff Responsible for
Monitoring Evidence that Demonstrates Success

Formative
Reviews

Nov Jan Mar June
1) Coordinate with HR before any reassignment of staff to ensure certification
and funding requirements have been met.

3 Principal,
Director of HR,
Director of
Curriciulum &
Instruction,
Director of Special
Education

Master Schedule Review, Action Requests

2) Provide each grade level/subject area team a full or half-day for planning &
training each nine weeks.

4 Principals, classroom
teachers, team leaders,
Curriculum &
Instruction Director

Team meeting agendas, sign-in sheets, team meeting
notes

3) Each grade level will have a minimum of one additional teacher GT
certified.

4 Principal, Counselor,
Classroom teachers

Teacher certification

4) Each grade level will have a minimum of one additional teacher ESL
certified.

4 Principal,
Counselor,
Classroom teachers

Teacher certification

5) Selected teachers will serve as MAC specialists per grade level in order to
attend trainings, relay important updates throughout the school year, and
provide support for their team members.

4 Principal, Classroom
teachers,
Curriculum &
Instruction Director

Sign-in sheets,
Grade level meeting agendas,
Classroom observations

6) Principal and Instructional Coach will work closely together to support
classroom teachers and provide needed PD opportunities to increase rigor in
the classroom and student learning.

3, 4 Principal,
Team Leaders,
Classroom Teachers

Workshop registration,
Classroom observations,
Teacher feedback, Teacher Self-Report
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7) HQ Objective: 100% of MISD teachers & instructional aides will be Highly
Qualified & ensured to be HQ through the following strategies:
* Prior to being hired, certifications will be carefully examined for the position
being filled.
* Instructional aides who do not meet the requirements for the classification of
Highly Qualified will participate in the Paraprofessional Assessment of
Knowledge & Skills (PAKS) evaluation process to earn the classification of
Highly Qualified.

In the case of losing a teacher after the first of the school year, the district will
post the position & communicate with certified teachers on the MISD list of
substitutes for a possible replacement who is Highly Qualified.

3 Principal, Assistant
Principal,
HR Director,
Certification Officer

SBEC review,
PAKS document

8) MES will recognize one staff member each month as "Employee of the
Month" and provide a front row parking spot for that staff member.

5 Principal & Assistant
Principal

"Employee of the Month" recognition board, peer
nomination forms, staff feedback

9) MES will participate actively in the MISD Spring Job Fair in order to
promote MISD and fill open positions with the best candidates.

5 Administration,MISD
Director of Human
Resources

Job Fair sign-in sheets, Hiring of top candidates,
recruiter feedback

10) Administration will ensure communication between staff and allow
opportunities for professional development in a teacher's area of need.

5 Administration,
classroom teachers
and staff

Team and faculty meeting agendas and sign-in sheets,
PD certificates of completion, classroom
observations, Teacher Self-Report documents and
PDAS notes

11) Ongoing specific training will be provided to Dual Language/Bilingual
teachers to ensure proper and effective implementation of the Gomez &
Gomez Dual Language Model in all DL/Bilingual classrooms.

1, 2, 3, 4 Principal, Dual
Language
Coordinator, Director
of Elementary
Curriculum, Dual
Language/Bilingual
teachers

PD registration and certificate of completion,
classroom observations, student progress, teacher
feedback

12) 12) Teachers will receive training and support with the new TTESS
Appraisal System.

3, 4 Administration Staff Development Sign-in & Agenda

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 7: MISD will establish a process that ensures open, honest, and frequent communication with the public.

Performance Objective 1: MES will use various communication tools in a timely manner to make sure that parents and community members are well-
informed.

Summative Evaluation: Parent and community involvement will be evident & ongoing.

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Promote positive communication in both English and Spanish between the
school, home, and community through the campus website, Tuesday folders,
Campus Newsletters, School Messenger, Remind 101,PTO communications,
and student agenda planners.

6 Principal, Assistant
Principal,
Counselor,
Teachers

Parent/teacher written communication,
Parent Surveys & feedback,
Parent involvement in campus programs/activities

Critical Success Factors
CSF 5

2) In order to promote continuity & communication between school and home,a
Parent Orientation event will be offered during the first 3 weeks of school to
review basics of each grade level, student expectations, and parent support
strategies.

6 Administration,
Classroom teachers

Increased communication between home & school,
Orientation flyer,
Attendance, Positive responses on parent
survey,Orientation sign-in sheets

Critical Success Factors
CSF 5

3) Provide various trainings to parents via the Parent Resource Center to
increase parental education and support.

1, 6 Principal,
Counselor

Training invitations, agendas, and sign-in sheets;
Parent Feedback

Funding Sources: 199 General Fund

4) Campus and teacher websites will be implemented and updated regularly to
offer timely communication regarding campus events and information.

6 Campus Web Page
Liaison, TIMS,
Administration,
Teachers

Website updates, Parent feedback & involvement

5) MES will hold a Title I night to review math and reading strategies in a fun,
engaging manner for all students and parents.

2, 6 Administration,
Classroom teachers
and staff, Title
interventionists

Sign-in sheets, participation, teacher and parent
feedback

6) MES Campus Needs Assessment teams will administer end of year teacher,
parent, and student surveys to determine campus areas of needed improvement
& focus.

1, 6, 8 Principal, CNA
team members,
Teachers and Staff,
CAC members

Survey participation, CNA meeting notes, CAC
meeting agendas and notes, Improvement in focus
areas

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 8: MISD will encourage and promote a climate that fosters parental participation in the education of our children.

Performance Objective 1: MES will provide multiple opportunities for parents to be involved in their child's school.

Summative Evaluation: Active and increasing parental involvement will be evident.

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) The Dual Language team will organize and offer a Dual Language
Orientation for parents to establish expectations of the program and review
program components.

6 Principal, District
Dual Language
Coordinator, Dual
Language teachers

Dual Language Orientation flyers, parent sign-in
sheets/attendance, orientation agenda

2) MES will conduct both Family Literacy Night and Family Math & Science
Night events to enchance parent's understanding of our instructional program.

6 Principal, Title
staff, Librarian,
Classroom teachers

Parent sign-in sheets, parent and teacher feedback,
program invitations and flyers

3) MES will actively recruit PTO members and volunteers to build a strong
group of parental stakeholders.

6 Principal, PTO
Executive Board

PTO membership numbers, PTO meeting agendas &
minutes, Volunteer Orientation invitation and sign-in
sheets

4) Teachers will be required to schedule conferences with each of their parents
in the Spring to enlist parental feedback & discuss student progress.

6 Princpal, Assistant
Principal,
Classroom teachers

parent conference sign-in sheets, Teacher Self Report,
teacher feedback, student progress

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Title I Personnel

Name Position Program FTE

Chris Reuter Title Reading & Math 1
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Plan Notes

CNA teams assigned and CIP shared, areas of focus distributed, out etc. at first meeting on _________________________________

 

CNA team email sent on ___________________________ to touch base with their teams, choose a leader, and establish focus areas for their component.
Deadline is 1/29 to Mullins.
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2016-2017 Campus Advisory Committee

Committee Role Name Position
Administrator Jada Mullins Principal
Administrator Courtney Dyer Assistant Principal
Administrator Deanna Peterson Counselor
Business Representative Michelle Fuller parent/business owner
Classroom Teacher Lorna Fruge Special Ed. teacher
Classroom Teacher Demi Torman teacher
Community Representative Sherry Gurka Community Rep
Non-classroom Professional Jennifer Kirkorian ESL/Dual Language Liaison
Non-classroom Professional Chris Reuter Title Reading and Math
Parent Denise Baker parent
Parent Joan Boswell parent
Parent Julie Hart parent
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Campus Funding Summary

199 General Fund
Goal Objective Strategy Resources Needed Account Code Amount

1 1 2  $0.00
1 1 6  $0.00
1 1 8  $0.00
1 2 1  $0.00
1 2 2  $0.00
1 2 3  $0.00
2 1 1  $0.00
2 1 2  $0.00
3 1 1  $0.00
3 1 2  $0.00
3 1 3  $0.00
3 1 4  $0.00
7 1 3  $0.00

Sub-Total $0.00
211 Title I

Goal Objective Strategy Resources Needed Account Code Amount
1 1 1  $0.00
1 1 3  $0.00
1 1 4  $0.00

Sub-Total $0.00
255 Title II A

Goal Objective Strategy Resources Needed Account Code Amount
1 3 3  $0.00

Sub-Total $0.00
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461 Campus Activity
Goal Objective Strategy Resources Needed Account Code Amount

1 1 7  $0.00
2 1 4  $0.00

Sub-Total $0.00
Grand Total $0.00
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Mission Statement
The staff at Stewart Creek Elementary will ensure that students are engaged in a differentiated curriculum incorporating 21st century technology skills in
order to prepare them for a future college/career.  The academic program will build 21st centurty skills of collaboration, communication, critical thinking,
and problem solving.  SCE students will be productive members of society and recognize their contribution to the improvement of the physical, emotional,

and social well-being of themselves, family, and friends.
 

Value Statement

Stewart Creek Elementary is achieving GREATNESS!
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Comprehensive Needs Assessment

Demographics

Demographics Summary

Stewart Creek Elementary (SCE) is comprised of 774 students ranging from PreK-Fourth Grade.  There are 45 students in PreK, 134 students in
Kindergarten, 147 students in First, 150 students in Second, 156 students in Third, and 142 students in Fourth Grade.  There are 54 students identified as
Limited English Proficient, 3 students identified as an Immigrant, and 283 (36.42%) listed as Economically Disadvantaged.  Stewart Creek Elementary is a
Title I campus based on the percentage of Economically Disadvantaged students from the 2013-2014 school year.  The economically disadvantaged
enrollment was under 40% in the year 2014-2015.  The enrollment by Ethnicity is shown in the Table below:

 

Ethnicity Actual Number % of Enrollment

American Indian/Alaskan 4 0.5%

Asian 9 1.2%

Black/African American 7 0.9%

Hispanic/Latino 123 15.9%

White 612 79.1%

Hawaiian/Pacific Islander 1 0.1%

Two or More Races 18 2.32%
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The variety of programs in which our students participate are included in the table listed below:
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 Program Information
Program Actual Number % of Enrollment

Bilingual 37 4.8%
English as a Second Language 16 2.1%
Gifted and Talented 21 2.7%
Special Education 37 5.0%
SCE will begin the fourth year of Dual Language (two way).  There will be one Dual Language class in PreK, Kindergarten, First, Second, Third and
Fourth Grades. 

Staff Demographics

Grade Level/Program Number   of Staff (FTE)
Pre-Kindergarten and Kindergarten 8.5
First Grade 8
Second Grade 7
Third Grade 8
Fourth Grade 7
Special Education 7 (including paraprofessionals)
Title I 1.5
English as a Second Language/Bilingual
Paraprofessionals

2.0

Physical Education, Music, Art, Computer,
Library, Science Lab

7

Administration and Counseling 3
Front Office and Nurse 4
District Maintenance 1
Cafeteria Staff 5

 

Staff Ethnicity Profile

Ethnicity Staff   Average
African American 3.0%
Hispanic 8.8%
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White 88.2%
American Indian 0.0%
Asian 0.0%
Pacific Islander 0.0%
Two or More Races 0.0%

 Data obtained from the 2014-15 Texas Academic Performance Report

Demographics Strengths

Stewart Creek Elementary has a variety of student ethnicities and program labels exemplifying our diversity.  We have a great balance of support for students
with varying academic needs.  SCE has continued the growth of programs such as Dual Language to adequately address needs of our ELL learners, as well
as, enrich the acquisition of a second language for our English speakers. 

The bilingual staff has increased each year and are more representative of languages that are spoken by our students and their families.

Demographics Needs

It is the goal of Stewart Creek Elementary, SCE, to promote cultural awareness and honor the variety of student needs through diverse, meaningful, and
engaging programs.

It is also a goal of SCE to attract and recruit staff members that represent the ethnicities and gender of the students whom we serve.
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Student Achievement

Student Achievement Summary

 

Stewart Creek Elementary utilizes a variety of assessments to measure student achievement.  A variety of these sources include the State of Texas
Assessment of Academic Readiness (STAAR), Texas English Language Proficiency Assessment System (TELPAS), Developmental Reading Assessment
(DRA), and district unit assessments.  Shown below are the results of the STAAR performance in Grades 3 & 4 in the areas of Writing, Reading, and Math
for the 2012-2013, 2013-2014, 2014-2015 and 2015-2016 academic school year.  These results are displayed according to the Satisfactory Performance
Standard  and Advanced Performance Standard.  

AssessmentGrade Year Passing Rate at

Level II:   Satisfactory

Passing Rate at

Level III:   Advanced
Reading 3 2013 85% 16%
Reading 3 2014 83% 18%
Reading 3 2015 92% 31%
Reading 3 2016 81%* 30%

     
Reading 4 2013 81% 14%
Reading 4 2014 85% 20%
Reading 4 2015 88% 30%
Reading 4 2016 86%* 31%

     
Math 3 2013 70% 19%
Math 3 2014 83% 17%
Math 3 2015 72%**  
Math 3 2016 89%* 25%

     
Math 4 2013 88% 15%
Math 4 2014 80% 27%
Math 4 2015 69%**  
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Math 4 2016 93%* 33%
     

Writing 4 2013 81% 5%
Writing 4 2014 80% 6%
Writing 4 2015 83% 6%
Writing 4 2016 85%* 23%

*Satisfactory increased to Level II                           **No Standard Established

 

The four Indexes are reported for the 2012-2013, 2013-2014, and 2014-2015 school years.  Data for the 2015-2016 is currently unavailable.

 

Year Index1

Student Achievement

Index   2

Student Progress

Index   3

Closing
Performance  

Gaps

Index   4

Postsecondary  
Readiness

2013 81 (Target 50) 38 (Target 30) 78 (Target 55) N/A
2014

2015

83 (Target 55)

88 (Target 60)

45 (Target 33)

44 (Target 30)

44 (Target 28)

50 (Target 28)

41 (Target 12)

37 (Target 12)

Student Achievement Strengths

The staff of Stewart Creek Elementary create a positive, supportive, predictable, safe learning environment for our students.  By increasing the level of rigor
in the classroom, teachers are closing the academic gap from year to year.  In addition, the intervention staff does a wonderful job of identifying and
scheduling students that are in need of additional assistance.  Overall, the staff of SCE is consistently analyzing all student needs and strengths and
continually building on achievement gains.
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Student Achievement Needs

Based upon recommendations of the Student Achievement Committee, campus data analysis and information from the STAAR exam, these areas of need are
identified and listed in priority order:

1.  Teachers need to participate in more vertical alignment within the campus to discuss strategies, as well as visit other teachers classrooms in order to see
instruction, as it progresses from grade level to grade level.

2.  Target reading practices across all grade levels in order to raise the achievement of reading in upper grades.

3. All teachers need a deep understanding of the STAAR Readiness, Supporting and Process standards including how learning builds between grades and
depends on earlier grades.

4. Teachers will utilize PLC time to analyze data, share ideas on what is successful in the classroom, and discuss student progress.  Agendas for PLC times
will also be distributed prior to meeting.
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School Culture and Climate

School Culture and Climate Summary

The staff of Stewart Creek is continually working on building a culture of student success, as well as a climate that is warm, happy, inviting and
a safe environment for students, families and teachers.  Student growth and academic achievement continue to be a focus.  In addition we are
fostering the relationship between school and home with more parent participation in school activities. 

 

 

 

 

 

 

School Culture and Climate Strengths

Stewart Creek Elementary has adopted an open door and inviting atmosphere throughout the last few years.  Staff members work well together on
teams, encourage participation of community visitors/parents, and work with one another as a cohesive team.  There have been six administrative (principal
and assistant principal) changes in less than six years, and yet they have remained a tight-knit, positive, and hard working group.  The attitude of support and
focus on student needs can be seen in daily interactions. 

The most important aspect of Stewart Creek Elementary is that the building is a place where students want to learn and desire acceptance and love.  These
needs are met and exceeded as the staff educates, feeds, nurtures, and loves every individual. 

Student needs are handled proactively.  Mentors are assigned for students that need additional support outside of the classroom called "Bear Buddies."  This
support may be academic, emotional,  and social.  Students are taught the strategies that are aligned with the Conscious Discipline model and are able to
regulate their own behavior, feel included in their school family, and so much more.
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School Culture and Climate Needs

The staff at SCE is currently working towards creating an inclusive, kid-friendly, and focused physical plant.  This will/does include student pictures, student
products, visuals of volunteers, a welcome board to new students, visually appealing staff morale activities, and inclusion of diverse cultures/languages
throughout the building.
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Staff Quality, Recruitment, and Retention

Staff Quality, Recruitment, and Retention Summary

One hundred percent of the SCE is highly qualified and seek to continually improve their certification level.  Teachers will increase their opportunities as
they earn their English as a Second Language and Gifted and Talented certifications this year.  The retention rate of the staff is extremely high with
approximately less than a 5% turnover each year.  The district and campus are highly sought after which results in dedicated, highly qualified, and loyal staff
members.

Staff Quality, Recruitment, and Retention Strengths

New teachers are supported through a comprehensive metoring program.  If a teacher is new to the field of education he/she is assigned a mentor and if the
teacher is an experienced teacher but is new to the district then he/she is assigned a Buddy.  Both of these support systems provide opportunities for them to
meet with one another, plan lessons together, and observe one another to give suggestions for improvement.  The Mentors and Buddies are supported
financially for their time and effort.

Staff Quality, Recruitment, and Retention Needs

It is the goal of Stewart Creek Elementary to recruit staff members that are diverse in ethnicity and have a equitable percentage of both genders.  This would
better represent our student population. 

It is also the goal of Stewart Creek Elementary to increase the level of teacher certifications in order to meet diverse needs of our students (English as a
Second Language, Gifted and Talented).
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Curriculum, Instruction, and Assessment

Curriculum, Instruction, and Assessment Summary

 The teaching staff at SCE are implementing the district's curriculum, Montgomery Aligned Curriculum (MAC), in all grade levels and special classes (Fine
Arts and Physical Education).  The staff incorporates the use of Professional Learning Communities (PLC's) and team meetings to ensure that the grade level
instruction is equitable, differentiated, and rigorous.  The teachers review the data on district assessments in order to determine which students are in need of
additional curriculum support via Title I small groups.  In addition to the district assessments, the SCE staff incorporates a Developmental Reading
Assessment in Grades K-4 grades in order to determine a student's reading level.  The mix of fluency and comprehension that is assessed by this evaluation
assists the teacher in determining the guided reading library level to use with individual students and/or student groups.  This has been a great help in
utilizing the Literacy Library to it's potential. 

 

Curriculum, Instruction, and Assessment Strengths

Stewart Creek Elementary has participated in numerous professional development opportunities including PLC's, Kim Sutton math fact fluency,
Comprehension Toolkit, Balanced Literacy, Balanced Math, Lucy Calkin's writing, Reading Horizons, Imagine Learning, and more.  These programs have
assisted the professionals at SCE to enhance the level of diversity and rigor that drive instruction and the staff does a great job of implementing district and
campus initiatives.

Curriculum, Instruction, and Assessment Needs

More collaboration across grade levels needs to take place in order to ensure students are exposed to common vocabulary and practices from grade to grade. 
Incorporating the use of daily journals in all grades will assist with writing.  We will continue to review student data and needs to guide instruction.
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Family and Community Involvement

Family and Community Involvement Summary

The Parent Teacher Association (PTA), in conjunction with the campus, has hosted a wide variety of family and community involvement activities.  A
variety of these have included Sweets with Santa, Dinner and a Show and more.  Additionally, the parents have joined our students and staff at the Parent
Involement Night, Field Day, Go Texan Day and other special events.  The campus staff has also offered parent orientations, volunteer fairs, Dual
Lanuguage information night, Camp Kindergarten for incoming kindergarten students, and more. 

SCE has a wide variety of father figures that volunteer as WATCHDOGS (Dads of Great Students) to provide positive, male interactions with our students. 
The volunteers assist with duties, classroom tutoring, large group activities, recess/lunch, and more. We have also developed a strong group of volunteers
that come in and offer additional help to our students. 

Family and Community Involvement Strengths

SCE incorporates community volunteers such as WATCHDOGS, local dentists for preventive health care, vision and hearing screenings by local
professionals, and business owners that support the education program.  We have had generous donors that have provided every kindergarten student with a
free book (Texas Retired Teachers) and every third grade student a free dictionary (Lions Club).  In addition, we work with local churches to provide a
backpack program for students in need of food and Angel Tree to provide families in need with gifts during the Christmas season.

We do a great job of utilizing School Messenger and Remind 101 to keep parents informed of upcoming events.

Family and Community Involvement Needs

It is a goal of SCE to continually improve upon the activities and programs already in place to get more parents and students involved. We would like to
utilize community members more with activities such as read alouds and E-Tracks.   It would be beneficial to have information distributed by PTA being
translated into to Spanish for our Spanish speaking families. 
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School Context and Organization

School Context and Organization Summary

Stewart Creek Elementary is comprised of six grade levels- PreKindergarten through Fourth Grade.  There are a variety of programs in serving the needs of
the students including English as a Second Language, Dual Language, Special Education, Title I support classes, and Specials (art, music, library, computer,
science lab, and physical education).  Each grade level and/or support program has a team leader.  The staff leads various committees including math,
language arts, Schoolwide Enrichment Model, social commitee, programing (awards ceremony, Title I night), and Campus Advisory Committee. 
Additionally, there is a master schedule that incorporates intervention opportunities, PLC's, and large blocks of uninterrupted instruction time to ensure
continuity.

School Context and Organization Strengths

There is an opportunity for all groups of people to have a voice in the procedures and practices at Stewart Creek Elementary.  If there are questions or
concerns a staff member could address his/her team leader or appropriate committee chairperson to share information.  There is an open door policy with
campus administration and all members are encouraged to participate in schoolwide decision making. 

School Context and Organization Needs

Work is needed in the area of coordinating with the GT pull-out teacher to make sure the large amount of time being missed is not detrimental to those
students being pulled.  In addition, working on scheduling with the speech teacher to minimize the amount of time lost in specials and providing a roster will
be something we will focus on.
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Technology

Technology Summary

There is one computer lab that is accessible to all students via special classes at Stewart Creek Elementary.  The second computer lab is available for online
intervention programs and Gifted and Talented research and coding.  There are many devices available for checkout via the library including a netbook lab,
IPADs, and Ereaders.  There are 3-5 computers in every homeroom classroom and every staff member has a teacher PC.  Every homeroom classroom has a
SMARTBOARD and it is the goal of SCE to provide one in every special's class.  Additionally, a projector, screen, and wiring capabilities were added in the
Spring of 2015 in the cafeteria for presentations and entertainment.

Technology Strengths

Utilizing the data derived from the technology evaluation from the state called the STAR Chart, there appear to be adequate devices available for students to
access technology in a sufficient way to master the TEKS. 

Technology Needs

Complete integration of technology into lessons is lacking in all grade levels.   We will continue to provide more tablets and computers for student use
throughout the building.  In addition, it will continue to be a goal to provide all teachers in the special's rotation with adequate technology.
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Comprehensive Needs Assessment Data Documentation

The following data were used to verify the comprehensive needs assessment analysis:

Improvement Planning Data

District goals
Campus goals
Current and/or prior year(s) campus and/or district improvement plans
Campus and/or district planning and decision making committee(s) meeting data

Accountability Data

Texas Academic Performance Report (TAPR) data
Performance Index Framework Data: Index 1 - Student Achievement
Performance Index Framework Data: Index 2 - Student Progress
Performance Index Framework Data: Index 3 - Closing Performance Gaps
Community and student engagement rating data

Student Data: Assessments

State and federally required assessment information (e.g. curriculum, eligibility, format, standards, accommodations, TEA information)
State of Texas Assessments of Academic Readiness (STAAR) current and longitudinal results, including all versions
Texas English Language Proficiency Assessment System (TELPAS) results
SSI: Istation Indicators of Progress (ISIP) accelerated reading assessment data for Grades 3-5 (TEA approved statewide license)
SSI: Think Through Math assessment data for Grades 3-8 and Algebra I (TEA approved statewide license)
Local diagnostic reading assessment data
Local diagnostic math assessment data
Local benchmark or common assessments data
Student failure and/or retention rates

Student Data: Student Groups

Race and ethnicity data, including number of students, academic achievement, discipline, attendance, and rates of progress between groups
Number of students assigned to each special program, including analysis of academic achievement, race, ethnicity, gender, etc
Economically Disadvantaged / Non-economically disadvantaged performance and participation data
Male / Female performance and participation data
Special education population, including performance, discipline, attendance, and mobility
At-Risk population, including performance, discipline, attendance and mobility
ELL or LEP data, including academic achievement, support and accommodation needs, race, ethnicity, gender, etc
Section 504 data
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Homeless data
Gifted and talented data
Dyslexia Data
Response to Intervention (RtI) student achievement data

Student Data: Behavior and Other Indicators

Attendance data
Discipline records
Student surveys and/or other feedback

Employee Data

Staff surveys and/or other feedback
Highly qualified staff data
Campus leadership data
Campus department and/or faculty meeting discussions and data
Professional development needs assessment data
PDAS and/or T-TESS

Parent/Community Data

Parent surveys and/or other feedback

Support Systems and Other Data

Processes and procedures for teaching and learning, including program implementation
Study of best practices
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Goals

Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure
student success.

Performance Objective 1: 90% of SCE students will meet grade level expectations as set forth by the TEKS and carried out by the expectations of MAC

Summative Evaluation: Students will achieve a 90% passing rate on grade level assessments, end of year state assessments (STAAR, TELPAS), and have
grade level appropriate reading levels.

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan MarJune
1) Instruct all students with alignment to the Montgomery Aligned Curriculum
(MAC) with fidelity.

1 Administration,
Teachers,
Instructional
Specialist

District Common Assessments, Benchmark
Assessments, STAAR, evidence in walk
throughs/evaluations, and Lesson Plans

2) Follow the balanced literacy model which will include guided reading, shared
reading, phonics and writing. Writing instruction may include Lucy Calkins and
Four Square writing.

1 Administration,
Teachers, Title I
staff, Instructional
Specialist

Evidence in lesson plans. Assessment using DRA kits.
On grade level scores for universal screening, common
assessments, benchmark assessments, observations,
and STAAR.

3) Follow the balanced math model framework with an emphasis on problem
solving using Singapore Math Model Drawing with the inclusion of Kim Sutton
Fact and Number Fluency.

1, 4 Administration,
Teachers, Title I
staff, Instructional
Specialist

Evidence in lesson plans. On grade level scores for
universal screening, common assessments, benchmark
assessments, observations and STAAR.

4) Analyze assessment results to determine student academic needs and to
identify appropriate interventions.

1, 8 Administration,
Teachers,
Instructional
Specialist, Title I
staff, Testing
Coordinator

Increase of student performance on district common
assessments and rigorous classroom activities.

Documented discussion from evaluation meetings.

5) Analyze universal screening in reading (Developmental Reading
Assessment) and math in grades K-4 to monitor student growth and progress.

1, 8, 9 Administration,
Teachers, Title I
staff

Increase performance in universal screening (reading
and math)

Lesson plans documenting formative assessment
approaches to be used in the lesson

6) Provide differentiation and engagement for all students throughout every
lesson including manipulatives, real world problem solving, content
investigations and inquiries, authentic reading and writing tasks, and use of
technology for virtual experiences.

2, 9 Administration,
Teachers, Title I
staff, Instructional
Specialist

Lesson plans, active engagement of students as
observed in walk throughs/observations, increased
performance on assessments.
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7) Implement the Schoolwide Enrichment Model (SEM) with fidelity. SEM will
focus on student strengths, engaged learning, and positive impact on the school
and community.

1, 2, 4, 5,
6, 10

Administration,
Teachers, PTA

Lesson plans, Walk Throughs/Observations, comments
on parent survey

8) SCE staff will acknowledge student performance and growth in all areas
(academic, attendance, character, citizenship) during Nine Week Awards
Rallies.

2, 9 Administration,
Teachers,
Counselor

Attendance reports
Curriculum reports
Citizen/character recognition (wall)
Agenda for Awards Rally

9) Provide support and professional development for instructional programs and
webpage development through a series of Tech. Tuesdays.

1, 4 TIM,
Administration

All teacher web pages will be current, all teachers will
incorporate technology authentically into lesson plans,
observations

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure student success.

Performance Objective 2: All students will be served according to their individual needs and will achieve a 90% mastery rate of grade level expectations.

Summative Evaluation: Success on grade level curriculum will be demonstrated via mastery on district level assessments, universal screening, and STAAR
scores.

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Introduce the two-way Dual Language program for Fourth Grade students to
make a continuous PreK-4th grade program.

2, 3, 10 Administration
Dual Language
Teachers

Instruction based on the Gomez and Gomez model as
observed during walk-throughs/observations
Lesson plans

2) Dual Language teachers will participate in professional development in
regards to bilingual and dual language education.

3 Administration,
Dual Language
teachers, District
Bilingual/ESL
support staff

Implementation of Dual Language strategies in the
classroom as evidenced in lesson plans, observations,

3) Students with Home Language surveys that indicate languages other than
English will be referred to campus ESL coordinator for testing as follows: Ages
- IPT Oral English, Grades K-4 IPT 1 Oral English Forms E and F.

1, 9 ESL coordinator on
home campus,
Administration

Student will have completed assessments and LPAC
information in their cumulative folders.

4) Students who qualify for ESL will be served by a certified ESL teacher in an
inclusion setting and will work with the ESL Lead Teacher on campus. Their
progress will be closely monitored to increase performance on district and stat
assessments.

3, 8 Administration,
Campus and
District ESL
specialist

Classroom rosters, LPAC minutes/plans, district and
state assessments

5) Nominations for the Gifted and Talented program will follow district
guidelines and every qualified student will have a teacher trained in the GT
differentiated strategies. Additionally, students in Grades 2-4 will be served by a
district GT lead teacher. All GT learners will have experiences that enhance the
traditional curriculum and will be recorded in individual's teacher's lesson plans.

1, 3 Administration,
Counselor, GT
teachers

Lesson plans, Schedules showing pull out services by
GT District teacher, classroom observation, success on
rigorous differentiated material

6) All students who meet the needs of the general education curriculum will
participate in the Advanced Academics as set forth in MAC.

1, 8 General Education
Teachers,
Administration

Lesson plans documenting differentiation, assessment
data showing mastery of objectives, observation/walk
throughs

7) All students meeting the district criteria for dyslexia intervention will
participate in the Basic Language Skills (BLS) or Reading Horizons program
from a certified Neuhaus instructor and/or Title I Reading specialist.

1, 2, 9 Administration,
dyslexia specialist,
Title I teachers

Schedules and lessons demonstrate research based
strategies that follow the Neuhaus expectations.

8) All students that meet the federal guidelines as a student with a disability will
be served in the least restrictive environment (LRE) that may take the form of a
speech class, coteach setting, learning lab pull out support, and/or Lifeskills.

10 Administration,
Special Education
teachers and service
providers,
Diagnostician

Admission, Review and Dismissal (ARD) documents
that have accurately documented and aligned services
and Individual Education Plans (IEPs), observations of
students in appropriate programs, lesson plans
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9) SCE will increase the number of certified teachers in the area of Gifted and
Talented (GT) and English as a Second Language (ESL).

4, 5 Administration,
District GT teacher,
District and
Campus ESL
administrator

Increased certification of teachers for GT and ESL

10) SCE will implement the Conscious Discipline model to provide instruction
on self-regulation of behavior.

 Counselor,
Administration,
General and Special
ed teachers

Observation of students participating in the CD
components (safe place, calming strategies, etc)

11) The Title I teacher, Instructional Coach and administration will provide
support to general education teachers and students in order to identify,
intervene, and monitor the progress of at-risk students (as defined by MISD
standards) through the Response to Intervention (RTI) process. The Student
Success Team (SST) will meet to review all data relevant to student
achievement.

1, 8, 9 Administration,
Counselor, Title I
Teachers

SST agendas documented in Eduphoria, schedules
documenting interventions for students, observations,
lesson plans

12) All students will participate in a cross grade level support system called
Little Bear Buddies. More experienced students will read to, listen, and support
the academic development of our younger students.

2, 9 Administration,
Teachers

Schedule of Little Bear Buddies, Observations in the
classroom of cross grade level interactions

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure student success.

Performance Objective 3: Continue implementation of the Dropout Prevention Program

Summative Evaluation: Monitor and meet the needs of all students that are At-Risk

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Utilize consistent procedures to identify, intervene, and monitor the progress
of At-Risk students PK-12 grades.

2, 8, 9 Administration,
Counselor,
Teachers

All at-risk students will have an intervention plan and
receive assistance based on need as evidenced in
Eduphoria and lesson plans, observation

2) Utilize procedures and strategies within best practices for meeting the needs
of students in At-risk situations.

2, 8, 9 Administration,
Counseling,
Teachers

All at-risk students will participate in the SST process
and be placed in the research based intervention
program that best fits their needs (Eduphoria,
schedules, lesson plans)

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure student success.

Performance Objective 4: 80% of all students will meet a minimum of one Healthy Fitness Zone standard, as measured by the Fitness Gram assessment
and monitored by the School Health Advisory Committee (SHAC).

Summative Evaluation: Fitness Gram assessment data will demonstrate mastery of the Healthy Fitness Zone Standard.

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) 50% of class time students will be in Moderate to Vigorous Physical Activity
(MVPA), core curriculum content will be integrated into physical education,
and the quality of the physical education programs will be developmentally and
sequentially appropriate.

1, 2, 10 Physical Education
Staff,
Administration

Observation, Lesson Plans

2) Physical Education will be a safe and enjoyable climate for all students and
will include Coordinated School Health components into the curriculum.
Physical activity will never be used as a punishment and the PE classes will
have ratios of student/teacher that have been approved by the state.

1, 2, 10 Physical Education
Staff,
Administration

Lesson plans, Observations, Discipline referrals, Class
roster

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 2: MISD will vigorously enforce policies and procedures that promote a safe and orderly environment.

Performance Objective 1: SCE will be a safe and orderly environment where students and staff can learn and work effectively as evidenced by a 20%
reduction of student referrals.

Summative Evaluation: Increase of student engagement as a reduction of classroom disruptions.

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) All students will participate in the Conscious Discipline program as presented
by daily announcement, grade level assemblies, and classroom lessons.

1, 2 Counselor,
Teachers,
Administration

Observation of character lessons and announcements,
observation of student participation in CD program
components

2) Campus Administration will meet with all grade levels the first day of school
and review the Bear Pride strategies throughout the year.
B=Be Safe
E=Encourage Others
A=Act Responsibly
R= Respect All

P=Perseverance
R= Respect
I= Integrity
D= Determination
E= Excellence in everything!

1, 2 Administration,
Counselor,
Classroom Teachers

Student demonstration of BEAR PRIDE in the
classroom, hallways, bathrooms, café and gym

3) SCE students and staff will participate in all required crisis drills, fire drills,
evacuation drills, and disaster drills. Professional development will be provided
by the MISD police department in appropriate strategies during crisis drills.

1 MISD Police
Department,
Administration

Agenda with documented professional development,
schedule/calendar of all drills throughout the year,
observation

4) SCE staff will continue to implement safety procedures on a daily basis
including checking all visitors through V-Soft, requiring all visitors (including
itinerant employees) to manually sign in, and verifying all parent pick ups
against the student's personal emergency card.

1 Front Office
employees,
Administration

Daily logs from V-Soft and handwritten check in/out
sheets

Funding Sources: 199 General Fund Technology

5) Implementation of Safety Patrol (4th Graders) and WATCHDOGS to check
on the hallways and welfare of students as they walk to class.

1, 6 Counselor, Fourth
Grade teachers,
Administration

Presence of Safety Patrol and WATCHDOGS,
Schedules of WATCHDOGS, (increased building
security)

6) Integration of counseling activities that includes Red Ribbon Week (drug
awareness) and bullying prevention techniques (conflict resolution) in order to
create an educated student body.

1 Counselor,
Administration,
Teachers

Participation in Red Ribbon Week, Lesson plans on
bullying prevention techniques, therefore creating an
environment of physical and emotional safety

Funding Sources: 461 Campus Activity

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 3: MISD will improve the technology infrastructure and strategically plan for the deployment of 21st century
technology for teacher and student use.

Performance Objective 1: 100% teachers will incorporate technology based strategies in their daily lessons and communication.

Summative Evaluation: All teachers will have a technology component in their daily lesson plans which will support student success.

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) All teachers will use SMARTBOARDS and IPADS/Computers in their daily
lessons.

1, 9, 10 Teachers,
Administration,
TIM

Lesson plans, Observations

Funding Sources: 199 General Fund Technology
2) SCE staff and administration will complete the STAR chart technology
review assessment in order to receive technology funds from the state.

10 District Technology
Director,
Administration

All teachers and administrators will have a completed
survey

Funding Sources: 199 General Fund Technology
3) Continued professional development during Staff meetings, Tech Tuesdays,
PLCs, and team meetings in order to ensure teacher mastery of Eduphoria,
student applications, online intervention programs, research sites, and more.

4 TIM,
Administration

Application of technology programs with students,
Lesson plans, Observations

Funding Sources: 199 General Fund Technology

4) Students will utilize technology in a grade level product once per semester.
The technology options may include PowerPoint, Animoto, Microsoft
Publisher, presentation apps, etc.

2 Computer Teacher,
TIM, Classroom
Teacher,
Administration

Documentation and display of technology products

Funding Sources: 199 General Fund Technology
5) All teachers and administration will maintain a current web page as a source
of information and communication. Additional technology strategies for
communication to parents include Remind 101, Google Calendar, email, and
School Reach phone messages.

1, 6 Administration,
Teachers

Updated web pages, informed parent community

Funding Sources: 199 General Fund Technology

6) Four SCE teachers will participate in the Schoolwide Enrichment Model
squared (SEM2) which will incorporate technology in student projects.

2, 10 SEM2 Teacher,
Administration,
Instructional
Specialist

Final products of the SEM2 model will include
technology

Funding Sources: 199 General Fund Special Ed, 199 General Fund

= Accomplished = Considerable = Some Progress = No Progress = Discontinue

Stewart Creek Elementary School
Generated by Plan4Learning.com 27 of 36

August 10, 2016 10:18 am



Goal 4: MISD will establish procedures to allocate existing resources to areas of greatest need and actively pursue
alternative sources of revenue.

Performance Objective 1: SCE will analyze areas of need utilizing the Camps Needs Assessment, Staff Surveys, and Parent surveys.

Summative Evaluation: Data will be analyzed to determine which are the greatest areas of need at SCE.

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) SCE and the SCE PTA will participate in a wide variety of fundraising to
promote programs such as the Schoolwide Enrichment Model that allow for
active engagement for all students.

2, 6 Administration,
PTA President

Revenue that is generated will support programs and
areas of need.

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 5: MISD will monitor growth and plan for an orderly, systemic process to ensure quality programs and facilities.

Performance Objective 1: Communication between school and district will support improvement of facilities and programs for future student growth.

Summative Evaluation: SCE will be prepared for the influx of students.

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Communication between administration, CAC, PTA, and maintenance with
the district office will occur in order for the priority of campus needs to be
addressed for future growth.

1, 2 Administration Notes and rationale documents will be provided to the
district will be provided to the district office

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 6: MISD will recruit and retain excellent personnel and continually provide quality staff development.

Performance Objective 1: 100% of MISD teachers and instructional aides will be Highly Qualified

Summative Evaluation: Personnel documentation of all teachers will demonstrate highly qualified status

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Prior to being hired, certifications will be carefully examined for the position
being filled in order to be in compliance

1, 5 Human Resource
Department,
Administration

All staff hired will be HQ

2) Instructional aides who do not meet the requirements for the classification of
Highly Qualified will participate in the Paraprofessional Assessment of
Knowledge and Skills (PAKS) evaluation process to earn the classification of
Highly Qualified.

1, 5 Human Resource
Department,
Administration

PAKS evaluation will be on file for any
paraprofessionals who were not originally highly
qualified

3) In the case of losing a teacher after the first of the school year, the district
will post the position and communicate with certified teachers on the MISD list
of substitutes for a possible replacement who is highly qualified.

1, 5 Human Resource
Department,
Administration

Replacement of teacher will be Highly Qualified

4) Administration will ensure communication between staff and allow
opportunities for professional development in a teacher's area of need.

5 Administration,
Teachers

Weekly notes from Administration to staff, weekly
staff meetings, professional development attendance
certificates

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 7: MISD will establish a process that ensure open, honest, and frequent communication with the public.

Performance Objective 1: SCE will communicate effectively with the parent and business community.

Summative Evaluation: Parents will be informed of all events, status of child's progress, and activities that are available for parent participation.

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) The SCE Web Page will be checked daily for accuracy and important
information (newsletters, school events).

6 Campus Web Page
Liaison, TIM,
Administration,
Teachers

Up to date webpage, educated community

Funding Sources: 199 General Fund
2) School newsletters in English and Spanish will be on the website and sent
home through Tuesday folders each month.

6 Administration Newsletter on webpage, newsletter sent to parents,
educated parent community

Funding Sources: 199 General Fund
3) School Messenger messages will be sent as reminders for all school events
and emergency situations. These messages will be in a voice, email or text
format.

1, 6 Administration,
Counselor

Parents receive messages and are notified of events

4) Teachers will hold two documented conferences throughout the year to
ensure parent communication about child's progress.

6, 9 Teachers,
Administration

Teachers will submit phone logs and conference forms
each month

5) Orientations will be held within the first 3 weeks of school to inform parents
about school procedures, classroom expectations, and for parents to ask
questions in order for them to support their student.

1, 6 Teachers,
Administration

Sign In Sheets from Parent orientations

6) SCE will hold a Title I night to review math and reading strategies in a fun,
engaging manner for all students and parents. This will be held 2nd semester.

2, 6 Teachers,
Administration

Sign In sheets from Title I night

Funding Sources: 211 Title I
7) Principals and counselor will hold a parent information session at least once a
semester reviewing topics of interest for parents (bullying, state assessment,
etc.).

1, 6 Administration,
Counselor

Sign in sheets for parent information

8) SCE will administer an end of year parent and community engagement
survey to assess the level of satisfaction of the parents/community.

6 Administration Survey and quantitative and qualitative analysis of
results

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 8: MISD will encourage and promote a climate that fosters parental participation in the education of our children.

Performance Objective 1: SCE will promote and maintain a strong parent participation supporting the education of all students.

Summative Evaluation: Parent participation will be an integral part of the daily education of SCE students.

Strategy Description Title I Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) SCE will hold a WATCHDOG orientation in which we will recruit fathers
and father figures to support the daily safety and security, as well as, academic
growth of all of our students.

6 Counselor,
Administration

Sign In Sheets, Daily WATCHDOG volunteers visible
at SCE

2) Offer a wide variety of parent participation opportunities including PTA
events, Movement with Moms/Fitness with Fathers, Meet the Teacher, Parent
Orientations, Spring Show, volunteer opportunities within the school day, and
ETRACK(SEM) support.

6 Administration,
Counselor,
Teachers, PTA
President and Board

Daily parent participation in SCE activities

Funding Sources: 461 Campus Activity
3) Continue to support the PTA to recruit new members (100% of the SCE staff
will be members), advertise their meetings and events, and support their overall
enhancement to the education of the students at SCE.

1, 6 PTA President,
Administration

Active participation and increase of PTA members
from 2013-14

4) Recruit parent and community volunteers to increase the program offerings
via SEM/ETRACKS.

2, 6 Administration,
SEM committee

Increased course offerings for SEM from 2013-14

Funding Sources: 199 General Fund, 461 Campus Activity
5) Parents will volunteer to share their career to promote college and career
readiness for all students at SCE in the Spring.

2, 6 Administration,
Counselor,
Teachers

Increased awareness by students of careers that are
available to them

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Title I

Schoolwide Program Plan

Stewart Creek Elementary is a Title I campus consisting of thirty nine percent of the students on free and reduced lunch.  The staff includes one full time and
one part time FTE to serve the needs of our at-risk students in the areas of reading and math.

Ten Schoolwide Components

1:  Comprehensive Needs Assessment

A comprehensive needs assessment was completed in 2014-15 with the collection of data via parent surveys, employee surveys, TXEIS data, STAAR data,
TELPAS data, STAR Chart data, and local benchmark and financial data.

2:  Schoolwide Reform Strategies

3:  Instruction by highly qualified professional teachers

4:  High-quality and ongoing professional development for teachers, principals, and paraprofessionals and, if appropriate, student services
personnel, parents, and other staff

5:  Strategies to attract highly qualified teachers

6:  Strategies to increase parental involvement

7:  Plans for assisting preschool children in the transition from early childhood programs to elementary school programs

8:  Measures to include teachers in the decisions regarding the use of academic assessments in order to improve the achievement of individual
students and the overall instructional program

9:  Activities to ensure effective timely assistance for students who experience difficulty mastering the proficient or advanced levels of academic
achievement standards

10:  Coordination and integration of federal, state and local services and programs
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Title I Personnel

Name Position Program FTE

Dannette Key Title I Teacher Language Arts/Math 0.5
Regina Gaspard Title I Teacher Language Arts/Math 1.0
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Campus Funding Summary

199 General Fund
Goal Objective Strategy Resources Needed Account Code Amount

3 1 6  $0.00
7 1 1 computers and web page training  $0.00
7 1 2 paper, computers  $0.00
8 1 4  $0.00

Sub-Total $0.00
199 General Fund Special Ed

Goal Objective Strategy Resources Needed Account Code Amount
3 1 6 computers, IPADS  $0.00

Sub-Total $0.00
199 General Fund Technology

Goal Objective Strategy Resources Needed Account Code Amount
2 1 4 VSOFT program  $0.00
3 1 1 SMARTBOARDS, computers  $0.00
3 1 2 computers  $0.00
3 1 3 computers  $0.00
3 1 4 computers and apps  $0.00
3 1 5 communication programs, computers  $0.00

Sub-Total $0.00
211 Title I

Goal Objective Strategy Resources Needed Account Code Amount
7 1 6 manipulatives, agenda, food  $0.00

Sub-Total $0.00
461 Campus Activity

Goal Objective Strategy Resources Needed Account Code Amount
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2 1 6 Red Ribbon promotional items  $0.00
8 1 2 materials for dance, carnival, ETRACKS, etc.  $0.00
8 1 4  $0.00

Sub-Total $0.00
Grand Total $0.00
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Comprehensive Needs Assessment

Demographics

Demographics Summary

Lone Star Elementary School is a PK-4th grade campus with an enrollment of 881 students. The specific demographics of those children include

19.6% Economically Disadvantaged

84.0% White

12.0% Hispanic

1.7% African American

1.3% Two or More Races

Our student population has steadily increased over the last few years due to a growth in housing developments within our zone.

Demographics Strengths

In spite of the quick growth in the LSE zone, we have been able to attract and retain qualified, experienced staff who are able to meet the needs of our
children. The district has planned and allocated appropriately with staff and funding.

Demographics Needs

We have a full time interventionist to support our primary students' reading. With our large number of students and high growth rate, we would benefit from
having more support staff to ensure that all children's needs are met. We have 30 students in our special education program, not including speech-only. Their
needs greatly vary, and our special education team could use more members & always benefit from new training.

Lone Star Elementary School
Generated by Plan4Learning.com 3 of 25

August 10, 2016 10:08 am



Student Achievement

Student Achievement Summary

Preliminary scores for 2016 STAAR include

3rd grade Reading: 87% Met Standard;    36% Advanced

3rd grade Math:     84% Met Standard;    25% Advanced

4th grade Reading: 91% Met Standard;    29% Advanced

4th grade Math:    91% Met Standard;     41% Advanced

4th grade Writing: 83% Met Standard;     16% Advanced

 

Lone Star's scores for the 4 Indices include:

Index 1 -   (Target 60)

Index 2 -   (Target 30)

Index 3 -   (Target 28)

Index 4 -   (Target 12)

Student Achievement Needs

We need to address the success rate of students that are Hispanic and/or Economically Disadvantaged. Our student enrollment in these groups are low, but
large enough to count as a population, we must continue to target these specific students and monitor their progress.

Additionally based upon district data analysis and information on the STAAR exam, these areas of need are identified and listed in priority order:
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All teachers need a deep understanding of the STAAR Readiness, Supporting, and Process standards including how learning builds between grades1.
and depends on earlier grades.
Teachers need training on how STAAR will assess eligible TEKS at a higher cognitive level, in novel contexts and how to teach those skills to2.
students.
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School Culture and Climate

School Culture and Climate Summary

Students are recognized on announcements, within their classroom, on the website, and many other ways for birthdays, achievement, and effort. Student
attendance is addressed by teachers and the assistant principal in order to ensure that the children receive a solid foundation.

Parents can be seen at our campus visiting, volunteering, and serving in many roles, including Watch DOGS, led by our counselor. Parents feel welcome and
enjoy coming to the school for events.

Our staff enjoy receiving a PAWS honor from a peer at our monthly staff meetings for Putting kids first; Achieving instructional success; Working for the
team; Seeing, doing, leading. Our staff meetings are a time for community as much as a time for information. Our staff embraced the many district changes
over the year and have grown as educators. We are proud of our Lone Star team!

School Culture and Climate Strengths

Staff retention is high. New hiring took place for the 2016-17 schol year due to retirement and growth. Students express that they look forward to coming to
school each day. Parents have shared that they specifically moved into their home to send their children to Lone Star.

School Culture and Climate Needs

Our school is referred to as "the island" in the district due to the location being farther away from all of the centrally located campuses. We will continue to
build a sense of "Montgomery" in our community, as the drive to the Woodlands or Magnolia is closer for many of our residents. We know they moved to
our district to be part of the Bears, and we strive to make them feel included.
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Staff Quality, Recruitment, and Retention

Staff Quality, Recruitment, and Retention Summary

Staff at Lone Star are all experienced. New teachers to the district receive a Mentor or Buddy. Several teachers have advanced degrees, and all continue to
grow professionally through trainings and workshops. Teachers have attended out of state training at Confratute in Connecticut, visited other school districts,
assisted with curriculum and lesson plan writing, and collaborated among teams.

 

Staff Quality, Recruitment, and Retention Strengths

Teacher retention is a strength at Lone Star. We have talented staff who are able to assist each other with instructional guidance. The staff is comfortable
trying new approaches and work together to accomplish goals of student success.

Staff Quality, Recruitment, and Retention Needs

Continue to balance training and reflection with time in the classroom. While it is critical to gain new knowledge and skills, it is just as important to reflect
and prepare for the implementation of these skills. However, these activities typically pull teachers from the students. We are always trying to balance these
two sides of professional growth.
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Curriculum, Instruction, and Assessment

Curriculum, Instruction, and Assessment Summary

Teachers utilize planning time and other professional development opportunities to collaborate and apply skills from the Montgomery Aligned Curriculum.
This scope and sequence, drawn from the TEKS, provides our students the framework to be on target with all MISD in the same grade level. Our teachers
have diligently implemented the various aspects of MAC and have worked to make the components user-friendly for their teammates and district colleagues.

Teachers use resources provided by the state, purchased by the district, and funded through the campus instructional budget to supplement the MAC. Our
two half-time interventionists provide push-in support in order to assist with small group instruction. By providing instruction in this manner, the students
will not miss teachable moments that might occur when they would be pulled out, otherwise.

Curriculum, Instruction, and Assessment Strengths

The teachers are adept at using data to support and guide their decisions about small group. We used the DRA leveling systems beginning in the 2014-15
school year, which provided us with a solid baseline of information about children. We added a monitoring system for students based on their reading levels
to ensure that all students progress. Homework is provided on an as-needed basis, with the purpose of excluding busy-work.

Curriculum, Instruction, and Assessment Needs

We continue to appreciate new information about the changing accountability system. Teachers also seek technology tips and strategies to use within their
classroom.
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Family and Community Involvement

Family and Community Involvement Summary

Families are supportive of their Lone Star students and our school. We have overwhelming attendance at our school functions, such as Meet the Teacher,
family fundraising events, and student programs. Parents volunteer to help with special events, field trips, and tutoring. Our reading interventionist has
created a program of parent volunteers to work with struggling readers in K and 1st, and it is rewarding for both volunteers and students.

Family and Community Involvement Strengths

The parents of our students enjoy being a part of the educational process. They are friendly and supportive, and their efforts do not go unappreciated.

Family and Community Involvement Needs

With new families moving in regularly, we continue to work toward helping all volunteers and community members feel a part of the great things happening
at Lone Star. All students and parents should feel informed and welcomed. This is an ongoing goal that we work toward.
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School Context and Organization

School Context and Organization Summary

Each grade level or department has a Team Leader to represent them in meetings. Agendas are delivered ahead of time so that Team Leaders can get
valuable input and share the decision making. Purchasing and expenditures are run through the Team Leader meetings for approval prior to committing our
funds. Teachers and staff have also been asked to serve on a variety of committees because their expertise is critical to making our school run efficiently. We
will continue to focus on fine tuning all of the new initiatives we have in place as we move into the 2016-17 school year.
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Technology

Technology Summary

Teachers are always interested in gaining new information and strategies related to technology. Smartboards, projectors, and document cameras are used in
every classroom. Our librarian will continue to provide instruction within the areas of technology and project-based usage to our students for the 2016-17
school year. Our TIM will begin monthly challenges to our staff in order to provide a fun way of trying new strategies.
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Comprehensive Needs Assessment Data Documentation

The following data were used to verify the comprehensive needs assessment analysis:

Improvement Planning Data

District goals
Campus goals
Current and/or prior year(s) campus and/or district improvement plans
Campus and/or district planning and decision making committee(s) meeting data
State and federal planning requirements

Accountability Data

Texas Academic Performance Report (TAPR) data
Performance Index Framework Data: Index 1 - Student Achievement
Performance Index Framework Data: Index 2 - Student Progress
Performance Index Framework Data: Index 3 - Closing Performance Gaps
Performance Index Framework Data: Index 4 - Postsecondary Readiness
System Safeguards and Texas Accountability Intervention System (TAIS) data
Community and student engagement rating data

Student Data: Assessments

State and federally required assessment information (e.g. curriculum, eligibility, format, standards, accommodations, TEA information)
State of Texas Assessments of Academic Readiness (STAAR) current and longitudinal results, including all versions
STAAR Released Test Questions
STAAR ELL Progress Measure data
Texas English Language Proficiency Assessment System (TELPAS) results
Texas Primary Reading Inventory (TPRI), Tejas LEE, or other alternate early reading assessment results
Local diagnostic reading assessment data
Local diagnostic math assessment data
Local benchmark or common assessments data
Student failure and/or retention rates
Running Records results

Student Data: Student Groups

Race and ethnicity data, including number of students, academic achievement, discipline, attendance, and rates of progress between groups
Number of students assigned to each special program, including analysis of academic achievement, race, ethnicity, gender, etc
Economically Disadvantaged / Non-economically disadvantaged performance and participation data
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Special education population, including performance, discipline, attendance, and mobility
At-Risk population, including performance, discipline, attendance and mobility
ELL or LEP data, including academic achievement, support and accommodation needs, race, ethnicity, gender, etc
Section 504 data
Homeless data
Dyslexia Data
Response to Intervention (RtI) student achievement data

Student Data: Behavior and Other Indicators

Attendance data
Mobility rate, including longitudinal data
Discipline records
Violence and/or violence prevention records
Tobacco, alcohol, and other drug-use data
Student surveys and/or other feedback

Employee Data

Professional Learning Communities (PLC) data
Staff surveys and/or other feedback
Highly qualified staff data
Campus leadership data

Parent/Community Data

Parent surveys and/or other feedback

Support Systems and Other Data

Study of best practices
Other additional data
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Goals

Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure
student success.

Performance Objective 1: 90% of students will meet grade level expectations.

Summative Evaluation: The measure of impact will show student success on reading levels, end of year tests, and STAAR results.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Implement Montgomery Aligned Curriculum in all grade levels and subjects to
ensure that students receive an appropriate scope and sequence of instruction

Principal, AP,
Teachers

Walkthroughs, evaluations, and lesson plans will show
instructional alignment.

Funding Sources: 199 General Fund
2) Teachers will analyze assessment results after each test to identify students
needing targeted reading interventions and meet with administration to discuss plans
for success.

Principal, AP,
Teachers

Student progress, growth, and reading scores

3) Teachers will goal set with students after each assessment to discuss success,
celebrate personal growth, and target an Advanced Level.

Principal, AP,
Teachers

Student progress, growth, and reading scores

Funding Sources: 199 General Fund
4) Implement Balanced Literacy program in K-4 Language Arts classrooms, address
varied needs through small group with differentiated instruction.

Provide teachers training on Lucy Calkins writing program, the first 20 Days, and
guided reading lessons

Principal, Reading
Interventionist,
District Instructional
Coach

Progress charts of reading levels

Funding Sources: 199 General Fund SCE

5) Reading intervention will focus services for primary grade students qualifying,
based on their assessment and targeted intervention plans

Principal, Reading
Interventionist

RTI data
Progress charts of reading levels for at-risk students

Funding Sources: 199 General Fund SCE
6) Implement strategies from Schoolwide Enrichment Model, providing
differentiation for all students

Principal, Teachers Lesson plans
Walkthroughs
SEM ETrack and ETime sessions

Funding Sources: 199 General Fund
7) Kindergarten students will receive certificate from the principal when they know
their high frequency words.

Principal, K
Teachers

Progress chart of frequency words

Funding Sources: 199 General Fund
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8) Students will be coded At-Risk for Indicator 1 if they did not perform
satisfactorily on the following assessment instruments for the current year with the
following scores:
Pre-K- less than 4 out of 9 on Pre-K Screener
Kindergarten- PAPI less than 34
First Grade- DRA less than 3
Second Grade- DRA less than 12
Third Grade- DRA less than 20

Principal, AP,
Counselor, Teachers

SST meetings, Student data folders

Funding Sources: 199 General Fund

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure student success.

Performance Objective 2: 90% of students will meet grade level expectations.

Summative Evaluation: The measure of impact will show student success on math grades, end of year tests, and STAAR results.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Teachers will analyze math assessment results to identify students needing
targeted interventions and meet with administration to discuss plans for success.

Teachers will analyze and use the released STAAR tests align TEKS based
instruction with STAAR math expectations.

Principal, AP,
Teachers

Student progress, growth, and math scores

Funding Sources: 199 General Fund

2) Teachers will utilize Singapore Math strategies to assist with alignment of math
instruction and problem solving

Principal, AP,
Teachers

Student progress, growth, and math scores

Funding Sources: 199 General Fund
3) Students will goal set with the teachers regarding their achievement on
assessment.

Principal, AP,
Teachers

Student progress, growth, and math scores

Funding Sources: 199 General Fund
4) Math tutors will provide services for students qualifying, based on their
assessment and targeted intervention plans

Principal, Math
Interventionist

RTI data,
Progress charts of at-risk students

Funding Sources: 199 General Fund SCE
5) Implement strategies from Schoolwide Enrichment Model, providing
differentiation for all students

Principal, AP,
Teachers

Lesson Plans
Walkthroughs,
Formal observations

Funding Sources: 199 General Fund
6) Teachers will follow the Montgomery Aligned Curriculum to ensure that students
receive an appropriate scope and sequence of instruction.

Principal, AP,
Teachers

Lesson Plans
Walkthroughs
Formal observations

Funding Sources: 199 General Fund
7) Teachers will instruct with manipulatives, anchor charts, and hands-on techniques
as reviewed at campus trainings to help reinforce visual representation.

Principal, AP, Math
Interventionist,
Teachers

Lesson Plans,
Walkthroughs,
Formal observations

Funding Sources: 199 General Fund

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure student success.

Performance Objective 3: 90% of students will meet grade level expectations.

Summative Evaluation: The measure of impact will show student success on writing samples, end of year tests, and STAAR results.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Teachers will analyze writing assessment results to identify students needing
targeted interventions and meet with administration to discuss plans for success.

Principal, AP,
Teachers

Student progress, growth, and writing scores

Funding Sources: 199 General Fund
2) Teachers will utilize Lucy Calkins Writing Units of Study and Gretchen Bernabei
instructional strategies to assist with alignment of writing instruction

Principal, AP,
Teachers

Student progress, growth, and writing scores

Funding Sources: 199 General Fund
3) Students in all grades will maintain a writing notebook for pre-writing and rough
draft development.

Principal, AP,
Teachers

Student progress, growth, and writing scores

Funding Sources: 199 General Fund
4) Teachers will confer with students throughout the writing process. Principal, AP,

Teachers
Student progress, growth, and writing scores

5) Teachers will analyze and use the released STAAR writing mini-guides and
revision/editing items to align TEKS based instruction with STAAR writing
expectations.

Principal, AP,
Teachers

Student progress, growth, and writing scores

Funding Sources: 199 General Fund

6) Students in 4th grade will goal set with the teachers regarding their compositions
on STAAR.

Students in 4th grade will analyze and critique sample STAAR writing passages to
gain solid understanding of scoring process.

Principal, AP,
Teachers

Student progress, growth, and writing scores

7) Implement strategies from Schoolwide Enrichment Model, providing
differentiation for all students

Principal, AP,
Teachers

Classroom visits
Lesson plans

Funding Sources: 199 General Fund
8) Teachers will follow the Montgomery Aligned Curriculum to ensure that students
receive an appropriate scope and sequence of instruction.

Principal, AP,
Teachers

Classroom visits
Lesson plans

Funding Sources: 199 General Fund

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 2: MISD will vigorously enforce policies and procedures that promote a safe and orderly environment.

Performance Objective 1: Discipline referrals from classroom and buses will decrease by 10%.

Summative Evaluation: The decrease of referrals will support student achievement.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Provide character education through guidance lessons, daily announcements, and
classroom meetings

Counselor Decrease in discipline referrals

2) Provide CPR/AED First Aid Training to all team leaders and staff that supervise
students off campus

Nurse Increase in staff awareness and responsibility

3) Implement of the Emergency Operation Plan and utilize Safety backpacks during
all fire drills and evacuation

Principal, AP Increase in staff awareness and responsibility

4) Utilize V-Soft program for tracking of all visitors in the building. Principal,
Receptionist

Increase in building security

5) Combine Red Ribbon Week with Good Choices and Be a Buddy, Not a Bully
activities so that 100% of students have an opportunity to participate.

Principal,
Counselor

Decrease in discipline referrals

Funding Sources: 199 General Fund
6) Utilize Conscious Discipline strategies and philosophy when interacting with
students

Principal, AP,
Counselor, Teachers

Decrease in discipline referrals

Funding Sources: 199 General Fund
7)
Provide Clinic Club through Schoolwide Enrichment model to educate students and
assist nurse in clinic preparation

Nurse Increase in awareness and student safety

Funding Sources: 199 General Fund

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 3: MISD will improve the technology infrastructure and strategically plan for the deployment of 21st century
technology for teacher and student use.

Performance Objective 1: 100% of teachers will incorporate technology based learning into their classroom lesson designs.

Summative Evaluation: The implementation of technology based learning will support student success.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Note student and teacher use of technology in formal classroom walk-throughs. Principal

AP
Classroom walkthrough forms
Formal observations

2) Share instructional technology tips with teachers, providing sites, activities, and
lessons so that implementation will be simple.

Principal,
TIM
Teachers

Classroom visitation
Student product

3) Utilize staff website to model the use of real time information Principal Staff feedback and awareness

4) Maintain instructional expectation that students will create and produce projects
using digital recorder, PowerPoint, iPad apps, and/or other educational processes.

Principal
Teachers
TIM

Student progress
Classroom visits

Funding Sources: 199 General Fund
5) Create and maintain staff webpages in order to communicate expectations and
information

Principal
Teachers

Parent feedback

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 4: MISD will establish procedures to allocate existing resources to areas of greatest need and actively pursue
alternative sources of revenue.

Goal 5: MISD will monitor growth and plan for an orderly, systemic process to ensure quality programs and facilities.

Goal 6: MISD will recruit and retain excellent personnel and continually provide quality staff development.

Performance Objective 1: Continue to utilize district and campus staff and resources to enhance instruction within the classroom

Summative Evaluation: Employee retention rate will remain high

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Schedule weekly meetings with campus-based Montgomery Instructional Coach
to monitor instructional needs.

Principal,
Instructional Coach,
Teachers

Lesson plans
Meeting agendas
Classroom visits

2) Maintain a live website accessible to all employees that includes calendar,
reminders, forms, and information

Principal Staff feedback

3) Schedule monthly staff meetings to review important topics and recognize staff
members

Principal Agendas
Staff feedback

Funding Sources: 461 Campus Activity

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 6: MISD will recruit and retain excellent personnel and continually provide quality staff development.

Performance Objective 2: All teachers and instructional aides will meet Highly Qualified criteria

Summative Evaluation: HQ report will be 100% in compliance

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Certifications of teachers and aides will be carefully examined Principal

HR department
All staff HQ

2) Any teacher hired who is not Highly Qualified in their assigned position will be
given until the end of the semester in which they were hired to pass the appropriate
certification test. All information regarding certification can be accessed at
http://cms.texes-ets.org/ .

Principal, HR
department

All staff HQ

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 7: MISD will establish a process that ensure open, honest, and frequent communication with the public.

Performance Objective 1: Maintain student-centered and meaningful relationships with parents, business owners, and community leaders

Summative Evaluation: Parent and guest feedback to staff and principal

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Maintain campus and staff websites in order to communicate timely information
to parents and visitors

Principal
Teachers
TIM

Websites

2) Use School Messenger program to communicate electronically to parents on a
weekly basis

Principal Emails

3) Send home personal "Welcome Back" postcards to share homeroom teacher name
and other relevant information

Principal letter

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 8: MISD will encourage and promote a climate that fosters parental participation in the education of our children.

Performance Objective 1: Continue to strengthen and maintain positive parent relationships.

Summative Evaluation: Parental attendance will contribute to student success.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Offer community driven programs, including but not limited to Meet the Teacher,
Open House, Watch DOGS, Career Day, and parent reading volunteers.

Principal, AP,
Teachers

Sign in sheets, attendance

2) Recruit members for LSE PTA and provide opportunities for parents to assist at
the campus.

Principal
Counselor

Sign in sheets, attendance

3) Organize periodic parent information meetings to provide parents with strategies,
tools, and knowledge in order to support the campus and students.

Principal, Counselor Sign in sheets, attendance

4) Meet new families personally when they register and welcome them to the
campus, answering questions as able.

Principal, AP,
Counselor

Parent feedback

= Accomplished = Considerable = Some Progress = No Progress = Discontinue

Lone Star Elementary School
Generated by Plan4Learning.com 23 of 25

August 10, 2016 10:08 am



Campus Funding Summary

199 General Fund
Goal Objective Strategy Resources Needed Account Code Amount

1 1 1  $0.00
1 1 3  $0.00
1 1 6  $0.00
1 1 7  $0.00
1 1 8  $0.00
1 2 1  $0.00
1 2 2  $0.00
1 2 3  $0.00
1 2 5  $0.00
1 2 6  $0.00
1 2 7  $0.00
1 3 1  $0.00
1 3 2  $0.00
1 3 3  $0.00
1 3 5  $0.00
1 3 7  $0.00
1 3 8  $0.00
2 1 5  $0.00
2 1 6  $0.00
2 1 7  $0.00
3 1 4  $0.00

Sub-Total $0.00
199 General Fund SCE

Goal Objective Strategy Resources Needed Account Code Amount
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1 1 4  $0.00
1 1 5  $0.00
1 2 4  $0.00

Sub-Total $0.00
461 Campus Activity

Goal Objective Strategy Resources Needed Account Code Amount
6 1 3  $0.00

Sub-Total $0.00
Grand Total $0.00

Lone Star Elementary School
Generated by Plan4Learning.com 25 of 25

August 10, 2016 10:08 am



Montgomery Independent School District

Madeley Ranch Elementary School

2016-2017 Campus Improvement Plan

Madeley Ranch Elementary School
Generated by Plan4Learning.com 1 of 47 Campus #170903106

August 10, 2016 10:09 am



 
 

Mission Statement
Our goal at Madeley Ranch is to provide a safe and loving environment that celebrates each student’s
individual strengths while providing a solid academic foundation during their formative elementary

years.
 

Value Statement
All students deserve the opportunity to discover and cultivate their interests and passions through

innovative learning experiences that inspire them to add value to their community and world.
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Comprehensive Needs Assessment

Demographics

Demographics Summary

Madeley Ranch Elementary School is a campus comprised of students in Kindergarten through Fourth Grade.  At snapshot date for the 2015 - 2016 school
year at MRE had 572 students enrolled.  The following data outlines a breakdown of Madeley Ranch’s demographics.

 

Enrollment Numbers indicate:

The enrollment numbers are indicating a stable and moderate growth.

 

Breakdown by ethnicity, gender, or other category        

Hispanic- 10.49% White- 84.44 % Asian- .87%

2 or more Races- 3.15%

American Indian- .35%

Hawaiian- 0%          

Male- 49.65%   Female 50.35%

 

Enrollment changes over the last 3 years
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Enrollment has gone down by about 25 students since 2013-14

 

Number of students in Special Programs broken down by ethnicity, gender, or category

10/11               11/12               12/13               13/14               15/16

ESL    2.9%       ESL 2.7 %         ESL 1.03%        ESL 0.97%       0.87%

GT     1.6%       GT 2.7%           GT 6.68%         GT 6.47%         6.29%

Sped 4.7%        Sped 4.3%        Sped 4.62%      Sped 5.83%     8.22%

                       

 

2015 -16                                Race

ESL- 5 Students                       Asian 0.17%%  Hispanic 0.52%  White 0.17%

GT- 36 Students                      Hispanic 1.05%  White 5.24%

Sp. Ed- 47 students                 American Indian 0.17%  Hispanic 0.52%  White 7.17%  Two or More Races 0.35%

When comparing enrollment numbers with students represented in special programs the Asian population is under represented in ESL, while the White
Population is over represented in GT, while the Hispanic population is significantly underrepresented in GT.

 

Data for Special Programs over time

The data looks stable.  Our S.E. percentages have increased since adding the ABLE Program to our campus.
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Data on students who have exited Special Programs:

Insignificant

 

Percentages of At Risk Students:

15.38% total

0.17% Asian

2.27 % Hispanic

12.06% White

0.35%  Two or More Races

 

Migrant Student Information

We currently do not have any migrant student population.

 

Composition of Madeley Ranch Elementary Staff

 

Title 2014 2015  
HOMEROOM TEACHERS 30 32  
IN-CLASS SUPPORT
TEACHERS

7 7  

SPECIAL ED. SELF
CONTAINED TEACHER –  
FUNCTIONAL ACADEMICS

 

1

 

1
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PRE-SCHOOL PROGRAM
Teacher

0 0  

SPEECH THERAPIST 1 1  
ESL SPECIALIST 1.5 days per week 1.5 days per week  
ABLE TEACHER SELF
CONTAINED

1 1  

MUSIC TEACHER 1 1  
PE TEACHER 1 1  
SP. ED.
PARAPROFESSIONALS

7 6  

PARAPROFESSIONALS 2 2  
CLERICAL STAFF
PARAPROFESSIONALS

3 3  

LIBRARIAN 1 1  
ADMINISTRATORS 2 2  
COUNSELOR 1 1  
LSSP .5 .5  
Campus Interventionist 1 1  

 

 

 

 

 

 

For the 2015/16 school year, Madeley Ranch Elementary housed 4 programs:  ABU, self- contained Functional Academics Classroom, and ESL, and G.T.

 

This past year we continued to implement a thirty minute block of time at the beginning of the school day for schoolwide interventions.  This time also
allowed for students to be pulled for interventions without taking students out of class time.  This was very effective.  Intervention for ESL and At Risk
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students was offered mostly through a pull out program while enrichment for GT students was offered through inclusion as well as a pullout program once a
week.  This past year was also our third year of implementing the School Wide Enrichment Model.  One day a week, our students attended “E-Tracks” to
experience an hour of enrichment of their choice or passion.  At the end of each “E-Track” period, students were able to provide a product or service to the
community in response to what they learned in their track.
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Student Achievement

Student Achievement Summary

The percentages of the 2016 STAAR Tests for third and fourth grades are as follows:

Third Grade:

Reading - 86.82% at Level 2 and 35.66% at Level 3

Math - 86.82%% at Level 2 and 32.56% at Level 3

 

Fourth Grade:

Reading - 90.07% at Level 2 and 34.04% at Level 3

Math - 87.23% at Level 2 and 31.21% at Level 3

Writing - 83.22% at Level 2 and 22.38% at Level 3

 

The percentages for the four Indices are as follows:

 

Index 1 - 87% (Target 60)

Index 2 - ?(Target 30)

Index 3 - ? (Target 28)

Index 4 - ? (Target 12)
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MRE was awarded a Designation Distinction by the Texas Education Agency in the area of "Top 25 Percent Closing Performance Gaps" for the 2014-2015
school year.  We do not have our final reports yet for the 2016 school year.

Madeley Ranch will continue to implement a School-wide Enrichment Model (SEM) for the 2016 - 2017 school year.  This program develops a collaborative
school culture while providing meaningful, high-level and potentially creative opportunities for students to develop their talents.  We will offer an
enrichment hour each Friday.   We will continue to follow a scope and sequence established by MAC.  This will help ensure that all TEKS are being
addressed and that maximum vertical and horizontal alignment is being maintained.  MRE will also utilize specific programs in each academic area to
increase student success.  In reading we will continue using Reading Horizons.  We will also continue our development of a Balanced Math Curriculum. 
This program will include Singapore Math, Kim Sutton, Target the TEKS, and Target the Question.  Teachers at MRE will continue to implement the Lucy
Calkins writing program for all grade levels as well as Gretchin Bernabei for fourth grade.   We will also continue to make certain that all students are
instructed using a Balanced Reading approach.  

 

Student Achievement Strengths

 

• Improved in both third and fourth grades on Level 3 percentages in all subjects except 3rd grade Reading.

 

 

 

Student Achievement Needs

Based upon district data analysis and information on the STAAR exam, these areas of need are identified and listed in priority order:

1. All teachers need a deeper understanding of the STAAR Readiness, Supporting and Process Standards including how learning builds between grades and
depends on earlier grades.

2. Teachers need training on how STAAR will assess eligible TEKS at the higher cognitive level, in novel contexts and how to teach those skills to students.

3. There is a significant gap between Index One of Student Achievement and Index two of Student Progress.
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School Culture and Climate

School Culture and Climate Summary

School Culture and Climate

2015/16 Needs Assessment Information

A positive school climate exists when all students feel comfortable, wanted, valued, accepted, and secure in an environment where they can interact with
caring people they trust.  A positive school climate affects everyone associated with the school- students, staff, parents, and the community.  We believe our
school culture underlies the day-to-day operation of our school.  Improving school climate is an ongoing goal.  Through the following programs and
activities, we are consistently improving school culture and climate:

* A Transformational Leadership Team was implemented at the end of the 2015 school year.  This team will meet 4 times a year to discuss ways to bring
transformation into the classroom.  This is an out of the box approach to teaching.  The team will provide examples and staff development during staff
meetings in hopes of the transformation mindset to spread amongst teachers.

 

*Campus adopted Conscious Discipline- helps with student motivation and behavior

 

*Monthly guidance lessons covering relevant topics

 

*9 Weeks Bucket Filler party and parade recognition- promotes and recognizes good character

 

*WATCH D.O.G. program- promotes a sense of fatherhood on campus

 

*Individual/Group/Classroom counseling for specific teacher requests
Madeley Ranch Elementary School
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*Monthly teacher of the month

 

*Weekly recognition of classroom bucket fillers on morning announcements

 

*New teacher mentor/buddy program

 

*Check and Connect student buddy program

 

 

School Culture and Climate Strengths

Child Centered campus focusing on the "Whole Child's" well being.

School Culture and Climate Needs

*Instructional Transformation in the classroom.  Student driven fascilitating learning and product based learning.
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Staff Quality, Recruitment, and Retention

Staff Quality, Recruitment, and Retention Strengths

*highly qualified staff

*good mentor program

*technology (Tech in Ten)

*Communication (grade level meetings, team liaisons)

*Hired more male teachers and added an African American Teacher

*Hired a Hispanic teacher - helping toward staff diversity

 

Staff Quality, Recruitment, and Retention Needs

Priorities/Needs:

*more culturally diverse staff (gender, ethnicity)

*staff becoming more comfortable working with/handling needs of Special Ed and/or behavior issues

*new teacher training

*mentor/buddy meetings scheduled throughout the year

Continue Watch Dog program on campus to provide more male involvement on our campus

*Provide programs to promote a more diverse and culturally rich environment (Ex: have authors from different cultures and genres brought in through our
library program or PTO to meet needs of our students and TEKS)   *Facilitate a Cultural fair or study of different countries in the month of May.  Second
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grade already does this but may be expand and make school-wide. ( Examples include a Christmas Around the world them campus wide,  family tree activity
where students could find out more about their heritage, Cinco de Mayo – have student from the Spanish classes at the Jr. High or High School come to our
campus and do activities with students like teach Mexican dances or teach Spanish Words, etc……)

Special Education and General Education meetings to role play and or discuss ways to handle different situations and share strategies that you have used.

Have a few set times throughout the year like the tech in ten to share ideas, concerns -presented by LLSP or District Special Ed. Staff

 

Madeley Ranch Elementary School
Generated by Plan4Learning.com 15 of 47 Campus #170903106

August 10, 2016 10:09 am



Curriculum, Instruction, and Assessment

Curriculum, Instruction, and Assessment Summary

Student achievement on state standardized tests fell below campus expectations in Index 2 for the 2012 -2013 school year.  Madeley Ranch
was rated as an “Improvement Required” campus for the 2013 School Year.  Many steps were taken since that school year to increase student
achievement and progress.  Unit Assessments are given across all grade levels and reflect the rigor of state standardized tests.  STAAR 1 was
a resource that was used to create Unit Assessment that ensured the level of rigor resembling what is expected of students on the S.T.A.A.R.
test.  Administrators conducted multiple walkthroughs throughout the year to ensure that the level of rigor was evident in all classrooms.  All
Unit Tests and Benchmark Tests were reviewed on a continual basis with. 

Teachers were provided with question stems to assist higher level questioning during small group and whole instruction.  In addition, several
teachers have been trained on Figure 19.

Students identified as GT continues to be pulled out of class once session per week by a GT trained teacher.  The purpose is to facilitate small
group or independent Type 2 and Type 3 activities to enrich student learning.

A continual challenge facing schools is ensuring there is curricular alignment of standards across grade levels.  As student expectations
become increasingly more difficult, it is necessary to look at instruction and student expectations vertically to make sure they are aligned. 
Montgomery Aligned Curriculum is a scope and sequence put in place to ensure that student expectations were vertically aligned in the
appropriate sequence to. The purpose of this is to ensure success across all grade levels.

Data collection is a vital part of student success.  Using assessment to drive instruction, as well as to evaluate systems and programs in place,
will allow MRE to make better data driven decisions in regards to curriculum, instruction and assessment.  Teachers will be provided with
continued staff development on the features and uses of Eduphoria.  Utilizing this program will better assist teachers and administrators in
analyzing data.  All unit tests and district benchmarks were scanned into Eduphoria and used by teachers to analyze and drive instruction.   

Madeley Ranch began the process of implementing a School wide Enrichment Model that started in October of 2013 to better enrich our
students academically and to help develop student talents and interests.  Teachers and Staff have been trained.  Multiple staff members have
attended Confratute at the University of Connecticut, while the remainder of our staff have been trained in Coppell or have received in campus
training.  A SEM Committee has been established to help implement the model and adjust practices to best fit the needs of Madeley Ranch.

We are currently recruiting teachers to join our Product Base Learning Staff.  Last year we had 2 math teachers and 2 language arts teachers
teach product based learning or SEM2.  Our goal is to continue to recruit teachers from within MRE to learn and fascilitate the product based
learning approach.

In May, we formed a Transformational Leadership Committee.  This committee was charged to help teach staff and fascilitate a
"transformational approach" to learning.  The idea is for teachers to allow students to take charge of their learning and fasciliate the
instruction.  This committee will meet 4 times a year.
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Our students continue to participate in UIL where they compete with other students in the school district in various content areas.  We will
continue to offer UIL for K-5 grade students at Madeley Ranch.  Students also participated in Destination Imagination.  This program
promotes challenging and engaging projects for students that lead to students creating a product that is later judged in competition in local
areas.  We will continue to offer Destination Imagination to our students at Madeley Ranch.

 

Curriculum, Instruction, and Assessment Strengths

*Growth in both 3rd and 4th grades on STAAR Tests.

*Completed year 3 of SEM successfullly.  90% of all teachers have been formally trained.  Students are producing more Type 2 and 3 products.

Curriculum, Instruction, and Assessment Needs

Continue to monitor instruction to ensure that lessons are aligned vertically and horizontally to MAC.
Assessment need to be used to drive instruction.
Eduphoria needs to be utilized by not only administrators but also teachers to anyalyze data.
G.T./Advanced students need to be monitored closely to ensure that the level of rigor is appropriate and leads to students scoring at level lll on
STAAR.
Recruit more teachers within MRE to learn and fasciliate Product Base Learning Approach.
Provide staff development in transformation of the classroom to promote more student driven instruction.
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Family and Community Involvement

Family and Community Involvement Summary

The committee for “Family and Community Involvement” identified two focus areas that could benefit from further assessment.  One of these areas is
additional promotion of an already established fundraiser, the “Flag Program.”  This fundraiser is currently advertised in the Walden Newsletter.  A parent, a
member of this committee, contacted Scott Sustman the General Manager of Walden, who gave us permission to promote this fundraiser by using the large
Walden sign located at the entrance of Walden.  He suggested promoting this fundraiser the first day of school besides advertising it in the newsletter.  This
sign is available for our use at that time.  A parent also suggested utilizing the LED sign owned by Lake Conroe Realty (located on Walden Road) to further
advertise this fundraiser the first week of school, giving pertinent information for those residents who might wish to participate and support Madeley Ranch
Elementary.  Additional advertising might be targeted to Del Lago residents as well, since some of their children attend Madeley Ranch.  We have also
reached out to the Boys Scouts, Girl Scouts and local retired Veterans to help distribute flags.  We have a need for more volunteers to make the program
successful.

Our School-wide Enrichment Model (Program) involves recruiting parents and community volunteers to share their knowledge, passion, or gifts with our
students once a week for a nine week period.  We have a lot of parent/community involvement with this program.  We will continue to recruit our volunteers
as we strive to go above and beyond with SEM.

We have a strong Parent Teacher Organization that is very hands on with the school.  They have two big fundraisers each year and contribute all money
raised back to the school.  The new goal for raising money is to help with technology and supplying all classrooms with IPADS or tablets.

Lastly, our Watch Dog program introduced and ran by Kelly Lowe (counselor) has been a great success.  It has encouraged many dads to become more
involved in their child's education.  We should continue to support this cause in our school and encourage more participation.

 

Family and Community Involvement Strengths

Strong Parent Teacher Organization.

We have many volunteers for our E-Tracks program.

Family and Community Involvement Needs
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Students have become more interested in helping others thanks to our E-Track's program.  We would like to further develop that interest through increased
community awareness and involvement.  Possible E-Tracks for next year could include a group interested in community helpers (such as fire fighters and
police officers).  It would be nice to get the local police and fire departments involved with this project.  Other community businesses could get involved,
either through donations of time or resources.

We need more volunteers to help with the flag program in order to make it more successful.
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School Context and Organization

School Context and Organization Summary

Madeley Ranch Elementary devotes extra time to students who are performing poorly by the teacher noticing that the student is struggling and requests
a RTI meeting on the student. During this meeting the teacher will meet with administration to decide a plan for this student. This plan could involve
accommodations in class or having this student being pulled out for interventions.
Teachers at Madeley Ranch have a voice in decision making and school policies by having Team Leaders. The team leaders meet about once a month
to go over certain concerns and/or needs. The team leaders then meet with their grade level team and discuss what was talked about in the meeting.
Curricum Director this year has been an asset to our campus. When it comes to an assessment and the teachers have a question you are able to call or
email. Teachers also are part of the curriculum team to help decide what and how the curriculum is laid out.
The perception of Madeley Ranch Elementary according to the facebook page is positive. The students love being at Madeley and being involved in
the E-Tracks, the bucket fillers, career day, and field day. The parents and the community have good remarks to make about Madeley Ranch
Elementary when it comes to the loving environment.
Madeley Ranch’s expectations are very high for the students. An example of these high expectations was how hard the teachers and the students
worked to improve STAAR scores by having extra tutoring available for the students who struggled.
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Technology

Technology Summary

Technology at Madeley Ranch has significantly improved over the last several years.  Every classroom teacher has a Smart Board, ELMO, 4 desktop
computers, access to IPADS, Clickers, Maker Spaces, Dojo, GoNoodle, Twitter, Remind 101, and Google binoculars.  Students also bring their own
technology from home that they can access using MISD's wireless internet.

 

 

Technology Strengths

Technology Strengths:

•Technology Night

•One Ipad per Classroom

•Instructional/Classroom Mgmt Tools: Dojo, GoNoodle, Teacher Websites, Twitter, Remind 101.

•Smart Boards in every classroom

•Access to Samsung Table Carts/Wow Carts

•Teachers encourage BYOB: Bring Your Own Device to School.

•Upgraded Wifi Network Boosters

Technology Needs

Technology Needs:
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•Ipad Cord to connect with Smart Board

•ITunes Gift Cards to assist with costs of educational apps

•Continue Educating Parents in regards to use of technology in the classroom and use of BYOD (Bring Your Own Device)
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Comprehensive Needs Assessment Data Documentation

The following data were used to verify the comprehensive needs assessment analysis:

Improvement Planning Data

District goals
Campus goals
Current and/or prior year(s) campus and/or district improvement plans
Campus and/or district planning and decision making committee(s) meeting data
State and federal planning requirements

Accountability Data

Texas Academic Performance Report (TAPR) data
Performance Index Framework Data: Index 1 - Student Achievement
Performance Index Framework Data: Index 2 - Student Progress
Performance Index Framework Data: Index 3 - Closing Performance Gaps
Performance Index Framework Data: Index 4 - Postsecondary Readiness
Federal Report Card Data
Community and student engagement rating data
Annual Measurable Achievement Objectives (AMAO) data

Student Data: Assessments

State and federally required assessment information (e.g. curriculum, eligibility, format, standards, accommodations, TEA information)
State of Texas Assessments of Academic Readiness (STAAR) current and longitudinal results, including all versions
STAAR Released Test Questions
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Goals

Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure
student success.

Performance Objective 1: 90% of all student groups will meet or exceed performance standards on Texas statewide assessments.

Summative Evaluation: The measure of impact will be determined through Unit Common Assessments, Benchmark Assessments, and end of the year
STAAR results.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Identify students early in the year for those that need targeted reading and math
interventions. Then, identify throughout the year those that fall in the bottom 10th
percentile in Reading and Math.

Administration,
Counselor,
Grade Level
Teachers,
State Comp Ed
Teacher

DRA,
PAPI,
Fluency Probe,
AIMSWEB Math,
STAAR 2014 Data,
Eduphoria Data,
Common Assessments,
MOY Benchmarks

Funding Sources: 199 General Fund SCE
2) All MRE staff will monitor and ensure STAAR Progress on all Indices by
monitoring student progress on Unit Assessments, Universal Screeners, and STAAR
assessments throughout the year.

70% of all students will meet or exceed progress on Index 2 in Reading and Math
STAAR and EOY Universal Screen results, with 25% exceeding progress in
Reading and 30% exceeding progress in Math.

45% of all students and each student group will score at Level 3 on STAAR in
Reading, 45% at Level 3 in Math, and 30% in Writing. 35% of Primary grade
students will exceed DRA expectations by 2 levels by the end of the year.

Principal, Asst.
Principal,
Counselor,
MRE Staff

Common Assessments, MOY Benchmarks, and 2015
STAAR Results.

Funding Sources: 199 General Fund, 461 Campus Activity

3) Implementation of a balanced math program using MAC in K-4 addressing the
varied needs through instruction utilizing Math adoption for math concepts, Target
the Question for problem solving, Kim Sutton for math fluency, Singapore Math for
problem solving method, Auditory questioning stems for Mental Math, STAAR 1
and Poster Friday for problem solving.

Principal, Asst.
Principal, MRE
Staff, and Math
Interventionist

Student Performance on AIMS Web,
Common Assessments,
MOY Benchmark,
Common Assessments,
STAAR,

Funding Sources: 199 General Fund, 199 General Fund SCE, 461 Campus Activity
4) Continued implementation of Handwriting skills to ensure appropriate
handwriting development, and cursive handwriting beginning in third grade.

MRE Staff,
Administrators

Student Writing Samples,
Lesson Plans

Funding Sources: 199 General Fund
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5) Continue to hold vertical and horizontal team meetings to discuss curriculum
alignment and departmental issues.

MRE Staff and
Administrators

Meeting Attendance/Attendance,
Committee Feedback,
Class Observations

Funding Sources: 199 General Fund
6) Conduct PLC's once every 9 weeks to review practices, programs, curriculum and
data to ensure alignment of the MAC Curriculum and that TEKS are being taught at
the appropriate depth of knowledge.

MRE Staff,
Principal, Asst.
Principal

Student Achievement, Teacher performance on Walk
throughs and Direct Observations.

Funding Sources: 199 General Fund
7) The SEM2 cohorts will continue to implement SEM strategies in core instruction. Principal, Asst.

Principal, and SEM2
teachers.

Benchmark Data, 2016 STAAR Observations of
increased student engagement.

Funding Sources: 199 General Fund
8) Ensure differentiated instruction is provided to all students within an inclusive
environment.

Principal, Asst.
Principal, MRE Staff

Administrative grade level data meetings.

Funding Sources: 199 General Fund
9) To expand the MISD Gifted and Talented Plan, the Destination Imagination (DI)
teams K-5 will compete in area competitions.

Principal, Asst.
Principal, and DI
Coach

Competition Scores and Awards

Funding Sources: 199 General Fund
10) Continue the implementation of the District's Gifted and Talented 5 Year Plan
that will provide a variety of services to meet the needs of GT students K-12 and will
address all areas of the Texas State Plan for the Education of Gifted and Talented
students, including identification, services, staff development, curriculum and
instruction, and family and community.

Principal, G.T.
Coordinator

MISD GT Program will meet the exemplary standards of
the state plan.

Funding Sources: 199 General Fund

11) The implementation of a Transformational Team that will meet 4 times a year to
discuss how to transform classrooms at MRE. These teachers will demonstrate
techniques on student driven instruction and product based learning. They will
provide this information and staff development at Staff meetings throughout the
year.

Principal
Assistant Principal
Transformation
Team
Teachers

 

Funding Sources: 199 General Fund - $0.00
12) Provide more staff development on Product Base Learning to increase capacity. Principal

Assistant Principal
Transformational
Team
Beth Klammar
PBL teachers

 

Funding Sources: 199 General Fund

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure student success.

Performance Objective 2: 90% economically disadvantaged students and two lowest performing racial/ethnic groups from the prior year will meet the
weighted performance (Level ll and lll)

Summative Evaluation: STAAR scores and Benchmark Assessments

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Utilize TxEIS, PEIMS, Eduphoria, and other forms of data to track the
participation rate, performance, and instructional setting of students taking the state
assessment.

Principal, Asst.
Principal, MRE Staff

Benchmark Data, STAAR Data, Report Card Data,
Classroom Observation

Funding Sources: 199 General Fund

2) Utilize Student Success Team to identify, intervene, and monitor the progress of
"At-Risk" students and students identified for Title 1 Targeted Assistance having
met 2 of the 3 criteria: low socio-economic, failed or passed STAAR, DRA score
less than or equal to 38.

Principal, Asst.
Principal, Counselor,
SST Team,
Interventionist, MRE
Staff

Student Success Team Data by Grading Periods.

Funding Sources: 199 General Fund
3) Track and provide services to at-risk students, students with special needs and
their families through a District Support Liaison.

Principal, Asst.
Principal, Counselor,
MRE Staff

Program Data including Homeless, General Ed,
Homebound, Foster, Migrant and Section 504.

Funding Sources: 199 General Fund
4) Teachers will utilize Eduphoria to progress monitor all students' performance on
local and state assessments.

Principal, Asst.
Principal,
Interventionist, MRE
Staff.

RTI documentation and intervention strategies.

Funding Sources: 199 General Fund
5) Provide a wide variety of and access to multiple computerized instruction
opportunities based on individual student needs.

Principal, Asst.
Principal, MRE Staff

Individual computerized student progress report.

Funding Sources: 199 General Fund
6) Teachers will attend professional development on best strategies for teaching at-
risk students and other sub-populations.

Principal, Asst.
Principal, MRE Staff

STAAR Scores, Benchmarks, and Report Card Data.

Funding Sources: 199 General Fund

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure student success.

Performance Objective 3: 90% of fall students including racial/ethnic groups will meet final Level ll standard on one or more tests combined over all
subject areas; thus meeting criteria for College and Career Readiness.

Summative Evaluation: Common Assessments, STAAR Data

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Track the demographics of students who are in the G.T. classes as well as the
students scoring at Level 3 on STAAR. Provide instructional staff with data analysis
to increase participation of African American, Hispanic, and Economically
Disadvantaged students in advanced courses.

Principal, Asst.
Principal, Counselor,
G.T. Teachers, MRE
Staff

2015-2016 STAAR Data and Comparison Study with
previous year's data.

Funding Sources: 199 General Fund
2) Implement PBL into classrooms adding more teachers each year. Principal, Asst.

Principal, Counselor,
MRE Staff

Student products

Funding Sources: 199 General Fund

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure student success.

Performance Objective 4: 80% of all students will meet a minimum of one Healthy Fitness Zone standard, as measured by the Fitness Gram Assessment
and monitored by the School Health Advisory Committee (SHAC).

Summative Evaluation: The measure of impact will be determined through the Fitness Gram Results.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) To ensure that 50% of class time, students are engaged in moderate to vigorous
physical activity (MVPA).

P.E. Teacher and
Principal, Asst.
Principal

Fitness Gram Results, Classroom Observations

Funding Sources: 199 General Fund
2) Integrate core curriculum content into physical education curriculum. P.E. Teacher,

Principal, Asst.
Principal

Classroom Observations, Lesson Plans.

Funding Sources: 199 General Fund
3) Develop quality Physical Education Lesson Plans that are developmentally and
sequentially appropriate.

P.E. Teacher,
Principal, Asst.
Principal

Lesson Plans, TEKS

Funding Sources: 199 General Fund
4) Provide state approved Coordinated School and Health Components into
curriculum.

P.E. Teacher,
Principal, Asst.
Princial

Classroom Observations, Lesson Plans

Funding Sources: 199 General Fund
5) Ensure that the student/teacher ratios meet the state standards as well as the
required 135 minutes per week of physical education for every student.

P.E. Teacher,
Principal, Asst.
Principal, MRE Staff

Class Rosters, Master Schedule

Funding Sources: 199 General Fund

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 1: MISD will provide a challenging curriculum, assess individual student achievement and support efforts to ensure student success.

Performance Objective 5: Continue implementation of the Dropout Prevention Program.

Summative Evaluation: Decrease in the number of retention at the end of the 2015 school year.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Utilize consistent procedures to identify, intervene and monitor the progress of
At-Risk students in PK-12.
Utilize procedures and strategies within best practices for meeting the needs of
students in At-Risk situations.

MRE Staff, Reading
and Math
Interventionist,
Principal, Asst.
Principal

Student Performance on AIMS Web and DRA, PAPI, and
Fluency Probe, Common Assessments, MOY Benchmark,
Common Assessments, STAAR, and Report Card
performance.

Funding Sources: 199 General Fund SCE, 199 General Fund
2) Utilize procedures and strategies within best practices for meeting the needs of
students in At-Risk situations.

Principal, Counselor,
Intervention
Specialist, MRE
Staff.

Report Card Results

Funding Sources: 199 General Fund
3) Provide credit recovery through on-line courses offered in Summer School as well
as a and a summer enrichment program for students who need a "Jump Start" into
the next grade level .

Principal, Asst.
Principal, Counselor,
MRE Staff

Report Card Results.

Funding Sources: 199 General Fund
4) Continue to follow local procedures to monitor student retention. Principal, Asst.

Principal, Counselor,
MRE Staff

Retention rates, Report Card results

Funding Sources: 199 General Fund
5) Maintain accurate records of students' educational status to ensure the
continuation of education career.

Principal, Asst.
Principal, Counselor,
MRE Staff

PEIMS documentation

Funding Sources: 199 General Fund

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 2: MISD will vigorously enforce policies and procedures that promote a safe and orderly environment.

Performance Objective 1: By thoroughly informing and training staff, parents and students on safety policies and procedures, and by rigorously enforcing
all safety policies and procedures, MISD will provide a safe and orderly learning environment.

Summative Evaluation: Student/Parent Handbook Pre K-5, classroom Training, Parent Signature Page. Student/Parent Handbooks 6-12, Campus Training
& Student/Parent Signature Pages, Staff Development Agendas & Signature Pages.

Strategy Description Staff Responsible for
Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Incorporate character education through Counselor's Corner, daily live
announcements, guidance lessons, Check and Connect, Bucket Fillers, Watch
Dogs, ÂCowboy Charlie and Lady Charlotte, the therapy dogs, and campus
assemblies.

MRE Staff, Counselor,
and Principal, and Asst.
Principal

Decrease in the number of discipline referrals.
Positive teacher and parent feedback.
Parent/Teacher Survey

Funding Sources: 199 General Fund, 461 Campus Activity

2) 100% of all students will participate in Red Ribbon Week activities to promote
drug awareness.

MRE Staff, Counselor,
Principal and Asst.
Principal

Increased drug awareness by conducting a Drug
Awareness Week on campus with different activities
implemented each day. Also, reminders on weekly
announcements, and through guidance counseling
throughout the year.

Funding Sources: 199 General Fund, 461 Campus Activity
3) Implement Conscious Discipline school-wide to promote good conduct,
character traits, and citizenship.

Principal, Asst.
Principal,
Counselor,
Classroom Teachers,
Specials Teachers

Observation, Bucket Filler Winners, Lower incidence of
discipline referrals.

Funding Sources: 199 General Fund
4) Continued use of I-Safe curriculum for K-4th students to enhance their
knowledge of safety using web.

Computer Lab Teacher,
Technology
Department, Principal,
Asst. Principal, MRE
Staff

Increased computer safety awareness.

Funding Sources: 199 General Fund
5) Continued practice of fire drills, shelter in place, and lock down drills to ensure
students are prepared for emergency situations.

Principal, Asst.
Principal, MRE Staff,
and MISD Police

Drill Reports and MISD Police Feedback

Funding Sources: 199 General Fund
6) Implement Violence Prevention Intervention through Guidance Counseling
lessons and in General Education Classes.

Principal, Asst.
Principal, Counselor,
MRE Staff, and MISD
Police

Low Incidence of Discipline

Funding Sources: 199 General Fund SCE
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7) Update students, parents, faculty and staff annually on the MISD Code of
Conduct.

Principal, Assistant
Superintendent of
Administrative
Services.

Student/Parent Handbook Pre K - 5, Student/Parent
Signature page, Staff Development Agenda.

Funding Sources: 199 General Fund
8) Annually revise and update employees on the employee handbook as required. Principal, Campus

Secretary
Annual Employee Review/Update Training and
Signature Pages.

Funding Sources: 199 General Fund
9) Provide training for teachers and staff on suicide prevention, conflict resolution,
dating violence, sexual abuse of children and anti-bullying strategies.

Principal, Asst.
Principal, Counselor

Annual Employee Review/Update Training.

Funding Sources: 199 General Fund
10) Continue to conduct safety, hazardous materials, blood-borne pathogens, sexual
harassment, drug/alcohol abuse, and integrated pet management training to
employees.

Principal, Asst.
Principal, Director of
School Security,
Executive Director of
HR/Communications.

Annual Employee Review/Update Training and
Signature Pages.

Funding Sources: 199 General Fund
11) Continue to train appropriate staff on CPR and the use of AED. Lead Nurse, Principal

and Asst. Principal
Training Completion Certificates, Campus & District
List.

Funding Sources: 199 General Fund
12) Train and implement Behavior Crisis Management Teams for the campus
through utilization of the Texas Behavior Support Initiative (TBSI) and CPI Crisis
Prevention Intervention.

Principal, Asst.
Principal, Special
Education Staff

Certificates of Completion.

Funding Sources: 199 General Fund

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 3: MISD will improve the technology infrastructure and strategically plan for the deployment of 21st century
technology for teacher and student use.

Performance Objective 1: MISD will develop a quality technology program to maximize teaching and learning.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Incorporate a minimum of one technology generated product in each core
academic course each semester.

Administrators and
teacher

Completion of student product.

Funding Sources: 199 General Fund
2) Schedule presentations at team meetings so that teachers can present their student-
generated products to the staff.

Administrators and
teacher

Teacher presentations at faculty meetings.

Funding Sources: 199 General Fund
3) Utilize computer lab for student research Administrators and

teacher
Student research projects.

Funding Sources: 199 General Fund
4) Tech Tuesdays: in-house staff development with equipment and software that
MRE currently owns or provides.

Administrators and
TIM

Increased use of technology students

Funding Sources: 199 General Fund
5) Implement Library Media Program with various forms of technology using
tablet's, I-Pads, Maker Spaces, Robotics, Legos, etc to engage readers through a
different format.

Administrators and
Librarian

Increased student engagement/reading skills
Increased library circulation

Funding Sources: 199 General Fund

6) Staff development during teacher in-service in areas of flip video, Podcasts,
Student Response clickers, & Smart Boards, Animotos, Educational Apps, Website
Training and Glogster.

Administrators and
TIM

Increased student use of technology in the classroom

Funding Sources: 199 General Fund, 461 Campus Activity

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 3: MISD will improve the technology infrastructure and strategically plan for the deployment of 21st century technology for teacher and student use.

Performance Objective 2: MISD will use technology to enhance professional practices.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) The Technology Steering Committee and District Director of Instructional
Technology will schedule web-based training to expand teacher use of web pages.

Administrators and
TIM

Active teacher webpages

Funding Sources: 199 General Fund
2) Tech Tuesdays: in-house staff development with equipment and software that
MRE currently owns or provides.

Administrators and
TIM

Increased teacher use of technology in the classrooms

Funding Sources: 199 General Fund
3) Continue to offer professional development to include the following: a.
Technology integration into lesson design and delivery. b. Strategies to increase
online collaboration and communication horizontally and vertically among our
campus and across district. c. Strategies to promote the use of new technologies that
support teaching and learning. d. Strategies to promote Bring Your Own Device.

Principal, Director of
Instructional
Technology,
Executive Directors
of Elementary Ed.,
Special Ed., TIM.

Professional Development Schedule, Signature Pages,
Agendas, Participant Evaluation of Training.

Funding Sources: 199 General Fund
4) Utilize trained teachers as technology integration mentors (TIMS) to help promote
and encourage good technology practices through regularly scheduled training
sessions.

Principal, Director of
Instructional
Technology,
Executive Director
of Elementary
Education, TIM

Campus Training Announcements, Schedules, Signature
Pages.

Funding Sources: 199 General Fund

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 3: MISD will improve the technology infrastructure and strategically plan for the deployment of 21st century technology for teacher and student use.

Performance Objective 3: Develop a technology program with infrastructure to support operations

Summative Evaluation: 100% of the staff will know when and how to access the Technology Help-Desk and will be able to utilize the work-ticket process.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Schedule training with Technology Department Staff on the Helpdesk function
and work-ticket process.

Administrator and
TIM

Sign-In Sheets and Agenda

Funding Sources: 199 General Fund

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 4: MISD will establish procedures to allocate existing resources to areas of greatest need and actively pursue
alternative sources of revenue.

Performance Objective 1: MISD will establish procedures to monitor and assess financial responsibility.

Summative Evaluation: Annual Audit Report/Madeley Budget/ Various Documents

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Continue to annually review budgets with secretary. Principal, Campus

Secretary, Chief
Financial Officer

MRE Budget approved by MISD Board of Trustees.

Funding Sources: 199 General Fund
2) Continue to track campus allocations. Principal, Campus

Secretary, Chief
Financial Officer

MRE Budget approved by MISD Board of Trustees.

Funding Sources: 199 General Fund
3) Track revenues and expenditures throughout the school year. Principal, Campus

Secretary, Chief
Financial Officer

TxEIS Business System

Funding Sources: 199 General Fund
4) Annually review cost saving measures to determine effectiveness. Principal, Campus

Secretary, Chief
Financial Officer

Comparison Study of Expenditures.

Funding Sources: 199 General Fund
5) Continually research ways to cut costs and to generate revenue. Principal, Campus

Secretary, Chief
Financial Officer

Revenue Budget

Funding Sources: 199 General Fund

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 4: MISD will establish procedures to allocate existing resources to areas of greatest need and actively pursue alternative sources of revenue.

Performance Objective 2: MISD will provide a long and short-term capital asset plan

Goal 5: MISD will monitor growth and plan for an orderly, systemic process to ensure quality programs and facilities.

Performance Objective 1: MISD will conduct a comprehensive analysis of existing facility needs.

Summative Evaluation: Building walkthrough at the end of the year to evaluate progress.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Continue to conduct building walkthroughs throughout the year with the Campus
Maintenance Personnel to evaluate building structures, paint, floors, plumbing
concerns, electrical concerns, etc. to report any problems to the Asst. Superintendent.

Principal,
Maintenance
Personnel, Asst.
Superintendent

Building Walkthroughs

Funding Sources: 199 General Fund

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 6: MISD will recruit and retain excellent personnel and continually provide quality staff development.

Performance Objective 1: MISD compensation, contracts and benefit plans will be 100% competitive when compared with surrounding area employment
markets.

Summative Evaluation: Comparison of MISD's Salary Comparison Sheet, Contracts, and benefit plans with surrounding school districts.

Goal 6: MISD will recruit and retain excellent personnel and continually provide quality staff development.

Performance Objective 2: During the 2016-2017 year, MISD will provide all essential positions necessary to accommodate growth in student population.

Summative Evaluation: Growth Project Study

Strategy Description Staff Responsible for
Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Utilize regional service center data to assist in the identification of critical,
certified shortage areas, viable and reliable ACP programs and certified personnel
placements.

Executive Directors,
HR/Communications,
Education, Special Ed.,
Principals

Region 6 Job App Web Bank, Region 6 ACP Program,
District-wide ACP Announcements.

Funding Sources: 199 General Fund
2) Continue to participate in area and regional job fairs. Executive Directors,

HR/Communications,
Education, Special
Education, Principals

Job Fair Registration and Certificate of Attendance.

Funding Sources: 199 General Fund

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 6: MISD will recruit and retain excellent personnel and continually provide quality staff development.

Performance Objective 3: 100% of new teachers will successfully complete MISD's Mentoring Programs.

Summative Evaluation: Letter of Invitation, Training Agenda, Signature Pages and Participant Evaluation Forms.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Mentoring Programs will be provided at the district and campus levels for
teachers in their first year of teaching, with a second year offered if necessary.
Buddies will also be provided for teachers who are new to the district, but not new to
teaching.

Coordinator of
Special Programs,
Assistant Principal

Participant Evaluations reflect at least 95% positive
response to the usefulness of the mentoring support.
Letter of invitation, Training Agenda, Signature Pages
and Participant Evaluations.

Funding Sources: 199 General Fund

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 6: MISD will recruit and retain excellent personnel and continually provide quality staff development.

Performance Objective 4: MISD will provide multiple opportunities to recognize and develop leadership skills among employees.

Summative Evaluation: District Announcement of Banquet Honorees, District E-Blast and Postings to Community Connections, Calendar of District
Events.

Strategy Description Staff Responsible for
Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Continue MISD programs and recognition banquet for "Teacher of the Year",
and "Spirit of the Bear."

Executive Director of
HR/Communications

District Announcement of Honorees Banquet Invitations
Banquet Program.

Funding Sources: 199 General Fund
2) Create a program to train the first "Leadership Montgomery ISD" leadership
cohort.

Superintendent, Asst.
Superintendent,
Principals

Program Planning Committee, Calendar of Events,
Electronic Invitation and Response, Agendas and
Signature Pages.

Funding Sources: 199 General Fund
3) Provide information on continuing education opportunities to develop leadership
capacity for MISD.

Executive Director of
HR/Communications,
Principal

District Announcements, District E-Blast, Postings to
"Community Connections."

Funding Sources: 199 General Fund

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 6: MISD will recruit and retain excellent personnel and continually provide quality staff development.

Performance Objective 5: MISD will recruit and retain excellent personnel and continually provide quality staff development.

Summative Evaluation: 100% of MISD teachers and instructional aides will be Highly Qualified.

Strategy Description Staff Responsible for
Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Coordinate with Curriculum and Instruction to provide continued professional
development focused on STAAR requirements, Differentiated Instruction, Writing
Strategies, Science/Math curriculum alignment, ELA/SS curriculum alignment, and
student interventions to maintain HQ teachers and paraprofessionals.

Principal, Asst.
Principal,
C & I Coordinators,
MRE Staff

Instruction reflecting strategies learned

Funding Sources: 199 General Fund
2) Continue to have a Staff Advisory Committee to meet each quarterly to discuss
staff strengths and weaknesses to determine solutions to improve quality instruction
and staff relations.

Principal, Asst.
Principal, Campus
Advisory Committee

Staff Survey and Parent Survey

Funding Sources: 199 General Fund
3) Prior to being hired, certifications will be carefully examined for the positions
being filled.

Executive Director of
HR, Certification
Specialist

College Transcripts, SBEC Records

Funding Sources: 199 General Fund
4) Instructional Aides who do not meet the requirements for the classification of
Highly Qualified will participate in the Paraprofessional Assessment of Knowledge
and Skills (PAKS) evaluation process to earn the classification of Highly Qualified.

Principal, Executive
Director of H.R.

Completed PAKS Verification Form,
Classroom Observation

Funding Sources: 199 General Fund

5) In the case of losing a teacher after the first of the school year, the district will
post the position and communicate with certified teachers on the MISD list of
substitutes for a possible replacement who is Highly Qualified. MISD will conduct
a search in the Region VI Job Application Bank.

Principal, Executive
Director of
HR/Communications,
MISD Certification
Specialist

Positions filled with Highly Qualified.

Funding Sources: 199 General Fund

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 6: MISD will recruit and retain excellent personnel and continually provide quality staff development.

Performance Objective 6: Any teacher hired who is not High Qualified in their assigned position will be expected to pass the appropriate certification
test(s) within the same semester as they were hired.

Summative Evaluation: PR1100 Highly Qualified Teacher Survey in e-Grants documenting 100% HQ.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) The teacher will access all information regarding certification at http://cms.texes-
ets.org.

MISD Certification
Specialist

Successful completion documented on teacher's Texas
Teacher Certificate and in SBEC online certification data
site.

Funding Sources: 199 General Fund

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 7: MISD will establish a process that ensure open, honest, and frequent communication with the public.

Performance Objective 1: MISD/Madeley Ranch will establish a process that ensures open, honest, and frequent communication with the public.

Summative Evaluation: Maintain student-centered and meaningful relationships with parents, businesses, and community leaders.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Promote positive communication between the school, home, and community
through the campus website, School Messenger (Email and phone system),
Newsletters, phone communication and parent conferences

Principal,
Assistant Principal,
Counselor,
Teachers

Parent Response/Involvement
Parent Survey
Publication of website, Facebook and Newsletter.

Funding Sources: 199 General Fund
2) Continue to provide parent and staff survey at end of school year to identify
strengths and weaknesses

Principal,
CAC Committee

Data Collected for Campus Improvement Plan,
Parent Survey

Funding Sources: 199 General Fund
3) Promote positive communication between the school, home, and community by
partnering with parents, community members and business partners to implement
SEM.

Principal, Asst.
Principal,
MRE Staff

Student Products,
Showcase,
Observation

Funding Sources: 199 General Fund
4) Continue to utilize Social Media, including Facebook and Twitter accounts to
provide real time communication to Stakeholders.

Principal, Counselor Current postings

Funding Sources: 199 General Fund

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Goal 8: MISD will encourage and promote a climate that fosters parental participation in the education of our children.

Performance Objective 1: MISD/Madeley Ranch will provide opportunities for parent involvement at the campus and district level.

Summative Evaluation: Parent Survey at the end of the school year.

Strategy Description Staff Responsible
for Monitoring Evidence that Demonstrates Success Formative Reviews

Nov Jan Mar June
1) Continue MISD Volunteer Programs for parents and community members. Principal, Assistant

Principal, Counselor,
Teachers, Staff and
P.T.O., Parents

Volunteer Membership Roster
Event Calendar

Funding Sources: 199 General Fund
2) Expand the Watch D.O.G.S. volunteer program for fathers, uncles, grandfathers,
and male mentors in the community.

Principal, Counselor,
Dads

Start-Up Meeting Agenda
Signature Pages
Visitation Calendar

Funding Sources: 199 General Fund
3) Continue P.T.O. activities that incorporate a connection between the families and
school including family nights, entertainment events, and philanthropic
opportunities.

Principal, parents P.T.O. Rosters
Event Calendar
Webpage

4) Continue/Create regularly scheduled parent sessions on programs and special
events: Gifted and Talented Night, Dyslexia Night, College Fairs, Celebrate
Language Night, and Parent Orientations.

District Directors,
Coordinators,
Principal, Parents

Meeting Announcements
Agendas
Signature pages

Funding Sources: 199 General Fund
5) Create Family Academic Nights such as a Technology Night to share information
and strategies on increasing academic performance with parents/guardians.

Principal, Teachers,
Parents

Flyers
Marquee
School Reach
Campus Web Page

Funding Sources: 199 General Fund
6) Publish Monthly Newsletter, utilize School Reach announcements, Tuesday
Folders, Parent Conferences, Report Card, Progress Report, Campus Web Page,
Weekly email to parents.

Principal, Teachers,
Parents

Campus Communication file,
End of the Year Survey

Funding Sources: 199 General Fund

= Accomplished = Considerable = Some Progress = No Progress = Discontinue
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Campus Funding Summary

199 General Fund
Goal Objective Strategy Resources Needed Account Code Amount

1 1 2  $0.00
1 1 3  $0.00
1 1 4  $0.00
1 1 5  $0.00
1 1 6  $0.00
1 1 7  $0.00
1 1 8  $0.00
1 1 9  $0.00
1 1 10  $0.00
1 1 11 Room 101  $0.00
1 1 12 tablets  $0.00
1 2 1  $0.00
1 2 2  $0.00
1 2 3  $0.00
1 2 4  $0.00
1 2 5  $0.00
1 2 6  $0.00
1 3 1  $0.00
1 3 2  $0.00
1 4 1  $0.00
1 4 2  $0.00
1 4 3  $0.00
1 4 4  $0.00
1 4 5  $0.00
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1 5 1  $0.00
1 5 2  $0.00
1 5 3  $0.00
1 5 4  $0.00
1 5 5  $0.00
2 1 1  $0.00
2 1 2  $0.00
2 1 3  $0.00
2 1 4  $0.00
2 1 5  $0.00
2 1 7  $0.00
2 1 8  $0.00
2 1 9  $0.00
2 1 10  $0.00
2 1 11  $0.00
2 1 12  $0.00
3 1 1  $0.00
3 1 2  $0.00
3 1 3  $0.00
3 1 4  $0.00
3 1 5  $0.00
3 1 6  $0.00
3 2 1  $0.00
3 2 2  $0.00
3 2 3  $0.00
3 2 4  $0.00
3 3 1  $0.00
4 1 1  $0.00
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4 1 2  $0.00
4 1 3  $0.00
4 1 4  $0.00
4 1 5  $0.00
5 1 1  $0.00
6 2 1  $0.00
6 2 2  $0.00
6 3 1  $0.00
6 4 1  $0.00
6 4 2  $0.00
6 4 3  $0.00
6 5 1  $0.00
6 5 2  $0.00
6 5 3  $0.00
6 5 4  $0.00
6 5 5  $0.00
6 6 1  $0.00
7 1 1  $0.00
7 1 2  $0.00
7 1 3  $0.00
7 1 4  $0.00
8 1 1  $0.00
8 1 2  $0.00
8 1 4  $0.00
8 1 5  $0.00
8 1 6  $0.00

Sub-Total $0.00
199 General Fund SCE
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Goal Objective Strategy Resources Needed Account Code Amount
1 1 1 Staff, manipulatives, and incentives  $0.00
1 1 3  $0.00
1 5 1  $0.00
2 1 6 Conscious Discipline  $0.00

Sub-Total $0.00
461 Campus Activity

Goal Objective Strategy Resources Needed Account Code Amount
1 1 2  $0.00
1 1 3  $0.00
2 1 1  $0.00
2 1 2  $0.00
3 1 6  $0.00

Sub-Total $0.00
Grand Total $0.00

Madeley Ranch Elementary School
Generated by Plan4Learning.com 47 of 47 Campus #170903106

August 10, 2016 10:09 am



 
 

MONTGOMERY I.S.D. 
 

2015-2016 
 REPORT ON VIOLENT 

OR CRIMINAL 
INCIDENTS 

 



LSE MES MRE SCE MIS MMS MJH MHS

# # # # # # # #

11 Used, exhibited, possessed firearm 0 0 0 0 0 0 0 0

12 Used, exhibited possessed illegal knife 0 0 0 0 0 0 0 1

13 Used, exhibited, possessed illegal club 0 0 0 0 0 0 0 0

14 Used, exhibited, possessed prohibited weapon 0 0 0 0 0 0 0 0

16 Arson 0 0 0 0 0 0 0 0

17
Murder, capital murder, criminal attempt to 

commit murder/capital murder 
0 0 0 0 0 0 0 0

18 Indecency with a child 0 0 0 0 0 0 0 0

19 Aggravated kidnapping 0 0 0 0 0 0 0 0

29
Aggravated assault against school district 

employee/volunteer
0 0 0 0 0 0 0 0

30
Aggravated assault against non-

employee/volunteer
0 0 0 0 0 0 0 0

31
Sexual assault/aggravated sexual assault 

against school district employee/volunteer
0 0 0 0 0 0 0 0

32
Sexual assault/aggravated sexual assault 

against non-employee/volunteer
0 0 0 0 0 0 0 0

36 Felony controlled substance violation 0 0 0 0 0 0 0 0

37 Felony alcohol violation 0 0 0 0 0 0 0 0

46 Aggravated robbery 0 0 0 0 0 0 0 0

47 Manslaughter 0 0 0 0 0 0 0 0

48 Criminally negligent homicide 0 0 0 0 0 0 0 0

0 0 0 0 0 0 0 1

883 754 572 772 671 666 1,347 2,512

0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0% 0.0%

For information concerning school violence prevention and violence intervention policies that the district is using to protect students, please refer to the District's Student Code of Conduct and 

School Board Policies (both of which are available on the Distict's webpage and at all campuses and at the District's Central Administrative Offices).

Report on Violent or Criminal Incidents

Student Disciplinary Action Incident Counts by Reason Code

2015-16 School Year

Disciplinary Action Reason Codes 11, 12, 13, 14, 16, 17, 18, 19, 29, 30, 31, 32, 36, 37, 46, 47 and 48 are the Codes used by TEA in identifying a "Persistently Dangerous School" under No 

Child Left Behind.

Reason

Code
Description

Total Incidents  

Student Enrollment  

Incident Rate  



Montgomery ISD 

2015-2016 Report on Violent or Criminal Incidents by Campus 

 

For information concerning school violence prevention and violence 
intervention policies and procedures that the district is using to protect 
students, please refer to District Goal 2: MISD will vigorously enforce 
policies and procedures that promote a safe and orderly environment 
contained in each of the Campus Improvement Plans for all campuses. 
The Campus Improvement Plans can be found using the following 
hyperlinks: 

Madeley Ranch Elementary School 

Montgomery Elementary School 

Lone Star Elementary School 

Stewart Creek Elementary School 

Montgomery Intermediate School 

Montgomery Middle School 

Montgomery Junior High School 

Montgomery High School 

http://www.misd.org/users/0039/docs/MRE%20CIP%2015-16.pdf
http://www.misd.org/users/0039/docs/MES%20CIP%2015-16.pdf
http://www.misd.org/users/0039/docs/LSE%20%20CIP%2015-16.pdf
http://www.misd.org/users/0039/docs/SCE%20CIP%2015-16.pdf
http://www.misd.org/users/0039/docs/MIS%20CIP%2015-16-1.pdf
http://www.misd.org/users/0039/docs/MMS%20CIP%2015-16.pdf
http://www.misd.org/users/0039/docs/MJHS%20CIP%2015-16.pdf
http://www.misd.org/users/0039/docs/MHS%20CIP%2015-16-1.pdf


 
 

MONTGOMERY I.S.D. 
 

REPORT OF 2013-2014 HIGH 
SCHOOL GRADUATES’   

ENROLLMENT AND 
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TX PUBLIC HIGHER 
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IN  2014 
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1RW�7UDFNDEOH� ���
1RW�)RXQG� ����
7RWDO�+LJK�6FKRRO�*UDGXDWHV� ����

���������� &2152(�+�6�
)RXU�<HDU�3XEOLF�8QLYHUVLW\� ���� ��� ��� ��� ��� ��� ��
7ZR�<HDU�3XEOLF�&ROOHJHV� ���� ��� ��� ��� ��� ��� ��
,QGHSHQGHQW�&ROOHJHV�	�8QLYHUVLWLHV� ���
1RW�7UDFNDEOH� ���
1RW�)RXQG� ����
7RWDO�+LJK�6FKRRO�*UDGXDWHV� ����

6RXUFH��7H[DV�+LJKHU�(GXFDWLRQ�&RRUGLQDWLQJ�%RDUG�DQG�7H[DV�(GXFDWLRQ�$JHQF\�
�1RW�IRXQG��JUDGXDWHV�KDYH�VWDQGDUG�,'�QXPEHUV�WKDW�ZHUH�QRW�IRXQG�LQ�WKH�VSHFLILHG�\HDU�DW�7H[DV�KLJKHU�HGXFDWLRQ�LQVWLWXWLRQV��
�1RW�WUDFNDEOH��JUDGXDWHV�KDYH�QRQ�VWDQGDUG�,'�QXPEHUV�WKDW�ZLOO�QRW�ILQG�D�PDWFK�DW�7H[DV�KLJKHU�HGXFDWLRQ�LQVWLWXWLRQV��
,QFOXGHV�KLJK�VFKRROV�ZLWK�PRUH�WKDQ����JUDGXDWHV��,I�HQUROOOPHQW�LQ�SXEOLF�KLJKHU�HGXFDWLRQ�OHVV�WKDQ����WKH�*3$�GDWD�LV�RPLWWHG��



7H[DV�+LJK�6FKRRO�*UDGXDWHV�IURP�)<����
(QUROOHG�LQ�7H[DV�3XEOLF�RU�,QGHSHQGHQW�+LJKHU�(GXFDWLRQ�LQ�)<�����

*3$�IRU��VW�<HDU�LQ�3XEOLF�+LJKHU�
(GXFDWLRQ�LQ�7H[DV�

7RWDO� ���� ���� ����
&RXQW\� 'LVWULFW� *UDGXDWHV� ����� ����� ����� ����� !���� 8QN�

���������� +$8.(�$/7(5�('�
)RXU�<HDU�3XEOLF�8QLYHUVLW\� ��
7ZR�<HDU�3XEOLF�&ROOHJHV� ��� �� �� �� �� �� ��
,QGHSHQGHQW�&ROOHJHV�	�8QLYHUVLWLHV� ��
1RW�7UDFNDEOH� ���
1RW�)RXQG� ���
7RWDO�+LJK�6FKRRO�*UDGXDWHV� ���

���������� 2$.�5,'*(�+�6�
)RXU�<HDU�3XEOLF�8QLYHUVLW\� ���� ��� ��� ��� ��� ��� ��
7ZR�<HDU�3XEOLF�&ROOHJHV� ���� ��� ��� ��� ��� ��� ��
,QGHSHQGHQW�&ROOHJHV�	�8QLYHUVLWLHV� ���
1RW�7UDFNDEOH� ���
1RW�)RXQG� ����
7RWDO�+LJK�6FKRRO�*UDGXDWHV� ����

���������� 7+(�:22'/$1'6�+�6�
)RXU�<HDU�3XEOLF�8QLYHUVLW\� ���� ��� ��� ��� ��� ���� ��
7ZR�<HDU�3XEOLF�&ROOHJHV� ���� ��� ��� ��� ��� ��� ��
,QGHSHQGHQW�&ROOHJHV�	�8QLYHUVLWLHV� ���
1RW�7UDFNDEOH� ���
1RW�)RXQG� ����
7RWDO�+LJK�6FKRRO�*UDGXDWHV� ������

6RXUFH��7H[DV�+LJKHU�(GXFDWLRQ�&RRUGLQDWLQJ�%RDUG�DQG�7H[DV�(GXFDWLRQ�$JHQF\�
�1RW�IRXQG��JUDGXDWHV�KDYH�VWDQGDUG�,'�QXPEHUV�WKDW�ZHUH�QRW�IRXQG�LQ�WKH�VSHFLILHG�\HDU�DW�7H[DV�KLJKHU�HGXFDWLRQ�LQVWLWXWLRQV��
�1RW�WUDFNDEOH��JUDGXDWHV�KDYH�QRQ�VWDQGDUG�,'�QXPEHUV�WKDW�ZLOO�QRW�ILQG�D�PDWFK�DW�7H[DV�KLJKHU�HGXFDWLRQ�LQVWLWXWLRQV��
,QFOXGHV�KLJK�VFKRROV�ZLWK�PRUH�WKDQ����JUDGXDWHV��,I�HQUROOOPHQW�LQ�SXEOLF�KLJKHU�HGXFDWLRQ�OHVV�WKDQ����WKH�*3$�GDWD�LV�RPLWWHG��



7H[DV�+LJK�6FKRRO�*UDGXDWHV�IURP�)<����
(QUROOHG�LQ�7H[DV�3XEOLF�RU�,QGHSHQGHQW�+LJKHU�(GXFDWLRQ�LQ�)<�����

*3$�IRU��VW�<HDU�LQ�3XEOLF�+LJKHU�
(GXFDWLRQ�LQ�7H[DV�

7RWDO� ���� ���� ����
&RXQW\� 'LVWULFW� *UDGXDWHV� ����� ����� ����� ����� !���� 8QN�

0$*12/,$�,6'�

���������� $/3+$�
)RXU�<HDU�3XEOLF�8QLYHUVLW\� ��
7ZR�<HDU�3XEOLF�&ROOHJHV� ��� �� �� �� �� �� ��
,QGHSHQGHQW�&ROOHJHV�	�8QLYHUVLWLHV� ��
1RW�7UDFNDEOH� ��
1RW�)RXQG� ���
7RWDO�+LJK�6FKRRO�*UDGXDWHV� ���

���������� 0$*12/,$�+�6�
)RXU�<HDU�3XEOLF�8QLYHUVLW\� ��� ��� ��� ��� ��� ��� ��
7ZR�<HDU�3XEOLF�&ROOHJHV� ���� ��� ��� ��� ��� ��� ��
,QGHSHQGHQW�&ROOHJHV�	�8QLYHUVLWLHV� ���
1RW�7UDFNDEOH� ���
1RW�)RXQG� ����
7RWDO�+LJK�6FKRRO�*UDGXDWHV� ����

���������� 0$*12/,$�:(67�+�6�
)RXU�<HDU�3XEOLF�8QLYHUVLW\� ��� �� ��� ��� ��� ��� ��
7ZR�<HDU�3XEOLF�&ROOHJHV� ���� ��� ��� ��� ��� ��� ��
,QGHSHQGHQW�&ROOHJHV�	�8QLYHUVLWLHV� ���
1RW�7UDFNDEOH� ���
1RW�)RXQG� ����
7RWDO�+LJK�6FKRRO�*UDGXDWHV� ����

6RXUFH��7H[DV�+LJKHU�(GXFDWLRQ�&RRUGLQDWLQJ�%RDUG�DQG�7H[DV�(GXFDWLRQ�$JHQF\�
�1RW�IRXQG��JUDGXDWHV�KDYH�VWDQGDUG�,'�QXPEHUV�WKDW�ZHUH�QRW�IRXQG�LQ�WKH�VSHFLILHG�\HDU�DW�7H[DV�KLJKHU�HGXFDWLRQ�LQVWLWXWLRQV��
�1RW�WUDFNDEOH��JUDGXDWHV�KDYH�QRQ�VWDQGDUG�,'�QXPEHUV�WKDW�ZLOO�QRW�ILQG�D�PDWFK�DW�7H[DV�KLJKHU�HGXFDWLRQ�LQVWLWXWLRQV��
,QFOXGHV�KLJK�VFKRROV�ZLWK�PRUH�WKDQ����JUDGXDWHV��,I�HQUROOOPHQW�LQ�SXEOLF�KLJKHU�HGXFDWLRQ�OHVV�WKDQ����WKH�*3$�GDWD�LV�RPLWWHG��



7H[DV�+LJK�6FKRRO�*UDGXDWHV�IURP�)<����
(QUROOHG�LQ�7H[DV�3XEOLF�RU�,QGHSHQGHQW�+LJKHU�(GXFDWLRQ�LQ�)<�����

*3$�IRU��VW�<HDU�LQ�3XEOLF�+LJKHU�
(GXFDWLRQ�LQ�7H[DV�

7RWDO� ���� ���� ����
&RXQW\� 'LVWULFW� *UDGXDWHV� ����� ����� ����� ����� !���� 8QN�

0217*20(5<�,6'�

���������� 0217*20(5<�+�6�
)RXU�<HDU�3XEOLF�8QLYHUVLW\� ���� ��� ��� ��� ��� ��� ��
7ZR�<HDU�3XEOLF�&ROOHJHV� ���� ��� ��� ��� ��� ��� ��
,QGHSHQGHQW�&ROOHJHV�	�8QLYHUVLWLHV� ���
1RW�7UDFNDEOH� ��
1RW�)RXQG� ����
7RWDO�+LJK�6FKRRO�*UDGXDWHV� ����

1(:�&$1(<�,6'�

���������� 1(:�&$1(<�+�6�
)RXU�<HDU�3XEOLF�8QLYHUVLW\� ��� �� �� �� �� ��� ��
7ZR�<HDU�3XEOLF�&ROOHJHV� ��� ��� �� �� ��� �� ��
,QGHSHQGHQW�&ROOHJHV�	�8QLYHUVLWLHV� ��
1RW�7UDFNDEOH� ���
1RW�)RXQG� ����
7RWDO�+LJK�6FKRRO�*UDGXDWHV� ����

���������� 3257(5�+�6�
)RXU�<HDU�3XEOLF�8QLYHUVLW\� ��� �� ��� �� ��� �� ��
7ZR�<HDU�3XEOLF�&ROOHJHV� ���� ��� ��� ��� ��� ��� ��
,QGHSHQGHQW�&ROOHJHV�	�8QLYHUVLWLHV� ��
1RW�7UDFNDEOH� ���
1RW�)RXQG� ����
7RWDO�+LJK�6FKRRO�*UDGXDWHV� ����

6RXUFH��7H[DV�+LJKHU�(GXFDWLRQ�&RRUGLQDWLQJ�%RDUG�DQG�7H[DV�(GXFDWLRQ�$JHQF\�
�1RW�IRXQG��JUDGXDWHV�KDYH�VWDQGDUG�,'�QXPEHUV�WKDW�ZHUH�QRW�IRXQG�LQ�WKH�VSHFLILHG�\HDU�DW�7H[DV�KLJKHU�HGXFDWLRQ�LQVWLWXWLRQV��
�1RW�WUDFNDEOH��JUDGXDWHV�KDYH�QRQ�VWDQGDUG�,'�QXPEHUV�WKDW�ZLOO�QRW�ILQG�D�PDWFK�DW�7H[DV�KLJKHU�HGXFDWLRQ�LQVWLWXWLRQV��
,QFOXGHV�KLJK�VFKRROV�ZLWK�PRUH�WKDQ����JUDGXDWHV��,I�HQUROOOPHQW�LQ�SXEOLF�KLJKHU�HGXFDWLRQ�OHVV�WKDQ����WKH�*3$�GDWD�LV�RPLWWHG��



7H[DV�+LJK�6FKRRO�*UDGXDWHV�IURP�)<����
(QUROOHG�LQ�7H[DV�3XEOLF�RU�,QGHSHQGHQW�+LJKHU�(GXFDWLRQ�LQ�)<�����

*3$�IRU��VW�<HDU�LQ�3XEOLF�+LJKHU�
(GXFDWLRQ�LQ�7H[DV�

7RWDO� ���� ���� ����
&RXQW\� 'LVWULFW� *UDGXDWHV� ����� ����� ����� ����� !���� 8QN�

63/(1'25$�,6'�

���������� 63/(1'25$�+�6�
)RXU�<HDU�3XEOLF�8QLYHUVLW\� ��� �� ��� �� ��� �� ��
7ZR�<HDU�3XEOLF�&ROOHJHV� ��� ��� �� ��� ��� �� ��
,QGHSHQGHQW�&ROOHJHV�	�8QLYHUVLWLHV� ��
1RW�7UDFNDEOH� ���
1RW�)RXQG� ����
7RWDO�+LJK�6FKRRO�*UDGXDWHV� ����

:,//,6�,6'�

���������� :,//,6�+�6�
)RXU�<HDU�3XEOLF�8QLYHUVLW\� ��� �� �� ��� ��� ��� ��
7ZR�<HDU�3XEOLF�&ROOHJHV� ���� ��� ��� ��� ��� ��� ��
,QGHSHQGHQW�&ROOHJHV�	�8QLYHUVLWLHV� ���
1RW�7UDFNDEOH� ���
1RW�)RXQG� ����
7RWDO�+LJK�6FKRRO�*UDGXDWHV� ����

6RXUFH��7H[DV�+LJKHU�(GXFDWLRQ�&RRUGLQDWLQJ�%RDUG�DQG�7H[DV�(GXFDWLRQ�$JHQF\
�1RW�IRXQG��JUDGXDWHV�KDYH�VWDQGDUG�,'�QXPEHUV�WKDW�ZHUH�QRW�IRXQG�LQ�WKH�VSHFLILHG�\HDU�DW�7H[DV�KLJKHU�HGXFDWLRQ�LQVWLWXWLRQV�
�1RW�WUDFNDEOH��JUDGXDWHV�KDYH�QRQ�VWDQGDUG�,'�QXPEHUV�WKDW�ZLOO�QRW�ILQG�D�PDWFK�DW�7H[DV�KLJKHU�HGXFDWLRQ�LQVWLWXWLRQV�
,QFOXGHV�KLJK�VFKRROV�ZLWK�PRUH�WKDQ����JUDGXDWHV��,I�HQUROOOPHQW�LQ�SXEOLF�KLJKHU�HGXFDWLRQ�OHVV�WKDQ����WKH�*3$�GDWD�LV�RPLWWHG�
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*ORVVDU\� 1RYHPEHU������

����²���7H[DV�$FDGHPLF�3HUIRUPDQFH�5HSRUW�

$FFRXQWDELOLW\�5DWLQJ��7KH�ODEHOV�DVVLJQHG�WR�GLVWULFWV�DQG�FDPSXVHV�E\�WKH�VWDWH�DFDGHPLF�
DFFRXQWDELOLW\�V\VWHP�WKDW�LQGLFDWH�DFFHSWDEOH�DQG�XQDFFHSWDEOH�SHUIRUPDQFH�RU�WKDW�D�GLVWULFW�
RU�FDPSXV�LV�QRW�UDWHG��3RVVLEOH�UDWLQJV�DUH�DV�IROORZV��

0HW�6WDQGDUG�

0HW�$OWHUQDWLYH�6WDQGDUG�

,PSURYHPHQW�5HTXLUHG�

1RW�5DWHG�

1RW�5DWHG��'DWD�,QWHJULW\�,VVXHV�

)RU�D�GHWDLOHG�H[SODQDWLRQ�RI�WKLV�\HDU·V�DFFRXQWDELOLW\�V\VWHP��VHH�WKH������$FFRXQWDELOLW\�
0DQXDO��DYDLODEOH�DW�KWWS���WHD�WH[DV�JRY�����DFFRXQWDELOLW\PDQXDO�DVS[��

$FFRXQWDELOLW\�6XEVHW��7KH�FROOHFWLRQ�RI�67$$5�DVVHVVPHQW�UHVXOWV�WKDW�DUH�XVHG�WR�
GHWHUPLQH�GLVWULFW�DQG�FDPSXV�DFFRXQWDELOLW\�UDWLQJV��

&DPSXV�OHYHO�DFFRXQWDELOLW\�VXEVHW��&DPSXVHV�DUH�KHOG�DFFRXQWDEOH�IRU�WKH�SHUIRUPDQFH�RI�RQO\�
WKRVH�VWXGHQWV�HQUROOHG�LQ�WKH�FDPSXV�RQ�ERWK�WKH�VQDSVKRW�GDWH��WKH�ODVW�)ULGD\�LQ�2FWREHU��
DQG�WKH�WHVWLQJ�GDWH��)RU�H[DPSOH��LI�D�VWXGHQW�ZDV�HQUROOHG�DW�RQH�FDPSXV�RQ�2FWREHU�����
����
�WKHQ�PRYHG�WR�DQRWKHU�FDPSXV�EHIRUH�WKH�WHVWLQJ�GDWH��WKDW�VWXGHQW·V�SHUIRUPDQFH�LV�QRW�
LQFOXGHG�LQ�WKH�DFFRXQWDELOLW\�UHVXOWV�IRU�HLWKHU�FDPSXV��

'LVWULFW�OHYHO�DFFRXQWDELOLW\�VXEVHW��$�GLVWULFW�LV�KHOG�DFFRXQWDEOH�IRU�WKH�SHUIRUPDQFH�RI�RQO\�WKRVH�
VWXGHQWV�HQUROOHG�LQ�WKH�GLVWULFW�RQ�ERWK�WKH�VQDSVKRW�GDWH��WKH�ODVW�)ULGD\�LQ�2FWREHU��DQG�WKH�
WHVWLQJ�GDWH��)RU�H[DPSOH��LI�D�VWXGHQW�ZDV�HQUROOHG�LQ�RQH�GLVWULFW�RQ�2FWREHU���������
�WKHQ�
PRYHG�WR�DQRWKHU�GLVWULFW�EHIRUH�WKH�WHVWLQJ�GDWH��WKDW�VWXGHQW·V�SHUIRUPDQFH�LV�QRW�LQFOXGHG�LQ�
WKH�DFFRXQWDELOLW\�UHVXOWV�IRU�HLWKHU�GLVWULFW��,I�WKDW�VWXGHQW�KDG�PRYHG�IURP�RQH�FDPSXV�WR�
DQRWKHU�LQ�WKH�VDPH�GLVWULFW��KRZHYHU��KLV�RU�KHU�SHUIRUPDQFH�ZRXOG�KDYH�EHHQ�LQFOXGHG�LQ�WKH�
GLVWULFW·V�UHVXOWV��HYHQ�WKRXJK�LW�ZDV�QRW�LQFOXGHG�LQ�WKH�UHVXOWV�IRU�HLWKHU�FDPSXV��7KLV�FDQ�
FDXVH�GLVWULFWV�SHUIRUPDQFH�UHVXOWV�WR�YDU\�IURP�WKH�DJJUHJDWH�RI�LWV�FDPSXVHV·�UHVXOWV��


,Q�WKH�FDVH�RI�67$$5�(QG�RI�&RXUVH�H[DPV�DGPLQLVWHUHG�LQ�-XO\�������WKH�DFFRXQWDELOLW\�
VXEVHW�GDWH�LV�IRU�WKH�SULRU�\HDU��2FWREHU�����������

$GYDQFHG�'XDO�&UHGLW�&RXUVH�&RPSOHWLRQ��7KH�SHUFHQWDJH�RI�VWXGHQWV�ZKR�FRPSOHWH�
DQG�UHFHLYH�FUHGLW�IRU�DW�OHDVW�RQH�DGYDQFHG�FRXUVH��7$35�LQFOXGHV�VHSDUDWH�FRPSOHWLRQ�
SHUFHQWDJHV�IRU�JUDGHV��²���DQG�JUDGHV���²����'HFLVLRQV�DERXW�DZDUGLQJ�KLJK�VFKRRO�FUHGLW�IRU�
FROOHJH�FRXUVHV�LV�GHVFULEHG�LQ�7H[DV�$GPLQLVWUDWLYH�&RGH���������

$SSHQGL[�%�OLVWV�DOO�FRXUVHV�LGHQWLILHG�DV�DGYDQFHG��ZLWK�WKH�H[FHSWLRQ�RI�FRXUVHV�GHVLJQDWHG�
RQO\�DV�GXDO�FUHGLW��&RXUVHV�IRU�ZKLFK�D�VWXGHQW�FDQ�HDUQ�GXDO�FUHGLW�DUH�QRW�OLVWHG�EHFDXVH�WKH\�
YDU\�IURP�FDPSXV�WR�FDPSXV��

&RXUVH�FRPSOHWLRQ�LQIRUPDWLRQ�LV�UHSRUWHG�E\�GLVWULFWV�WKURXJK�WKH�3XEOLF�(GXFDWLRQ�
,QIRUPDWLRQ�0DQDJHPHQW�6\VWHP��3(,06��DIWHU�WKH�FORVH�RI�WKH�VFKRRO�\HDU��)RU�H[DPSOH��WKH�
YDOXHV��H[SUHVVHG�DV�SHUFHQWDJHV�IRU�JUDGHV���²����DUH�FDOFXODWHG�DV�IROORZV��

7H[DV�(GXFDWLRQ�$JHQF\�_�$FDGHPLFV�_�3HUIRUPDQFH�5HSRUWLQJ� ��RI����



����²���7$35�*ORVVDU\ 1RYHPEHU������

QXPEHU�RI�VWXGHQWV�LQ�JUDGHV����DQG����LQ�����²���ZKR�UHFHLYHG�FUHGLW�IRU�DW�OHDVW�
RQH�DGYDQFHG�GXDO�FUHGLW�FRXUVH�

QXPEHU�RI�VWXGHQWV�LQ�JUDGHV���²���ZKR�UHFHLYHG�FUHGLW�IRU�OHDVW�RQH�FRXUVH�LQ�����²���

7KLV�LQGLFDWRU�ZDV�XVHG�LQ�DZDUGLQJ�GLVWLQFWLRQ�GHVLJQDWLRQV�WR�KLJK�VFKRROV�LQ�������)RU�D�
GHWDLOHG�H[SODQDWLRQ�RI�GLVWLQFWLRQ�GHVLJQDWLRQV��VHH�&KDSWHU�� RI�WKH������$FFRXQWDELOLW\�
0DQXDO���6RXUFH�RI�GDWD��3(,06��5HFRUG������&RXUVH�&RPSOHWLRQ�'DWD�²�6WXGHQW��6XEPLVVLRQ�����

$GYDQFHG�3ODFHPHQW�([DPLQDWLRQV��3OHDVH�VHH�$3�,%�5HVXOWV��

$QQXDO�'URSRXW�5DWH��7KH�SHUFHQWDJH�RI�VWXGHQWV�ZKR�GURS�RXW�RI�VFKRRO�GXULQJ�D�VFKRRO�
\HDU��$QQXDO�GURSRXW�UDWHV�DUH�VKRZQ�IRU�GLVWULFWV�DQG�FDPSXVHV�WKDW�VHUYH�JUDGHV��²��DQG�RU�
�²����6WDWH�ODZ�SURKLELWV�LQFOXGLQJ�D�VWXGHQW�ZKR�PHHWV�DQ\�RI�WKH�IROORZLQJ�FULWHULD�IURP�
FDPSXV�DQG�GLVWULFW�DQQXDO�GURSRXW�UDWH�FDOFXODWLRQV��

,V�RUGHUHG�E\�D�FRXUW�WR�DWWHQG�D�KLJK�VFKRRO�HTXLYDOHQF\�FHUWLILFDWH�SURJUDP�EXW�KDV
QRW�HDUQHG�D�KLJK�VFKRRO�HTXLYDOHQF\�FHUWLILFDWH

:DV�SUHYLRXVO\�UHSRUWHG�WR�WKH�VWDWH�DV�D�GURSRXW

:DV�LQ�DWWHQGDQFH�EXW�QRW�LQ�PHPEHUVKLS�IRU�SXUSRVHV�RI�DYHUDJH�GDLO\�DWWHQGDQFH��L�H��
VWXGHQWV�IRU�ZKRP�VFKRRO�GLVWULFWV�DUH�QRW�UHFHLYLQJ�VWDWH�)RXQGDWLRQ�6FKRRO�3URJUDP
>)63@�IXQGV�

:DV�LQLWLDOO\�HQUROOHG�LQ�D�VFKRRO�LQ�WKH�8QLWHG�6WDWHV�LQ�DQ\�JUDGH���WKURXJK����DV�DQ
XQVFKRROHG�UHIXJHH�RU�DV\OHH�DV�GHILQHG�E\�7(&���������D���

$WWHQGV�D�GLVWULFW�H[FOXVLYHO\�DV�D�IXQFWLRQ�RI�KDYLQJ�EHHQ�GHWDLQHG�DW�D�FRXQW\�GHWHQWLRQ
IDFLOLW\�DQG�LV�QRW�RWKHUZLVH�D�VWXGHQW�RI�WKH�GLVWULFW�LQ�ZKLFK�WKH�IDFLOLW\�LV�ORFDWHG

,V�LQFDUFHUDWHG�LQ�D�VWDWH�MDLO�RU�IHGHUDO�SHQLWHQWLDU\�DV�DQ�DGXOW�RU�DV�D�SHUVRQ�FHUWLILHG
WR�VWDQG�WULDO�DV�DQ�DGXOW

$QQXDO�'URSRXW�5DWH��*U��²����7KLV�LQFOXGHV�RQO\�JUDGHV���DQG����,W�LV�FDOFXODWHG�DV�IROORZV��

QXPEHU�RI�GURSRXWV�LQ�JUDGHV���DQG���GXULQJ�WKH�����²���VFKRRO�\HDU�

QXPEHU�RI�VWXGHQWV�LQ�JUDGHV���DQG���LQ�DWWHQGDQFH�DW�DQ\�WLPH�GXULQJ�WKH�����²���VFKRRO�\HDU�

$QQXDO�'URSRXW�5DWH��*U��²�����7KLV�LQFOXGHV�JUDGHV���WKURXJK�����,W�LV�FDOFXODWHG�DV�IROORZV��

QXPEHU�RI�GURSRXWV�LQ�JUDGHV���WKURXJK����GXULQJ�WKH�����²���VFKRRO�\HDU�

QXPEHU�RI�VWXGHQWV�LQ�JUDGHV��²���LQ�DWWHQGDQFH�DW�DQ\�WLPH�GXULQJ�WKH�����²���VFKRRO�\HDU�

%RWK�DQQXDO�UDWHV�DSSHDU�RQ�FDPSXV��GLVWULFW��UHJLRQ��DQG�VWDWH�7$35V��7KH�VWDWH�DQG�UHJLRQ�
DQQXDO�GURSRXW�UDWHV�WKDW�DUH�UHSRUWHG�RQ�GLVWULFW�DQG�FDPSXV�7$35V��KRZHYHU��DUH�FDOFXODWHG�
ZLWKRXW�WKH�H[FOXVLRQV�UHTXLUHG�IRU�FDPSXV�DQG�GLVWULFW�FDOFXODWLRQ��

1RWH�WKDW�ZLWK�DOO�DQQXDO�GURSRXW�UDWH�FDOFXODWLRQV��D�FXPXODWLYH�FRXQW�RI�VWXGHQWV�LV�XVHG�LQ�
WKH�GHQRPLQDWRU��7KLV�PHWKRG�IRU�FDOFXODWLQJ�WKH�GURSRXW�UDWH�QHXWUDOL]HV�WKH�HIIHFW�RI�PRELOLW\�
E\�LQFOXGLQJ�LQ�WKH�GHQRPLQDWRU�HYHU\�VWXGHQW�HYHU�UHSRUWHG�LQ�DWWHQGDQFH�DW�WKH�GLVWULFW�RU�
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FDPSXV�WKURXJKRXW�WKH�VFKRRO�\HDU��UHJDUGOHVV�RI�OHQJWK�RI�HQUROOPHQW��)RU�D�PRUH�FRPSOHWH�
GHVFULSWLRQ�RI�GURSRXW�UDWHV�DQG�H[FOXVLRQV��VHH�WKH�6HFRQGDU\�6FKRRO�&RPSOHWLRQ�DQG�'URSRXWV�LQ�
7H[DV�3XEOLF�6FKRROV������²���UHSRUWV��DYDLODEOH�RQ�WKH�7($�ZHEVLWH�DW�
KWWS���WHD�WH[DV�JRY�DFFWUHV�GURSFRPSBLQGH[�KWPO��

)RU�GHWDLOHG�LQIRUPDWLRQ�RQ�GDWD�VRXUFHV��VHH�$SSHQGL[�.�LQ�WKH������$FFRXQWDELOLW\�0DQXDO��6HH�
DOVR�'URSRXW�DQG�/HDYHU�5HFRUG���6RXUFH�RI�GDWD��3(,06��5HFRUG������6WXGHQW�²�6FKRRO�/HDYHU��5HFRUG�
�����6WXGHQW�²�%DVLF�$WWHQGDQFH��5HFRUG������6WXGHQW�²�)OH[LEOH�$WWHQGDQFH�'DWD��6XEPLVVLRQV�������
DQG����

$QQXDO�*UDGXDWHV��7KH�FRXQW�RI�VWXGHQWV�ZKR�JUDGXDWH�IURP�D�GLVWULFW�RU�FDPSXV�LQ�D�
VFKRRO�\HDU�UHJDUGOHVV�RI�FRKRUW��7KLV�LV�VHSDUDWH�IURP��DQG�PD\�LQFOXGH�GLIIHUHQW�VWXGHQWV�WKDQ��
WKH�ORQJLWXGLQDO�JUDGXDWLRQ�UDWHV���6RXUFH�RI�GDWD��3(,06��5HFRUG������6WXGHQW�²�6FKRRO�/HDYHU��
6XEPLVVLRQV���DQG����

$3�,%�&RXUVH�&RPSOHWLRQ��7KH�SHUFHQWDJH�RI�DQQXDO�JUDGXDWHV�ZKR�FRPSOHWHG�DW�OHDVW�RQH�
$GYDQFHG�3ODFHPHQW��$3��FRXUVH�DQG�RU�WKH�,QWHUQDWLRQDO�%DFFDODXUHDWH·V��,%��FRXUVH�LQ�WKH�
����²���WR�����²���VFKRRO�\HDUV��

QXPEHU�RI�����²���DQQXDO�JUDGXDWHV�ZKR�FRPSOHWHG�DW�OHDVW�RQH�$3�RU�,%�FRXUVH�LQ�WKH�����²���WR�
����²���VFKRRO�\HDUV�

1XPEHU�RI�����²���DQQXDO�JUDGXDWHV�

$3�,%�5HVXOWV��3DUWLFLSDWLRQ���7KH�SHUFHQWDJH�RI�VWXGHQWV�LQ�JUDGHV����DQG����ZKR�WRRN�
WKH�&ROOHJH�%RDUG·V�$GYDQFHG�3ODFHPHQW��$3��H[DPLQDWLRQV�DQG�RU�WKH�,QWHUQDWLRQDO�
%DFFDODXUHDWH·V��,%��'LSORPD�3URJUDP�H[DPLQDWLRQV��

7KH�SHUFHQWDJH�RI�VWXGHQWV�LQ�JUDGHV����DQG����WDNLQJ�DW�OHDVW�RQH�$3�RU�,%�H[DPLQDWLRQ�

QXPEHU�RI���WK� DQG���WK� JUDGHUV�LQ�WKH�����²���VFKRRO�\HDU�WDNLQJ�DW�OHDVW�RQH�$3�RU�,%�H[DPLQDWLRQ�

WRWDO�VWXGHQWV�HQUROOHG�LQ���WK�DQG���WK�JUDGHV�

$3�,%�5HVXOWV��([DPLQHHV�! �&ULWHULRQ���7KH�SHUFHQWDJH�RI�VWXGHQWV�LQ�JUDGHV����DQG����
ZLWK�DW�OHDVW�RQH�$3�RU�,%�VFRUH�DW�RU�DERYH�WKH�FULWHULRQ�VFRUH��+LJK�VFKRRO�VWXGHQWV�PD\�WDNH�
RQH�RU�PRUH�RI�WKHVH�H[DPLQDWLRQV��LGHDOO\�XSRQ�FRPSOHWLRQ�RI�$3�RU�,%�FRXUVHV��DQG�PD\�
UHFHLYH�DGYDQFHG�SODFHPHQW�RU�FUHGLW��RU�ERWK��XSRQ�HQWHULQJ�FROOHJH��*HQHUDOO\��FROOHJHV�ZLOO�
DZDUG�FUHGLW�RU�DGYDQFHG�SODFHPHQW�IRU�VFRUHV�RI�������RU���RQ�$3�H[DPLQDWLRQV�DQG�VFRUHV�RI�
���������RU���RQ�,%�H[DPLQDWLRQV��5HTXLUHPHQWV�YDU\�E\�FROOHJH�DQG�E\�VXEMHFW�WHVWHG��

7KH�SHUFHQWDJH�RI�VWXGHQWV�LQ�JUDGHV����DQG����ZLWK�DW�OHDVW�RQH�$3�RU�,%�VFRUH�DW�RU�DERYH�
WKH�FULWHULRQ�VFRUH����RQ�$3�RU���RQ�,%��

QXPEHU�RI���WK� DQG���WK� JUDGHUV�ZLWK�DW�OHDVW�RQH�$3�RU�,%�VFRUH�DW�RU�DERYH�FULWHULRQ�

QXPEHU�RI���WK� DQG���WK� JUDGHUV�ZLWK�DW�OHDVW�RQH�$3�RU�,%�H[DPLQDWLRQ�

7KLV�LQGLFDWRU�ZDV�XVHG�LQ�GHWHUPLQLQJ�WKH������SRVWVHFRQGDU\�UHDGLQHVV�GLVWLQFWLRQ�
GHVLJQDWLRQ�IRU�FDPSXVHV�DQG�GLVWULFWV��)RU�D�GHWDLOHG�H[SODQDWLRQ�RI�GLVWLQFWLRQ�GHVLJQDWLRQV��
VHH�&KDSWHU���RI�WKH������$FFRXQWDELOLW\�0DQXDO���6RXUFHV�RI�GDWD��7KH�&ROOHJH�%RDUG��$XJ��������
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-DQ��������7KH�,QWHUQDWLRQDO�%DFFDODXUHDWH�2UJDQL]DWLRQ��$XJ��������$XJ��������DQG�3(,06��5HFRUG�
�����6WXGHQW�²�'HPRJUDSKLF��6XEPLVVLRQ����

$W�5LVN��7KH�FRXQW�DQG�SHUFHQWDJH�RI�VWXGHQWV�LGHQWLILHG�DV�EHLQJ�DW�ULVN�RI�GURSSLQJ�RXW�RI�
VFKRRO�DV�GHILQHG�E\�7(&���������G��DQG��G�����

QXPEHU�RI�VWXGHQWV�LQ�WKH�����²���VFKRRO�\HDU�FRQVLGHUHG�DV�DW�ULVN�

WRWDO�QXPEHU�RI�VWXGHQWV�

�6RXUFH�RI�GDWD��3(,06��5HFRUG������6WXGHQW�²�(QUROOPHQW��6XEPLVVLRQ����

$WWHQGDQFH�5DWH��7KH�SHUFHQWDJH�RI�GD\V�WKDW�VWXGHQWV�ZHUH�SUHVHQW�LQ�����²���EDVHG�RQ�
VWXGHQW�DWWHQGDQFH�IRU�WKH�HQWLUH�VFKRRO�\HDU��2QO\�VWXGHQWV�LQ�JUDGHV��²���DUH�LQFOXGHG�LQ�WKH�
FDOFXODWLRQ��$WWHQGDQFH�LV�FDOFXODWHG�DV�IROORZV��

WRWDO�QXPEHU�RI�GD\V�WKDW�VWXGHQWV�LQ�JUDGH��²���ZHUH�SUHVHQW�LQ�����²���

WRWDO�QXPEHU�RI�GD\V�WKDW�VWXGHQWV�LQ�JUDGH��²���ZHUH�LQ�PHPEHUVKLS�LQ�����²���

7KLV�LQGLFDWRU�ZDV�XVHG�LQ�DZDUGLQJ�GLVWLQFWLRQ�GHVLJQDWLRQV�LQ�������)RU�D�GHWDLOHG�
H[SODQDWLRQ�RI�GLVWLQFWLRQ�GHVLJQDWLRQV��VHH�&KDSWHU���RI�WKH������$FFRXQWDELOLW\�0DQXDO��
�6RXUFH�RI�GDWD��3(,06��5HFRUG������6WXGHQW�²�%DVLF�$WWHQGDQFH��6XEPLVVLRQ����

$X[LOLDU\�6WDII��QRW�RQ�FDPSXV�SURILOH���7KH�FRXQW�RI�IXOO�WLPH�HTXLYDOHQW��)7(��VWDII�UHSRUWHG�LQ�
3(,06�HPSOR\PHQW�DQG�SD\UROO�UHFRUGV�ZKR�DUH�QRW�UHSRUWHG�LQ�WKH�3(,06�����6WDII�²�
5HVSRQVLELOLWLHV�UHFRUG��7KH�DX[LOLDU\�VWDII��DQG�HGXFDWLRQDO�DLGH�ZKR�SHUIRUPV�URXWLQH�
FODVVURRP�WDVNV�XQGHU�WKH�JHQHUDO�VXSHUYLVLRQ�RI�D�FHUWLILHG�WHDFKHU�RU�WHDFKLQJ�WHDP��DUH�
H[SUHVVHG�DV�D�SHUFHQWDJH�RI�WRWDO�VWDII��)RU�DX[LOLDU\�VWDII��WKH�)7(�LV�WKH�YDOXH�RI�WKH�SHUFHQW�RI�
GD\�ZRUNHG���6RXUFH�RI�GDWD��3(,06��5HFRUG������6WDII�'DWD�²�(PSOR\PHQW�3D\UROO�$FFRXQWLQJ��
5HFRUG������6WDII�²�5HVSRQVLELOLWLHV��6XEPLVVLRQ����

$YHUDJH�$FWXDO�6DODULHV��UHJXODU�GXWLHV�RQO\���)RU�HDFK�FDWHJRU\��WKH�WRWDO�VDODU\�IRU�WKDW�
FDWHJRU\�GLYLGHG�E\�WKH�WRWDO�)7(�FRXQW�IRU�WKDW�FDWHJRU\��2QO\�SD\PHQW�IRU�UHJXODU�GXWLHV�LV�
LQFOXGHG�LQ�WKH�WRWDO�VDODU\��VXSSOHPHQWDO�SD\PHQWV�IRU�H[WUD�GXWLHV��H�J���FRDFKLQJ��EDQG�DQG�
RUFKHVWUD�DVVLJQPHQWV��FOXE�VSRQVRUVKLSV��DUH�QRW�LQFOXGHG��6HH�$SSHQGL[�$�IRU�OLVWV�RI�WKH�
3(,06�UROH�,'V�LQFOXGHG�LQ�HDFK�FDWHJRU\��

7HDFKHUV��7HDFKHUV��VSHFLDO�GXW\�WHDFKHUV��DQG�VXEVWLWXWH�WHDFKHUV��6XEVWLWXWH�WHDFKHUV�DUH�
SHRSOH�ZKR�DUH�HLWKHU�WHPSRUDULO\�KLUHG�WR�UHSODFH�D�WHDFKHU�RU�KLUHG�SHUPDQHQWO\�RQ�DQ�
DV�QHHGHG�EDVLV��

&DPSXV�$GPLQLVWUDWLRQ��3ULQFLSDOV��DVVLVWDQW�SULQFLSDOV��DQG�RWKHU�DGPLQLVWUDWRUV�UHSRUWHG�
ZLWK�D�VSHFLILF�VFKRRO�,'��

&HQWUDO�$GPLQLVWUDWLRQ���QRW�RQ�FDPSXV�SURILOH��6XSHULQWHQGHQWV��SUHVLGHQWV��FKLHI�H[HFXWLYH�
RIILFHUV��FKLHI�DGPLQLVWUDWLYH�RIILFHUV��EXVLQHVV�PDQDJHUV��DWKOHWLF�GLUHFWRUV��DQG�RWKHU�
DGPLQLVWUDWRUV�UHSRUWHG�ZLWK�D�FHQWUDO�RIILFH�,'�DQG�QRW�D�VSHFLILF�VFKRRO�,'��

3URIHVVLRQDO�6XSSRUW��7KHUDSLVWV��QXUVHV��OLEUDULDQV��FRXQVHORUV��DQG�RWKHU�FDPSXV
SURIHVVLRQDO�SHUVRQQHO��

7H[DV�(GXFDWLRQ�$JHQF\�_�$FDGHPLFV�_�3HUIRUPDQFH�5HSRUWLQJ ��RI����
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$YHUDJH�7HDFKHU�6DODU\�E\�<HDUV�RI�([SHULHQFH��UHJXODU�GXWLHV�RQO\���7RWDO�SD\�IRU�DOO�
WHDFKHUV�LQ�HDFK�FDWHJRU\�GLYLGHG�E\�WKH�WRWDO�WHDFKHU�)7(�FRXQW�LQ�WKDW�FDWHJRU\��)RU�WKH�
SXUSRVH�RI�WKLV�FDOFXODWLRQ��WKH�WRWDO�DFWXDO�VDODU\�DPRXQW�LV�SD\�IRU�UHJXODU�GXWLHV�RQO\�DQG�GRHV�
QRW�LQFOXGH�VXSSOHPHQWDO�SD\��)RU�WHDFKHUV�ZKR�DOVR�KDYH�QRQ�WHDFKLQJ�UROHV��RQO\�WKH�SRUWLRQ�
RI�WLPH�DQG�SD\�GHGLFDWHG�WR�FODVVURRP�UHVSRQVLELOLWLHV�LV�IDFWRUHG�LQWR�WKH�DYHUDJH�WHDFKHU�
VDODU\�FDOFXODWLRQ���6RXUFH�RI�GDWD��3(,06��5HFRUG������6WDII�'DWD�²�(PSOR\PHQW�3D\UROO�$FFRXQWLQJ��
6XEPLVVLRQ����

$YHUDJH�<HDUV·�([SHULHQFH�RI�7HDFKHUV��7KH�DYHUDJH�QXPEHU�RI�FRPSOHWHG�\HDUV�RI�
SURIHVVLRQDO�H[SHULHQFH��UHJDUGOHVV�RI�GLVWULFW��:HLJKWHG�DYHUDJHV�DUH�FDOFXODWHG�E\�PXOWLSO\LQJ�
HDFK�WHDFKHU·V�)7(�FRHIILFLHQW����IRU�D�IXOO�WLPH�WHDFKHU������IRU�D�WKUHH�TXDUWHU�WLPH�WHDFKHU��
DQG����IRU�D�KDOI�WLPH�WHDFKHU��IRU�H[DPSOH��E\�KLV�RU�KHU�\HDUV�RI�H[SHULHQFH��7KHVH�DPRXQWV�
DUH�DGGHG�WRJHWKHU�DQG�GLYLGHG�E\�WKH�VXP�RI�DOO�WHDFKHUV·�)7(�FRHIILFLHQWV���6RXUFH�RI�GDWD��
3(,06��5HFRUG������6WDII�²�,GHQWLILFDWLRQ�'HPRJUDSKLF��5HFRUG������6WDII�²�(PSOR\PHQW�²�3D\UROO�
6XPPDU\��5HFRUG������6WDII�²�5HVSRQVLELOLWLHV��6XEPLVVLRQ����

$YHUDJH�<HDUV·�([SHULHQFH�RI�7HDFKHUV�ZLWK�'LVWULFW��7KH�DYHUDJH�QXPEHU�RI�\HDUV�
HPSOR\HG�LQ�WKH�GLVWULFW�UHJDUGOHVV�RI�DQ\�LQWHUUXSWLRQ�LQ�VHUYLFH��:HLJKWHG�DYHUDJHV�DUH�
FDOFXODWHG�E\�PXOWLSO\LQJ�HDFK�WHDFKHU·V�)7(�FRHIILFLHQW�E\�KLV�RU�KHU�\HDUV�RI�H[SHULHQFH�LQ�WKH�
GLVWULFW��7KHVH�DPRXQWV�DUH�DGGHG�WRJHWKHU�DQG�GLYLGHG�E\�WKH�VXP�RI�DOO�WHDFKHU·V�FRHIILFLHQWV��
�6RXUFH�RI�GDWD��3(,06��5HFRUG������6WDII�²�(PSOR\PHQW�²�3D\UROO�6XPPDU\��6XEPLVVLRQ����

%LOLQJXDO�(GXFDWLRQ��%(��'XDO�ODQJXDJH�SURJUDP�WKDW�HQDEOHV�(QJOLVK�ODQJXDJH�OHDUQHUV�WR�
EHFRPH�FRPSHWHQW�LQ�OLVWHQLQJ��VSHDNLQJ��UHDGLQJ��DQG�ZULWLQJ�LQ�(QJOLVK�WKURXJK�WKH�
GHYHORSPHQW�RI�OLWHUDF\�DQG�DFDGHPLF�VNLOOV�LQ�ERWK�WKH�SULPDU\�ODQJXDJH�DQG�(QJOLVK��7KLV�
FDWHJRU\�LQFOXGHV�WKH�WUDQVLWLRQDO�ELOLQJXDO�HDUO\�H[LW��WKH�WUDQVLWLRQDO�ELOLQJXDO�ODWH�H[LW��WKH�GXDO�
ODQJXDJH�LPPHUVLRQ�RQH�ZD\��DQG�WKH�GXDO�ODQJXDJH�LPPHUVLRQ�WZR�ZD\�LQVWUXFWLRQDO�PRGHOV��

%LOLQJXDO�(GXFDWLRQ�(QJOLVK�DV�D�6HFRQG�/DQJXDJH�5HSRUWV��7KH�SHUIRUPDQFH�IRU�
VHOHFWHG�LQGLFDWRUV�GLVDJJUHJDWHG�E\�ELOLQJXDO�DQG�(QJOLVK�DV�D�VHFRQG�ODQJXDJH��(6/��
LQVWUXFWLRQDO�PRGHOV��7KH�7$35�VKRZV�WKH�VWDWXWRULO\�UHTXLUHG�SHUIRUPDQFH�LQGLFDWRUV�
GLVDJJUHJDWHG�E\�HOHYHQ�FROXPQV�IRU�VWXGHQWV�LGHQWLILHG�DV�OLPLWHG�(QJOLVK�SURILFLHQW��/(3��LQ�WKH�
FXUUHQW�VFKRRO�\HDU��

)RU�GHILQLWLRQV�RI�WKH�%(�(6/�LQVWUXFWLRQDO�SURJUDPV��VHH�WKH�3(,06�'DWD�6WDQGDUGV��DYDLODEOH�DW�
KWWS���WHD�WH[DV�JRY�LQGH[��DVS["LG �������������

&DPSXV�1XPEHU��$�XQLTXH�QLQH�GLJLW�QXPEHU�DVVLJQHG�WR�HYHU\�SXEOLF�VFKRRO��,W�LV�
FRPSULVHG�RI�D�WKUHH�GLJLW�FRXQW\�QXPEHU��DVVLJQHG�DOSKDEHWLFDOO\�IURP�����WR�������IROORZHG�
E\�D�WKUHH�GLJLW�GLVWULFW�QXPEHU���;;�LV�XVHG�SULPDULO\�IRU�WUDGLWLRQDO�FDPSXVHV���;;�IRU�
FKDUWHU�FDPSXVHV���DQG�HQGLQJ�ZLWK�D�WKUHH�GLJLW�FDPSXV�QXPEHU��W\SLFDOO\���;B�IRU�KLJK�
VFKRROV����;IRU�PLGGOH�VFKRROV��DQG��;;�IRU�HOHPHQWDU\�VFKRROV���

&ODVV�6L]H�$YHUDJHV�E\�*UDGH�DQG�6XEMHFW��7KH�DYHUDJH�FODVV�VL]H�E\�JUDGH��HOHPHQWDU\��
RU�VHOHFWHG�VXEMHFWV��VHFRQGDU\�FODVVHV���

)RU�VHFRQGDU\�FODVVHV��DYHUDJHV�DUH�GHWHUPLQHG�E\�WRWDOLQJ�WKH�QXPEHU�RI�VWXGHQWV�VHUYHG��LQ�D�
JLYHQ�VXEMHFW�DW�WKH�FDPSXV��DQG�GLYLGLQJ�WKDW�VXP�E\�WKH�FRXQW�RI�FODVVHV�IRU�WKDW�VXEMHFW��

7H[DV�(GXFDWLRQ�$JHQF\�_�$FDGHPLFV�_�3HUIRUPDQFH�5HSRUWLQJ� ��RI����
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)RU�HOHPHQWDU\�FODVVHV��KRZ�WKH�DYHUDJH�LV�GHWHUPLQHG�GHSHQGV�RQ�WKH�LQVWUXFWLRQDO�PRGHO��,I�
DQ�HOHPHQWDU\�WHDFKHU�WHDFKHV�DOO�VXEMHFWV�WR�WKH�VDPH�JURXS�RI�IRXUWK�JUDGHUV�DOO�GD\��WKH�FODVV�
VL]H�DYHUDJH�LV�VLPSO\�WKH�QXPEHUV�RI�IRXUWK�JUDGH�VWXGHQWV�VHUYHG�E\�WKDW�WHDFKHU��,I�DQ�
HOHPHQWDU\�WHDFKHU�WHDFKHV�D�VLQJOH�VXEMHFW�WR�ILYH�GLIIHUHQW�VHFWLRQV�RI�IRXUWK�JUDGHUV�HDFK�GD\��
KRZHYHU��WKH�DYHUDJH�LV�FDOFXODWHG�WKH�VDPH�ZD\�DV�LW�LV�IRU�VHFRQGDU\�VXEMHFWV��)RU�H[DPSOH��
RQH�IRXUWK�JUDGH�VFLHQFH�WHDFKHU�WHDFKHV�ILYH�VFLHQFH�FODVVHV�HDFK�GD\�ZLWK�����������������DQG�
���VWXGHQWV�LQ�HDFK�FODVV��7KH�WRWDO�RI�����VWXGHQWV�GLYLGHG�E\�WKH�ILYH�FODVVHV�SURGXFHV�DQ�
DYHUDJH�FODVV�VL]H�RI����VWXGHQWV�IRU�WKDW�WHDFKHU��

7KH�IROORZLQJ�UXOHV�DSSO\�WR�WKH�DYHUDJH�FODVV�VL]HV��

&ODVVHV�LGHQWLILHG�DV�VHUYLQJ�UHJXODU��FRPSHQVDWRU\�UHPHGLDO��JLIWHG�DQG�WDOHQWHG��FDUHHU�
DQG�WHFKQLFDO��DQG�KRQRUV�VWXGHQWV�DUH�LQFOXGHG�LQ�WKH�FDOFXODWLRQ��

6XEMHFWV�LQ�WKH�DUHDV�RI�(QJOLVK�ODQJXDJH�DUWV��(/$���PDWKHPDWLFV��VFLHQFH��VRFLDO�VWXGLHV��
ODQJXDJHV�RWKHU�WKDQ�(QJOLVK��FRPSXWHU�VFLHQFH��DQG�FDUHHU�DQG�WHFKQLFDO�HGXFDWLRQ�DUH�
LQFOXGHG�LQ�WKH�FDOFXODWLRQ��DV�DUH�VHOI�FRQWDLQHG�FODVVURRPV��

&ODVVHV�ZKHUH�WKH�QXPEHU�RI�VWXGHQWV�VHUYHG�LV�UHSRUWHG�WR�EH�]HUR�DUH�QRW�LQFOXGHG��

6HUYLFH�FRGHV�ZLWK�WKH�´65µ�SUHIL[�DUH�QRW�LQFOXGHG��

7HDFKHU�UROHV�FRGHG�DV�´WHDFKHUµ�DQG�RU�´VXEVWLWXWH�WHDFKHUµ�DUH�LQFOXGHG��

2QO\�FODVV�VHWWLQJV�FRGHG�DV�´UHJXODU�FODVVµ�DUH�LQFOXGHG��

0LVVLQJ�SDUWLDO�)7(�FRXQWV�DUH�QRW�LQFOXGHG��

(OHPHQWDU\�FODVVHV�LQ�ZKLFK�WKH�QXPEHU�RI�VWXGHQWV�H[FHHGV�����DUH�QRW�LQFOXGHG��

0L[HG�JUDGH�OHYHO�FODVV�DYHUDJHV�DUH�QRW�LQFOXGHG��

�6RXUFH�RI�GDWD��3(,06��5HFRUG������6WDII�'DWD�²�5HVSRQVLELOLWLHV��6XEPLVVLRQ����

&RKRUW��D�JURXS�RI�VWXGHQWV�ZKR�EHJLQ�JUDGH���IRU�WKH�ILUVW�WLPH�LQ�WKH�VDPH�VFKRRO�\HDU�SOXV�
DQ\�VWXGHQWV�ZKR��LQ�WKH�QH[W�WKUHH�VFKRRO�\HDUV��HQWHU�WKH�7H[DV�SXEOLF�VFKRRO�V\VWHP�LQ�WKH�
JUDGH�OHYHO�H[SHFWHG�IRU�WKH�FRKRUW�

$�FRKRUW�LV�IRUPHG�ZKHQ�D�JURXS�RI�VWXGHQWV�EHJLQV�QLQWK�JUDGH��UHJDUGOHVV�RI�ZKHWKHU�WKH�
VFKRRO�WKDW�WKH\�DWWHQG�KDV�VWXGHQWV�LQ�DQ\�RWKHU�JUDGHV��

$�VWXGHQW�WUDQVIHUV�LQWR�D�FDPSXV��GLVWULFW��RU�VWDWH�FRKRUW�ZKHQ�KH�RU�VKH�PRYHV�LQWR�
WKH�FRKRUW�IURP�DQRWKHU�KLJK�VFKRRO�LQ�7H[DV��IURP�DQRWKHU�GLVWULFW�LQ�7H[DV��RU�IURP�
RXW�RI�VWDWH��

$�VWXGHQW�WUDQVIHUV�RXW�RI�D�FDPSXV�RU�GLVWULFW�FRKRUW�ZKHQ�KH�RU�VKH�PRYHV�WR�DQRWKHU�
SXEOLF�KLJK�VFKRRO�LQ�7H[DV�RU�PRYHV�WR�DQRWKHU�GLVWULFW�LQ�7H[DV��1RWH�WKDW�WKHVH�
VWXGHQWV�DUH�WUDQVIHUUHG�LQWR�WKH�FRKRUW�RI�WKH�KLJK�VFKRRO�RU�GLVWULFW�WR�ZKLFK�WKH\�
PRYHG��7KHUH�DUH�DOVR�VWXGHQWV�ZKR�PRYH�RXW�RI�VWDWH�RU�RXW�RI�WKH�FRXQWU\�DQG�
VWXGHQWV�ZKR�WUDQVIHU�WR�SULYDWH�VFKRROV�RU�ZKR�DUH�KRPH�VFKRROHG��7KHVH�W\SHV�RI�
WUDQVIHU�VWXGHQWV�FDQQRW�EH�WUDFNHG�DQG�DUH�QRW�LQFOXGHG�LQ�ORQJLWXGLQDO�UDWH�FDOFXODWLRQV��

7H[DV�(GXFDWLRQ�$JHQF\�_�$FDGHPLFV�_�3HUIRUPDQFH�5HSRUWLQJ ��RI����
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$�VWXGHQW�GRHV�QRW�FKDQJH�FRKRUWV�LI�KH�RU�VKH�UHSHDWV�RU�VNLSV�D�JUDGH��$�VWXGHQW�ZKR�
EHJLQV�ZLWK�WKH�����²���QLQWK�JUDGH�FRKRUW�UHPDLQV�ZLWK�WKDW�FRKRUW��$�VWXGHQW�ZKR�
VWDUWHG�WKH�QLQWK�JUDGH�LQ�����²���EXW�WDNHV���\HDUV�WR�JUDGXDWH��L�H���JUDGXDWHV�LQ�0D\�
������LV�VWLOO�SDUW�RI�WKH������FRKRUW��KH�RU�VKH�LV�QRW�VZLWFKHG�WR�WKH������FRKRUW��7KLV�
VWXGHQW�ZRXOG�EH�FRQVLGHUHG�D�FRQWLQXLQJ�VWXGHQW�DQG�FRXQWHG�DV�SDUW�RI�WKH�&RQWLQXHG�
+6�QXPEHU�IRU�WKH�FODVV�RI�������7KLV�LV�DOVR�WUXH�IRU�WKH�ILYH�\HDU�DQG�VL[�\HDU�H[WHQGHG�
ORQJLWXGLQDO�FRKRUWV��

&ROOHJH�$GPLVVLRQV�7HVWV��3OHDVH�VHH�6$7�$&7�5HVXOWV��

&ROOHJH�5HDG\�*UDGXDWHV��7KH�SHUFHQWDJH�RI�JUDGXDWHV�WKDW�PHHW�RU�H[FHHG�WKH�FROOHJH�
UHDG\�FULWHULD�RQ�WKH�7H[DV�6XFFHVV�,QLWLDWLYH�$VVHVVPHQW��76,$���WKH�6$7�WHVW��RU�WKH�$&7�WHVW��
7KH�FULWHULD�IRU�HDFK�DUH�DV�IROORZV��

6XEMHFW� 76,$� 6$7� $&7�

(/$� DW�OHDVW�����RQ�5HDGLQJ� 25�

DW�OHDVW�����RQ�&ULWLFDO�
5HDGLQJ�
$1'�

DW�OHDVW������7RWDO�

25�
DW�OHDVW����RQ�(QJOLVK�

$1'�
DW�OHDVW����&RPSRVLWH�

0DWK� DW�OHDVW�����RQ�0DWKHPDWLFV� 25�
DW�OHDVW�����RQ�0DWK�

$1'�
DW�OHDVW������7RWDO�

25�
DW�OHDVW����RQ�0DWK�

$1'�
DW�OHDVW����&RPSRVLWH�

7KH�SHUFHQWDJHV�DUH�FDOFXODWHG�DV�IROORZV��

(QJOLVK�/DQJXDJH�$UWV��

QXPEHU�RI�JUDGXDWHV�ZKR�VFRUHG�DW�RU�DERYH�WKH�FROOHJH�UHDG\�FULWHULRQ�IRU�(/$�LQ�����²���

QXPEHU�RI�����²���DQQXDO�JUDGXDWHV�ZLWK�(/$�UHVXOWV�WR�HYDOXDWH�

0DWKHPDWLFV��

QXPEHU�RI�JUDGXDWHV�ZKR�VFRUHG�DW�RU�DERYH�WKH�FROOHJH�UHDG\�FULWHULRQ�IRU
PDWKHPDWLFV�LQ�����²��

QXPEHU�RI�����²���DQQXDO�JUDGXDWHV�ZLWK�PDWKHPDWLFV�UHVXOWV�WR�HYDOXDWH�

%RWK�6XEMHFWV��

QXPEHU�RI�JUDGXDWHV�ZKR�VFRUHG�DW�RU�DERYH�WKH�FROOHJH�UHDG\�FULWHULD�RQ�
ERWK�(/$�	�PDWKHPDWLFV�LQ�����²���

QXPEHU�RI�����²���DQQXDO�JUDGXDWHV�ZLWK�UHVXOWV�LQ�ERWK�VXEMHFWV�WR�HYDOXDWH�

(LWKHU�6XEMHFW��

QXPEHU�RI�JUDGXDWHV�ZKR�VFRUHG�DW�RU�DERYH�WKH�FROOHJH�UHDG\�FULWHULD�RQ�
HLWKHU�(/$�RU�PDWKHPDWLFV�LQ�����²���

QXPEHU�RI�����²���DQQXDO�JUDGXDWHV�ZLWK�UHVXOWV�LQ�HLWKHU�VXEMHFWV�WR�HYDOXDWH�

3HUIRUPDQFH�LV�VKRZQ�IRU�WKH�FODVVHV�RI������DQG�������

�6RXUFHV�RI�GDWD��7KH�7H[DV�+LJKHU�(GXFDWLRQ�&RRUGLQDWLQJ�%RDUG��7+(&%���7KH�&ROOHJH�%RDUG��
$XJ��������$XJ��������$&7��,QF��2FW��������2FW��������DQG�3(,06��5HFRUG������6WXGHQW�²�6FKRRO�
/HDYHU��6XEPLVVLRQV���DQG����

7H[DV�(GXFDWLRQ�$JHQF\�_�$FDGHPLFV�_�3HUIRUPDQFH�5HSRUWLQJ ��RI����
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&ROOHJH�DQG�&DUHHU�5HDG\�*UDGXDWHV��7KH�QXPEHU�RI�����²���DQQXDO�JUDGXDWHV�ZKR�
GHPRQVWUDWH�SUHSDUHGQHVV�IRU�SRVWVHFRQGDU\�VXFFHVV�LQ�RQH�RI�WKUHH�ZD\V��

0HHWLQJ�WKH�76,�FULWHULD�LQ�ERWK�(/$�UHDGLQJ�DQG�PDWKHPDWLFV��DV�GHVFULEHG�DERYH�IRU
&ROOHJH�5HDG\�*UDGXDWHV

&RPSOHWLQJ�DQG�HDUQLQJ�FUHGLW�IRU�DW�OHDVW�WZR�DGYDQFHG�GXDO�FUHGLW�FRXUVHV�LQ�WKH
����²���RU�����²���VFKRRO�\HDU

(QUROOLQJ�LQ�D�FRKHUHQW�VHTXHQFH�RI�FDUHHU�DQG�WHFKQLFDO�HGXFDWLRQ��&7(��FRXUVHV�DV�SDUW�
RI�D�IRXU�\HDU�SODQ�RI�VWXG\�WR�WDNH�WZR�RU�PRUH�&7(�FRXUVHV�IRU�WKUHH�RU�PRUH�FUHGLWV�

�6RXUFHV�RI�GDWD��FRQVROLGDWHG�DFFRXQWDELOLW\�ILOH�>&$)@��7+(&%��&ROOHJH�%RDUG��DQG�$&7��

&RPSOHWLRQ�RI�7ZR�RU�0RUH�$GYDQFHG�'XDO�&UHGLW�&RXUVHV�LQ�&XUUHQW�DQG�RU�
3ULRU�<HDU��7KH�SHUFHQWDJH�RI�DQQXDO�JUDGXDWHV�ZKR�FRPSOHWH�WZR�RU�PRUH�DGYDQFHG�RU�
GXDO�FUHGLW�FRXUVHV��

QXPEHU�RI�����²���DQQXDO�JUDGXDWHV�ZKR�FRPSOHWHG���RU�PRUH�DGYDQFHG�GXDO�FUHGLW
FRXUVHV�LQ�WKH�FXUUHQW�DQG�RU�SULRU�VFKRRO�\HDU

1XPEHU�RI�����²���DQQXDO�JUDGXDWHV�

�6RXUFH�RI�GDWD��3(,06��5HFRUG������&RXUVH�&RPSOHWLRQ�'DWD�²�6WXGHQW��6XEPLVVLRQ���DQG�5HFRUG�
�����6WXGHQW�²�6FKRRO�/HDYHU��6XEPLVVLRQV���DQG����

&RPSOHWLRQ�RI�7ZHOYH�RU�0RUH�+RXUV�RI�3RVWVHFRQGDU\�&UHGLW��7KH�SHUFHQWDJH�RI�
DQQXDO�JUDGXDWHV�ZKR�HDUQ�DW�OHDVW����KRXUV�RI�SRVWVHFRQGDU\�FUHGLW�LQ�WKH�����²���WR�����²�
���VFKRRO�\HDUV��

QXPEHU�RI�����²���DQQXDO�JUDGXDWHV�ZKR�FRPSOHWHG����RU�PRUH�KRXUV�RI�SRVWVHFRQGDU\
FUHGLW�LQ�WKH�����²���WR�����²���VFKRRO�\HDUV

1XPEHU�RI�����²���DQQXDO�JUDGXDWHV�

�6RXUFH�RI�GDWD��3(,06��5HFRUG������&RXUVH�&RPSOHWLRQ�'DWD�²�6WXGHQW��6XEPLVVLRQ���DQG�5HFRUG�
�����6WXGHQW�²�6FKRRO�/HDYHU��6XEPLVVLRQV���DQG����

&RPSOHWLRQ�5DWH��3OHDVH�VHH�/RQJLWXGLQDO�5DWHV��

&RXQW\�'LVWULFW�1XPEHU��&'1���3OHDVH�VHH�'LVWULFW�1XPEHU�

&RXQW\�'LVWULFW�&DPSXV�1XPEHU��&'&1���3OHDVH�VHH�&DPSXV�1XPEHU�

&7(�&RKHUHQW�6HTXHQFH�*UDGXDWH��7KH�SHUFHQWDJH�RI�DQQXDO�JUDGXDWHV�HQUROOHG�LQ�D�
FRKHUHQW�VHTXHQFH�RI�FDUHHU�DQG�WHFKQLFDO�HGXFDWLRQ��&7(��FRXUVHV�DV�SDUW�RI�D�IRXU�\HDU�SODQ�
RI�VWXG\��

QXPEHU�RI�����²���DQQXDO�JUDGXDWHV�ZKR�ZHUH�HQUROOHG�LQ�D�&7(�FRKHUHQW�VHTXHQFH�RI�FRXUVHV�DV�
SDUW�RI�D�IRXU�\HDU�SODQ�RI�VWXG\�WR�WDNH�WZR�RU�PRUH�&7(�FRXUVHV�IRU�WKUHH�RU�PRUH�FUHGLWV�

QXPEHU�RI�����²���DQQXDO�JUDGXDWHV�

�6RXUFH�RI�GDWD��3(,06��5HFRUG������6WXGHQW�²�'HPRJUDSKLF��6XEPLVVLRQ����5HFRUG������6WXGHQW�²�
6FKRRO�/HDYHU��6XEPLVVLRQV���DQG����5HFRUG������6WXGHQW�²�%DVLF�$WWHQGDQFH��6XEPLVVLRQ����

7H[DV�(GXFDWLRQ�$JHQF\�_�$FDGHPLFV�_�3HUIRUPDQFH�5HSRUWLQJ ��RI����
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'DWD�4XDOLW\��QRW�RQ�FDPSXV�SURILOH���7KH�SHUFHQWDJH�RI�HUURUV�PDGH�E\�GLVWULFW�LQ�WZR�NH\�
GDWD�VXEPLVVLRQV��WKH�3,'�LQ�3(,06�6WXGHQW�'DWD�DQG�WKH�3(,06�6WXGHQW�/HDYHU�'DWD��

��� 7KH�3,'�(UURU�5DWH�FDQQRW�EH�UHSRUWHG�IRU�WKH���������VFKRRO�\HDU�GXH�WR�
WKH�WUDQVLWLRQ�IURP�3(,06�(GLW��WR�76'6��

��� 3HUFHQW�RI�8QGHUUHSRUWHG�6WXGHQWV��8QGHUUHSRUWHG�VWXGHQWV�DUH��WK²��WK� JUDGHUV�ZKR�ZHUH�
HQUROOHG�DW�DQ\�WLPH�GXULQJ�WKH�SULRU�\HDU��ZKR�DUH�QRW�DFFRXQWHG�IRU�WKURXJK�GLVWULFW�
UHFRUGV�RU�7($�SURFHVVLQJ�LQ�WKH�FXUUHQW�\HDU��DQG�IRU�ZKRP�WKH�GLVWULFW�GLG�QRW�VXEPLW�
D�OHDYHU�UHFRUG��$�GLVWULFW�LV�UHTXLUHG�WR�VXEPLW�D�OHDYHU�UHFRUG�IRU�DQ\�VWXGHQW�VHUYHG�LQ�
JUDGHV��²���WKH�SUHYLRXV�\HDU�XQOHVV�WKH�VWXGHQW�UHFHLYHG�D�*('�FHUWLILFDWH�E\�$XJXVW�
����LV�D�SUHYLRXV�7H[DV�SXEOLF�VFKRRO�JUDGXDWH��PRYHG�WR�DQG�HQUROOHG�LQ�DQRWKHU�7H[DV�
SXEOLF�VFKRRO�GLVWULFW��RU�UHWXUQHG�WR�WKH�GLVWULFW�E\�WKH�HQG�RI�WKH�VFKRRO�VWDUW�ZLQGRZ��
�)RU�����²����WKH�HQG�RI�WKH�VFKRRO�VWDUW�ZLQGRZ�ZDV�6HSWHPEHU�������������)RU�D�
PRUH�FRPSOHWH�GHILQLWLRQ�RI�OHDYHUV��VHH�/HDYHU�5HFRUGV���

QXPEHU�RI�XQGHUUHSRUWHG�VWXGHQWV�

QXPEHU�RI�VWXGHQWV�LQ�JUDGHV��²���ZKR�ZHUH�VHUYHG�LQ�WKH�GLVWULFW�LQ�WKH�����²���VFKRRO�\HDU�

�6RXUFH�RI�GDWD��*HQHUDO�(GXFDWLRQDO�'HYHORSPHQW�,QIRUPDWLRQ�)LOH��3(,06��5HFRUG������6WXGHQW�²�
'HPRJUDSKLF��6XEPLVVLRQ����5HFRUG������6WXGHQW�²�(QUROOPHQW��6XEPLVVLRQ����5HFRUG������6WXGHQW�²�
%DVLF�$WWHQGDQFH��6XEPLVVLRQ����5HFRUG������6WXGHQW�²�)OH[LEOH�$WWHQGDQFH�'DWD��6XEPLVVLRQ����

'LVWLQFWLRQ�'HVLJQDWLRQV��5HFRJQLWLRQV�IRU�RXWVWDQGLQJ�DFKLHYHPHQW�LQ�WKH�IROORZLQJ�
DFDGHPLF�DUHDV��

$FDGHPLF�$FKLHYHPHQW�LQ�(QJOLVK�/DQJXDJH�$UWV�5HDGLQJ��FDPSXV�RQO\��

$FDGHPLF�$FKLHYHPHQW�LQ�0DWKHPDWLFV��FDPSXV�RQO\��

$FDGHPLF�$FKLHYHPHQW�LQ�6FLHQFH��FDPSXV�RQO\��

$FDGHPLF�$FKLHYHPHQW�LQ�6RFLDO�6WXGLHV��FDPSXV�RQO\��

7RS����3HUFHQW��6WXGHQW�3URJUHVV��FDPSXV�RQO\��

7RS����3HUFHQW��&ORVLQJ�3HUIRUPDQFH�*DSV��FDPSXV�RQO\��

3RVWVHFRQGDU\�5HDGLQHVV��GLVWULFW�DQG�FDPSXV��

2QO\�WKRVH�GLVWULFWV�DQG�FDPSXVHV�WKDW�UHFHLYH�D�0HW�6WDQGDUG�UDWLQJ�DUH�HOLJLEOH�IRU�GLVWLQFWLRQ�
GHVLJQDWLRQV��&KDUWHU�GLVWULFWV�DQG�DOWHUQDWLYH�HGXFDWLRQ�FDPSXVHV�HYDOXDWHG�E\�DOWHUQDWLYH�
HGXFDWLRQ�DFFRXQWDELOLW\��$($��SURYLVLRQV�DUH�QRW�HOLJLEOH�IRU�GLVWLQFWLRQ�GHVLJQDWLRQV���6HH�
&KDSWHU���LQ�WKH������$FFRXQWDELOLW\�0DQXDO�IRU�PRUH�LQIRUPDWLRQ��

'LVWLQJXLVKHG�$FKLHYHPHQW�3URJUDP��3OHDVH�VHH�5+63�'$3�*UDGXDWHV��

'LVWULFW�1XPEHU��$�XQLTXH�VL[�GLJLW�QXPEHU�DVVLJQHG�WR�HYHU\�SXEOLF�VFKRRO�GLVWULFW��,W�LV�
FRPSULVHG�RI�D�WKUHH�GLJLW�FRXQW\�QXPEHU��DVVLJQHG�DOSKDEHWLFDOO\�IURP�����WR������IROORZHG�E\�
D�WKUHH�GLJLW�GLVWULFW�QXPEHU���;;�IRU�WUDGLWLRQDO�GLVWULFWV���;;�IRU�FKDUWHU�RSHUDWRUV���

7H[DV�(GXFDWLRQ�$JHQF\�_�$FDGHPLFV�_�3HUIRUPDQFH�5HSRUWLQJ ��RI����
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'URSRXW��$�VWXGHQW�ZKR�ZDV�HQUROOHG�LQ�SXEOLF�VFKRRO�LQ�JUDGH��²���GXULQJ�WKH�SUHYLRXV�\HDU��
GLG�QRW�UHWXUQ�WR�SXEOLF�VFKRRO�LQ�FXUUHQW�\HDU��ZDV�QRW�H[SHOOHG��DQG�GLG�QRW�JUDGXDWH��UHFHLYH�
D�KLJK�VFKRRO�HTXLYDOHQF\�FHUWLILFDWH��FRQWLQXH�VFKRRO�RXWVLGH�WKH�SXEOLF�VFKRRO�V\VWHP��EHJLQ�
FROOHJH��RU�GLH��'URSRXW�FRXQWV�DUH�REWDLQHG�IURP�3(,06�UHFRUGV��)RU�PRUH�LQIRUPDWLRQ��VHH�
$QQXDO�'URSRXW�5DWH���6RXUFH�RI�GDWD��3(,06��5HFRUG������6WXGHQW�²�6FKRRO�/HDYHU��6XEPLVVLRQV�������

'URSRXW�5DWH��3OHDVH�VHH�$QQXDO�'URSRXW�5DWH��

(FRQRPLFDOO\�'LVDGYDQWDJHG��7KH�FRXQW�DQG�SHUFHQWDJH�RI�VWXGHQWV�HOLJLEOH�IRU�IUHH�RU�
UHGXFHG�SULFH�OXQFK�RU�HOLJLEOH�IRU�RWKHU�SXEOLF�DVVLVWDQFH��

QXPEHU�RI�VWXGHQWV�HOLJLEOH�IRU�IUHH�RU�UHGXFHG�SULFH�OXQFK�RU�RWKHU�SXEOLF�DVVLVWDQFH�

WRWDO�QXPEHU�RI�VWXGHQWV�

6HH�DOVR�7RWDO�6WXGHQWV���6RXUFH�RI�GDWD��3(,06��5HFRUG������6WXGHQW�²�'HPRJUDSKLF��6XEPLVVLRQ����
DQG�7($�6WXGHQW�$VVHVVPHQW�'LYLVLRQ��

(GXFDWLRQDO�$LGHV��7KH�FRXQW�DQG�SHUFHQWDJH�RI�SDUDSURIHVVLRQDO�VWDII�ZKR�DUH�UHSRUWHG�
ZLWK�D�UROH�RI������(GXFDWLRQDO�$LGH��RU������&HUWLILHG�,QWHUSUHWHU���7KH�)7(�FRXQWV�RI�
HGXFDWLRQDO�DLGHV�DUH�H[SUHVVHG�DV�D�SHUFHQWDJH�RI�WKH�WRWDO�VWDII�)7(V��6HH�$SSHQGL[�$�IRU�DOO�
3(,06�5ROH�,'V���6RXUFH�RI�GDWD��3(,06��5HFRUG������6WDII�'DWD�²�5HVSRQVLELOLWLHV��6XEPLVVLRQ����

(QJOLVK�DV�D�6HFRQG�/DQJXDJH��(6/���$Q�LQWHQVLYH�SURJUDP�GHVLJQHG�WR�GHYHORS�
SURILFLHQF\�LQ�OLVWHQLQJ��VSHDNLQJ��UHDGLQJ��DQG�ZULWLQJ�LQ�WKH�(QJOLVK�ODQJXDJH��7KLV�FDWHJRU\�
LQFOXGHV�ERWK�(6/�FRQWHQW�DQG�(6/�SXOO�RXW�LQVWUXFWLRQDO�PRGHOV��

(QJOLVK�/DQJXDJH�/HDUQHUV��(//V���7KH�FRXQW�DQG�SHUFHQWDJH�RI�VWXGHQWV�ZKRVH�SULPDU\�
ODQJXDJH�LV�RWKHU�WKDQ�(QJOLVK�DQG�ZKR�DUH�LQ�WKH�SURFHVV�RI�DFTXLULQJ�(QJOLVK��7KH�WHUPV�
´(QJOLVK�/DQJXDJH�/HDUQHU�µ�´(QJOLVK�/HDUQHU�µ�DQG�´/LPLWHG�(QJOLVK�3URILFLHQWµ��/(3��DUH�XVHG�
LQWHUFKDQJHDEO\��

,QFOXVLRQ�DQG�H[FOXVLRQ�RI�(//�SHUIRUPDQFH�YDULHV�E\�LQGLFDWRU��

(//�SHUIRUPDQFH�RI�VWXGHQWV�ZKR�DUH�LQ�WKHLU�ILUVW�\HDU�LQ�8�6��VFKRROV�LV�H[FOXGHG�IURP�
DOO�67$$5�LQGLFDWRUV��([FOXVLRQ�RI�RWKHU�(//�SHUIRUPDQFH�YDULHV��GHSHQGLQJ�RQ�WKH�
LQGLFDWRU��)RU�GHWDLOHG�LQIRUPDWLRQ�RQ�WKH�LQFOXVLRQ�DQG�H[FOXVLRQ�RI�(//�SHUIRUPDQFH��VHH�
$SSHQGL[�,�LQ�WKH������$FFRXQWDELOLW\�0DQXDO��

(//�SHUIRUPDQFH�LV�LQFOXGHG�LQ�DOO�RWKHU�QRQ�67$$5�LQGLFDWRUV��UHJDUGOHVV�RI�\HDUV�LQ�8�6��
VFKRROV��

,Q�WKH�3URILOH�VHFWLRQ�RI�WKH�UHSRUWV��WKH�SHUFHQWDJH�RI�(//V�LV�FDOFXODWHG�E\�GLYLGLQJ�WKH�QXPEHU�
RI�(//V�E\�WKH�WRWDO�QXPEHU�RI�VWXGHQWV�LQ�WKH�GLVWULFW�RU�FDPSXV��1RW�DOO�VWXGHQWV�LGHQWLILHG�DV�
(//V�UHFHLYH�ELOLQJXDO�RU�(QJOLVK�DV�D�VHFRQG�ODQJXDJH�LQVWUXFWLRQ���6RXUFH�RI�GDWD��3(,06��5HFRUG�
�����6WXGHQW�²�(QUROOPHQW��6XEPLVVLRQ����

(QUROOPHQW��3OHDVH�VHH�7RWDO�6WXGHQWV��

7H[DV�(GXFDWLRQ�$JHQF\�_�$FDGHPLFV�_�3HUIRUPDQFH�5HSRUWLQJ ���RI����
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(WKQLF�'LVWULEXWLRQ��7KH�QXPEHU�DQG�SHUFHQWDJH�RI�VWXGHQWV�DQG�VWDII�ZKR�DUH�LGHQWLILHG�DV�
EHORQJLQJ�WR�RQH�RI�WKH�IROORZLQJ�JURXSV��$IULFDQ�$PHULFDQ��+LVSDQLF��:KLWH��$PHULFDQ�,QGLDQ��
$VLDQ��3DFLILF�,VODQGHU��DQG�7ZR�RU�0RUH�5DFHV���6RXUFH�RI�GDWD��3(,06��5HFRUG������6WXGHQW�²�
'HPRJUDSKLF��5HFRUG������6WDII�²�,GHQWLILFDWLRQ�'HPRJUDSKLF��5HFRUG������6WDII�²�(PSOR\PHQW�²�
3D\UROO�6XPPDU\��5HFRUG������6WDII�²�5HVSRQVLELOLWLHV��6XEPLVVLRQ����7KH�&ROOHJH�%RDUG��$&7�,QF���7KH�
,QWHUQDWLRQDO�%DFFDODXUHDWH�2UJDQL]DWLRQ��DQG�7($�6WXGHQW�$VVHVVPHQW�'LYLVLRQ��

([SHQGLWXUH�,QIRUPDWLRQ��,QIRUPDWLRQ�DYDLODEOH�RQ�WKH�3(,06�)LQDQFLDO�6WDQGDUG�5HSRUWV�DW�
KWWS���WHD�WH[DV�JRY�ILQDQFLDOVWDQGDUGUHSRUWV���

)RXQGDWLRQ�+LJK�6FKRRO�3URJUDP��)+63���3OHDVH�VHH�*UDGXDWLRQ�3ODQ��

)XOO�7LPH�(TXLYDOHQW��)7(���$�PHDVXUH�RI�WKH�H[WHQW�WR�ZKLFK�D�SHUVRQ��RU�UHVSRQVLELOLW\��
RFFXSLHV�D�IXOO�WLPH�SRVLWLRQ��LW�LV�FDOFXODWHG�IRU�HDFK�VWDII�PHPEHU�UHSRUWHG�LQ�3(,06��)7(�
YDOXHV�DUH�XVHG�LQ�YDULRXV�VWDII�UHSRUWV�DV�ZHOO�DV�LQSXW�WR�WKH�%XGJHW�DQG�$FWXDO�ILQDQFLDO�
DOORFDWLRQ�SURFHVV��

$Q�HPSOR\HH�ZKR�ZRUNV�KDOI�WLPH�DQG�KDV�D�UHSRUWHG�DFWXDO�VDODU\�RI���������KDV�D�IXOO�WLPH�
HTXLYDOHQW�VDODU\�RI����������$OO�DYHUDJH�VDODULHV�DUH�H[SUHVVHG�LQ�IXOO�WLPH�HTXLYDOHQW�IRUP�E\�
GLYLGLQJ�WKH�VXP�RI�WKH�DFWXDO�VDODULHV�HDUQHG�E\�WKH�WRWDO�)7(�FRXQW���6RXUFH�RI�GDWD��3(,06��
5HFRUG������6WDII�²�(PSOR\PHQW�²�3D\UROO�6XPPDU\��5HFRUG������6WDII�'DWD�²�(PSOR\PHQW�3D\UROO�
$FFRXQWLQJ��5HFRUG������6WDII�²�5HVSRQVLELOLWLHV��6XEPLVVLRQ����

)XQG�%DODQFH�,QIRUPDWLRQ��,QIRUPDWLRQ�LV�DYDLODEOH�RQ�WKH�3(,06�)LQDQFLDO�6WDQGDUG�5HSRUWV�
DW�KWWS���WHD�WH[DV�JRY�ILQDQFLDOVWDQGDUGUHSRUWV���

*UDGXDWHV��7KH�FRXQW�DQG�SHUFHQWDJH�RI�VWXGHQWV�ZKR�JUDGXDWH�DW�VRPH�WLPH�GXULQJ�WKH�
VFKRRO�\HDU��,W�LQFOXGHV�VXPPHU�JUDGXDWHV�DQG�LV�UHSRUWHG�E\�GLVWULFWV�LQ�WKH�IDOO�RI�WKH�IROORZLQJ�
VFKRRO�\HDU��,W�LQFOXGHV�DOO�VWXGHQWV�LQ�JUDGH����ZKR�JUDGXDWHG��DV�ZHOO�DV�JUDGXDWHV�IURP�RWKHU�
JUDGHV��6WXGHQWV�VHUYHG�E\�VSHFLDO�HGXFDWLRQ�ZKR�JUDGXDWH�DUH�LQFOXGHG�LQ�WKH�WRWDOV��&RXQWV�RI�
VWXGHQWV�JUDGXDWLQJ�XQGHU�WKH�IROORZLQJ�JUDGXDWLRQ�W\SHV�LQ�����²���DUH�DOVR�VKRZQ��

0LQLPXP�+LJK�6FKRRO�3URJUDP��0+63��

5HFRPPHQGHG�+LJK�6FKRRO�3URJUDP��5+63��

'LVWLQJXLVKHG�$FKLHYHPHQW�3URJUDP��'$3��

)RXQGDWLRQ�+LJK�6FKRRO�3ODQ��)+63��

6HH�DOVR�&ROOHJH�5HDG\�*UDGXDWHV��/RQJLWXGLQDO�5DWH��5+63�'$3�*UDGXDWHV��5+63�'$3�)+63�(�)+63�
'/$�*UDGXDWHV���6RXUFH�RI�GDWD��3(,06��5HFRUG������6WXGHQW�²�6FKRRO�/HDYHU��6XEPLVVLRQV���DQG����

7H[DV�(GXFDWLRQ�$JHQF\�_�$FDGHPLFV�_�3HUIRUPDQFH�5HSRUWLQJ� ���RI����
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*UDGXDWLRQ�3ODQ��7KH�SHUFHQWDJH�RI�VWXGHQWV�ZKR�JUDGXDWHG�XQGHU�RQH�RI�WKH�IROORZLQJ��

)+63�'/$�*UDGXDWHV��/RQJLWXGLQDO�5DWH���&ODVV�RI�������7KH�SHUFHQWDJH�RI�JUDGXDWHV�
ZKR��DIWHU�IRXU�\HDUV��VDWLVILHG�WKH�FRXUVH�UHTXLUHPHQWV�IRU�WKH�)RXQGDWLRQ�+LJK�6FKRRO�
3URJUDP�DW�WKH�GLVWLQJXLVKHG�OHYHO�RI�DFKLHYHPHQW��

QXPEHU�RI�JUDGXDWHV�LQ�WKH�&ODVV�RI������ZKR�FRPSOHWH�D���\HDU�)+63�'/$�

QXPEHU�RI�JUDGXDWHV�LQ�WKH�&ODVV�RI������ZLWK�UHSRUWHG�)+63�JUDGXDWLRQ�SODQV��

)+63�(�*UDGXDWHV��/RQJLWXGLQDO�5DWH���&ODVV�RI�������7KH�SHUFHQWDJH�RI�JUDGXDWHV�ZKR��
DIWHU�IRXU�\HDUV��VDWLVILHG�WKH�FRXUVH�UHTXLUHPHQWV�IRU�WKH�)RXQGDWLRQ�+LJK�6FKRRO�
3URJUDP�ZLWK�DQ�HQGRUVHPHQW��

QXPEHU�RI�JUDGXDWHV�LQ�WKH�&ODVV�RI������ZKR�FRPSOHWH�D���\HDU�)+63�(�

QXPEHU�RI�JUDGXDWHV�LQ�WKH�&ODVV�RI������ZLWK�UHSRUWHG�)+63�JUDGXDWLRQ�SODQV�

5+63�'$3�*UDGXDWHV��/RQJLWXGLQDO�5DWH���&ODVV�RI�������&ODVV�RI�������7KH�SHUFHQWDJH�
RI�JUDGXDWHV�ZKR��DIWHU�IRXU�\HDUV��VDWLVILHG�WKH�FRXUVH�UHTXLUHPHQWV�IRU�WKH�
5HFRPPHQGHG�+LJK�6FKRRO�3URJUDP�RU�'LVWLQJXLVKHG�$FKLHYHPHQW�3URJUDP��

QXPEHU�RI�JUDGXDWHV�LQ�WKH�&ODVV�RI������ZKR�FRPSOHWH�D���\HDU�5+63�RU�'$3�

QXPEHU�RI�JUDGXDWHV�LQ�WKH�&ODVV�RI������ZLWK�UHSRUWHG�JUDGXDWLRQ�SODQV�

5+63�'$3�)+63�(�)+63�'/$�*UDGXDWHV��/RQJLWXGLQDO�5DWH���&ODVV�RI�������7KH�
SHUFHQWDJH�RI�JUDGXDWHV�ZKR��DIWHU�IRXU�\HDUV��VDWLVILHG�WKH�FRXUVH�UHTXLUHPHQWV�IRU�WKH�
5HFRPPHQGHG�+LJK�6FKRRO�3URJUDP��'LVWLQJXLVKHG�$FKLHYHPHQW�3URJUDP��RU�WKH�
)RXQGDWLRQ�+LJK�6FKRRO�3URJUDP�ZLWK�DQ�HQGRUVHPHQW�RU�DW�WKH�GLVWLQJXLVKHG�OHYHO�RI�
DFKLHYHPHQW��

QXPEHU�RI�JUDGXDWHV�IURP�WKH�&ODVV�RI������ZKR�FRPSOHWH�D���\HDU�5+63�RU�'$3�
RU�)+63�(�RU�)+63�'/$�

QXPEHU�RI�JUDGXDWHV�LQ�WKH�&ODVV�RI������ZLWK�UHSRUWHG�JUDGXDWLRQ�SODQV�

)+63�'/$�*UDGXDWHV��$QQXDO�5DWH�������²����7KH�SHUFHQWDJH�RI�JUDGXDWHV�LQ������ZKR�
VDWLVILHG�WKH�FRXUVH�UHTXLUHPHQWV�IRU�WKH�)RXQGDWLRQ�+LJK�6FKRRO�3URJUDP�DW�WKH�
GLVWLQJXLVKHG�OHYHO�RI�DFKLHYHPHQW��

QXPEHU�RI�JUDGXDWHV�LQ�6<�����²���ZKR�HDUQ�DQ�)+63�(�

QXPEHU�RI�JUDGXDWHV�LQ�6<���������ZLWK�UHSRUWHG�)+63�JUDGXDWLRQ�SODQV��H[FOXGHV�
JUDGXDWHV�ZLWK�5+63�DQG�'$3�GHJUHH�SODQV��

7H[DV�(GXFDWLRQ�$JHQF\�_�$FDGHPLFV�_�3HUIRUPDQFH�5HSRUWLQJ ���RI����
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)+63�(�*UDGXDWHV��$QQXDO�5DWH�������²����7KH�SHUFHQWDJH�RI�JUDGXDWHV�LQ������ZKR�
VDWLVILHG�WKH�FRXUVH�UHTXLUHPHQWV�IRU�WKH�7H[DV�6WDWH�%RDUG�RI�)RXQGDWLRQ�+LJK�6FKRRO�
3URJUDP�ZLWK�DQ�HQGRUVHPHQW��

QXPEHU�RI�JUDGXDWHV�LQ�6<�����²���ZKR�HDUQ�DQ�)+63�(�

QXPEHU�RI�JUDGXDWHV�LQ�6<�����²���ZLWK�UHSRUWHG�)+63�JUDGXDWLRQ�SODQV�

5+63�'$3�*UDGXDWHV��$QQXDO�5DWH�������²����7KH�SHUFHQWDJH�RI�JUDGXDWHV�LQ������
ZKR�VDWLVILHG�WKH�FRXUVH�UHTXLUHPHQWV�IRU�WKH�5HFRPPHQGHG�+LJK�6FKRRO�3URJUDP�RU�
'LVWLQJXLVKHG�$FKLHYHPHQW�3URJUDP��

QXPEHU�RI�JUDGXDWHV�LQ�6<�����²���UHSRUWHG�ZLWK�JUDGXDWLRQ�FRGHV�IRU�5+63�RU�'$3�

QXPEHU�RI�JUDGXDWHV�LQ�6<�����²���ZLWK�UHSRUWHG�JUDGXDWLRQ�SODQV�

5+63�'$3�)+63�(�)+63�'/$�*UDGXDWHV��$QQXDO�5DWH�������²����7KH�SHUFHQWDJH�RI�
JUDGXDWHV�LQ������ZKR�VDWLVILHG�WKH�FRXUVH�UHTXLUHPHQWV�IRU�WKH�5HFRPPHQGHG�+LJK�
6FKRRO�3URJUDP��'LVWLQJXLVKHG�$FKLHYHPHQW�3URJUDP��RU�DW�WKH�)RXQGDWLRQ�+LJK�6FKRRO�
3URJUDP�ZLWK�DQ�HQGRUVHPHQW�RU�WKH�GLVWLQJXLVKHG�OHYHO�RI�DFKLHYHPHQW��

QXPEHU�RI�JUDGXDWHV�LQ�6<�����²���UHSRUWHG�ZLWK�JUDGXDWLRQ�FRGHV�IRU�5+63�RU�
'$3�RU�)+63�(�RU�)+63�'/$�

QXPEHU�RI�JUDGXDWHV�LQ�6<�����²���ZLWK�UHSRUWHG�JUDGXDWLRQ�SODQV�

5+63�JUDGXDWHV�KDYH�JUDGXDWLRQ�W\SH�FRGHV�RI�����������������RU�����'$3�JUDGXDWHV�KDYH�
JUDGXDWLRQ�W\SH�FRGHV�RI�����������������RU�����)+63�JUDGXDWHV�DUH�VWXGHQWV�ZLWK�JUDGXDWLRQ�
W\SH�FRGHV�RI���������������������RU�����6HH�WKH�3(,06�'DWD�6WDQGDUGV�IRU�PRUH�LQIRUPDWLRQ��
5HVXOWV�DUH�VKRZQ�IRU�WKH�&ODVV�RI������DQG�WKH�&ODVV�RI�������6HH�DOVR�*UDGXDWHV���6RXUFH�RI�
GDWD��3(,06��5HFRUG������6WXGHQW�²�6FKRRO�/HDYHU�DQG�*UDGXDWLRQ�3URJUDP��6XEPLVVLRQV���DQG����

)RU�DGGLWLRQDO�LQIRUPDWLRQ�DERXW�JUDGXDWLRQ�SURJUDPV�SOHDVH�VHH�
KWWS���WHD�WH[DV�JRY�JUDGXDWLRQ�DVS[�

*UDGXDWHV�(QUROOHG�LQ�7H[DV�,QVWLWXWLRQ�RI�+LJKHU�(GXFDWLRQ��7;�,+(���7KH�
SHUFHQWDJH�RI�VWXGHQWV�ZKR�HQUROO�DQG�EHJLQ�LQVWUXFWLRQ�DW�DQ�LQVWLWXWLRQ�RI�KLJKHU�HGXFDWLRQ�LQ�
7H[DV�IRU�WKH�VFKRRO�\HDU�IROORZLQJ�KLJK�VFKRRO�JUDGXDWLRQ��

QXPEHU�RI�JUDGXDWHV�GXULQJ�WKH�����²���VFKRRO�\HDU�ZKR�DWWHQGHG�D�SXEOLF�RU�
LQGHSHQGHQW�FROOHJH�RU�XQLYHUVLW\�LQ�7H[DV�LQ�WKH�����²���DFDGHPLF�\HDU�

QXPEHU�RI�JUDGXDWHV�GXULQJ�WKH�����²���VFKRRO�\HDU�

6WXGHQWV�ZKR�HQUROOHG�LQ�LQGHSHQGHQW�FROOHJHV�RU�XQLYHUVLWLHV�LQ�7H[DV��RXW�RI�VWDWH�FROOHJHV�RU�
XQLYHUVLWLHV��RU�DQ\�QRQ�SXEOLF�FDUHHU�VFKRRO�DUH�QRW�LQFOXGHG��6WXGHQWV�ZKR�DWWHQG�SXEOLF�
FRPPXQLW\�FROOHJHV�LQ�7H[DV�DUH�LQFOXGHG���6RXUFH�RI�GDWD��7H[DV�+LJKHU�(GXFDWLRQ�&RRUGLQDWLQJ�
%RDUG��

7H[DV�(GXFDWLRQ�$JHQF\�_�$FDGHPLFV�_�3HUIRUPDQFH�5HSRUWLQJ ���RI����
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*UDGXDWHV�LQ�7;�,+(�&RPSOHWLQJ�2QH�<HDU�:LWKRXW�5HPHGLDWLRQ��7KH�SHUFHQWDJH�RI�
VWXGHQWV�ZKR�HQUROOHG�DQG�EHJDQ�LQVWUXFWLRQ�DW�DQ�LQVWLWXWLRQ�RI�KLJKHU�HGXFDWLRQ�LQ�7H[DV�IRU�
WKH�VFKRRO�\HDU�IROORZLQJ�KLJK�VFKRRO�JUDGXDWLRQ�DQG�GLG�QRW�UHTXLUH�D�GHYHORSPHQWDO�HGXFDWLRQ�
FRXUVH��

QXPEHU�RI�JUDGXDWHV�GXULQJ�WKH�����²���VFKRRO�\HDU�ZKR�HQUROOHG�LQ�D�SXEOLF�FROOHJH�RU�
XQLYHUVLW\�LQ�7H[DV�IRU�WKH�VFKRRO�\HDU�IROORZLQJ�WKH�\HDU�WKH\�JUDGXDWHG�

DQG�
PHW�WKH�7H[DV�6XFFHVV�,QLWLDWLYH�UHTXLUHPHQW�LQ�DOO�VXEMHFW�DUHDV��UHDGLQJ��ZULWLQJ��DQG�

PDWKHPDWLFV��

QXPEHU�RI�JUDGXDWHV�GXULQJ�WKH�����²���VFKRRO�\HDU�ZKR�HQUROOHG�LQ�D�SXEOLF�FROOHJH�RU�
XQLYHUVLW\�LQ�7H[DV�IRU�WKH�VFKRRO�\HDU�IROORZLQJ�WKH�\HDU�WKH\�JUDGXDWHG�

6WXGHQWV�ZKR�DWWHQGHG�7H[DV�SXEOLF�WZR� RU�IRXU�\HDU�LQVWLWXWLRQV�RI�KLJKHU�HGXFDWLRQ�DUH�
LQFOXGHG��

6WXGHQWV�ZKR�HQUROOHG�LQ�LQGHSHQGHQW�FROOHJHV�RU�XQLYHUVLWLHV�LQ�7H[DV��RXW�RI�VWDWH�FROOHJHV�RU�
XQLYHUVLWLHV��RU�DQ\�QRQ�SXEOLF�FDUHHU�VFKRRO�DUH�QRW�LQFOXGHG��

$GGLWLRQDO�UHSRUWV�VKRZLQJ�VWXGHQWV�HQUROOHG�LQ�7H[DV�SXEOLF�FROOHJHV�DQG�XQLYHUVLWLHV�DUH�
DYDLODEOH�RQ�WKH�7H[DV�+LJKHU�(GXFDWLRQ�&RRUGLQDWLQJ�%RDUG��7+(&%��VLWH�DW�
KWWS���ZZZ�W[KLJKHUHGGDWD�RUJ�JHQHUDWHOLQNV�FIP"6HFWLRQ +6�&RO��

)RU�PRUH�LQIRUPDWLRQ�RQ�WKH�GDWD�XVHG�LQ�WKLV�LQGLFDWRU��FRQWDFW�WKH�7H[DV�+LJKHU�(GXFDWLRQ�
&RRUGLQDWLQJ�%RDUG�DW������������������6RXUFH�RI�GDWD��7H[DV�+LJKHU�(GXFDWLRQ�&RRUGLQDWLQJ�
%RDUG��)DOO�������

*UDGXDWLRQ�5DWH��3OHDVH�VHH�/RQJLWXGLQDO�5DWHV��

,QVWUXFWLRQDO�([SHQGLWXUH�5DWLR������²�����7KLV�LQIRUPDWLRQ�LV�DYDLODEOH�RQ�WKH�3(,06�
)LQDQFLDO�6WDQGDUG�5HSRUWV�DW�KWWS���WHD�WH[DV�JRY�ILQDQFLDOVWDQGDUGUHSRUWV���

,QVWUXFWLRQDO�6WDII�3HUFHQW��GLVWULFW�SURILOH�RQO\���7KH�SHUFHQWDJH�RI�WKH�GLVWULFW
V�)7(V�ZKRVH�
MRE�IXQFWLRQ�ZDV�WR�SURYLGH�FODVVURRP�LQVWUXFWLRQ�GLUHFWO\�WR�VWXGHQWV�GXULQJ�WKH�����²���
VFKRRO�\HDU��7KH�LQVWUXFWLRQDO�VWDII�SHUFHQW�LV�D�GLVWULFW�OHYHO�PHDVXUH�DQG�LV�FDOFXODWHG�DV�
IROORZV��

WRWDO�QXPEHU�RI�KRXUV�IRU�GLVWULFW�VWDII�ZKR�ZHUH�UHSRUWHG�XQGHU�H[SHQGLWXUH�
REMHFW�FRGHV�������������DQG�������DQG�IXQFWLRQ�FRGHV�������������DQG����

WRWDO�QXPEHU�RI�KRXUV�ZRUNHG�E\�DOO�GLVWULFW�HPSOR\HHV�

&RQWDFW�WKH�'LYLVLRQ�RI�)LQDQFLDO�&RPSOLDQFH�DW����������������IRU�IXUWKHU�GHWDLOV�DERXW�WKLV�
PHDVXUH���6RXUFH�RI�GDWD��3(,06��5HFRUG������6WDII�²�,GHQWLILFDWLRQ�'HPRJUDSKLF��5HFRUG������6WDII�²�
(PSOR\PHQW�²�3D\UROO�6XPPDU\��5HFRUG������6WDII�²�5HVSRQVLELOLWLHV��6XEPLVVLRQ����

,QWHUQDWLRQDO�%DFFDODXUHDWH��,%��5HVXOWV��6HH�$3�,%�5HVXOWV��

7H[DV�(GXFDWLRQ�$JHQF\�_�$FDGHPLFV�_�3HUIRUPDQFH�5HSRUWLQJ� ���RI����
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/HDYHU�5HFRUG��7KH�3(,06�UHFRUG�WKDW�UHSRUWV�WKH�VWDWXV�RI�SULRU�\HDU�JUDGH��²���VWXGHQWV�
ZKR�DUH�QR�ORQJHU�HQUROOHG�DW�D�7H[DV�SXEOLF�VFKRRO��'LVWULFWV�DUH�UHTXLUHG�WR�VXEPLW�D�OHDYHU�
UHFRUG�IRU�HDFK�VWXGHQW�ZKR�JUDGXDWHG��HQUROOHG�LQ�VFKRRO�LQ�DQRWKHU�VWDWH��UHWXUQHG�WR�KLV�RU�
KHU�KRPH�FRXQWU\��GLHG��RU�GURSSHG�RXW��

6HH�'DWD�4XDOLW\���6RXUFH�RI�GDWD��3(,06��5HFRUG������6WXGHQW�²�6FKRRO�/HDYHU��6XEPLVVLRQV���DQG�����
6HFRQGDU\�6FKRRO�&RPSOHWLRQ�DQG�'URSRXWV�LQ�7H[DV�3XEOLF�6FKRROV������²����7H[DV�(GXFDWLRQ�
$JHQF\��

/(3��/LPLWHG�(QJOLVK�3URILFLHQW���3OHDVH�VHH�(QJOLVK�/DQJXDJH�/HDUQHU��

/RQJLWXGLQDO�5DWHV��7KH�VWDWXV�RI�D�JURXS��FRKRUW��RI�VWXGHQWV�DIWHU�IRXU�\HDUV�LQ�KLJK�VFKRRO�
���<HDU�/RQJLWXGLQDO�5DWH���DIWHU�ILYH�\HDUV�LQ�KLJK�VFKRRO����<HDU�([WHQGHG�/RQJLWXGLQDO�5DWH���RU�
DIWHU�VL[�\HDUV�LQ�KLJK�VFKRRO����<HDU�([WHQGHG�/RQJLWXGLQDO�5DWH���

)RU�WKH���<HDU�/RQJLWXGLQDO�5DWH��WKH�FRKRUW�FRQVLVWV�RI�VWXGHQWV�ZKR�ILUVW�DWWHQGHG�QLQWK�JUDGH�
LQ�����²����7KH\�DUH�IROORZHG�WKURXJK�WKHLU�H[SHFWHG�JUDGXDWLRQ�ZLWK�WKH�FODVV�RI�������

)RU�WKH���<HDU�([WHQGHG�/RQJLWXGLQDO�5DWH��WKH�FRKRUW�FRQVLVWV�RI�VWXGHQWV�ZKR�ILUVW�DWWHQGHG�
QLQWK�JUDGH�LQ�����²����7KH\�DUH�IROORZHG�IRU�ILYH�\HDUV�DQG�LQFOXGHG�LI�WKH\�JUDGXDWHG�ZLWKLQ�D�
\HDU�DIWHU�WKHLU�H[SHFWHG�JUDGXDWLRQ�ZLWK�WKH�FODVV�RI�������

)RU�WKH���<HDU�([WHQGHG�/RQJLWXGLQDO�5DWH��WKH�FRKRUW�FRQVLVWV�RI�VWXGHQWV�ZKR�ILUVW�DWWHQGHG�
QLQWK�JUDGH�LQ�����²����7KH\�DUH�IROORZHG�IRU�VL[�\HDUV��DQG�LQFOXGHG�LI�WKH\�JUDGXDWHG�ZLWKLQ�
WZR�\HDUV�DIWHU�WKHLU�H[SHFWHG�JUDGXDWLRQ�ZLWK�WKH�FODVV�RI�������

$GGLWLRQDO�,QIRUPDWLRQ�RQ�&RKRUWV��

$�VWXGHQW�WUDQVIHUV�LQWR�D�FDPSXV��GLVWULFW��RU�VWDWH�FRKRUW�ZKHQ�KH�RU�VKH�PRYHV�LQWR�
WKH�FRKRUW�IURP�DQRWKHU�KLJK�VFKRRO�LQ�7H[DV��IURP�DQRWKHU�GLVWULFW�LQ�7H[DV��RU�IURP�
RXW�RI�VWDWH��

$�VWXGHQW�WUDQVIHUV�RXW�RI�D�FDPSXV�RU�GLVWULFW�FRKRUW�ZKHQ�KH�RU�VKH�PRYHV�WR�DQRWKHU�
SXEOLF�KLJK�VFKRRO�LQ�7H[DV�RU�PRYHV�WR�DQRWKHU�GLVWULFW�LQ�7H[DV��1RWH�WKDW�WKHVH�
VWXGHQWV�DUH�WUDQVIHUUHG�LQWR�WKH�FRKRUW�RI�WKH�KLJK�VFKRRO�RU�GLVWULFW�WR�ZKLFK�WKH\�
PRYHG��7KHUH�DUH�DOVR�VWXGHQWV�ZKR�PRYH�RXW�RI�VWDWH�RU�RXW�RI�WKH�FRXQWU\�DQG�
VWXGHQWV�ZKR�WUDQVIHU�WR�SULYDWH�VFKRROV�RU�ZKR�DUH�KRPH�VFKRROHG��7KHVH�W\SHV�RI�
WUDQVIHU�VWXGHQWV�FDQQRW�EH�WUDFNHG�DQG�DUH�QRW�LQFOXGHG�LQ�ORQJLWXGLQDO�UDWH�FDOFXODWLRQV��

$�VWXGHQW�GRHV�QRW�FKDQJH�FRKRUWV�LI�KH�RU�VKH�UHSHDWV�RU�VNLSV�D�JUDGH��$�VWXGHQW�ZKR�
EHJLQV�ZLWK�WKH�����²���QLQWK�JUDGH�FRKRUW�UHPDLQV�ZLWK�WKDW�FRKRUW��$�VWXGHQW�ZKR�
VWDUWHG�WKH�QLQWK�JUDGH�LQ�����²���EXW�WDNHV���\HDUV�WR�JUDGXDWH��L�H���JUDGXDWHV�LQ�0D\�
������LV�VWLOO�SDUW�RI�WKH������FRKRUW��KH�RU�VKH�LV�QRW�VZLWFKHG�WR�WKH������FRKRUW��7KLV�
VWXGHQW�ZRXOG�EH�FRQVLGHUHG�D�FRQWLQXLQJ�VWXGHQW�DQG�FRXQWHG�DV�SDUW�RI�WKH�&RQWLQXHG�
+6�QXPEHU�IRU�WKH�FODVV�RI�������7KLV�LV�DOVR�WUXH�IRU�WKH�ILYH�\HDU�DQG�VL[�\HDU�H[WHQGHG�
ORQJLWXGLQDO�FRKRUWV��

7H[DV�(GXFDWLRQ�$JHQF\�_�$FDGHPLFV�_�3HUIRUPDQFH�5HSRUWLQJ ���RI����
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7KHUH�DUH�IRXU�VWXGHQW�RXWFRPHV�XVHG�LQ�FRPSXWLQJ�HDFK�ORQJLWXGLQDO�UDWH��

��<HDU�/RQJLWXGLQDO�5DWH�

��� *UDGXDWHG��7KH�SHUFHQWDJH�ZKR�UHFHLYHG�WKHLU�KLJK�VFKRRO�GLSORPD�LQ�IRXU�\HDUV�RU�
IHZHU�E\�$XJXVW����������IRU�WKH������FRKRUW��

QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�UHFHLYHG�D�KLJK�VFKRRO�GLSORPD�E\�
$XJXVW����������

QXPEHU�RI�VWXGHQWV�LQ�WKH������FRKRUW
�

��� 5HFHLYHG�*('��)RU�WKH������FRKRUW��WKH�SHUFHQWDJH�ZKR�UHFHLYHG�D�*HQHUDO�(GXFDWLRQDO�
'HYHORSPHQW��*('��FHUWLILFDWH�E\�$XJXVW�����������,W�LV�FDOFXODWHG�DV�IROORZV��

QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�UHFHLYHG�D�*('�E\�$XJXVW����������

QXPEHU�RI�VWXGHQWV�LQ�WKH������FRKRUW
�

��� &RQWLQXHG�+LJK�6FKRRO��7KH�SHUFHQW�RI�WKH������FRKRUW�VWLOO�HQUROOHG�DV�VWXGHQWV�LQ�WKH�
IDOO�RI�WKH�����²���VFKRRO�\HDU��,W�LV�FDOFXODWHG�DV�IROORZV��

QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�ZHUH�HQUROOHG�LQ�WKH�IDOO�RI�WKH�����²���VFKRRO�\HDU�

QXPEHU�RI�VWXGHQWV�LQ�WKH������FRKRUW
�

��� 'URSSHG�2XW��7KH�SHUFHQW�RI�WKH������FRKRUW�ZKR�GURSSHG�RXW�DQG�GLG�QRW�UHWXUQ�E\�
WKH�IDOO�RI�WKH�����²���VFKRRO�\HDU��,W�LV�FDOFXODWHG�DV�IROORZV��

QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�GURSSHG�RXW�EHIRUH�IDOO�RI�WKH�����²���VFKRRO�\HDU�

QXPEHU�RI�VWXGHQWV�LQ�WKH������FRKRUW
�

��� *UDGXDWHV�	�*('��7KH�SHUFHQWDJH�RI�JUDGXDWHV�DQG�*('�UHFLSLHQWV�LQ�WKH������FRKRUW��
,W�LV�FDOFXODWHG�DV�IROORZV��

QXPEHU�RI�VWXGHQWV�IURP�WKH������FRKRUW�ZKR�UHFHLYHG�D�KLJK�VFKRRO�GLSORPD�E\�$XJXVW����������
SOXV�QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�UHFHLYHG�D�*('�E\�$XJXVW����������

QXPEHU�RI�VWXGHQWV�LQ�WKH������FRKRUW
�

��� *UDGXDWHV��*('�	�&RQW��7KH�SHUFHQWDJH�RI�JUDGXDWHV��*('�UHFLSLHQWV��DQG�FRQWLQXHUV�LQ�
WKH������FRKRUW��,W�LV�FDOFXODWHG�DV�IROORZV��

QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�UHFHLYHG�D�KLJK�VFKRRO�GLSORPD�E\�$XJXVW����������
SOXV�QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�UHFHLYHG�D�*('�E\�$XJXVW����������

SOXV�QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�ZHUH�HQUROOHG�LQ�WKH�IDOO�RI�WKH�����²���VFKRRO�\HDU�

QXPEHU�RI�VWXGHQWV�LQ�WKH������FRKRUW
�

7H[DV�(GXFDWLRQ�$JHQF\�_�$FDGHPLFV�_�3HUIRUPDQFH�5HSRUWLQJ ���RI����
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��<HDU�([WHQGHG�/RQJLWXGLQDO�5DWH�

��� *UDGXDWHG��7KH�SHUFHQWDJH�ZKR�UHFHLYHG�WKHLU�KLJK�VFKRRO�GLSORPD�E\�$XJXVW�����������
IRU�WKH������FRKRUW��,W�LV�FDOFXODWHG�DV�IROORZV��

QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�UHFHLYHG�D�KLJK�VFKRRO�GLSORPD�E\�$XJXVW����������

QXPEHU�RI�VWXGHQWV�LQ�WKH������FRKRUW
�

��� 5HFHLYHG�*('��)RU�WKH������FRKRUW��WKH�SHUFHQWDJH�ZKR�UHFHLYHG�D�*('�FHUWLILFDWH�E\�
$XJXVW�����������,W�LV�FDOFXODWHG�DV�IROORZV��

QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�UHFHLYHG�D�*('�E\�$XJXVW����������

QXPEHU�RI�VWXGHQWV�LQ�WKH������FRKRUW
�

��� &RQWLQXHG�+LJK�6FKRRO��7KH�SHUFHQW�RI�WKH������FRKRUW�VWLOO�HQUROOHG�DV�VWXGHQWV�LQ�WKH�
IDOO�RI�WKH�����²���VFKRRO�\HDU��,W�LV�FDOFXODWHG�DV�IROORZV��

QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�ZHUH�HQUROOHG�LQ�WKH�IDOO�RI�WKH�����²���VFKRRO�\HDU�

QXPEHU�RI�VWXGHQWV�LQ�WKH������FRKRUW
�

��� 'URSSHG�2XW��7KH�SHUFHQW�RI�WKH������FRKRUW�ZKR�GURSSHG�RXW�DQG�GLG�QRW�UHWXUQ�E\�
WKH�IDOO�RI�WKH�����²���VFKRRO�\HDU��,W�LV�FDOFXODWHG�DV�IROORZV��

QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�GURSSHG�RXW�EHIRUH�IDOO�RI�WKH�����²���VFKRRO�\HDU�

QXPEHU�RI�VWXGHQWV�LQ�WKH������FRKRUW
�

��� *UDGXDWHV�	�*('��7KH�SHUFHQWDJH�RI�JUDGXDWHV�DQG�*('�UHFLSLHQWV�LQ�WKH������FRKRUW��
,W�LV�FDOFXODWHG�DV�IROORZV��

QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�UHFHLYHG�D�KLJK�VFKRRO�GLSORPD�E\�$XJXVW����������
SOXV�QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�UHFHLYHG�D�*('�E\�$XJXVW����������

QXPEHU�RI�VWXGHQWV�LQ�WKH������FRKRUW
�

��� *UDGXDWHV��*('�	�&RQW��7KH�SHUFHQWDJH�RI�JUDGXDWHV��*('�UHFLSLHQWV��DQG�FRQWLQXHUV�LQ�
WKH������FRKRUW��,W�LV�FDOFXODWHG�DV�IROORZV��

QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�UHFHLYHG�D�KLJK�VFKRRO�GLSORPD�E\�$XJXVW����������
SOXV�QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�UHFHLYHG�D�*('�E\�$XJXVW����������

SOXV�QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�ZHUH�HQUROOHG�LQ�WKH�IDOO�RI�WKH�
����²���VFKRRO�\HDU�

QXPEHU�RI�VWXGHQWV�LQ�WKH������FRKRUW
�

6L[�\HDU�([WHQGHG�/RQJLWXGLQDO�5DWH�

��� *UDGXDWHG��7KH�SHUFHQWDJH�ZKR�UHFHLYHG�WKHLU�KLJK�VFKRRO�GLSORPD�E\�$XJXVW�����������
IRU�WKH������FRKRUW��,W�LV�FDOFXODWHG�DV�IROORZV��

QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�UHFHLYHG�D�KLJK�VFKRRO�GLSORPD�E\�$XJXVW����������

QXPEHU�RI�VWXGHQWV�LQ�WKH������FRKRUW
�

��� 5HFHLYHG�*('��)RU�WKH������FRKRUW��WKH�SHUFHQWDJH�ZKR�UHFHLYHG�D�*('�FHUWLILFDWH�E\�
$XJXVW�����������,W�LV�FDOFXODWHG�DV�IROORZV��

QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�UHFHLYHG�D�*('�E\�$XJXVW����������

QXPEHU�RI�VWXGHQWV�LQ�WKH������FRKRUW
�

7H[DV�(GXFDWLRQ�$JHQF\�_�$FDGHPLFV�_�3HUIRUPDQFH�5HSRUWLQJ ���RI����
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��� &RQWLQXHG�+LJK�6FKRRO��7KH�SHUFHQW�RI�WKH������FRKRUW�VWLOO�HQUROOHG�DV�VWXGHQWV�LQ�WKH�
IDOO�RI�WKH�����²���VFKRRO�\HDU��,W�LV�FDOFXODWHG�DV�IROORZV��

QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�ZHUH�HQUROOHG�LQ�WKH�IDOO�RI�WKH�����²���VFKRRO�\HDU�

QXPEHU�RI�VWXGHQWV�LQ�WKH������FRKRUW
�

��� 'URSSHG�2XW��7KH�SHUFHQW�RI�WKH������FRKRUW�ZKR�GURSSHG�RXW�DQG�GLG�QRW�UHWXUQ�E\�
WKH�IDOO�RI�WKH�����²���VFKRRO�\HDU��,W�LV�FDOFXODWHG�DV�IROORZV��

QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�GURSSHG�RXW�EHIRUH�IDOO�RI�WKH�����²���VFKRRO�\HDU�

QXPEHU�RI�VWXGHQWV�LQ�WKH������FRKRUW
�

��� *UDGXDWHV�	�*('��7KH�SHUFHQWDJH�RI�JUDGXDWHV�DQG�*('�UHFLSLHQWV�LQ�WKH������FRKRUW��
,W�LV�FDOFXODWHG�DV�IROORZV��

QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�UHFHLYHG�D�KLJK�VFKRRO�GLSORPD�E\�$XJXVW����������
SOXV�QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�UHFHLYHG�D�*('�E\�$XJXVW����������

QXPEHU�RI�VWXGHQWV�LQ�WKH������FRKRUW
�

���� *UDGXDWHV��*('�	�&RQW��7KH�SHUFHQWDJH�RI�JUDGXDWHV��*('�UHFLSLHQWV��DQG�FRQWLQXHUV�LQ�
WKH������FRKRUW��,W�LV�FDOFXODWHG�DV�IROORZV��
QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�UHFHLYHG�D�KLJK�VFKRRO�GLSORPD�E\�$XJXVW����������

SOXV�QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�UHFHLYHG�D�*('�E\�$XJXVW����������
SOXV�QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�ZHUH�HQUROOHG�LQ�WKH�IDOO�RI�WKH�����²���VFKRRO�\HDU�

QXPEHU�RI�VWXGHQWV�LQ�WKH������FRKRUW
�


 7KH�FRKRUW�LQ�WKH�GHQRPLQDWRU�RI�WKH�IRUPXODV�VKRZQ�DERYH�LQFOXGHV�WKRVH�VWXGHQWV�ZKR
JUDGXDWHG��FRQWLQXHG�LQ�VFKRRO��UHFHLYHG�D�*('��RU�GURSSHG�RXW��,W�GRHV�QRW�LQFOXGH�GDWD�HUURUV
RU�OHDYHUV�ZLWK�WKH�OHDYHU�UHDVRQ�FRGHV��������������������������������������������������������RU
����6HH�$QQXDO�'URSRXW�5DWH�IRU�D�OLVW�RI�DOO�WKH�H[FOXVLRQV�PDQGDWHG�E\�VWDWH�VWDWXWH�IRU�GLVWULFWV�
DQG�FDPSXVHV��

7KH�JUDGXDWLRQ��FRQWLQXDWLRQ��*('�UHFLSLHQW��DQG�GURSRXW�UDWHV�VXP�WR�������VRPH�WRWDOV�
PD\�QRW�HTXDO�H[DFWO\������GXH�WR�URXQGLQJ���6WXGHQWV�VHUYHG�WKURXJK�VSHFLDO�HGXFDWLRQ�
ZKR�JUDGXDWH�ZLWK�DQ�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP��,(3��DUH�LQFOXGHG�DV�JUDGXDWHV��

$GGLWLRQDO�,QIRUPDWLRQ�DERXW�)HGHUDO�*UDGXDWLRQ�5DWHV�

,Q�DGGLWLRQ�WR�WKH�GHWDLOHG�EUHDNGRZQ�RI�WKH�IRXU���ILYH� DQG�VL[�\HDU�ORQJLWXGLQDO�UDWHV��WKH�
GLVWULFW�DQG�FDPSXV�7$35V�VKRZ�IHGHUDO�JUDGXDWLRQ�UDWHV�IRU�WKH�IROORZLQJ��

��� ��<HDU�)HGHUDO�*UDGXDWLRQ�5DWH��&RKRUW�RI�VWXGHQWV�ZKR�ILUVW�DWWHQGHG�QLQWK�JUDGH�LQ�
����²����7KH\�DUH�IROORZHG�WKURXJK�WKHLU�H[SHFWHG�JUDGXDWLRQ�ZLWK�WKH�FODVV�RI�������,W�
LV�FDOFXODWHG�DV�IROORZV��
QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�UHFHLYHG�D�KLJK�VFKRRO�GLSORPD�E\�$XJXVW����������

QXPEHU�RI�VWXGHQWV�LQ�WKH������FRKRUW�

�

������<HDU�([WHQGHG�)HGHUDO�*UDGXDWLRQ�5DWH��&RKRUW�RI�VWXGHQWV�ZKR�ILUVW�DWWHQGHG�QLQWK�
JUDGH�LQ�����²����7KH\�DUH�IROORZHG�IRU�ILYH�\HDUV�WR�VHH�LI�WKH\�JUDGXDWHG�ZLWKLQ�D�\HDU
DIWHU�WKHLU�H[SHFWHG�JUDGXDWLRQ�ZLWK�WKH�FODVV�RI�������,W�LV�FDOFXODWHG�DV�IROORZV�
QXPEHU�RI�VWXGHQWV�IURP�WKH�FRKRUW�ZKR�UHFHLYHG�D�KLJK�VFKRRO�GLSORPD�E\�$XJXVW����������

QXPEHU�RI�VWXGHQWV�LQ�WKH������FRKRUW

�

7H[DV�(GXFDWLRQ�$JHQF\�_�$FDGHPLFV�_�3HUIRUPDQFH�5HSRUWLQJ ���RI����
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 7KH�FRKRUW�LQ�WKH�GHQRPLQDWRU�DERYH�LQFOXGHV�WKRVH�VWXGHQWV�ZKR�JUDGXDWHG��FRQWLQXHG�LQ�
VFKRRO��UHFHLYHG�D�*('��RU�GURSSHG�RXW��,W�GRHV�QRW�LQFOXGH�GDWD�HUURUV�RU�OHDYHUV�ZLWK�OHDYHU�
UHDVRQ�FRGHV�������������������������������������������������RU�����6WXGHQWV�ZLWK�OHDYHU�FRGHV����
DQG����DUH�LQFOXGHG�LQ�WKH�IHGHUDO�UDWHV��

$�VWXGHQW�LQ�D�7H[DV�-XYHQLOH�-XVWLFH�'HSDUWPHQW�IDFLOLW\�RU�UHVLGHQWLDO�WUHDWPHQW�IDFLOLW\�
VHUYHG�E\�D�7H[DV�SXEOLF�VFKRRO�GLVWULFW�LV�H[FOXGHG�IURP�GLVWULFW�DQG�FDPSXV�JUDGXDWLRQ�
UDWHV�FDOFXODWHG�IRU�IHGHUDO�DFFRXQWDELOLW\�SXUSRVHV��6WXGHQWV�VHUYHG�E\�VSHFLDO�HGXFDWLRQ�
ZKR�JUDGXDWH�ZLWK�DQ�LQGLYLGXDOL]HG�HGXFDWLRQ�SURJUDP��,(3��DUH�LQFOXGHG�DV�JUDGXDWHV��

)RU�IXUWKHU�LQIRUPDWLRQ�RQ�WKHVH�UDWHV��VHH�WKH�UHSRUW�6HFRQGDU\�6FKRRO�&RPSOHWLRQ�DQG�
'URSRXWV�LQ�7H[DV�3XEOLF�6FKRROV������²�����6RXUFHV��3(,06��5HFRUG������6WXGHQW�²�6FKRRO�/HDYHU��
6XEPLVVLRQV���DQG���DQG�*HQHUDO�(GXFDWLRQDO�'HYHORSPHQW�,QIRUPDWLRQ�)LOH��

0DVNLQJ��&RQFHDOLQJ�WKH�SHUIRUPDQFH�UHVXOWV�RI�VPDOO�JURXSV�RI�VWXGHQWV�WR�FRPSO\�ZLWK�WKH�
)HGHUDO�(GXFDWLRQDO�5LJKWV�DQG�3ULYDF\�$FW��)(53$��

3OHDVH�VHH�6SHFLDO�6\PEROV�IRU�DGGLWLRQDO�LQIRUPDWLRQ��

0HPEHUVKLS��7KH�FRXQW�RI�HQUROOHG�VWXGHQWV�WKDW�GRHV�QRW�LQFOXGH�WKRVH�VWXGHQWV�ZKR�DUH�
VHUYHG�IRU�OHVV�WKDQ�WZR�KRXUV�SHU�GD\��)RU�H[DPSOH��WKH�FRXQW�RI�7RWDO�6WXGHQWV�H[FOXGHV�
VWXGHQWV�ZKR�DWWHQG�D�QRQSXEOLF�VFKRRO�EXW�UHFHLYH�VRPH�VHUYLFHV��VXFK�DV�VSHHFK�WKHUDS\³IRU�
OHVV�WKDQ�WZR�KRXUV�SHU�GD\³IURP�WKHLU�ORFDO�SXEOLF�VFKRRO�GLVWULFW���6RXUFH�RI�GDWD��3(,06��
5HFRUG������6WXGHQW�'DWD�²�'HPRJUDSKLF��6XEPLVVLRQ����

0RELOLW\��FDPSXV�SURILOH�RQO\���7KH�FRXQW�DQG�SHUFHQWDJH�RI�VWXGHQWV�ZKR�KDYH�EHHQ�LQ�
PHPEHUVKLS�DW�D�VFKRRO�IRU�OHVV�WKDQ�����RI�WKH�VFKRRO�\HDU��L�H���PLVVHG�VL[�RU�PRUH�ZHHNV���

QXPEHU�RI�PRELOH�VWXGHQWV�LQ�����²���

QXPEHU�RI�VWXGHQWV�ZKR�ZHUH�LQ�PHPEHUVKLS�DW�DQ\�WLPH�GXULQJ�WKH�����²���VFKRRO�\HDU�

7KLV�UDWH�LV�FDOFXODWHG�DW�WKH�FDPSXV�OHYHO��7KH�PRELOLW\�UDWH�VKRZQ�LQ�WKH�´GLVWULFWµ�FROXPQ�LV�
EDVHG�RQ�WKH�FRXQW�RI�PRELOH�VWXGHQWV�LGHQWLILHG�DW�WKH�FDPSXV�OHYHO��7KH�GLVWULFW�PRELOLW\�UDWH�
UHIOHFWV�VFKRRO�WR�VFKRRO�PRELOLW\�ZLWKLQ�WKH�VDPH�GLVWULFW�RU�IURP�RXWVLGH�WKH�GLVWULFW���6RXUFH�
RI�GDWD��3(,06��5HFRUG������6WXGHQW�²�%DVLF�$WWHQGDQFH��6XEPLVVLRQ����

1RQ�(GXFDWLRQDOO\�'LVDGYDQWDJHG��7KRVH�VWXGHQWV�QRW�HOLJLEOH�WR�SDUWLFLSDWH�LQ�IUHH�RU�
UHGXFHG�SULFH�OXQFK�RU�WR�UHFHLYH�DQ\�RWKHU�SXEOLF�DVVLVWDQFH��7KLV�LV�WKH�FRPSOHPHQWDU\�FRXQW�
DQG�SHUFHQWDJH�WR�(FRQRPLFDOO\�'LVDGYDQWDJHG��

1XPEHU�RI�6WXGHQWV�SHU�7HDFKHU��7KH�WRWDO�QXPEHU�RI�VWXGHQWV�GLYLGHG�E\�WKH�WRWDO�
WHDFKHU�)7(�FRXQW���6RXUFH�RI�GDWD��3(,06��5HFRUG������6WDII�²�,GHQWLILFDWLRQ�'HPRJUDSKLF��5HFRUG�
�����6WDII�²�(PSOR\PHQW�²�3D\UROO�6XPPDU\��5HFRUG������6WDII�²�5HVSRQVLELOLWLHV��6XEPLVVLRQ����

3DLUHG�6FKRROV��7ZR�FDPSXVHV�WKDW�DUH�FRPELQHG�YLUWXDOO\�IRU�WKH�SXUSRVH�RI�DVVLJQLQJ�
DFFRXQWDELOLW\�UDWLQJV��$OO�FDPSXVHV�VHUYLQJ�SUHNLQGHUJDUWHQ��3.��WKURXJK�JUDGH����PXVW�
UHFHLYH�DQ�DFFRXQWDELOLW\�UDWLQJ��$�FDPSXV�WKDW�GRHV�QRW�VHUYH�JUDGH�OHYHOV�DW�ZKLFK�67$$5�LV�
DGPLQLVWHUHG�LV�SDLUHG�ZLWK�DQRWKHU�FDPSXV�LQ�WKH�VDPH�GLVWULFW�IRU�DFFRXQWDELOLW\�SXUSRVHV��)RU�
H[DPSOH��7UDYLV�3ULPDU\��.²���IHHGV�VWXGHQWV�LQWR�1DYDUUR�(OHPHQWDU\���²����7KH�GLVWULFW�SDLUV�

7H[DV�(GXFDWLRQ�$JHQF\�_�$FDGHPLFV�_�3HUIRUPDQFH�5HSRUWLQJ ���RI����
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WKHVH�WZR�FDPSXVHV�IRU�DFFRXQWDELOLW\�SXUSRVHV��7KLV�PHDQV�WKDW�WKH�SHUIRUPDQFH�LQGH[�
RXWFRPH�RI�1DYDUUR�(OHPHQWDU\�LV�DOVR�XVHG�DV�WKH�UDWLQJ�7UDYLV�3ULPDU\��)RU�PRUH�LQIRUPDWLRQ�
DERXW�SDULQJ��SOHDVH�VHH�&KDSWHU���LQ�WKH������$FFRXQWDELOLW\�0DQXDO��

3URIHVVLRQDO�6WDII��7KH�IXOO�WLPH�HTXLYDOHQW��)7(��FRXQW�RI�WHDFKHUV��SURIHVVLRQDO�VXSSRUW�
VWDII��FDPSXV�DGPLQLVWUDWRUV��DQG�RQ�WKH�GLVWULFW�SURILOH��FHQWUDO�RIILFH�DGPLQLVWUDWRUV��6WDII�DUH�
JURXSHG�DFFRUGLQJ�WR�UROHV�DV�UHSRUWHG�LQ�3(,06��(DFK�W\SH�RI�SURIHVVLRQDO�VWDII�LV�VKRZQ�DV�D�
SHUFHQWDJH�RI�WKH�WRWDO�VWDII�)7(��6HH�DOVR�$SSHQGL[�$���6RXUFH�RI�GDWD��3(,06��5HFRUG������6WDII�
²�,GHQWLILFDWLRQ�'HPRJUDSKLF��5HFRUG������6WDII�²�(PSOR\PHQW�²�3D\UROO�6XPPDU\��5HFRUG������6WDII�²�
5HVSRQVLELOLWLHV��6XEPLVVLRQ����

3URJUHVV�RI�3ULRU�<HDU�1RQ�3URILFLHQW�6WXGHQWV��3HUFHQW�RI�VWXGHQWV�ZKR�GLG�QRW�UHDFK�WKH�
VDWLVIDFWRU\�VWDQGDUG�RQ�DW�OHDVW�RQH�67$$5�DVVHVVPHQW�LQ�WKH�SUHYLRXV�\HDU���7KH�SHUFHQWDJH�RI�
VWXGHQWV�LQ�JUDGHV��²��ZKR�GLG�QRW�UHDFK�WKH�VDWLVIDFWRU\�VWDQGDUG�RQ�67$$5��LQFOXGLQJ�
67$$5�$OW���DQG�67$$5�$��LQ�WKH�SULRU�\HDU�EXW�SDVVHG�WKH�FRUUHVSRQGLQJ�DVVHVVPHQW�LQ�WKH�
FXUUHQW�\HDU��)RU�������UDWHV�IRU�(/$�UHDGLQJ�DQG�PDWKHPDWLFV�DUH�FDOFXODWHG�DV�IROORZV��

QXPEHU�RI�PDWFKHG�VWXGHQWV�ZKR�GLG�QRW�UHDFK�WKH�VDWLVIDFWRU\�VWDQGDUG�LQ������EXW�SDVVHG�LQ�
�����

QXPEHU�RI�PDWFKHG�VWXGHQWV�ZKR�GLG�QRW�UHDFK�WKH�VDWLVIDFWRU\�VWDQGDUG�LQ������

)RU�������VWXGHQWV�LQ�JUDGHV��²��LQFOXGHG�LQ�WKHVH�PHDVXUHV�DUH�WKRVH�ZKR�

WRRN�WKH�VSULQJ������67$$5��67$$5�$�RU�67$$5�$OW���LQ�(/$�UHDGLQJ�DQG�RU�
PDWKHPDWLFV��7KLV�LQGLFDWRU�GRHV�QRW�LQFOXGH�JUDGH���WHVW�WDNHUV�EHFDXVH�WKDW�LV�WKH�ILUVW�
67$$5�WHVW��

DUH�SDUW�RI�WKH������DFFRXQWDELOLW\�VXEVHW��

FDQ�EH�PDWFKHG�WR�WKH�VSULQJ������67$$5�DGPLQLVWUDWLRQ³DQ\ZKHUH�LQ�WKH�VWDWH³WR�
ILQG�WKHLU�SULRU�\HDU�VFRUH�IRU�(/$�UHDGLQJ�DQG�RU�PDWKHPDWLFV��DQG�

GLG�QRW�UHDFK�WKH�VDWLVIDFWRU\�VWDQGDUG�RQ�WKH������67$$5�DGPLQLVWUDWLRQ�RI�
(/$�UHDGLQJ�DQG�RU�PDWKHPDWLFV�

�6RXUFH�RI�GDWD��7($�6WXGHQW�$VVHVVPHQW�'LYLVLRQ��

5HFRPPHQGHG�+LJK�6FKRRO�3URJUDP��3OHDVH�VHH�*UDGXDWLRQ�3ODQ��

5HWHQWLRQ�5DWHV�E\�*UDGH��QRW�RQ�FDPSXV�SURILOH���7KH�SHUFHQWDJH�RI�VWXGHQWV�LQ�7H[DV�
SXEOLF�VFKRROV�ZKR�HQUROOHG�LQ�IDOO������LQ�WKH�VDPH�JUDGH�LQ�ZKLFK�WKH\�ZHUH�UHSRUWHG�IRU�WKH�
ODVW�VL[�ZHHN�SHULRG�RI�WKH�SULRU�VFKRRO�\HDU������²�����

WKH�QXPEHU�RI�VWXGHQWV�HQUROOHG�LQ�WKH�VDPH�JUDGH�IURP�RQH�VFKRRO�\HDU�WR�WKH�QH[W�

WKH�QXPEHU�RI�VWXGHQWV�HQUROOHG�IURP�RQH�VFKRRO�\HDU�ZKR�UHWXUQ�WKH�QH[W�\HDU�RU�ZKR�JUDGXDWH�

6SHFLDO�HGXFDWLRQ�UHWHQWLRQ�UDWHV�DUH�FDOFXODWHG�DQG�UHSRUWHG�VHSDUDWHO\�EHFDXVH�ORFDO�UHWHQWLRQ�
SUDFWLFHV�GLIIHU�IRU�VWXGHQWV�VHUYHG�E\�VSHFLDO�HGXFDWLRQ��

7H[DV�(GXFDWLRQ�$JHQF\�_�$FDGHPLFV�_�3HUIRUPDQFH�5HSRUWLQJ ���RI����
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7KH�7$35�VKRZV�UHWHQWLRQ�UDWHV�RQO\�IRU�JUDGHV�.²���5HWHQWLRQ�UDWHV�IRU�DOO�JUDGHV�FDQ�EH�
IRXQG�LQ�*UDGH�/HYHO�5HWHQWLRQ�LQ�7H[DV�3XEOLF�6FKRROV������²����DYDLODEOH�IURP�7($���6RXUFH�RI�
GDWD��3(,06��5HFRUG������6WXGHQW�'DWD�²�(QUROOPHQW��6XEPLVVLRQ����

5HYHQXH�,QIRUPDWLRQ��3OHDVH�VHH�WKH�3(,06�)LQDQFLDO�6WDQGDUG�5HSRUWV�DW�
KWWS���WHD�WH[DV�JRY�ILQDQFLDOVWDQGDUGUHSRUWV���

6$7�$&7�5HVXOWV��3DUWLFLSDWLRQ�DQG�SHUIRUPDQFH�RI�JUDGXDWLQJ�VHQLRUV�IURP�DOO�7H[DV�SXEOLF�
VFKRROV�RQ�WKH�&ROOHJH�%RDUG·V�6$7�DQG�$&7��,QF�·V�$&7�DVVHVVPHQW��2QO\�RQH�UHFRUG�LV�VHQW�
SHU�VWXGHQW��,I�D�VWXGHQW�WDNHV�DQ�$&7�DQG�RU�6$7�WHVW�PRUH�WKDQ�RQFH��WKH�DJHQF\�UHFHLYHV�
WKH�UHFRUG�IRU�WKH�PRVW�UHFHQW�H[DPLQDWLRQ�WDNHQ��

)RXU�YDOXHV�DUH�FDOFXODWHG�IRU�WKLV�LQGLFDWRU��

��� 7HVWHG��7KH�SHUFHQWDJH�RI�JUDGXDWHV�ZKR�WRRN�HLWKHU�FROOHJH�DGPLVVLRQV�WHVW��

QXPEHU�RI�JUDGXDWHV�ZKR�WRRN�HLWKHU�WKH�6$7�RU�WKH�$&7�

7RWDO�QXPEHU�RI�JUDGXDWHV�UHSRUWHG�

����$W�$ERYH�&ULWHULRQ��7KH�SHUFHQWDJH�RI�H[DPLQHHV�ZKR�VFRUHG�DW�RU�DERYH�WKH�FULWHULRQ�
VFRUH�RQ�HLWKHU�WHVW�������RQ�WKH�6$7�FULWLFDO�UHDGLQJ�DQG�PDWKHPDWLFV�VHFWLRQV�
FRPELQHG��RU����RQ�WKH�$&7�FRPSRVLWH���

QXPEHU�RI�JUDGXDWLQJ�H[DPLQHHV�ZKR�VFRUHG�DW�RU�DERYH�WKH�
FULWHULRQ�VFRUH�

QXPEHU�RI�JUDGXDWLQJ�H[DPLQHHV�WDNLQJ�HLWKHU�WKH�6$7�RU�WKH�$&7�

��� $YHUDJH�6$7�6FRUH��7KH�DYHUDJH�VFRUH�IRU�WKH�6$7�FULWLFDO�UHDGLQJ��ZULWLQJ��DQG
PDWKHPDWLFV�FRPELQHG��7KH�PD[LPXP�VFRUH�LV�������,W�LV�FDOFXODWHG�DV�IROORZV��

VXP�RI�WRWDO�VFRUHV��FULWLFDO�UHDGLQJ���ZULWLQJ���PDWKHPDWLFV��RI�DOO�VWXGHQWV�ZKR�WRRN�WKH�6$7�

QXPEHU�RI�VWXGHQWV�ZKR�WRRN�WKH�6$7�

����$YHUDJH�$&7�6FRUH��7KH�DYHUDJH�VFRUH�IRU�WKH�$&7�FRPSRVLWH��7KH�PD[LPXP�VFRUH�LV�
����,W�LV�FDOFXODWHG�DV�IROORZV��

VXP�RI�WRWDO�FRPSRVLWH�VFRUHV�RI�DOO�VWXGHQWV�ZKR�WRRN�WKH�$&7�

QXPEHU�RI�VWXGHQWV�ZKR�WRRN�WKH�$&7�

6HH�DOVR�&ULWHULRQ�6FRUH���6RXUFHV��7KH�&ROOHJH�%RDUG��$XJ��������-DQ��������$&7��,QF���$&7��2FW��
������2FW��������DQG�3(,06��5HFRUG������6WXGHQW�²�6FKRRO�/HDYHU�DQG�*UDGXDWLRQ�3URJUDP��
6XEPLVVLRQV���DQG����

6FKRRO�7\SH��$�VSHFLILF�ODEHO�JLYHQ�WR�D�FDPSXV�IRU�WKH�SXUSRVHV�RI�GHWHUPLQLQJ�LWV�LQGH[�
WDUJHWV��+RZ�LW�LV�ODEHOHG³HOHPHQWDU\��PLGGOH��HOHPHQWDU\�VHFRQGDU\��RU�KLJK³LV�GHWHUPLQHG�
E\�WKH�JUDGHV�VHUYHG�E\�WKH�FDPSXV�DV�UHSRUWHG�LQ�WKH�IDOO�3(,06�HQUROOPHQW�VQDSVKRW��)RU�
PRUH�LQIRUPDWLRQ�DERXW�VFKRRO�W\SHV�DQG�KRZ�WKH\�DUH�XVHG�LQ�DFFRXQWDELOLW\��VHH�&KDSWHU���RI�
WKH������$FFRXQWDELOLW\�0DQXDO��

7H[DV�(GXFDWLRQ�$JHQF\�_�$FDGHPLFV�_�3HUIRUPDQFH�5HSRUWLQJ ���RI����
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6QDSVKRW�'DWH��7KH�ILUVW�VXEPLVVLRQ�RI�GDWD�WR�3(,06�RI�D�QHZ�VFKRRO�\HDU��(QUROOPHQW�
LQIRUPDWLRQ�VXEPLWWHG�E\�WKLV�GDWH�LV�XVHG�IRU�DFFRXQWDELOLW\��,W�LV�WKH�ODVW�)ULGD\�RI�2FWREHU��
2FWREHU�����������LV�WKH�3(,06�VQDSVKRW�GDWH�IRU�WKH�����²���VFKRRO�\HDU��

6SHFLDO�(GXFDWLRQ��7KH�SRSXODWLRQ�RI�VWXGHQWV�VHUYHG�E\�VSHFLDO�HGXFDWLRQ�SURJUDPV��
$VVHVVPHQW�GHFLVLRQV�IRU�VWXGHQWV�LQ�VSHFLDO�HGXFDWLRQ�SURJUDPV�DUH�PDGH�E\�WKHLU�DGPLVVLRQ��
UHYLHZ��DQG�GLVPLVVDO��$5'��FRPPLWWHHV��,Q�WKH�����²���VFKRRO�\HDU��D�VWXGHQW�LQ�VSHFLDO�
HGXFDWLRQ�PD\�KDYH�EHHQ�DGPLQLVWHUHG�WKH�67$$5��67$$5�$��RU�67$$5�$OW����

2WKHU�LQGLFDWRUV�WKDW�LQFOXGH�WKH�SHUIRUPDQFH�RI�VWXGHQWV�VHUYHG�E\�VSHFLDO�HGXFDWLRQ�DUH�
DGYDQFHG�FRXUVH�GXDO�FUHGLW�FRXUVH�FRPSOHWLRQ��DWWHQGDQFH�UDWH��DQQXDO�GURSRXW�UDWHV��FROOHJH�
UHDG\�JUDGXDWHV��ORQJLWXGLQDO�UDWHV��DQG�5+63�'$3�)+63�UDWHV��,QIRUPDWLRQ�WKDW�ZRXOG�DOORZ�
WKH�VHSDUDWLRQ�RI�SHUIRUPDQFH�RI�VWXGHQWV�LQ�VSHFLDO�HGXFDWLRQ�RQ�FROOHJH�DGPLVVLRQV�WHVWV�DQG�
RQ�$GYDQFHG�3ODFHPHQW�DQG�,QWHUQDWLRQDO�%DFFDODXUHDWH�H[DPLQDWLRQV�LV�QRW�DYDLODEOH��1RWH�WKDW�
LQ�WKH�3URILOH�VHFWLRQ�RI�WKH�UHSRUW��UHWHQWLRQ�UDWHV��GLVWULFW�SURILOH�RQO\��IRU�VWXGHQWV�UHFHLYLQJ�
VSHFLDO�HGXFDWLRQ�VHUYLFHV�DUH�VKRZQ�VHSDUDWHO\��6HH�67$$5�6SHFLDO�(GXFDWLRQ�$VVHVVPHQWV�DQG�
67$$5�3DUWLFLSDWLRQ���6RXUFH�RI�GDWD��3(,06��5HFRUG������6WXGHQW�²�6SHFLDO�(GXFDWLRQ�3URJUDP��
6XEPLVVLRQ����

6SHFLDO�(GXFDWLRQ�'HWHUPLQDWLRQ�6WDWXV��GLVWULFW�7$35�RQO\���7KH�����²���7$35�SURYLGHV�
WKH�����²���VSHFLDO�HGXFDWLRQ�LQWHJUDWHG�LQWHUYHQWLRQ�VWDJH�GHWHUPLQDWLRQ�VWDWXV�IRU�HDFK�GLVWULFW�
RQ�WKH�FRYHU�SDJH�RI�WKH�UHSRUW���7KLV�ODEHO�UHSUHVHQWV�DQ�LQWHJUDWHG�GHWHUPLQDWLRQ�VWDWXV�EDVHG�
RQ�DQ�HYDOXDWLRQ�RI�HDFK�GLVWULFW·V�3HUIRUPDQFH�%DVHG�0RQLWRULQJ�$QDO\VLV��3%0$6��LQGLFDWRUV�
LQ�WKH�VSHFLDO�HGXFDWLRQ�SURJUDP�DUHD��WKH�6WDWH�3HUIRUPDQFH�3ODQ��633��FRPSOLDQFH�LQGLFDWRUV�
���������������DQG�����GDWD�LQWHJULW\��XQFRUUHFWHG�QRQFRPSOLDQFH��DQG�DXGLW�ILQGLQJV��'LVWULFWV�
UHFHLYH�RQH�RI�IRXU�VSHFLDO�HGXFDWLRQ�GHWHUPLQDWLRQ�VWDWXVHV��

0HHWV�5HTXLUHPHQWV�

1HHGV�$VVLVWDQFH�

1HHGV�,QWHUYHQWLRQ�

1HHGV�6XEVWDQWLDO�,QWHUYHQWLRQ�

)RU�PRUH�LQIRUPDWLRQ��VHH�WKH�VSHFLDO�HGXFDWLRQ�LQWHUYHQWLRQ�JXLGDQFH�DQG�UHVRXUFHV�
GRFXPHQWV�DW�WKH�IROORZLQJ�OLQN��

KWWS���WHD�WH[DV�JRY�6WXGHQWB7HVWLQJBDQGB$FFRXQWDELOLW\�0RQLWRULQJBDQGB,QWHUYHQWLRQV�3URJUD�
PB0RQLWRULQJBDQGB,QWHUYHQWLRQV�6SHFLDOB(GXFDWLRQB,QWHUYHQWLRQB*XLGDQFHBDQGB5HVRXUFHV���

$GGLWLRQDO�UHVRXUFHV�LQFOXGH�WKH�3%0$6�0DQXDO�DQG�WKH�6WDWH�3HUIRUPDQFH�3ODQ�DW�WKH�
IROORZLQJ�OLQNV��

KWWS���WHD�WH[DV�JRY�SEP�3%0$60DQXDOV�DVS[�

KWWS���WHD�WH[DV�JRY�5HSRUWVBDQGB'DWD�'DWDB6XEPLVVLRQ�6WDWHB3HUIRUPDQFHB3ODQ�6WDWHB3HUIRU�
PDQFHB3ODQBDQGB$QQXDOB3HUIRUPDQFHB5HSRUWBDQGB5HTXLUHPHQWV��

7H[DV�(GXFDWLRQ�$JHQF\�_�$FDGHPLFV�_�3HUIRUPDQFH�5HSRUWLQJ� ���RI����
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6SHFLDO�6\PEROV��&KDUDFWHUV�XVHG�WR�LQGLFDWH�FHUWDLQ��VSHFLILF�FLUFXPVWDQFHV��7KH�����²���
7$35�XVHV�VSHFLDO�V\PEROV�LQ�WKH�IROORZLQJ�FLUFXPVWDQFHV��


A
�,QGLFDWHV�WKDW�(//�UDWHV�DW�PHW�RU�H[FHHGHG�VWDQGDUG�DQG�H[FHHGHG�VWDQGDUG�LQFOXGH
FXUUHQW�DQG�PRQLWRUHG�VWXGHQWV�

$Q�DVWHULVN��
��LV�XVHG�WR�PDVN�VPDOO�QXPEHUV�LQ�RUGHU�WR�FRPSO\�ZLWK�WKH�IHGHUDO�)DPLO\�
(GXFDWLRQDO�5LJKWV�DQG�3ULYDF\�$FW��)(53$���


�
�,QGLFDWHV�]HUR�REVHUYDWLRQV�UHSRUWHG�IRU�WKLV�JURXS��

Q�D�LQGLFDWHV�WKDW�WKH�GDWD�DUH�QRW�DYDLODEOH�RU�QRW�DSSOLFDEOH��





�,QGLFDWHV�WKDW�UDWHV�IRU�5HDGLQJ�DQG�0DWKHPDWLFV�DUH�EDVHG�RQ�WKH�FXPXODWLYH�UHVXOWV�
IURP�WKH�ILUVW�DQG�VHFRQG�DGPLQLVWUDWLRQV�RI�67$$5��

$�TXHVWLRQ�PDUN��"��LQGLFDWHV�GDWD�WKDW�DUH�VWDWLVWLFDOO\�LPSUREDEOH�RU�ZHUH�UHSRUWHG
RXWVLGH�RI�D�UHDVRQDEOH�UDQJH�


��
�,QGLFDWHV�WKDW�3,'�(UURU�UDWH�LQIRUPDWLRQ�FDQQRW�EH�UHSRUWHG�LQ�����²���GXH�WR�WKH�
WUDQVLWLRQ�IURP�3(,06�(GLW��WR�76'6��

)RU�PRUH�LQIRUPDWLRQ��VHH�WKH�([SODQDWLRQ�RI�0DVNLQJ�DW�
KWWSV���USWVYU��WHD�WH[DV�JRY�SHUIUHSRUW�WDSU������PDVNLQJ�KWPO�

67$$5��6WDWH�RI�7H[DV�$VVHVVPHQWV�RI�$FDGHPLF�5HDGLQHVV��� $�FRPSUHKHQVLYH�
WHVWLQJ�SURJUDP�IRU�SXEOLF�VFKRRO�VWXGHQWV�LQ�JUDGHV��²��RU�KLJK�VFKRRO�FRXUVHV�ZLWK�HQG�RI�
FRXUVH��(2&��DVVHVVPHQWV��7KH�67$$5�SURJUDP�LV�GHVLJQHG�WR�PHDVXUH�WR�ZKDW�H[WHQW�D�
VWXGHQW�KDV�OHDUQHG��XQGHUVWRRG��DQG�LV�DEOH�WR�DSSO\�WKH�FRQFHSWV�DQG�VNLOOV�H[SHFWHG�DW�HDFK�
JUDGH�OHYHO�RU�DIWHU�FRPSOHWLQJ�HDFK�FRXUVH�IRU�ZKLFK�DQ�(2&�DVVHVVPHQW�H[LVWV��(DFK�67$$5�
WHVW�LV�OLQNHG�GLUHFWO\�WR�WKH�7H[DV�(VVHQWLDO�.QRZOHGJH�DQG�6NLOOV��7(.6���7KH�7(.6�DUH�WKH�
VWDWH�PDQGDWHG�FRQWHQW�VWDQGDUGV�WKDW�GHVFULEH�ZKDW�D�VWXGHQW�VKRXOG�NQRZ�DQG�EH�DEOH�WR�GR�
XSRQ�FRPSOHWLRQ�RI�D�FRXUVH��)RU�PRUH�LQIRUPDWLRQ�RQ�WKH�7(.6��VHH�WKH�7H[DV�(VVHQWLDO�
.QRZOHGJH�DQG�6NLOOV�ZHEVLWH�DW�KWWS���WHD�WH[DV�JRY�FXUULFXOXP�WHNV��

7KH�SHUIRUPDQFH�VHFWLRQ�RI�WKH�7$35�VKRZV�67$$5�SHUIRUPDQFH�LQ�GLIIHUHQW�ZD\V��

%\�*UDGH�DQG�6XEMHFW��
*UDGH���²�UHDGLQJ�DQG�PDWKHPDWLFV�
*UDGH���²�UHDGLQJ��PDWKHPDWLFV�DQG�ZULWLQJ�
*UDGH���²�UHDGLQJ��PDWKHPDWLFV���VW� DQG��QG� DGPLQLVWUDWLRQ�FXPXODWLYH��DQG�VFLHQFH�
*UDGH���²�UHDGLQJ�DQG�PDWKHPDWLFV�
*UDGH���²�UHDGLQJ��PDWKHPDWLFV�DQG�ZULWLQJ�
*UDGH���²�UHDGLQJ��PDWKHPDWLFV���VW� DQG��QG� DGPLQLVWUDWLRQ�FXPXODWLYH���VFLHQFH��DQG�
VRFLDO�VWXGLHV�

%\�(QG�RI�&RXUVH��(2&��6XEMHFW��
(QJOLVK�,�
(QJOLVK�,,�
$OJHEUD�,�
8�6��+LVWRU\�
%LRORJ\�
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$OO�*UDGHV��
67$$5�3HUFHQWDJH�DW�/HYHO�,,�6DWLVIDFWRU\�6WDQGDUG�RU�$ERYH��$OO�*UDGHV���7KH�
DFFRXQWDELOLW\�LQGLFDWRU�XVHG�WR�GHWHUPLQH�WKH�VFRUHV�IRU�,QGLFHV���DQG����7KH�ILUVW�
PHDVXUH�XQGHU�WKLV�LQGLFDWRU��$OO�6XEMHFWV��FRPELQHV�DOO�VXEMHFWV�DQG�DOO�JUDGHV��
67$$5�3HUFHQWDJH�DW�3RVWVHFRQGDU\�5HDGLQHVV�6WDQGDUG��7KH�SHUFHQWDJH�RI�VWXGHQWV�ZKR�
DUH�GHWHUPLQHG�WR�EH�VXIILFLHQWO\�SUHSDUHG�IRU�SRVWVHFRQGDU\�VXFFHVV�E\�DFKLHYLQJ�WKH�
)LQDO�/HYHO�,,�SHUIRUPDQFH�VWDQGDUG�RQ�WZR�RU�PRUH�DVVHVVPHQWV��7KH�PHDVXUH�7ZR�
RU�0RUH�6XEMHFWV�LQFOXGHV�WKH�SHUIRUPDQFH�RI����VWXGHQWV�ZKR�WRRN�RQO\�RQH�
DVVHVVPHQW�DQG�VFRUHG�DW�WKH�SRVWVHFRQGDU\�OHYHO�RU�EHWWHU�DQG����VWXGHQWV�ZKR�
VFRUHG�DW�WKH�SRVWVHFRQGDU\�OHYHO�RU�EHWWHU�RQ�WZR�RU�PRUH�DVVHVVPHQWV��$�VWXGHQW�
ZKR�WRRN�PRUH�WKDQ�RQH�DVVHVVPHQW�DQG�VFRUHG�DW�WKH�SRVWVHFRQGDU\�OHYHO�RQ�RQO\�
RQH�RI�WKHP�LV�QRW�LQFOXGHG�LQ�WKH�FRXQW�RI�SRVWVHFRQGDU\�UHDG\�VWXGHQWV��7KLV�
PHDVXUH�LV�SDUW�RI�GHWHUPLQLQJ�WKH�VFRUH�IRU�,QGH[����
67$$5�3HUFHQWDJH�DW�$GYDQFHG�6WDQGDUG��7KH�SHUFHQWDJH�RI�WHVWV�WKDW�PHW�RU�H[FHHGHG�
WKH�$GYDQFHG�/HYHO�,,,�SHUIRUPDQFH�VWDQGDUG��7KLV�LQGLFDWRU�ZDV�SDUW�RI�GHWHUPLQLQJ�
WKH�VFRUH�IRU�,QGH[����
67$$5�3HUFHQWDJH�0HW�RU�([FHHGHG�3URJUHVV��7KH�SHUFHQWDJH�RI�WHVWV�WKDW�PHW�RU�
H[FHHGHG�WKH�67$$5�RU�(//�SURJUHVV�PHDVXUH�H[SHFWDWLRQV��6HH�&KDSWHU���RI�WKH�
�����$FFRXQWDELOLW\�0DQXDO�IRU�PRUH�LQIRUPDWLRQ��7KLV�LQGLFDWRU�ZDV�XVHG�LQ�
GHWHUPLQLQJ�WKH�VFRUH�IRU�,QGH[����
67$$5�3HUFHQWDJH�([FHHGHG�3URJUHVV��7KH�SHUFHQWDJH�RI�WHVWV�WKDW�H[FHHGHG�WKH�
SURJUHVV�PHDVXUH�H[SHFWDWLRQV��7KLV�LQGLFDWRU�ZDV�XVHG�LQ�GHWHUPLQLQJ�WKH�VFRUH�IRU�
,QGH[����

2WKHU�,PSRUWDQW�,QIRUPDWLRQ�

7KH�7H[DV�(QJOLVK�/DQJXDJH�/HDUQHU�3URJUHVV�0HDVXUH��2IWHQ�UHIHUUHG�WR�VLPSO\�DV�WKH�(//�
SURJUHVV�PHDVXUH��LW�SURYLGHV�\HDU�WR�\HDU�SHUIRUPDQFH�H[SHFWDWLRQV�RQ�WKH�6WDWH�RI�
7H[DV�$VVHVVPHQWV�RI�$FDGHPLF�5HDGLQHVV��67$$5���FRQWHQW�DUHD�DVVHVVPHQWV�IRU�(//�
VWXGHQWV��7KH�SURJUHVV�PHDVXUH�LV�EDVHG�RQ�D�VWXGHQW·V�OHYHO�RI�(QJOLVK�ODQJXDJH�
SURILFLHQF\�DQG�WKH�DPRXQW�RI�WLPH�KH�RU�VKH�KDV�DWWHQGHG�VFKRRO�LQ�WKH�8QLWHG�6WDWHV��
<HDU�WR�\HDU�SHUIRUPDQFH�H[SHFWDWLRQV�IRU�WKH�67$$5�FRQWHQW�DUHD�WHVWV�LGHQWLI\�(//�
SURJUHVV�DV�PHHWLQJ�RU�H[FHHGLQJ�DQ�LQGLYLGXDO�\HDU�WR�\HDU�H[SHFWDWLRQ�SODQ��$Q�(//·V�
SODQ�LV�GHWHUPLQHG�E\�WKH�QXPEHU�RI�\HDUV�WKH�VWXGHQW�KDV�EHHQ�HQUROOHG�LQ�8�6��VFKRROV�
DQG�WKH�VWXGHQW·V�7H[DV�(QJOLVK�/DQJXDJH�3URILFLHQF\�$VVHVVPHQW�6\VWHP��7(/3$6��
FRPSRVLWH�SURILFLHQF\�OHYHO��)RU�GHWDLOHG�LQIRUPDWLRQ�UHJDUGLQJ�LQFOXVLRQ�DQG�H[FOXVLRQ�
RI�(//�SHUIRUPDQFH��VHH�$SSHQGL[�,�LQ�WKH������$FFRXQWDELOLW\�0DQXDO��

6XEVWLWXWH�$VVHVVPHQWV��&HUWDLQ��VSHFLILF�DVVHVVPHQWV�WKDW�VWXGHQWV�PD\�WDNH�LQ�SODFH�RI�DQ�
(2&�DVVHVVPHQW��3HUIRUPDQFH�RQ�WKH�VXEVWLWXWH�DVVHVVPHQWV�LV�XVHG�LQ�FDOFXODWLQJ�,QGH[�
��DQG�,QGH[����)RU�PRUH�LQIRUPDWLRQ��VHH�WKH�7H[DV�$GPLQLVWUDWLYH�&RGH�������������DW�
KWWS���ULWWHU�WHD�VWDWH�W[�XV�UXOHV�WDF�FKDSWHU����FK���GG�KWPO��

6SHFLDO�(GXFDWLRQ��67$$5�DQG�67$$5�$�UHVXOWV�DUH�LQFOXGHG�LQ�DOO�LQGLFHV��67$$5�$OW���UHVXOWV�
DUH�LQFOXGHG�LQ�,QGH[����,QGH[����DQG�,QGH[����

6SDQLVK�67$$5��$OO�67$$5�WHVWV�LQ�JUDGHV�������DQG���DUH�DYDLODEOH�LQ�ERWK�(QJOLVK�DQG�
6SDQLVK��7KH�7$35�SHUIRUPDQFH�LQFOXGHV�SHUIRUPDQFH�RQ�WKH�6SDQLVK�67$$5�WHVWV��
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5RXQGLQJ�RI�67$$5�UHVXOWV��67$$5�SHUIRUPDQFH�VKRZQ�RQ�WKH�7$35�LV�URXQGHG�WR�ZKROH�
QXPEHUV��)RU�H[DPSOH����������LV�URXQGHG�WR���������������LV�URXQGHG�WR������DQG�
������LV�URXQGHG�WR������

0DVNLQJ��67$$5�SHUIRUPDQFH�UDWHV�DUH�PDVNHG�ZKHQ�QHFHVVDU\�WR�FRPSO\�ZLWK�)(53$��
)RU�PRUH�LQIRUPDWLRQ��VHH�WKH�([SODQDWLRQ�RI�0DVNLQJ�DW�
KWWSV���USWVYU��WHD�WH[DV�JRY�SHUIUHSRUW�DFFRXQW������PDVNLQJ�KWPO�

6HH�67$$5�3DUWLFLSDWLRQ�DQG�6WXGHQW�6XFFHVV�,QLWLDWLYH���6RXUFH�RI�GDWD��7($�6WXGHQW�$VVHVVPHQW�
'LYLVLRQ��

67$$5�3DUWLFLSDWLRQ��7KH�SHUFHQWDJH�RI�VWXGHQWV�ZKR�ZHUH�DGPLQLVWHUHG�D�67$$5�
DVVHVVPHQW��,QFOXGHV�67$$5��67$$5�$��67$$5�$OW����7(/3$6��DQG�67$$5�/��7KH�GHWDLOV�RQ�
WKH�SDUWLFLSDWLRQ�FDWHJRULHV�DUH�DV�IROORZV��

7HVW�3DUWLFLSDQW�����DQVZHU�GRFXPHQWV��67$$5��67$$5�$��67$$5�$OWHUQDWH����
67$$5�/��7(/3$6��ZLWK�D�VFRUH�FRGH�RI�´6µ�����67$$5�$OWHUQDWH���WHVWHUV�ZLWK�D�
VFRUH�FRGH�RI�´1µ�����67$$5��67$$5�$�RU�67$$5�$OWHUQDWH���UHDGLQJ�WHVWHUV�ZLWK�
D�VFRUH�FRGH�RI�´$µ�RU�´2µ�ZKR�DOVR�KDYH�D�VFRUHG�7(/3$6�DVVHVVPHQW��DQG����\HDU�
����DV\OHH�UHIXJHHV�DQG�6,)(�PDWKHPDWLFV�WHVWHUV�ZLWK�D�VFRUHG�7(/3$6�DVVHVVPHQW��

,QFOXGHG�LQ�$FFRXQWDELOLW\��VFRUHG�DQVZHU�GRFXPHQWV�XVHG�LQ�GHWHUPLQLQJ�WKH�
GLVWULFW�RU�FDPSXV�DFFRXQWDELOLW\�UDWLQJ��LQFOXGLQJ�VXEVWLWXWH�DVVHVVPHQWV�ZLWK�D�
VFRUH�FRGH�RI�2�
1RW�LQFOXGHG�LQ�$FFRXQWDELOLW\��DQVZHU�GRFXPHQWV�FRXQWHG�DV�SDUWLFLSDQWV��EXW�QRW�
XVHG�LQ�GHWHUPLQLQJ�WKH�GLVWULFW�RU�FDPSXV�DFFRXQWDELOLW\�UDWLQJ�

0RELOH��DQVZHU�GRFXPHQWV�ZHUH�H[FOXGHG�EHFDXVH�WKH�VWXGHQWV�HQUROOHG�LQ�
WKH�GLVWULFW�RU�FDPSXV�DIWHU�WKH�IDOO�3(,06�VXEPLVVLRQ�GDWHV��2FWREHU�����
������RU�2FWREHU����������IRU�VXPPHU������(2&V��
2WKHU�([FOXVLRQV��7KH�IROORZLQJ�DQVZHU�GRFXPHQWV�ZHUH�H[FOXGHG�IURP�WKH�
UDWLQJ�GHWHUPLQDWLRQ��

$QVZHU�GRFXPHQWV�IRU�VWXGHQWV�ZKR�ZHUH�WHVWHG�RQO\�RQ�WKH�7(/3$6�RU�
7(/3$6�SOXV�67$$5�WHVWV�ZLWK�VFRUH�FRGHV�RI�$�RU�2��
$QVZHU�GRFXPHQWV�RI�VWXGHQWV�ZKR�DUH�HLWKHU�DQ�(//�ZKR�KDV�EHHQ�LV�
VFKRRO�LQ�WKH�8�6��IRU�OHVV�WKDQ�WZR�\HDUV�RU�DQ�DV\OHH��UHIXJHH��RU�6,)(�
VWXGHQW�ZKR�KDV�EHHQ�LQ�VFKRRO�LQ�WKH�8�6��IRU�OHVV�WKDQ�VL[�\HDUV��
$QVZHU�GRFXPHQWV�RI�(//�VWXGHQWV�ZKR�KDYH�EHHQ�LQ�8�6�� VFKRROV�IRU�
WZR�WR�IRXU�\HDUV��WRRN�WKH�67$$5�LQ�(QJOLVK��DQG�IRU�ZKRP�DQ�(//�
SURJUHVV�PHDVXUH�ZDV�QRW�FDOFXODWHG�IRU�UHDVRQV�RWKHU�WKDQ�SDUHQWDO�
GHQLDO�RI�VHUYLFHV�RU�WKH�VWXGHQW�KDYLQJ�H[FHHGHG�WKH�(//�SURJUHVV�
PHDVXUH�SODQ��
$QVZHU�GRFXPHQWV�RI�67$$5�$OW���WHVWHUV�ZLWK�D�VFRUH�FRGH�RI�1��

1RW�7HVWHG��DQVZHU�GRFXPHQWV�ZLWK�VFRUH�FRGHV�$�RU�2�
$EVHQW��DQVZHU�GRFXPHQWV�ZLWK�D�VFRUH�FRGH�$�
2WKHU��DQVZHU�GRFXPHQWV�ZLWK�VFRUH�FRGHV�2��H[FHSW�IRU�VXEVWLWXWH�DVVHVVPHQWV��
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7KH�GHQRPLQDWRU�IRU�SDUWLFLSDWLRQ�LV�WKH�VXP�RI�WKHVH�ILYH�FDWHJRULHV��,QFOXGHG�LQ�$FFW��0RELOH��
2WKHU�([FOXVLRQV��DQG�1RW�7HVWHG��$EVHQW�DQG�2WKHU���67$$5�3DUWLFLSDWLRQ�5DWH�LV�URXQGHG�WR�
ZKROH�QXPEHUV��)RU�H[DPSOH���������LV�URXQGHG�WR������6PDOO�YDOXHV�PD\�VKRZ�DV�]HUR�������
LV�URXQGHG�WR�����DQG������LV�URXQGHG�WR������6RXUFH�RI�GDWD��7($�6WXGHQW�$VVHVVPHQW�'LYLVLRQ��

6WDII�([FOXVLRQV��QRW�RQ�FDPSXV�SURILOH���7KH�FRXQWV�RI�LQGLYLGXDOV�ZKR�VHUYH�SXEOLF�VFKRRO�
VWXGHQWV�EXW�DUH�QRW�LQFOXGHG�LQ�WKH�)7(�WRWDOV�IRU�DQ\�RI�WKH�RWKHU�HPSOR\HH�VWDWLVWLFV��7KHUH�
DUH�WZR�W\SHV�RI�WKHVH�HQWULHV��LQGLYLGXDOV�SDUWLFLSDWLQJ�LQ�D�VKDUHG�VHUYLFHV�DUUDQJHPHQW�DQG�
LQGLYLGXDOV�RQ�FRQWUDFW�ZLWK�WKH�GLVWULFW�WR�SURYLGH�LQVWUXFWLRQDO�VHUYLFHV��6KDUHG�6HUYLFHV�
$UUDQJHPHQW��66$��6WDII�DUH�VWDII�ZKR�ZRUN�LQ�VFKRROV�ORFDWHG�LQ�GLVWULFWV�RWKHU�WKDQ�WKHLU�
HPSOR\LQJ�GLVWULFW�RU�ZKRVH�DVVLJQHG�RUJDQL]DWLRQ��LQ�3(,06��VKRZV�D�FRGH�RI������LQGLFDWLQJ�
WKDW�WKH\�DUH�HPSOR\HG�E\�WKH�ILVFDO�DJHQW�RI�DQ�66$��2QO\�WKH�SRUWLRQ�RI�D�SHUVRQ·V�WRWDO�)7(�
DPRXQW�DVVRFLDWHG�ZLWK�WKH�VFKRRO�LQ�DQRWKHU�GLVWULFW��RU�ZLWK�WKH�����RUJDQL]DWLRQ�FRGH��LV�
FRXQWHG�DV�66$��66$�VWDII�DUH�JURXSHG�LQWR�WKUHH�FDWHJRULHV��3URIHVVLRQDO�6WDII��ZKLFK�LQFOXGHV�
WHDFKHUV��DGPLQLVWUDWRUV��DQG�SURIHVVLRQDO�VXSSRUW���(GXFDWLRQDO�$LGHV��DQG�$X[LOLDU\�6WDII��1RWH�
WKDW�66$�$X[LOLDU\�6WDII�DUH�LGHQWLILHG�E\�WKH�W\SH�RI�IXQG�IURP�ZKLFK�WKH\�DUH�SDLG��&RQWUDFWHG�
,QVWUXFWLRQDO�6WDII��'LVWULFW�DQG�&DPSXV�3URILOHV��UHIHUV�WR�FRXQWV�RI�LQVWUXFWRUV�IRU�ZKRP�WKH�
GLVWULFW�KDV�HQWHUHG�LQWR�D�FRQWUDFWXDO�DJUHHPHQW�ZLWK�VRPH�RXWVLGH�RUJDQL]DWLRQ��7KURXJK�WKH�
FRQWUDFW��WKH�RXWVLGH�RUJDQL]DWLRQ�KDV�FRPPLWWHG�WR�VXSSO\LQJ�LQVWUXFWLRQDO�VWDII�IRU�WKH�GLVWULFW��
7KH\�DUH�QHYHU�HPSOR\HHV�RI�WKH�UHSRUWLQJ�VFKRRO�GLVWULFW���6RXUFH�RI�GDWD��3(,06��5HFRUG������
'LVWULFW�)LQDQFH�'DWD�²�&RQWUDFWHG�,QVWUXFWLRQDO�6WDII��5HFRUG�����²�6WDII�'DWD�²�(PSOR\PHQW�3D\UROO�
$FFRXQWLQJ��6XEPLVVLRQ����

6WXGHQW�(QUROOPHQW�E\�3URJUDP��7KH�FRXQW�DQG�SHUFHQWDJH�RI�VWXGHQWV�VHUYHG�LQ�
SURJUDPV�DQG�RU�FRXUVHV�IRU�VSHFLDO�HGXFDWLRQ��FDUHHU�DQG�WHFKQLFDO�HGXFDWLRQ��ELOLQJXDO�(6/�
HGXFDWLRQ��RU�JLIWHG�DQG�WDOHQWHG�HGXFDWLRQ��7KH�SHUFHQWDJHV�GR�QRW�WRWDO�WR�����EHFDXVH�
VWXGHQWV�PD\�SDUWLFLSDWH�LQ�PRUH�WKDQ�RQH�RI�WKHVH�SURJUDPV���6RXUFH�RI�GDWD��3(,06��5HFRUG�����
²�6WXGHQW�²�(QUROOPHQW��5HFRUG�����²�6WXGHQW�²�6SHFLDO�(GXFDWLRQ�3URJUDP��5HFRUG�����²�6WXGHQW�²�
&DUHHU�DQG�7HFKQLFDO�(GXFDWLRQ�3URJUDP��6XEPLVVLRQ����

6WXGHQW�6XFFHVV�,QLWLDWLYH��66,���*UDGH�DGYDQFHPHQW�UHTXLUHPHQWV�HQDFWHG�E\�WKH���WK�

/HJLVODWXUH�LQ������WKDW�UHTXLUHV�VWXGHQWV�WR�GHPRQVWUDWH�SURILFLHQF\�RQ�WKH�PDWKHPDWLFV�DQG�
UHDGLQJ�DVVHVVPHQWV�DW�JUDGHV���DQG����

)RU�������WKH�7$35�VKRZV�WKH�IROORZLQJ�IRU�HDFK�66,�JUDGH��

��� 6WXGHQWV�0HHWLQJ�/HYHO�,,�����²���6DWLVIDFWRU\�6WDQGDUG�RQ�)LUVW�67$$5�$GPLQLVWUDWLRQ��7KH�
SHUFHQWDJH�RI�VWXGHQWV�ZKR�PHW�/HYHO�,,�6DWLVIDFWRU\�6WDQGDUG�GXULQJ�WKH�ILUVW�
DGPLQLVWUDWLRQ��,W�LV�FDOFXODWHG�DV�IROORZV��

QXPEHU�RI�VWXGHQWV�ZKR�PHW�/HYHO�,,�6DWLVIDFWRU\�6WDQGDUG�LQ�WKH�ILUVW�
DGPLQLVWUDWLRQ�

QXPEHU�RI�VWXGHQWV�WHVWHG�LQ�WKH�ILUVW�DGPLQLVWUDWLRQ�

��� 6WXGHQWV�5HTXLULQJ�$FFHOHUDWHG�,QVWUXFWLRQ��7KH�SHUFHQWDJH�RI�VWXGHQWV�ZKR�GLG�QRW�SDVV�
WKH�ILUVW�DGPLQLVWUDWLRQ�RI�WKH�67$$5��,W�LV�FDOFXODWHG�DV�IROORZV��

QXPEHU�RI�VWXGHQWV�ZKR�GLG�QRW�PHHW�WKH�VWDQGDUG�LQ�WKH�ILUVW�DGPLQLVWUDWLRQ�

QXPEHU�RI�VWXGHQWV�LQ�WKH�ILUVW�DGPLQLVWUDWLRQ�
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��� 67$$5�&XPXODWLYH�0HW�6WDQGDUG��7KH�FXPXODWLYH��DQG�XQGXSOLFDWHG��SHUFHQWDJH�RI
VWXGHQWV�ZKR�WRRN�DQG�SDVVHG�WKH�WHVWV�LQ�WKH�ILUVW�DQG�VHFRQG�DGPLQLVWUDWLRQV
FRPELQHG��,W�LV�FDOFXODWHG�DV�IROORZV�

QXPEHU�RI�VWXGHQWV�ZKR�SDVVHG�WKH�WHVW�LQ�HLWKHU�RI�WKH�ILUVW�WZR�DGPLQLVWUDWLRQV�

FXPXODWLYH�QXPEHU�RI�VWXGHQWV�ZKR�WRRN�WKH�WHVW�LQ�HLWKHU�RI�WKH�ILUVW�WZR�
DGPLQLVWUDWLRQV�

���
�67$$5�1RQ�3URILFLHQW�6WXGHQWV�3URPRWHG�E\�*UDGH�3ODFHPHQW�&RPPLWWHH��*3&���7KH�
SHUFHQWDJH�RI�VWXGHQWV�ZKR�ZHUH�QRQ�SURILFLHQW�DIWHU�DOO�DWWHPSWV�WR�SDVV�EXW�ZHUH�
SURPRWHG�WR�WKH�QH[W�JUDGH�E\�WKHLU�*3&��,W�LV�FDOFXODWHG�DV�IROORZV��

QXPEHU�RI�VWXGHQWV�SURPRWHG�E\�WKHLU�*3&�

FXPXODWLYH�QXPEHU�RI�VWXGHQWV�ZKR�GLG�QRW�SDVV�DOO�DGPLQLVWUDWLRQV�

���
�67$$5�0HW�6WDQGDUG��1RQ�3URILFLHQW�LQ�3UHYLRXV�<HDU���

3URPRWHG�WR�*UDGH���RU����7KH�SHUFHQWDJH�RI�VWXGHQWV�ZKR�SDVVHG�WKH�67$$5�LQ������
ZKR�ZHUH�SURPRWHG�WR�JUDGH���RU����8VLQJ�JUDGH���UHDGLQJ�DV�DQ�H[DPSOH��WKH�
FDOFXODWLRQ�LV�DV�IROORZV��

QXPEHU�RI�VWXGHQWV�SURPRWHG�E\�WKHLU�*3&�ZKR�SDVVHG�JUDGH���67$$5�UHDGLQJ�LQ������

QXPEHU�RI�VWXGHQWV�ZKR�ZHUH�SURPRWHG�E\�WKHLU�*3&�DQG�WRRN�JUDGH���67$$5�UHDGLQJ�LQ������

5HWDLQHG�LQ�*UDGH���RU����7KH�SHUFHQWDJH�RI�VWXGHQWV�ZKR�SDVVHG�WKH�67$$5�LQ������
ZKR�ZHUH�UHWDLQHG�LQ�JUDGH���RU����8VLQJ�JUDGH���UHDGLQJ�DV�DQ�H[DPSOH��WKH�
FDOFXODWLRQ�LV�DV�IROORZV��

QXPEHU�RI�VWXGHQWV�UHWDLQHG�ZKR�SDVVHG�JUDGH���67$$5�UHDGLQJ�LQ������

QXPEHU�RI�VWXGHQWV�UHWDLQHG�DQG�WRRN�JUDGH���67$$5�UHDGLQJ�LQ������


�7KLV�LWHP�GRHV�QRW�DSSO\�WR�0DWKHPDWLFV�LQ�������EHFDXVH�WKH�JUDGH��²��0DWKHPDWLFV�ZDV�
QRW�LQFOXGHG�LQ�WKH������DFFRXQWDELOLW\��

)RU�PRUH�LQIRUPDWLRQ��VHH�7($·V�6WXGHQW�$VVHVVPHQW�'LYLVLRQ�66,�VLWH�DW�
KWWS���WHD�WH[DV�JRY�VWXGHQW�DVVHVVPHQW�VVL��

�6RXUFH�RI�GDWD��7($�6WXGHQW�$VVHVVPHQW�'LYLVLRQ��

6WXGHQWV�E\�*UDGH��7KH�FRXQW�RI�VWXGHQWV�LQ�HDFK�JUDGH�GLYLGHG�E\�WKH�WRWDO�QXPEHU�RI�
VWXGHQWV���6RXUFH�RI�GDWD��3(,06��5HFRUG������6WXGHQW�'DWD�²�(QUROOPHQW��6XEPLVVLRQ����

6WXGHQWV�ZLWK�'LVFLSOLQDU\�3ODFHPHQWV��7KH�FRXQW�DQG�SHUFHQWDJH�RI�VWXGHQWV�SODFHG�LQ�
DOWHUQDWLYH�HGXFDWLRQ�SURJUDPV�XQGHU�&KDSWHU����RI�WKH�7H[DV�(GXFDWLRQ�&RGH��'LVFLSOLQH��/DZ�
DQG�2UGHU���'LVWULFWV�UHSRUW�WKH�GLVFLSOLQDU\�DFWLRQV�WDNHQ�WRZDUG�VWXGHQWV�ZKR�DUH�UHPRYHG�
IURP�WKH�FODVVURRP�IRU�DW�OHDVW�RQH�GD\��$OWKRXJK�VWXGHQWV�FDQ�KDYH�PXOWLSOH�UHPRYDOV�
WKURXJKRXW�WKH�\HDU��WKLV�PHDVXUH�FRXQWV�VWXGHQWV�RQO\�RQFH�DQG�LQFOXGHV�RQO\�WKRVH�ZKRVH�
UHPRYDO�UHVXOWV�LQ�D�SODFHPHQW�LQ�D�GLVFLSOLQDU\�DOWHUQDWLYH�HGXFDWLRQ�SURJUDP�RU�MXYHQLOH�MXVWLFH�
DOWHUQDWLYH�HGXFDWLRQ�SURJUDP��,W�LV�FDOFXODWHG�DV�IROORZV��

7H[DV�(GXFDWLRQ�$JHQF\�_�$FDGHPLFV�_�3HUIRUPDQFH�5HSRUWLQJ ���RI����
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QXPEHU�RI�VWXGHQWV�ZLWK�RQH�RU�PRUH�GLVFLSOLQDU\�SODFHPHQWV�

QXPEHU�RI�VWXGHQWV�ZKR�ZHUH�LQ�DWWHQGDQFH�DW�DQ\�WLPH�GXULQJ�WKH�VFKRRO�\HDU�

)RU�����²����WKH�IROORZLQJ����DFWLRQ�FRGHV�RQ�WKH�3(,06�����UHFRUG�DUH�LQFOXGHG�DV�
GLVFLSOLQDU\�SODFHPHQWV��������������������������������������������������������������������������DQG�
�����6RXUFH�RI�GDWD��3(,06��5HFRUG������'LVFLSOLQDU\�$FWLRQ�'DWD��6XEPLVVLRQ����

6XSHULQWHQGHQW��7KH�HGXFDWLRQDO�OHDGHU�DQG�DGPLQLVWUDWLYH�PDQDJHU�RI�WKH�GLVWULFW�RU�FKDUWHU�
RSHUDWRU��,W�LQFOXGHV�RWKHU�WLWOHV�WKDW�PD\�DSSO\�WR�FKDUWHU�RSHUDWRUV��VXFK�DV�FKLHI�H[HFXWLYH�
RIILFHU��SUHVLGHQW��DQG�FKLHI�DGPLQLVWUDWLYH�RIILFHU��

7D[�,QIRUPDWLRQ��7KLV�LQIRUPDWLRQ��LQFOXGLQJ�WD[�UDWHV�DQG�DVVHVVHG�GLVWULFW�SURSHUW\�YDOXHV��
LV�DYDLODEOH�RQ�WKH�3(,06�)LQDQFLDO�6WDQGDUG�5HSRUWV�DW�
KWWS���WHD�WH[DV�JRY�ILQDQFLDOVWDQGDUGUHSRUWV���

7HDFKHUV�E\�(WKQLFLW\�DQG�6H[��7KH�FRXQWV�RI�WHDFKHU�)7(V�E\�HWKQLF�JURXS�DQG�E\�VH[��
&RXQWV�DUH�DOVR�H[SUHVVHG�DV�D�SHUFHQWDJH�RI�WKH�WRWDO�WHDFKHU�)7(V���6RXUFH�RI�GDWD��3(,06��
5HFRUG������6WDII�²�,GHQWLILFDWLRQ�'HPRJUDSKLF��5HFRUG������6WDII�²�(PSOR\PHQW�²�3D\UROO�6XPPDU\��
5HFRUG������6WDII�²�5HVSRQVLELOLWLHV��6XEPLVVLRQ����

7HDFKHUV�E\�+LJKHVW�'HJUHH�+HOG��7KH�GLVWULEXWLRQ�RI�GHJUHHV�KHOG�E\�WHDFKHUV��7KH�)7(�
FRXQWV�RI�WHDFKHUV�ZLWK�QR�GHJUHH��D�EDFKHORU·V�GHJUHH��D�PDVWHU·V�GHJUHH��RU�D�GRFWRUDWH�DUH�
H[SUHVVHG�DV�D�SHUFHQWDJH�RI�WKH�WRWDO�WHDFKHU�)7(V���6RXUFH�RI�GDWD��3(,06��5HFRUG������6WDII�²�
,GHQWLILFDWLRQ�'HPRJUDSKLF��5HFRUG������6WDII�²�(PSOR\PHQW�²�3D\UROO�6XPPDU\��5HFRUG������6WDII�²�
5HVSRQVLELOLWLHV��6XEPLVVLRQ����

7HDFKHUV�E\�3URJUDP��SRSXODWLRQ�VHUYHG���GLVWULFW�SURILOH�RQO\���7KH�)7(�FRXQW�RI�WHDFKHUV�
FDWHJRUL]HG�E\�WKH�W\SH�RI�VWXGHQW�SRSXODWLRQV�VHUYHG��UHJXODU��VSHFLDO��FRPSHQVDWRU\��FDUHHU�
DQG�WHFKQLFDO��ELOLQJXDO�(6/��JLIWHG�DQG�WDOHQWHG�HGXFDWLRQ�VWXGHQWV��DQG�RWKHU�SRSXODWLRQV��
7HDFKHU�)7(�YDOXHV�DUH�DOORFDWHG�DFURVV�SRSXODWLRQ�W\SHV�IRU�WHDFKHUV�ZKR�VHUYH�PXOWLSOH�
SRSXODWLRQ�W\SHV��3HUFHQWDJHV�DUH�H[SUHVVHG�DV�D�SHUFHQW�RI�WRWDO�WHDFKHU�)7(V���6RXUFH�RI�GDWD��
3(,06��5HFRUG������6WDII�²�,GHQWLILFDWLRQ�'HPRJUDSKLF��5HFRUG������6WDII�²�(PSOR\PHQW�²�3D\UROO�
6XPPDU\��5HFRUG������6WDII�²�5HVSRQVLELOLWLHV��6XEPLVVLRQ����

7HDFKHUV�E\�<HDUV�RI�([SHULHQFH��7KH�)7(�FRXQW�RI�WHDFKHUV�E\�WRWDO�\HDUV�RI�H[SHULHQFH�
IRU�WKH�LQGLYLGXDO��QRW�QHFHVVDULO\�\HDUV�RI�H[SHULHQFH�LQ�WKH�UHSRUWLQJ�GLVWULFW�RU�FDPSXV��
7HDFKHU�FRXQWV�ZLWKLQ�HDFK�UDQJH�RI�H[SHULHQFH�DUH�H[SUHVVHG�DV�D�SHUFHQWDJH�RI�WRWDO�WHDFKHU�
)7(V��$�EHJLQQLQJ�WHDFKHU�LV�D�WHDFKHU�UHSRUWHG�ZLWK�]HUR�\HDUV�RI�H[SHULHQFH���6RXUFH�RI�GDWD��
3(,06��5HFRUG������6WDII�²�,GHQWLILFDWLRQ�'HPRJUDSKLF��5HFRUG������6WDII�²�(PSOR\PHQW�²�3D\UROO�
6XPPDU\��5HFRUG������6WDII�²�5HVSRQVLELOLWLHV��6XEPLVVLRQ����

7H[DV�(GXFDWLRQ�$JHQF\�_�$FDGHPLFV�_�3HUIRUPDQFH�5HSRUWLQJ� ���RI����
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7H[DV�6XFFHVV�,QLWLDWLYH�$VVHVVPHQW��76,$���7KH�SHUFHQWDJH�RI�DQQXDO�JUDGXDWHV�ZKR�
PHW�WKH�76,�FULWHULD�RQ�WKH�76,$�

3HUFHQWDJHV�DUH�FDOFXODWHG�DQG�VKRZQ�IRU�(QJOLVK�DQG�PDWKHPDWLFV�VHSDUDWHO\��

QXPEHU�RI�����²���DQQXDO�JUDGXDWHV�ZKR�PHW�WKH�76,�FULWHULD�RQ�WKH�76,$�

QXPEHU�RI�����²���DQQXDO�JUDGXDWHV�

�6RXUFH�RI�GDWD��7+(&%�>DSSOLFDEOH�VFRUHV�IURP�-XQH������WKURXJK�2FWREHU�����@�DQG�5HFRUG������
6WXGHQW�²�6FKRRO�/HDYHU��6XEPLVVLRQV���DQG����

7RWDO�6WDII��7KH�WRWDO�FRXQW�RI�VWDII�ZKLFK�LQFOXGHV�SURIHVVLRQDO�VWDII��WHDFKHUV��SURIHVVLRQDO�
VXSSRUW��DGPLQLVWUDWRUV���HGXFDWLRQDO�DLGHV��DQG��RQ�WKH�GLVWULFW�SURILOH��DX[LOLDU\�VWDII��0LQRULW\�
VWDII�LV�WKH�VXP�RI�WKH�)7(�FRXQWV�IRU�DOO�QRQ�ZKLWH�VWDII�JURXSV��$IULFDQ�$PHULFDQ��+LVSDQLF��
$PHULFDQ�,QGLDQ��$VLDQ��3DFLILF�,VODQGHU��DQG�7ZR�RU�0RUH�5DFHV���7KH�PLQRULW\�VWDII�)7(�FRXQW�
LV�H[SUHVVHG�DV�D�SHUFHQW�RI�WKH�WRWDO�VWDII�)7(���6RXUFH�RI�GDWD��3(,06��5HFRUG������6WDII�²�
,GHQWLILFDWLRQ�'HPRJUDSKLF��5HFRUG������6WDII�²�(PSOR\PHQW�²�3D\UROO�6XPPDU\��5HFRUG������6WDII�²�
5HVSRQVLELOLWLHV��6XEPLVVLRQ����

7RWDO�6WXGHQWV��7KH�WRWDO�QXPEHU�RI�SXEOLF�VFKRRO�VWXGHQWV�ZKR�ZHUH�UHSRUWHG�LQ�
PHPEHUVKLS�RQ�2FWREHU�����������DW�DQ\�JUDGH�IURP�HDUO\�FKLOGKRRG�HGXFDWLRQ�WKURXJK�JUDGH�
����0HPEHUVKLS�GLIIHUV�IURP�HQUROOPHQW�EHFDXVH�LW�GRHV�QRW�LQFOXGH�WKRVH�VWXGHQWV�ZKR�DUH�
VHUYHG�LQ�WKH�GLVWULFW�IRU�OHVV�WKDQ�WZR�KRXUV�SHU�GD\��)RU�H[DPSOH��WKH�FRXQW�RI�7RWDO�6WXGHQWV�
H[FOXGHV�VWXGHQWV�ZKR�DWWHQG�D�QRQSXEOLF�VFKRRO�EXW�UHFHLYH�VRPH�VHUYLFHV��VXFK�DV�VSHHFK�
WKHUDS\³IRU�OHVV�WKDQ�WZR�KRXUV�SHU�GD\³IURP�WKHLU�ORFDO�SXEOLF�VFKRRO�GLVWULFW���6RXUFH�RI�
GDWD��3(,06��5HFRUG������6WXGHQW�'DWD�²�'HPRJUDSKLF��6XEPLVVLRQ����

7XUQRYHU�5DWH�IRU�7HDFKHUV��QRW�RQ�FDPSXV�SURILOH���7KH�SHUFHQWDJH�RI�WHDFKHUV�IURP�WKH�
IDOO�RI�����²���ZKR�ZHUH�QRW�HPSOR\HG�LQ�WKH�GLVWULFW�LQ�WKH�IDOO�RI�����²����,W�LV�FDOFXODWHG�DV�
WKH�WRWDO�)7(�FRXQW�RI�WHDFKHUV�IURP�WKH�IDOO�RI�����²���ZKR�ZHUH�QRW�HPSOR\HG�LQ�WKH�GLVWULFW�
LQ�WKH�IDOO�RI�����²����GLYLGHG�E\�WKH�WRWDO�WHDFKHU�)7(�FRXQW�IRU�WKH�IDOO�RI�����²����6WDII�ZKR�
UHPDLQHG�HPSOR\HG�LQ�WKH�GLVWULFW�EXW�QRW�DV�WHDFKHUV�DOVR�FRXQW�WRZDUG�WHDFKHU�WXUQRYHU��
�6RXUFH�RI�GDWD��3(,06��5HFRUG������6WDII�²�(PSOR\PHQW�²�3D\UROO�6XPPDU\��5HFRUG������6WDII�'DWD�²�
5HVSRQVLELOLWLHV��6XEPLVVLRQ����

7H[DV�(GXFDWLRQ�$JHQF\�_�$FDGHPLFV�_�3HUIRUPDQFH�5HSRUWLQJ� ���RI����





7H[DV�(GXFDWLRQ�$JHQF\�_�$FDGHPLFV _�3HUIRUPDQFH�5HSRUWLQJ

:KR�WR�&DOO
,QIRUPDWLRQ�DERXW�WKH�FDOFXODWLRQ�RI�DOO�7H[DV�$FDGHPLF�3HUIRUPDQFH�5HSRUW��7$35��GDWD�HOHPHQWV�LV�
SURYLGHG�LQ�WKLV�*ORVVDU\� ,I��DIWHU�UHDGLQJ�WKH *ORVVDU\ \RX�KDYH�TXHVWLRQV�DERXW�WKH�FDOFXODWLRQ�RI�7$35
LQGLFDWRUV��FRQWDFW�3HUIRUPDQFH�5HSRUWLQJ�DW����������������

4XHVWLRQV�UHODWHG�WR�SURJUDPV�DQG�SROLFLHV�IRU�WKH�IROORZLQJ�VXEMHFWV�VKRXOG�EH�GLUHFWHG�WR�WKH�FRQWDFWV�
OLVWHG�EHORZ��

6XEMHFW &RQWDFW 1XPEHU
$FFRXQWDELOLW\�5DWLQJV��PHWKRGRORJ\� 3HUIRUPDQFH�5HSRUWLQJ�������������������������������������������������� ���������������
$GYDQFHG�&RXUVHV &XUULFXOXP������������������������������������������������������������������������ ���������������
&KDUWHU�6FKRROV &KDUWHU�6FKRROV �������������������������������������������������������������� ���������������
&ROOHJH�$GPLVVLRQV�7HVWV�

6$7 &ROOHJH�%RDUG����������������������������������������������������������������������������������
$&7 $&7�5HJLRQDO�2IILFH����������������������������������������������������������������������

&RSLHV�RI�7$35 UHSRUWV KWWSV���USWVYU��WHD�WH[DV�JRY�SHUIUHSRUW�WDSU�LQGH[�KWPO
'$(3��'LVFLSOLQDU\�$OWHUQDWLYH�(GXFDWLRQ�3URJUDP�

'LVFLSOLQH��/DZ��DQG�2UGHU������������������������������������������� ���������������
'LVWLQJXLVKHG�$FKLHYHPHQW�3URJUDP� &XUULFXOXP������������������������������������������������������������������������ ���������������
'LVWLQFWLRQ�'HVLJQDWLRQV 3HUIRUPDQFH�5HSRUWLQJ������������������������������������������������� ���������������
'URSRXWV� $FFRXQWDELOLW\�5HVHDUFK����������������������������������������������������������������
(QJOLVK�/DQJXDJH�/HDUQHUV

7HVWLQJ�,VVXHV 6WXGHQW�$VVHVVPHQW������������������������������������������������������� ���������������
2WKHU�,VVXHV &XUULFXOXP��%LOLQJXDO�(GXFDWLRQ�3URJUDP�8QLW����������������������

)LQDQFLDO�6WDQGDUG�5HSRUWV 6WDWH�)XQGLQJ ������������������������������������������������������������������� ���������������
*HQHUDO�,QTXLU\ *HQHUDO�,QTXLULHV ������������������������������������������������������������ ���������������
*UDGXDWHV $FFRXQWDELOLW\�5HVHDUFK������������������������������������������������ ���������������
*UDGXDWHV�(QUROOHG�LQ 7H[DV ,+( 7H[DV�+LJKHU�(GXFDWLRQ�&RRUGLQDWLQJ�%RDUG�������������������������
--$(3��-XYHQLOH�-XVWLFH�$OWHUQDWLYH�(GXFDWLRQ�3URJUDP�

'LVFLSOLQH��/DZ��DQG�2UGHU������������������������������������������� ���������������
)HGHUDO�$FFRXQWDELOLW\ )HGHUDO�DQG�6WDWH�(GXFDWLRQ�3ROLF\����������������������������� ���������������
3%0�6SHFLDO�(GXFDWLRQ�0RQLWRULQJ�5HVXOWV�6WDWXV

6FKRRO�,PSURYHPHQW� ���������������������������������������������������� ���������������
3(,06��76'6�3(,06� 3(,06�+HOS/LQH ��������������������������������������������������������������� ���������������
5HFRPPHQGHG�+LJK�6FKRRO�3URJUDP� &XUULFXOXP������������������������������������������������������������������������ ���������������
5HWHQWLRQ�3ROLF\ &XUULFXOXP������������������������������������������������������������������������ ���������������
6FKRRO�)LQDQFH� 6WDWH�)XQGLQJ ������������������������������������������������������������������� ���������������
6FKRRO�*RYHUQDQFH� 6FKRRO�*RYHUQDQFH�������������������������������������������������������� ���������������
6FKRRO�5HSRUW�&DUG 3HUIRUPDQFH�5HSRUWLQJ������������������������������������������������� ���������������
6SHFLDO�(GXFDWLRQ

7HVWLQJ�,VVXHV 6WXGHQW�$VVHVVPHQW������������������������������������������������������� ���������������
2WKHU�,VVXHV 6SHFLDO�(GXFDWLRQ ������������������������������������������������������������ ���������������

67$$5��DOO�DVVHVVPHQWV� 6WXGHQW�$VVHVVPHQW������������������������������������������������������� ���������������
67$$5�7HVWLQJ�&RQWUDFWRU (76������������������������������������������������������������������������������������� ���������������

3HDUVRQ ����������������������������������������������������������������������������� ���������������
$XVWLQ�2SHUDWLRQDO�&HQWHU ������������������������������������������ ���������������

6WDWXWRU\��/HJDO��,VVXHV /HJDO�6HUYLFHV������������������������������������������������������������������� ���������������
7(/3$6 6WXGHQW�$VVHVVPHQW������������������������������������������������������� ���������������
7$,6 7H[DV�$FFRXQWDELOLW\�,QWHUYHQWLRQ�6\VWHP������������������������������

,QIRUPDWLRQ�RQ�WKH�,QWHUQHW��KWWS���WHD�WH[DV�JRY�DFFRXQWDELOLW\�
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